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Correction of NUS Services Bye-Laws 

 

Author & Job title: Dave Farbrother – Director of Enterprise and Finance 

Purpose of this paper: Correction of drafting of Bye-Laws 

Action: Approve 
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Which Nation does this impact? None 
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Publication Yes 

 

Date Produced: 31 May 2016 

Meeting date: 9 June 2016 

Meeting of: NUS Services Board 

 

Background 

The Bye Laws for NUS Services were drafted around the time that NUS Holdings made an offer to purchase the students’ unions shares in NUS Services.   

They were subsequently approved by the NUS Services Board.   In the run up to Strategic Conversation in May 2016 they were scrutinized heavily by a 

number of people and this highlighted several drafting errors. 

 



 

Power of the Board to amend the Bye Laws 

Under section 15 of the NUS Services Ltd Memorandum & Articles of Association “the Directors may from time to time make and after making change or 

revoke such bye laws as they think fit for the proper conduct and management of the Company … “ 

“15.2  The Company in General Meeting shall have the power to alter or repeal any such bye laws…” 

 

Changes recommended 

The following changes are proposed with the associated reasons: 

Bye Law Current wording Revised wording Rationale 

3.10 These arrangements can only be overruled in the 

circumstances set out in paragraph 3.2 of Bye Law 

14. …. 

These arrangements can only be overruled in 

the circumstances set out in paragraph 2.5 of 

Bye Law 2. 

Erroneous reference 

3.11.7 Determine how any surplus from the CEU’s annual 

trading activity shall be applied.  For the avoidance 

of doubt, subject to the Company Plan, any surplus 

can be reinvested in the CEU or distributed to the 

CEU’s Students’ Unions in such proportions as the 

DOB shall decide is appropriate.   

Determine how any surplus above the annual 

budget from the CEU’s annual trading activity 

shall be applied.  For the avoidance of doubt, 

subject to the Company Plan, any such 

surplus can be reinvested in the CEU or 

distributed to the CEU’s Students’ Unions in 

such proportions as the DOB shall decide is 

appropriate.   

It was always intended that the 

Board set the budget for each of the 

trading areas and that any surplus 

above the set budget could be 

distributed, not just any surplus.  By 

definition if each of the CEU’s had 

power to distribute the entire 

surplus the Company would make a 

loss as it would not cover the non-

trading costs of the business.  

 

Recommendation 

Approve the changes set out above. 


