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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2014 

 

The Board of Trustees present their Annual Report for the year ended 31 July 2014, which includes the legal and  

administrative information set out on page 1, together with the audited financial statements for that period. 

 

The trustees have adopted the provisions of the Statement of Recommended Practice (SORP) “Accounting and 

Reporting by Charities” issued in March 2005 in preparing the annual report and financial statements of the Charity. 

 

Legal Status 

The Students’ Union is a charity registered with the Charity Commission (No. 1145400) and a company limited by 

guarantee (No. 07689815). 

 

STRUCTURE, GOVERNANCE AND MANAGEMENT 

 

Structure 

Durham Students’ Union is a company limited by guarantee, incorporated on 1 July 2011. Durham Students’ Union is a 

membership organisation that is governed by a written constitution, the articles of association, and through democratic 

structures detailed in the constitution. All students of the Durham University automatically become members of Durham 

Students’ Union as soon as they enrol at the University. Membership ceases when a member ceases to be a registered 

student at Durham University. Students have the right (under the Education Act 1994) to ‘opt-out’ of Union membership. 

The Union’s constitution is reviewed every five years and any changes must be approved by the membership, through a 

General Meeting or Referendum, and by the Durham University, through its Council. The Union’s constitution provides for 

the following democratic structures. 

 

Governance 

The Board of Trustees is composed of five sabbatical student officers, four student trustees, and four external co-opted 

trustees. The Trustees’ induction and training is provided at the beginning of each term of office and is co-ordinated 

internally by the Chief Executive. The programme includes internal training courses and attendance on courses run by 

the National Union of Students. 

 

Board of Trustees 

The members of the Board of Trustees of the Union (“the Trustees”) shall be made up of the following:- 

• not more than five Sabbatical Trustees 

• not more than four Student Trustees 

• not more than four Co-opted Trustees  

 

Sabbatical Trustees 

 

Five Sabbatical Trustees – the Student Officers – are elected by and from the Members of the Union on an annual basis. 

The Student Officers are employed full-time by the Union, have a portfolio of duties and are paid an allowance. They 

enter into a contract of employment with the Union for a one-year period, from 1 July to 30 June of the following year. 

Student Officers may be re-elected for a second one-year term, but may serve no more than two years in total. 

 

Student Officers are deemed to be “major union office holders” for the purposes of section 22 of the Education Act 1994, 

and to be Members of the Union for the duration of their term as a Student Officer. The Student Officer election 

processes and duties are outlined in the Standing Orders. 
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Student Trustees 

 

Four Student Trustees are elected by and from the Members of the Union on an annual basis. They serve for a one-year 

period, from 1 August to 31 July of the following year. Student Trustees may be re-elected for a second one-year term, 

but may serve no more than two years in total. 

 

Student Trustees are not deemed to be “major union office holders” for the purposes of section 22 of the Education Act 

1994. Student Trustees are not remunerated. The Student Trustee election processes are outlined in the Standing 

Orders. 

 

Co-opted Trustees 

 

The Trustees may co-opt up to four such persons as they consider suitable to be charity trustees (having regard to their 

skills and experience) as Co-opted Trustees. Co-opted Trustees are appointed for a four-year term from the date of 

appointment. At the end of their term of office Co-opted Trustees are eligible for reappointment for a further four-year 

term. They may serve no more than a maximum aggregate term of eight years. Co-opted Trustees are not remunerated. 

 

Committees 

The Trustees utilise two committees to oversee and direct specific areas of the Union’s activities. These committees 

operate to terms of reference, which were approved by the Board of Trustees; each committee is chaired by a Co-opted 

Trustee. 

 

Finance Committee 

 

The Finance Committee oversees the Union’s financial controls, co-ordinates a programme of internal audit activity, 

reviews audit reports, identifies improvement areas and scrutinises proposed new policies, procedures and systems. This 

committee also has responsibility for staffing arrangements. 

 

DUCK Committee 

 

The Durham University Charities Kommittee (sic) oversees the Union’s management of charitable fund raising through 

the Raise and Give (RAG) programme of events, and is responsible for ensuring that DUCK operates within the 

appropriate legislation and Union regulations. 

 

Management 

The Trustees of the Union are responsible for protecting the values of the Union and ensuring that the Union is working 

towards its vision and delivering its mission. The Trustees are also responsible for approving the strategy, major plans 

(including the annual budget and long-term financial goals) and policies of the Union and for ensuring that these are 

implemented. 

 

Durham Students’ Union employs a Chief Executive to work closely with the Trustees and Student Officers and ensure 

effective management of the charity as head of a senior management team. The Trustees delegate much of the day-to-

day running of the Union to the Chief Executive and senior management team, who oversee the Union’s staff. The senior 

management team consists of the Chief Executive and three directors, who each head one directorate: 

- Director of Engagement and Development 

- Director of Marketing and Communications 

- Director of Resources 
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TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2014 

 

Risk Management 

The Trustees have identified the major strategic risks facing the Union and have established controls and actions to 

manage them. The Union’s risk register was reviewed in the period. An updated register, including mitigations, was 

approved by the Trustees on 25 June 2014. 

 

Risk management procedures are periodically reviewed to ensure that they continue to meet the needs of the Union. 

 

Relationship with Durham University 

The Union has worked closely during this period with the University on a number of crucial issues, including the 

implementation of new democratic structures and Standing Orders and the long-term redevelopment of Dunelm House. 

 

Charitable Objects 

The Union’s charitable objects are the advancement of education of students at Durham University for the public benefit 

by: 

� providing opportunities for the expression of Student opinion and actively representing the interest of Students; 

� acting as a channel of communication in dealing with Durham University and other external bodies; 

� promoting the interests and welfare of Students at Durham University during their course of study, and 

representation, supporting and advising students; 

� facilitating the social, recreational and educational interests of its Membership, through providing services and 

support for its Members; 

� supporting the development of and cooperation between the Common Rooms; 

� working with other Students’ Unions and affiliated bodies; and 

� raising funds for such purposes as are charitable according to the laws of England and Wales and to make grants 

and donations of such funds to other exclusively charitable bodies or to apply such funds directly for such charitable 

purposes. 

 

The Trustees undertook a strategic review of the organisation in spring 2012 to agree the future strategic objectives of the 

Union. This work was completed in autumn 2012 when the Trustees approved a new strategic plan for 2012-2015, 

including a new vision, mission, values and objectives. The strategic plan received the support of the Council of Durham 

University on 20 November 2012. 

 

Vision 

The Union’s vision is one of students working together to create a lasting, positive impact. 

 

Values 

We will endeavour to underpin our objectives and the conduct of our Trustees, staff, officers and volunteers with the 

following cultural values: 

� fun – we will engage with our stakeholders on a positive, fun and enjoyable basis. 

� student-led – we will be a genuinely student-led organisation with decision-making supported by evidence, a skilled 

staff team and experienced Trustees. 

� engaging – we will engage with our stakeholders in a meaningful way, listening and responding to their needs. 

� helpful – we will assist stakeholders, particularly student members, in achieving their personal and organisational 

goals by becoming a helpful and enabling organisation. 

� dynamic – we will develop an organisation which can adapt to changing circumstances with a proactive approach to 

change. 

� sustainable – we will undertake our activities in a financially and environmentally sustainable manner. 
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Objectives 

Our new objectives, as outlined in the strategic plan 2012-2015, seek to:- 

� ensure students have sufficient, varied and appropriate opportunities to develop their skills and qualities; 

� provide a wide range of activities, events and entertainment which fulfil students’ social needs outside of their 

colleges, while also providing broader community and cultural developmental opportunities; 

� understand the needs of our students and other stakeholders and work with them on a continual basis to engage and 

communicate effectively, allowing us to accurately represent the views of our students and to support our students to 

make positive changes; 

� develop our physical and organisational infrastructure to ensure the sustainable growth of the Union and its 

constituent parts; 

� develop a genuinely student-led organisation in which decision-making is supported by appropriate evidence, skills 

and expertise. 
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Review of 2013-2014 

 

The key representation achievement was the endorsement by University Council of the ‘principles of student 

engagement’ which were proposed by the Union. Work was undertaken in conjunction with the University for over a year 

and sought to embed these principles in all facets of the University. Work will continue throughout 2014-2015 to ensure 

these principles are fully embedded within the University. 

 

The number of candidates in the student officer elections remained consistent with previous years. The number of 

students who voted in these elections decreased by 29% to 3,088. The number of candidates in the student trustee 

elections was consistent with 2013 and the number of votes increased by 10% to 703. A review of the elections was 

conducted and a set of recommendations have been adopted for the 2015 elections, with the aim of increasing the overall 

number of candidates and the number of votes cast. 

 

Attendance at Assembly was relatively consistent throughout the year and a wide range of policies on matters of 

importance to students were adopted. This included policies on reducing the number of errors in exam papers; equality 

and diversity; the disabled students’ allowance; paying the ‘living wage’ in the University; and charges in the National 

Health Service. 

 

A sub-committee of the Board of Trustees proposed a number of changes to the articles of association in order to 

improve the governance of the organisation and to ensure compliance with National Union of Students/Charity 

Commission guidance. These included the Trustees becoming the ‘company law’ members, increasing the number of 

external (‘co-opted’) trustees and creating several new sub-committees. Two referendums were held on the changes. In 

the first referendum, a majority was achieved but it did not reach the requisite 75% votes in favour. In the second 

referendum, a 92% majority was achieved but the 5% quorum was not achieved. The Board intends to call another 

referendum of the members in November 2014. 

 

We ran a number of campaigns to generate change or to provide information to our members. The ‘take your time to sign’ 

campaign was developed in conjunction with the University and local landlords, and sought to make students give further 

consideration to their housing arrangements for the next academic year. The ‘work smart’ campaign was designed in 

conjunction with a number of University support services with the intention of supporting students in advance of and 

during the exam period. It also included our first substantial social media engagement campaign. 

 

A campaign to fix tuition fees for the duration of students’ courses of study generated more than 1,900 responses from 

students. This has now been raised with the University with a view to setting such fees at a fixed level. 

 

During induction week, we built on the success of previous induction week fairs, with approximately 5,000 students 

attending the largest event of the year over two days. Our largest fundraising event, the freshers’ ball, was held in 

Rainton Meadows Arena and was attended by 1,200 students. 

 

The student training programme was expanded and we delivered training sessions for all student groups in autumn 2013, 

including developmental and operational sessions. In June 2014, we provided training for incoming student group 

executives and we also delivered two days of training for common room executive committees. 

 

The successful Give it a Go initiative continued with more student groups involved. A full review was conducted of the 

successful programme and this has resulted in additional funding being provided in 2014-2015 to expand the programme, 

including running events in colleges. 
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The Riverside Bar and Café, which was refurbished in the previous year, played host to a wide range of activity, with a 

weekly schedule of events being introduced. There were mixed results with the entertainment programme, which was 

reviewed during summer 2014. 

 

We implemented a new structure for our inter-collegiate University Challenge competition, including new ‘wildcard’ teams 

to offer more chances for students to participate. We also worked with common rooms to improve representation of 

female and postgraduate students, as the competition has previously been dominated by male undergraduates. Our team 

reached the televised stages of the national competition, which will be broadcast in autumn 2014. 

 

Student groups continued to grow with more than 9,000 individual memberships in more than 200 student groups 

recorded on our website by the end of the year. Some highlights include: 

1. Improvised Comedy performed at various venues at the Edinburgh Fringe Festival; 

2. the Christian Union held a summer residential trip for new students with over 50 students in attendance; 

3. the Pro Bono society blog was viewed more than 80,000 times during the year; 

4. Treasure Trap hosted almost 60 students at a medieval banquet as part of their end-of-year celebrations; 

5. the Palatinate Orchestra toured Belgium, with 52 students performing in renowned venues; 

6. 65 students participated in the Orchestral society tour of Berlin. 

 

The grant funding allocation model – for distributing grant funding to student groups – was adapted to encourage groups 

to develop plans to increase participation by disengaged and underrepresented students. £38,896 was allocated in grant 

funding, which was used to support their activities. 

 

After two years of discussions, Durham Student Theatre (DST) joined the Union in August 2013. We worked with the DST 

executive committee to improve the ticket sales platform and the box office function in order to improve the experience for 

patrons. In spring 2014, DST voted to become a Durham Student Organisation and joined the University in August 2014. 

 

We reviewed DUCK’s operations and introduced a new framework to allow the DUCK executive committee to better 

evaluate and plan their activities. This will be rolled out fully during the 2014-2015 year. The DUCK executive committee 

also distributed reserves which had been accumulating over recent years. Combined with the income from fundraising 

activities during the year, some £408,948 was donated to charities from DUCK central activities. 

 

DUCK events and activities also facilitate students who wish to fundraise directly for their preferred charities. Donations 

raised by this means are passed from the student to the charity and do not pass through the Union’s accounts. 

 

Some of the highlights for DUCK during the year included: 

� the Santa Fun Run saw 140 Santas raise more than £1,800 for the British Heart Foundation, with many non-student 

participants taking part; 

� the implementation of the charity giving strategy to increase transparency; 

� members of the DUCK executive committee supported the University of Derby RAG committee to improve their 

committee communications; Derby RAG subsequently won the ‘most improved’ award at the National Student 

Fundraising awards; 

� DUCK won the ‘student fundraising group of the year’ at the National Student Fundraising Association awards. 
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Review of Key Objectives 2013-2014 

 

1. Secure a firm financial commitment from the University with realistic timescales for the delivery of the Union vision for 

a redeveloped Dunelm House so that this can be achieved as soon as possible. 

 

We worked closely with the University on the refurbishment of Dunelm House, which has been included in the larger 

New Elvet refurbishment project. To date, we have not been successful in securing substantial investment. We 

developed an alternative proposal in conjunction with a local architect, which we presented to the University 

Executive Committee for consideration in spring 2014. Work will continue on this project in the current year. 

 

We also undertook minor improvement works to the building to provide enhanced working spaces for staff. The new 

layout also made available more and improved spaces for activities and performances by student groups. 

 

2. Develop a full policy book to outline the Union’s position and proposed actions on areas of relevance to our members. 

 

Work commenced on the development of a policy book, with Assembly approving a number of policies on matters of 

relevance to the membership. This included policies on reducing the number of errors in exam papers; equality and 

diversity; the disabled students’ allowance; paying the ‘living wage’ in the University; and charges in the National 

Health Service. 

 

3. Secure approval from University Council for our proposed Principles of Student Engagement. 

 

After a year-long project by the joint working group – comprising Union officers and staff and University staff – 

University Council endorsed the principles of student engagement. Work has continued to roll out these principles 

across the institution and to embed them in engagement activities across the institution. A final version of the 

principles was agreed by the group in June 2014 and will be presented to Senate and Council for final approval in 

autumn 2014. 

 

4. Undertake the five-year constitutional review, make recommendations and implement those recommendations. 

 

The review of the constitution was undertaken in the year, in conjunction with the University. See objective 12 below 

for further details. 

 

5. Complete the roll-out of the new brand to all parts of the organisation. 

 

The new brand for the Union has been rolled out for all central activities, with core marketing materials and the new 

website being produced in the accordance with brand stipulations. The new brand has been well-received by all 

stakeholders. The roll-out to student groups will be completed in autumn 2014, with guidelines and a full suite of 

artwork provided. 
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6. Utilise and develop the Union’s democratic structures to enhance our representational activities within the University 

and local communities. 

 

The representational committee structure saw a higher number of students standing for election to the committees. A 

wide range of issues were identified at committees, zones and Assembly which were then discussed with the 

University. Examples include the inter-campus bus service, postgraduate funding and the lack of women in 

leadership positions. 

 

7. Review and update organisational policies and procedures to ensure they are in line with best practice and relevant 

to the needs of the organisation and its stakeholders, introducing new policies and procedures where necessary. 

 

A number of important organisational policies and procedures were reviewed or produced in the year, including the 

performance management and appraisal process, flexible working policy, staff competency framework, health and 

safety policy, health and safety statement and many standard operating procedures. A draft staff handbook has also 

been produced. Work will continue in the current year to develop a full suite of policies and procedures. 

 

8. Deliver and accredit the skills training programme for student group leaders and student officers. 

 

A training programme based upon the operational functions of students groups was delivered on two occasions in the 

year. However, work on a more substantial skills development project has not progressed as expected. Completion of 

this work is a priority for 2014-2015, with a project manager to be appointed to complete this work. 

 

9. Ensure the successful introduction of the new senior management team, including developing and supporting the 

new directors. 

 

Two directors were recruited in autumn 2013 and commenced work in January 2014 with remits in resources and 

marketing and communications. Both directors have joined the National Union of Students leadership development 

programme, which was developed with and is taught by the Cass Business School, City University. 

 

10. Publish an annual academic quality report and make recommendations for improvements. 

 

We undertook a project to review academic quality during the year. The research was conducted in house using 

online surveys, focus groups and video interviews; several hundred students contributed to the project. The analysis 

was undertaken by the University of Strathclyde Students’ Association and a draft report has been produced. This 

report identified areas for improvement which will be presented to the University in 2014-2015. 

 

11. Develop a community strategy, in conjunction with the common rooms and Experience Durham. 

 

We had a number of staff vacancies in the directorate of engagement and development and, as a result, little 

progress was made on this objective. A number of new staff are now in place and this objective has been added to 

the 2014-2015 operational plan. 

 

12. Review the effectiveness of the Board and its sub-committees, including the purpose and membership, and make 

recommendations for change. 
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The review of the constitution was undertaken in the year, with changes being proposed by the Trustees to the 

membership of the company, the make-up of the Board of Trustees and the sub-committee structure. Other minor 

changes were also proposed. 

 

The proposed changes were put to a referendum of the membership on two occasions. On the first occasion, a 

majority voted in favour of the changes but the requisite 75% approval was not achieved. On the second occasion, 

further clarification was provided by the Trustees to the membership. 92% of the voting members supported the 

changes, but the 5% quorum was not achieved. Therefore, the changes were not approved. It is the Trustees’ 

intention to present an updated proposal to the membership in November 2014. 
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Financial Review 

 

Durham Students’ Union’s unrestricted income in 2013-2014 totalled £996,483. The Union has continued to benefit from 

the recognition and support of Durham University with an annual block grant of £807,000. 

 

The cost of membership services including representation, student advice and student activities was £398,996. The cost 

of providing administrative services, governance and running the building was £332,198. 

 

The net cost from primary purpose trading through bar sales, events and venue hire was £5,247. This includes the cost of 

staffing the student bar.  

 

The Union is currently affiliated only to the National Union of Students, for which our total subscription costs amounted to 

£34,438 for the period. No donations from the Union’s own resources were made to any external institutions during the 

period. 

 

Reserves 

The Trustees reviewed the Union’s financial reserve requirements during the period. The Trustees approved a reserves 

policy of maintaining funds to cover three months’ core operating costs plus any contractual exit costs, which is 

approximately £215,000. The current level of reserves exceeds the required level by the policy. The Union will utilise 

some of the excess reserves to fund additional activities in 2014-2015. This policy also relies on the continued support of 

the University. The policy will be reviewed alongside the annual budgeting process. 

 

Student Groups and Durham University Charities Committee (DUCK) 

The Union manages funds on behalf of the 233 student groups hosted within the Union. The funding is restricted for the 

use of the students groups. Total income for these groups was £492,824 and expenditure of £472,959 (including spend of 

£11,396 from designated funds), leaving a surplus of £19,865. Closing funds amounted to £213,313, which is available 

for use by these groups in 2014-2015. 

 

The Union also disburses grant support funding to these student groups. A total of £38,896 was allocated to student 

groups in 2013-2014. This includes funds of £11,396 from designated funds which were not expended in the previous 

financial year. 

  

DUCK directly raised funds of £474,208 through events and activities. Net funds of £61,831 generated through events 

and activities in 2012-2013 were also available for distribution in 2013-2014. The Trustees also approved the distribution 

of £41,286 being funds carried forward from years previous to 2012-2013. Fundraising costs amounted to £170,945. 

Total donations to charity including the distribution of funds from previous years amounted to £408,948. This resulted in a 

deficit for the financial year of £2,568. 

 

During 2013-2014 Durham Student Theatre (DST) voted to leave the Union and to become part of Durham University as 

a ‘Durham Student Organisation’. Balances relating to DST were held on the Union’s balance sheet on 31 July 2014 and 

were transferred to the University in the new financial year. 
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The Trustees have recognised that the funds held by some student groups are greater than those required on a day-to-

day basis. The Union will develop policies during 2014-2015 to encourage these groups to better utilise their funds in 

accordance with the charitable aims of the Union. 

 

Future Funding 

The block grant from Durham University for 2014-2015 has been confirmed at £829,000. The Trustees confirm that the 

Union has additional funds to meet all its obligations. 
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Plans For The Future 

 

Key Objectives for 2014-2015 
 

The Union’s key objectives for 2014-2015 are: 

 

1. Develop a leadership development programme for student group leaders. 

2. Provide guidance and training to student groups to help them include more under-represented students in their 

activities, including University departments where relevant 

3. Roll out the new Give it a Go programme which seeks to increase participation by under-represented and disengaged 

students. 

4. Review the purpose of the Associations and make appropriate changes to ensure they provide necessary 

representation, support and social activities for their members. 

5. Increase participation by members in all aspects of the Union's democratic processes, particularly in elections. 

6. Implement the new DUCK fundraising and participation plan 

7. Develop and launch a new strategic plan to replace the current plan. 

8. Finalise a multi-year funding model with the University. 

9. Secure the agreement of the members for the proposed changes to the articles of association, and implement those 

changes. 

10. Achieve the bronze standard in the NUS Green Impact programme and commence work on achieving Investors in 

People accreditation. 

11. Introduce an appropriate framework to enable student organisations within the University to become part of the 

Union. 

12. Conduct a skills audit Board of Trustees and implement a Board development plan. 
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Statements of Trustees’ Responsibilities 

 

The Trustees, who are the directors of Durham Students’ Union for the purposes of company law, are responsible for 

preparing the Trustees’ Annual Report and the financial statements in accordance with applicable law and United 

Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 

 

Company law requires the trustees to prepare financial statements for each financial period, which give a true and fair 

view of the state of affairs of the charitable company and of the incoming resources and application of resources, 

including the income and expenditure, of the charitable company for that period.  In preparing these financial statements, 

the trustees are required to: 

 

• select suitable accounting policies and then apply them consistently; 

• observe the methods and principles in the Charities SORP; 

• make judgements and estimates that are reasonable and prudent; 

• state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed 

and explained in the financial statements; 

• prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable 

company will continue in operation. 

 

The Trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at any 

time the financial position of the charitable company and enable them to ensure that the financial statements comply with 

the Companies Act 2006.  They are also responsible for safeguarding the assets of the charitable company and hence for 

taking reasonable steps for the prevention and detection of fraud and other irregularities. 

 

In so far as the trustees are aware: 

 

• there is no relevant audit information of which the charitable company’s auditor is unaware; and 

• the Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit 

information and to establish that the auditor is aware of that information. 

 

Auditors 

 

Haines Watts were reappointed auditors of Durham Students’ Union during the period. The Trustees will consider the re-

appointment of the auditors in the new financial year. 

 

Approved by the board on ..........................................2014 and signed on its behalf by 

 

 

………………………… 

Dianne Sharp (Chair) 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE YEAR ENDED 31 JULY 2014 

 

We have audited the financial statements of Durham Students’ Union (the Union) for the year ended 31 July 2014 which 

comprise the Statement of Financial Activities, the Balance Sheet and the related notes.  The financial reporting 

framework that has been applied in their preparation is applicable law and Financial Reporting Standard for Smaller 

Entities (effective April 2008) (United Kingdom Generally Accepted Accounting Practice applicable to Smaller Entities). 

 

This report is made solely to the charitable company’s members, as a body, in accordance with the Chapter 3 of Part 16 

of the Companies Act 2006.  Our audit work has been undertaken so that we might state to the charitable company’s 

members those matters we are required to state to them in an auditor’s report and for no other purpose.  To the fullest 

extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the 

charitable company’s members as a body, for our audit work, for this report, or for the opinions we have formed. 

 

Respective responsibilities of trustees and auditors 

As explained more fully in the Trustees’ Responsibilities Statement set out on page 14, the trustees (who are also 

directors of the charitable company for the purposes of company law) are responsible for the preparation of the financial 

statements and for being satisfied that they give a true and fair view. 

 

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and 

International Standards on Auditing (UK and Ireland).  Those standards require us to comply with the Auditing Practices 

Board’s [APB’s] Ethical Standards for Auditors. 

 

Scope of the audit of the financial statements 

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give 

reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or 

error.  This includes an assessment of: whether the accounting policies are appropriate to the charitable company’s 

circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant 

accounting estimates made by the trustees; and the overall presentation of the financial statements.  In addition, we read 

all the financial and non-financial information in the Trustees’ Annual Report to identify material inconsistencies with the 

audited financial statements and to identify any information that is apparently materially incorrect based on, or materially 

inconsistent with, the knowledge acquired by us in the course of performing the audit.  If we become aware of any 

apparent material misstatements or inconsistencies we consider the implications for our report. 

 

Opinion of financial statements 

 

In our opinion the financial statements: 

 

• give a true and fair view of the state of the charitable company’s affairs as at 31 July 2014, and of its incoming 

resources and application of resources, including its income and expenditure, for the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice 

(applicable to smaller entities); and  

• have been prepared in accordance with the requirements of the Companies Act 2006. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE YEAR ENDED 31 JULY 2014 

 

Opinion on other matter prescribed by the Companies Act 2006 

In our opinion the information given in the Trustees’ Annual Report for the financial period for which the financial 

statements are prepared is consistent with the financial statements. 

 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you 

if, in our opinion: 

 

• adequate accounting records have not been kept or returns adequate for our audit have not been received from 

branches not visited by us; or 

• the financial statements are not in agreement with the accounting records and returns; or 

• certain disclosures of trustees’ remuneration specified by law are not made; or 

• we have not received all the information and explanations we require for our audit. 

• the trustees were not entitled to prepare the financial statements in accordance with the small companies regime and 

take advantage of the small companies exemption in preparing the Trustees’ report. 

 

 

 

 

Donna Bulmer (Senior Statutory Auditor) …………………………….. 

For and on behalf of Haines Watts 

 

Statutory Auditors  Floor 11 Cale Cross House 

  156 Pilgrim Street 

  Newcastle upon Tyne 

  NE1 6SU 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

STATEMENT OF FINANCIAL ACTIVITIES 

FOR THE YEAR ENDED 31 JULY 2014 

 

  Unrestricted Income Funds  

  Unrestricted  Designated  Restricted  Total  Total 

  Funds  Funds  Funds  2014  2013 

 Notes £  £  £  £  £ 

 

Incoming resources 

 

Incoming resources from generated funds 

  Voluntary income 3 826,479  -  -  826,479  786,000  

 

Incoming resources from charitable activities 

  Activities for students 4 170,004  -  927,136  1,097,140  1,158,196   

  _______  _______  _______  _______  _______ 

Total incoming resources  996,483  -  927,136  1,923,619  1,944,196  

  _______  _______  _______  _______  _______ 

 

Resources expended 

 

Charitable activities for students 5 901,519  17,463  1,040,456  1,959,438  1,811,572  

 

Governance costs 6 12,477  -  -  12,477  17,922  

  _______  _______  _______  _______  _______ 

Total resources expended  913,996  17,463  1,040,456  1,971,915  1,829,494  

  _______  _______  _______  _______  _______ 

 

  

Net incoming resources before transfers  82,487  (17,463)  (113,320)  (48,296)  114,702  

 

Transfers 15 (37,837)  10,337  27,500  -  -   

  _______  _______  _______  _______  _______ 

Net movement in funds  44,650  (7,126)  (85,820)  (48,296)  114,702  

 

Reconciliation of funds 

Total funds brought forward at 1 August 2013  224,184  16,170  296,565  536,919  422,217  

  _______  _______  _______  _______  _______ 

Total funds carried forward at 31 July 2014  268,834  9,044  210,745  488,623  536,919  

  _______  _______  _______  _______  _______ 

 

 

All amounts derive from continuing activities.  All gains and losses recognised in the period are included in the Statement of Financial Activities. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

BALANCE SHEET 

AS AT 31 JULY 2014 

    

    2014    2013 

 Note £  £  £  £ 

         

 

Fixed assets 

Tangible assets 8   34,129    23,913  

Investments 9   0    60  

    _______    _______ 

    34,129    23,973  

Current assets 

Stocks  7,643    7,535  

Debtors 10 146,709    55,907  

Cash and bank balances    505,723    539,022  

                                     _______    _______ 

  660,075    602,464  

 

Current liabilities 

Creditors – amounts falling due within one year 11 (205,581)    ( 89,518 ) 

  _______    _______ 

 

Net current assets    454,494    512,946  

    _______    _______ 

Net assets    488,623    536,919  

    _______    _______ 

 

Funds  

Unrestricted funds  

  General funds 14   268,834    224,184  

  Designated funds 14   9,044    16,170  

Restricted funds 13   210,745    296,565  

    _______    _______ 

Total funds    488,623    536,919  

    _______    _______ 

    

These financial statements have been prepared in accordance with the provisions applicable to companies subject to the 

small companies’ regime (effective April 2008). 

 

Approved by the board on..........................................................2014 and signed on its behalf by 

 

 

………………………… 

Dianne Sharp (Chair) 

 

Company number: 07689815 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

1. ACCOUNTING POLICIES 

 

The financial statements are prepared in accordance with the Charities Act 2011 and the Statement of 

Recommended Practice ‘Accounting and Reporting by Charities’ issued March 2005 (‘SORP’), and with applicable 

UK accounting standards.  These financial statements are drawn up on the historical cost accounting basis. 

 

Going Concern 

The Union is dependant, in the absence of other funding, on the continued financial support of Durham University.  

The Trustees believe, on the basis of discussions held, that further support will continue to be made available from 

the University. 

 

On this basis the Trustees consider it appropriate to prepare the financial statements on the going concern basis.  

The financial statements do not include any adjustments that might be necessary if the University were not to provide 

further support. 

 

Fund Accounting 

General funds are available for use at the discretion of the Trustees in furtherance of the general objectives of the 

Union. 

 

Restricted funds – these are funds that can only be used for particular restricted purposes within the objects of the 

charity.  Restrictions arise when specified by the donor or when funds are raised for particular restricted purposes. 

 

Designated funds – these are unrestricted funds earmarked by the board of trustees for particular purposes. 

 

All income and expenditure is shown in the Statement of Financial Activities. 

 

Tangible Fixed Assets and Depreciation 

Fixed assets are stated at cost less accumulated depreciation.  Assets costing more than £500 are capitalised and 

carried in the balance sheet at historic cost. 

 

Depreciation is provided at rates calculated to write down the assets to their estimated residual values over the 

course of their anticipated working lives. 

 

The annual rates of depreciation used on the straight line basis are as follows:- 

  

Building 2%  

Computer equipment 33.33%  

Plant and machinery  20%  

Furniture and fittings 20%  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

1. ACCOUNTING POLICIES (Continued) 

 

Stock 

Items of bar and vending stock are stated at the lower of historical cost and net realisable value. 

 

Incoming Resources 

Block grant received is taken to income on receipt, with the exception of amounts received relating to future periods 

which are taken to deferred income and recognised in those accounting periods. 

 

Incoming resources subject to donor imposed conditions that specify the time period in which the expenditure of 

resources can take place are recognised over the time period imposed. 

 

The amount of block grant is agreed year on year and the Union has no contractual entitlement to this. 

 

Other revenue grants are taken to income when the conditions of entitlement, certainty and measurement are met. 

 

The Union receives donated resources from Durham University in the form of accommodation on the campus but as 

the value of these services cannot be quantified the income and expenditure has not been recognised in the 

statement of financial activities. 

 

Resources Expended 

Resources expended are accounted for on an accruals basis.  

 

Governance costs are those incurred in compliance with constitutional statutory requirements, such as the annual 

audit. 

 

Support costs are costs that cannot be directly allocated to the charitable activities. 

 

The Union is partially exempt for VAT purposes and expenditure is shown gross of the irrecoverable proportion of 

VAT where applicable. 

 

Pensions 

The pension costs charged in the financial statements represents the contributions payable by the Union during the 

period in accordance with FRS17. 

 

An explanation of the pension scheme run by the Union and details on payments in the period can be found on note 

12 to the accounts.  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

2. OTHER OPERATING EXPENSES 

  2014  2013 

  £  £ 

 

 Auditor’s remuneration 6,000  9,000  

 Depreciation 11,691  95,628  

  _______  _______ 

 

 

3. VOLUNTARY INCOME 

  

  2014  2013 

  £  £ 

 

 Block grant received from Durham University 807,000  786,000 

 Other 19,479  - 

  _______  _______ 

  826,479 786,000 

   

   

4. INCOME FROM CHARITABLE ACTIVITIES FOR STUDENTS 

 

  Unrestricted  Restricted  Total  Total 

  Funds  Funds  2014  2013 

  £  £  £  £ 

 

 Events and venue rentals  61,750  -  61,750  68,089  

 Bars  16,871  -  16,871  28,357  

 Marketing  79,598  -  79,598  92,324  

 Membership services  3,747  -  3,747  13,593  

 Other  8,038  -  8,038  -  

 DUCK  -  474,208  474,208  548,540  

 Societies  -  452,928  453,928  407,293  

   _______  _______  _______  _______ 

   170,004  927,136  1,097,140  1,158,196  

   _______  _______  _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

  

5. EXPENDITURE FOR CHARITABLE ACTIVITIES FOR STUDENTS 

     Staff       

   Supplies  costs  Other  2014  2013 

   £  £  £  £  £ 

Events and venue rentals   38,672  -  5,838  44,510  49,789  

Bar         13,656   18,045  7,657  39,358  33,712  

Marketing   18,539  30,311  42,674  91,524  90,302  

Membership services   5,920  324,239  68,837  398,996  325,743  

DUCK   -  -  579,893  579,893  526,232  

Societies   -  -  472,959  472,959  372,673 

Support Costs   237  262,674  69,287  332,198  413,121  

   _______  _______  _______  _______  _______ 

   77,024  635,269  1,247,145  1,959,438  1,811,572  

   _______  _______  _______  _______  _______ 

  

 Support costs 

 (Included in other resources expended are support costs of) 

 2014  2013 

 £  £ 

Supplies 237  - 

Salaries and wages 246,389  261,860  

Staff related costs     16,286  916  

Facilities     26,153  34,462  

Equipment and licences     11,496  13,803  

Administration charges     13,039  -  

Travel and conferences     3,039  3,438  

Finance expenses     1,000  4,412  

Professional expenses     6,632  5,836  

Debt Provision     850  - 

Depreciation     7,077  88,394  

     _______  _______ 

     332,198  413,121  

     _______  _______ 

 

During the financial year 2013 the residual value of leasehold improvements, within fixed assets were reviewed and 

an adjustment to depreciation of £82,718 was made to reflect impairment in value. 

 

6. GOVERNANCE COSTS 

 2014  2013 

 £  £  

 

Auditor’s remuneration 6,000  9,000  

Trustee costs 6,477  8,922  

 _______  _______ 

 12,477  17,922  

 _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

7. WAGES AND SALARIES 

 

 2014  2013 

 £  £ 

 

Wages and salaries 530,599  487,070  

Social security costs 49,505  42,508  

Pension costs 11,190  690  

 Other staff related costs 43,975   

  _______  _______ 

  635,269  530,268  

  _______  _______ 

 

 There were no employees whose emoluments exceeded £60,000 in the period. 

 Travel expenses of £1,327 (2013: £3,425) were reimbursed to Trustees during the year. 

  

The average number of employees during the period was: 

 2014  2013 

 No  No 

Full-time 24  21  

Casual  4  4  

 _______  _______  

  28  25  

 _______  _______  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

8. TANGIBLE FIXED ASSETS 

 

   Leasehold  Plant & Computer   Furniture &   

 Improvements  Machinery Equipment  Fittings  Total 

   £  £  £  £  £ 

 

 Costs 

 As at 1 August 2013   95,226  5,218  19,273  11,849  131,566 

 Additions   -  -  1,777  20,130  21,907 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2014   95,226  5,218  21,050  31,979  153,473 

    _______  _______  _______  _______  _______ 

 

 Depreciation 

 As at 1 August 2013   87,998  1,968  8,385  9,302  107,653 

 Charge for the year   1,904  1,044  5,125  3,618  11,691 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2014    89,902  3,012  13,510  12,920  119,344 

    _______  _______  _______  _______  _______ 

 

 Net Book Value 

 As at 31 July 2013   7,228  3,250  10,888  2,547  23,913 

    _______  _______  _______  _______  _______ 

 As at 31 July 2014   5,324  2,206  7,540  19,059  34,129 

    _______  _______  _______  _______  _______ 

  

 

At the 31 July 2014 Durham Students’ Union had no capital commitments. 

 

 9. INVESTMENTS 

 Balance     Balance 

 1 August                         31 July 

 2013                Disposal  2014 

    

 £  £                                £ 

 

Other unlisted securities   60                         (60)   0 

   _______                 _______          _______ 

    

 

 

 

 

 

 



- 25 - 
 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

10. DEBTORS 

     2014  2013 

     £  £ 

 

Trade debtors     130,639  39,618  

Other debtors     16,070  16,289  

     _______  _______ 

     146,709  55,907  

     _______  _______ 

 

 

11. CREDITORS – AMOUNTS FALLING DUE WITHIN ONE YEAR  

     2014  2013 

     £  £ 

 

Bank overdraft     -  6,837  

Trade creditors     47,577  50,594  

Accruals and deferred income     121,562  19,346  

Other creditors     2,912  504  

Durham Student Theatre     33,530  12,237  

     _______  _______ 

     205,581  89,518  

      _______  _______ 

  

Durham Student Theatre voted to become a Durham University ‘Durham Student Organisation’ and left the Union on 

1 August 2014. Their funds were transferred to Durham University in the new financial year. 

 

12. PENSION 

 

Durham Students’ Union participates in a defined contribution group personal pension scheme which was opened to 

the members during the financial period to 31 July 2000.  Under the scheme the Union and employees each 

contribute 3% of earnings. 

 

The income and expenditure account charge for the period under FRS17 represents employer contributions payable. 

 

Pension costs for the year ended 31 July 2014 amounted to £11,190.  This includes £690 of contributions for one 

employee participating in the pension scheme as well as a cost of £10,500 relating to a statutory section 75 debt for 

a former employee.  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

13. RESTRICTED FUNDS 

  Balance at        Balance at 

  1 August         31 July 

  2013  Income  Expenditure  Transfer  2014 

  £  £  £  £  £ 

 

 DUCK 103,117  474,208  (579,893)  -  (2,568)  

 Societies 193,448  452,928  (460,563)  27,500  213,313 

  _______  _______  _______  _______  _______ 

  240,354  927,136  (1,040,456)  27,500  210,745  

  _______  _______  _______  _______  _______ 

 

The negative variance at year end on the DUCK fund relates to a number of events that made small losses.  

This deficit will be cleared in 2014/15. 

 

Societies 

 Balance at      Balance at 

 1 August      31 July 

 2013  Income  Expenditure  2014 

 £  £  £  £ 

 

Law 26,368  56,737  (39,449)  43,656 

Instep 12,914  9,692  (13,131)  9,475 

Hill Walking 8,095  19,328  (19,678)  7,745 

Women In Business 2,789  5,725  (2,812)  5,702 

Aerobics 5,371  2,040  (2,765)  4,646 

Folk 3,310  2,875  (2,573)  3,612 

Purple Radio 5,109  6,556  (8,287)  3,378 

Freefall 5,659  4,456  (6,944)  3,171 

Big Band 750  6,090  (3,816)  3,024 

Christian Union 0  17,012  (14,130)  2,882 

Hill Orchestra 2,811  514  (487)  2,838 

International Development 2,172  1,040  (405)  2,807 

English 1,859  1,647  (704)  2,802 

Yoga 1,087  8,416  (6,788)  2,715 

Economics 3,185  2,978  (3,533)  2,630 

Ballet 1,524  1,111  (228)  2,407 

Pro-Bono 2,524  1,135  (1,286)  2,373 

Concert Band 1,957  3,883  (3,516)  2,324 

Islamic 214  4,301  (2,263)  2,252 

Malaysian 1,944  2,643  (2,572)  2,015 

Other Societies -  

(213 societies with balances < £2,000) 103,806  322,249  (325,196)  100,859 

 _______  _______  _______  _______ 

 193,448  480,428  (460,563)  213,313 

 _______  _______  _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2014 

 

14. UNRESTRICTED FUNDS 

  Balance at        Balance at 

  1 August         31 July 

  2013  Income  Expenditure  Transfer  2014 

  £  £  £  £  £ 

 

 General fund 224,184  996,483  (913,996)  (37,837)  268,834  

 Designated fund 16,170  -  (17,463)  10,337  9,044 

  _______  _______  _______  _______  _______ 

  240,354  996,483  (931,459)  (27,500)  277,878  

  _______  _______  _______  _______  _______ 

 

The designated society fund relates to monies that have been earmarked for the use of societies and were unspent at 

the end of the year. 

 

 

15. ANALYSIS OF NET ASSETS BETWEEN FUNDS 

 

The Union’s net assets belong to various funds as follows:      

      

 Fixed  Net Current  Fund 

 Assets  Assets  Balances 

 £  £  £ 

Unrestricted funds 

- General fund 34,129  234,705  268,834 

- Designated fund -  9,044  9,044 

Restricted funds -  210,745  210,745 

 _______  _______  _______ 

 34,129  454,494  488,623 

 _______  _______  _______ 

 

16. RELATED PARTY TRANSACTIONS 

 

Durham University owns the building occupied by Durham Students’ Union; a peppercorn rent is charged on this 

lease. 

 

 

17. CONTROLLING PARTY 

 

Control of Durham Students’ Union is considered to be in the hands of its membership, and consequently there is no 

controlling party. 

 

 

 

 

  

 


