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Assembly notes: 

1. Durham University has not committed to paying all staff a Living Wage.  

2. The Living Wage, set at £7.65 an hour, aims to ensure a basic minimum 

standard of living. This figure has been determined by the Centre for Social 

Policy at Loughborough University in conjunction with the Living Wage 

Foundation.  

3. That principal partners of the Living Wage Foundation’s campaign include 

Save the Children, Linklaters and KPMG.  

4. The University sets rates of pay for university employees. It also has the 

capability to set a minimum rate of pay as a pre-requisite to any contracted 

organisation providing services at the university.  

5. The University has a responsibility to provide for the welfare and prosperity of 

its workers, and by failing to implement the Living Wage it is defaulting on that 

obligation.  

6. The response of a Freedom of Information request, submitted on behalf of 

Durham University Labour Club, indicates that as of November 2011:  

a. 522 members of staff directly employed by the University are paid less than £7.20 

per hour (13% of the total number of staff).  

b. 83 members of staff paid by sub-contractors to work within the university are paid 

less than £7.20 per hour (90.22% of the total number of sub-contracted staff).  

c. The six highest earners at the university fall into the following bands:  

I. £230,000.00 - £235,000.00 (1 member of staff)  

II. £160,000.00 - £165,000.00 (2 members of staff)  

III. £145,000.00 - £150,000.00 (3 members of staff)  

7. A further Freedom of Information Request is currently being submitted so as 

to seek further clarification and ensure the data is up to date.  

Assembly believes: 

1. A Living Wage of £7.35 per hour, as a minimum paid to Durham University 

staff, will reduce poverty, household debt, stress and illness and improve 

family life.  

2. The current discrepancy in wage between the highest and lowest paid 

University staff members is unjustifiably high. Every employee of the 



university should be treated with dignity and respect, and should be paid 

accordingly.  

3. That as a leading academic institution, Durham University must strive to be a 

responsible employer in the County Durham region.  

4. That Durham Students’ Union Assembly should encourage Durham Students’ 

Union to become a Living Wage employer and set a great example for the 

University and all employers in the North East as a whole.  

Assembly resolves: 

1. To actively petition and encourage the University to ensure that all its full-time 

workers, either directly-employed or sub-contracted, are paid a Living Wage 

of £7.35 per hour.  

2. To encourage and assist Durham Students’ Union in implementing the Living 

Wage for all those workers who do not yet receive it, whether temporarily 

employed or sub-contracted. 

 


