
Disabled Students Allowance 

Approved by Assembly:  19/06/2014 

Assembly notes: 

1. Roughly 8% of students in higher education are registered as disabled, with the 
true figure presumed to be much higher due to those being diagnosed whilst at 
university, those (primarily research postgraduates) that apply directly to an 
institution instead of through UCAS, those not currently receiving support, and 
those who have chosen not to disclose their disability to universities. 
 

2. A disability, as defined in The Equality Act (2010) and by the university, includes 
anything that impacts upon a person’s ability to participate fully in daily life. This 
can include (but is not limited to): mobility issues, mental health conditions, 
Specific Learning Differences (SpLD e.g. dyslexia, dyspraxia, etc), sensory 
impairments, chronic fatigue conditions or any other long term medical condition. 
It is required by law that reasonable adjustments must be made to avoid students 
with disabilities being put at a disadvantage compared to non-disabled students 
at university. 
 

3. At the moment, majority of these reasonable adjustments are funded by the 
Disabled Students Allowance (DSA), a government initiative that finances 
assistive software, accommodation adjustments, non-medical helper assistance 
(e.g. study support tutors, BSL interpreters) and other costs pertaining to their 
disability. 
 

4. David Willetts, Minister for Universities and Science, has proposed severe cuts to 
DSA, even though DSA expenditure has already decreased regardless of the 
growing need for financial support. This means that many students with 
disabilities will no longer receive support – financially, physically, mentally or 
academically. 
 

5. The Government announced four major changes: 

5.1 DSA funding will no longer be provided for standard specification computers, 
disability software and associated peripherals such as Dictaphones; 

5.2 DSA funding will no longer be provided for non-medical support (e.g. note-
takers, study skills support etc.); 

5.3 It will only support students with specific learning disabilities that are “more 
complex” and those with other disabilities that require "the most specialist" 
support; 

5.4 Responsibility between government and institutions will be ‘rebalanced’. 

 
 

http://durham.unioncloud.org/sites/42272/pages/56256/edit


Assembly believes: 

1. This betrays a fundamental misunderstanding of the relationship between a 
medical diagnosis and the support requirements that students may have. Non-
medical support is key to helping those with disabilities in a learning environment. 
 

2. The unclear Government definition of ‘more complex needs’ will have the effect of 
excluding many students with specific learning disabilities such as dyslexia and 
dyspraxia from financial support for software, tutors, etc. But they are the largest 
group of disabled students, and furthermore a group whose disability explicitly 
affects learning. It is not for the Government to decide who is and isn’t ‘disabled 
enough’ to receive support and assessment should be left to professionals. 
 

3. Support needs to be offered to those with one or more disabilities on an individual 
basis, rather than the proposed “different ways of delivering courses and 
information.” This premise of standardizing course delivery to be disability friendly 
is unfeasible due to the variety of courses offered here at Durham University. It is 
also simplistic to think that in a lecture hall of 200 people(including, on average, 
20 students with disabilities) the numerous and varied needs of those students 
with disabilities can be met by one lecturer, without further specialist support. 
 

4. These proposed changes put the onus on Durham University to ensure that 
students with disabilities are supported, yet do not suggest increased government 
funding or support to any Higher Education Institutions. In the absence of 
additional funds, Durham University will either have to cut other services to 
balance their budget – or worse, will have a strong disincentive to recruit disabled 
students in the first place. 
 

5. It cannot be expected that all disabled students have the ability to fund the 
purchase of their own computer, highly specialized disability software, and 
associated equipment. 
 

6. The reduction in support, or perceptions that support is no longer available, may 
cause long-term damage to disabled students’ access, success, and continuation 
at Durham University (indeed, drop-out rates for students at University are 
already higher than those of non-disabled students). UA/1314/067 
 

7. There should be appropriate consultation with the Durham University Students 
with Disabilities Association (SWDa), the entire student body, its elected 
representatives, Durham University Disability Support Service and members 
University management, to discern the level of support for students with 
disabilities that will be put in place if the proposed changes are approved. 

Assembly resolves: 

1. To continue to oppose the proposed cuts to DSA by lobbying politicians at a local 
level, and supporting the NUS #dontcutmeout campaign at a national level. 
 

2. To produce a survey, circulated to all undergraduate and postgraduate students, 
to try to ascertain a more accurate number of students at Durham University with 



a disability, what support is truly needed, and what improvements could be made 
to make Durham University more disability friendly 
 

3. That the Union will work with the University in an effort to ensure that students 
with disabilities are not disadvantaged academically, financially, emotionally, 
physically or socially whilst at Durham University. 
 

4. That the Union will work with the University in an effort to establish that relevant 
and specialized support will remain in place for the members of the student body 
that have a disability; also, collaboratively foster positive attitudes towards 
disability within Durham University, encouraging disclosure, while ensuring 
students feel comfortable to disclose a disability, and receive support if they wish. 
 

5. To mandate the Community Officer to ensure that students holding positions of 
welfare amongst the colleges and The Union are kept updated on current affairs, 
issues, and university campaigns pertaining to disability that may affect those 
with disabilities studying at Durham. 
 

6. To mandate the President, Community Officer, and representatives from the 
appropriate Union Committees and Associations to meet with the University in a 
yearly review, to establish: 

6. 1 the University’s intent in regard to offering support to students with disabilities 
in light of the recent changes; 

6.2 the extent to which Durham University, as a Higher Education Institution, is 
willing to accept the new responsibilities ministers are seeking to place on it. 
Thereafter, the review would exist to ensure that relevant and specialized support 
is being received where needed, regardless of cost, as legally stated (Equality Act 
(2010)) 


