
 

 Charity Number: 1145400 

 Company Number: 07689815 

 

 

 

 

 

 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

FINANCIAL STATEMENTS 

 

FOR THE YEAR ENDED 31 JULY 2013 



 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

CONTENTS 

 

 

Index Page 

 

 

Legal and administrative information 1 

 

Trustees’ report 2 – 14 

 

Auditors’ report 15 - 16 

 

Statement of financial activities 17 

 

Balance sheet 18 

 

Notes to the financial statements 19 - 27 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

- 1 - 
 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

LEGAL AND ADMINISTRATIVE INFORMATION  

FOR THE YEAR ENDED 31 JULY 2013 

 

Registered Charity Number  1145400 

 

Company Number   07689815 

 

Student Officers   Archie Dallas   (Reappointed 01/08/2012, Retired 30/06/2013) 

     James Elliot  (Appointed 01/08/2012, Retired 30/06/2013) 

Jennifer James   (Appointed 01/08/2012, Retired 30/06/2013) 

Carmen O’Loughlin (Appointed 01/08/2012, Retired 30/06/2013) 

Nancy Grace Abel (Appointed 01/07/2013) 

     David Morris  (Appointed 01/07/2013) 

Christopher Pocock (Appointed 01/07/2013) 

Daniel Slavin  (Appointed 01/07/2013) 

Krystina Warrington (Appointed 01/07/2013) 

   

Student Trustees   Oliver Davies   (Reappointed 01/08/2012, Retired 31/07/2013)  

     Harland Evans  (Appointed 01/08/2012, Retired 31/07/2013) 

David Morris  (Appointed 01/08/2012, Retired 30/06/2013) 

     Clive Sims  (Reappointed 01/08/2012) 

Natalie Clifton   (Appointed 01/08/2013) 

     David Murphy   (Appointed 01/08/2013) 

     John Oliver Dixon (Appointed 01/08/2013) 

      

Co-opted Trustees    Robert George    (Reappointed 01/08/2012) 

Ray Hudson   (Appointed 26/11/2010) 

Rudolph Stewart (Appointed 21/10/2011) 

Andrew Young (Chair)  (Reappointed 01/08/2012, Resigned 30/06/2013) 

Dianne Sharp (Chair) (Appointed 01/07/2013) 

 

Chief Executive    Patrick Reilly 

 

Principal Address   Dunelm House 

New Elvet 

Durham  

DH1 3AN 

 

Auditors    Haines Watts   

Floor 11, Cale Cross House 

156 Pilgrim Street 

Newcastle upon Tyne 

NE1 6SU 

 

Bankers    HSBC 

1 Saddler Street 

Durham 

DH1 3NR 

 



 

- 2 - 
 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

The Board of Trustees present their Annual Report for the year ended 31 July 2013, which includes the legal and  

administrative information set out on page 1, together with the audited financial statements for that period. 

 

The trustees have adopted the provisions of the Statement of Recommended Practice (SORP) “Accounting and 

Reporting by Charities” issued in March 2005 in preparing the annual report and financial statements of the Charity. 

 

Legal Status 

The Students’ Union is a charity registered with the Charity Commission (No. 1145400) and a company limited by 

guarantee (No. 7689815). 

 

STRUCTURE, GOVERNANCE AND MANAGEMENT 

 

Structure 

Durham Students’ Union is a company limited by guarantee, incorporated on 1 July 2011. On 1 August 2012 the assets 

and liabilities of the unincorporated association, Durham Students’ Union, were transferred to the limited company under 

a deed of transfer. Durham Students’ Union has been registered with Charity Commission since 11 January 2012. 

 

Durham Students’ Union is a membership organisation that is governed by a written constitution, the articles of 

association, and through democratic structures detailed in the constitution. All students of the Durham University 

automatically become members of Durham Students’ Union as soon as they enrol at the University. Students have the 

right (under the Education Act 1994) to ‘opt-out’ of Union membership; once their student status at the Durham University 

ends, they cease to be a member of Durham Students’ Union. The Union’s constitution is reviewed every five years and 

any changes must be approved by the membership, through a General Meeting or Referendum, and by the Durham 

University, through its Council. The Union’s constitution provides for the following democratic structures. 

 

Governance 

The Board of Trustees is composed of five sabbatical officers, four student trustees, and four external co-opted trustees. 

The Trustees’ induction and training is provided at the beginning of each term of office and is co-ordinated internally by 

the Chief Executive. The programme includes internal training courses and attendance on courses run by the National 

Union of Students. 

 

Board of Trustees 

The members of the Board of Trustees of the Union (“the Trustees”) shall be made up of the following:- 

• not more than five Sabbatical Trustees  

• not more than four Student Trustees 

• not more than four Co-opted Trustees  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Board of Trustees (continued) 

 

Sabbatical Trustees 

 

Five Sabbatical Trustees – the Student Officers – shall be elected by secret ballot by the Members of the Union at an 

election held in accordance with the Standing Orders and shall remain in office for a term of usually 12 months, as 

specified in the Standing Orders. The term of office may be shorter or longer on a transitional basis to coincide with the 

alteration of the year-start or year-end. At the same time as commencing the term of office as trustee the Sabbatical 

Trustee will enter into a contract of employment with the Students’ Union for a term to be determined by the Constitution. 

 

The Sabbatical Trustees shall be elected to such full-time posts as are specified in the Standing Orders of the Union from 

time to time.  

 

Sabbatical Trustees may be re-elected for a maximum further term of 12 months by the Members of the Union at an 

election to be held in accordance with the Standing Orders; and 

� the maximum total term that a Sabbatical Trustee may serve is 24 months; 

� each Sabbatical Trustee must be a Member of the Union at the time of his or her election; 

� the Sabbatical Trustees shall be deemed to be “major union office holders” for the purposes of section 22 of the 

Education Act; 

� a Sabbatical Trustee shall become a Member of the Union for a term of 12 months on the commencement of his or 

her appointment or re-appointment as Sabbatical Trustee. 

 

The duties and payment of each Sabbatical Trustee shall be as set out in the Standing Orders (as amended from time to 

time). 

 

Student Trustees 

 

Four Student Trustees shall be elected by secret ballot by the Members of the Union at an election to be held in 

accordance with the Standing Orders and shall remain in office for a term of usually 12 months as specified in the 

Standing Orders. The term of office may be shorter or longer on a transitional basis to coincide with the alteration of the 

year-start or year-end. 

 

Student Trustees may be re-elected for a further non-renewable term of usually one year. The maximum total term that a 

Student Trustee may serve is 24 months. 

 

Co-opted Trustees 

 

The Trustees shall co-opt by a simple majority of those present and voting up to four such persons as they consider 

suitable to be charity trustees (having regard to their skills and experience) as Co-opted Trustees. Unless their 

appointment is terminated in accordance with clause 83, Co-opted Trustees shall remain in office for terms of up to four 

years calculated from the date of appointment. 

 

At the end of their term of office Co-opted Trustees shall be eligible for reappointment by a simple majority of those 

trustees present and voting for further terms of up to four years, but shall not be eligible for reappointment once they have 

served a maximum aggregate term of eight years. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Committees 

The Trustees also utilise two committees to oversee and direct specific areas of the Union’s activities. These committees 

operate to terms of reference, which were approved by the Board of Trustees; each committee is chaired by one of the 

Trustees.  

 

Finance Committee 

 

The Finance Committee oversees the Union’s financial controls, co-ordinates a programme of internal audit activity, 

reviews audit reports, identifies improvement areas and scrutinises proposed new policies, procedures and systems. This 

committee also has responsibility for staffing arrangements. 

 

DUCK Committee 

 

The Durham University Charities Committee (sic) oversees the Union’s management of charitable fund raising through 

the Raise and Give (RAG) programme of events, and is responsible for ensuring that DUCK operates within the 

appropriate legislation and Union regulations. 

 

Management 

The Trustees of the Union are responsible for protecting the values of the Union and ensuring that the Union is working 

towards its vision and delivering its mission. The Trustees are responsible for approving the strategy, major plans 

(including the annual budget and long-term financial goals) and policies of the Union and for ensuring that these are 

implemented. 

 

Durham Students’ Union employs a Chief Executive to work closely with the Trustees and Sabbatical Officers and ensure 

effective management of the charity as head of a senior management team. The Trustees delegate much of the day-to-

day running of the Union to the Chief Executive and senior management team, who oversee the Union’s staff. The senior 

management team consists of the Chief Executive and the following staff members, who each head one directorate: 

- Director of Engagement and Development 

- Director of Marketing and Communications 

- Director of Resources 

 

Risk Management 

The Trustees have identified the major strategic risks facing the Union and have established controls and actions to 

manage them. The Union’s risk register was reviewed in the period. An updated register, including mitigations, was 

approved by the Trustees on 26 April 2013. 

 

Risk management procedures are periodically reviewed to ensure that they continue to meet the needs of the charity. 

 

Relationship with Durham University 

The Union has worked closely during this period with the University on a number of crucial issues, including the 

implementation of new democratic structures and Standing Orders and the long-term development of Dunelm House. 

 

 

 

 

 

 

 



 

- 5 - 
 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

OBJECTIVES AND ACTIVITIES 

 

Charitable Objects 

The Union’s charitable objects are the advancement of education of students at Durham University for the public benefit 

by:- 

� providing opportunities for the expression of Student opinion and actively representing the interest of Students; 

� acting as a channel of communication in dealing with Durham University and other external bodies; 

� promoting the interests and welfare of Students at Durham University during their course of study, and 

representation, supporting and advising students; 

� facilitating the social, recreational and educational interests of its Membership, through providing services and 

support for its Members; 

� supporting the development of and cooperation between the Common Rooms; 

� working with other Students’ Unions and affiliated bodies; and 

� raising funds for such purposes as are charitable according to the laws of England and Wales and to make grants 

and donations of such funds to other exclusively charitable bodies or to apply such funds directly for such charitable 

purposes. 

 

The Trustees undertook a strategic review of the organisation in spring 2012 to agree the future strategic objectives of the 

Union. This work was completed in autumn 2012 when the Trustees approved a new strategic plan for 2012-2015, 

including a new vision, mission, values and objectives. The strategic plan received the support of the Council of Durham 

University on 20 November 2012. 

 

Vision 

The Union’s vision is one of students working together to create a lasting, positive impact. 

 

Values 

We will endeavour to underpin our objectives and the conduct of our Trustees, staff, officers and volunteers with the 

following cultural values:- 

� fun – we will engage with our stakeholders on a positive, fun and enjoyable basis. 

� student-led – we will be a genuinely student-led organisation with decision-making supported by evidence, a skilled 

staff team and experienced Trustees. 

� engaging – we will engage with our stakeholders in a meaningful way, listening and responding to their needs. 

� helpful – we will assist stakeholders, particularly student members, in achieving their personal and organisational 

goals by becoming a helpful and enabling organisation. 

� dynamic – we will develop an organisation which can adapt to changing circumstances with a proactive approach to 

change. 

� sustainable – we will undertake our activities in a financially and environmentally sustainable manner. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

ACHIEVEMENTS AND PERFORMANCE 

 

Objectives 

Our new objectives, as outlined in the strategic plan 2012-2015, seek to:- 

� ensure students have sufficient, varied and appropriate opportunities to develop their skills and qualities; 

� provide a wide range of activities, events and entertainment which fulfil students’ social needs outside of their 

colleges, while also providing broader community and cultural developmental opportunities; 

� understand the needs of our students and other stakeholders and work with them on a continual basis to engage and 

communicate effectively, allowing us to accurately represent the views of our students and to support our students to 

make positive changes; 

� develop our physical and organisational infrastructure to ensure the sustainable growth of the Union and its 

constituent parts; 

� develop a genuinely student-led organisation in which decision-making is supported by appropriate evidence, skills 

and expertise. 

 

Review of 2012-2013 

A defining moment during the year was the launch of our new strategic plan. This plan provides a clear path for the Union 

until 2015. It outlines our objectives, which are based upon supporting and representing students, engaging more with 

stakeholders and building a better and stronger students’ union. 

 

Democracy and representation 

 

During the year, we improved our democratic and representative functions. We increased the number of candidates in 

elections for committee, student officers, student trustees and NUS Conference delegates. We provided training to all 

candidates, and held multiple question and answer sessions for students to attend. 4,379 students voted in the primary 

elections, where five new student officers were elected. We also overhauled our Assembly system, which is now more 

representative of our membership. 

 

After our Chair of almost five years resigned as a Trustee, we recruited a new Co-opted Trustee, who was appointed as 

Chair of Trustees with effect from 1 July 2013. 

 

We recruited almost 500 course representatives to provide a vital link between students and staff ensuring that the 

student voice is heard and that the university is student driven. We provided training for course representatives and 

faculty representatives to provide insight into the wider landscape of higher education and to how they can best represent 

their fellow students. A specialist trainer from the National Union of Students helped to address the specific needs of 

postgraduate representatives. We also provide representative training at Queen’s Campus for the first time. 

 

We organised Zone meetings in each of the three terms. These are open meetings where student ideas are discussed, 

including how resources should be prioritised for societies, issues with lad culture, how the three weeks after May exams 

can be best used, residence charges, studying abroad, how the Union can improve its offer and services to Queen’s 

Campus students, the careers and employability service, our election processes, and college sports. These discussions 

have helped to inform Union policy and work plans. 

 

We coordinated the student body’s response to the University’s review of its own governance, including student 

participation in how the University is governed. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Democracy and representation (Continued) 

 

A programme of training was delivered to student group and common room officers on a range of subjects including 

finance, risk management, event management and effective leadership. We have been working with and supporting 

common rooms to ensure that the Durham Student organisation framework is working effectively. 

 

We joined students from across the country at the NUS national demo in London in November 2012 to highlight the 

problems that students face in higher education. 

 

We sought feedback through a novel ‘ideas café’ consultation event, which took place outside the library. This engaged 

hundreds of students and allowed us to understand their views on student activities, academic representation and student 

media. 

 

We supported a national survey of postgraduate students who teach at universities, from which we will receive specific 

data for our students. We will then use this to support our policy decisions and discussions with the University. 

 

Advice and support 

 

We commissioned research through a research consultancy into the cost of living for students in Durham city and 

Queen’s Campus. The comprehensive report has provided a substantial body of evidence to support our campaigns. 

 

The advice and help service continued to provide support and advice in a number of key areas including budgeting, 

negotiating housing contracts, benefit applications and academic mediation. It has supported students in engaging with 

organisations and institutions, putting over £68,000 back in students’ pockets. 

 

We ran a number of high-profile information campaigns and associated workshops and information sessions. This 

includes campaigns on student finance and budgeting; stress management at exam time; sexual health, alcohol and 

mental health; and sexual, gender, disabilities and international identity awareness. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Student activities 

 

We held our largest ever induction week fair, where almost 5,000 students attended Dunelm House to sign up to student 

groups and find out more about the Union. We followed that up with another activities fair and three society showcases to 

ensure students had other opportunities to find out about and join student groups. 

 

We supported student groups in offering an exciting programme of one-off activities for students to try out new activities 

for free. The headline events in Give It A Go week were taster classes for Thai boxing, ballroom dancing, swing dancing 

and yoga. 

 

More than 1,500 students attended the annual Freshers’ Ball in October 2012 and we re-launched the refurbished 

Riverside Bar & Café in January 2013. This provided a modern and friendly space for student groups to host live 

entertainment and social evenings. Student-led entertainment filled the calendar in Epiphany and Easter terms. 

 

In partnership with the common rooms, we organised a successful inter-collegiate University Challenge competition 

between the 16 colleges. 

 

Palatinate published its 750
th
 edition and marked the event by adding a new Science & Technology section to the paper. 

Some articles attracted national press attention, which was a great success for the journalists involved. 

 

DUCK events contributed £221,757 to charities, while simultaneously providing fun activities and developmental 

opportunities for students.  Events and activities organised by DUCK also facilitate students who wish to fundraise directly 

for their preferred charities.  Donations raised by this means are passed from the student to the charity and do not pass 

through the Union’s accounts.  Some of the year’s highlights included: 

 

� one of the Jailbreak teams travelling as far as Turkey without spending any money; 

� thousands of ducks being released from Elvet Bridge for the Grand Durham DUCK Race, raising £2,500 for three 

charities; 

� allocating almost £60,000 to forty local charities; 

� over £10,000 being raised for a local homeless charity, Moving On, in the Cathedral Sleepout; 

� over 100 students participating in the annual ‘Tough Guy’ challenge and raising over £25,000; 

� raising £1500 at a student Blind Date event; 

� winning best RAG at the Manchester Breast Cancer Campaign MegaRaid. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Review of Key Objectives 2012-2013 

 

1. Approve the strategic plan and gain the support of the University and, subsequent to this, develop the operational 

plans required to achieve the strategic objectives and implement the year one actions. 

 

The strategic plan was approved by the Trustees on 12 October 2012 and received the support of the Council of 

Durham University on 20 November 2012. The operational plan was approved by the Trustees on 23 November 

2012. Many of the actions have been implemented but departures of key staff members led to delays in 

implementation in some cases. 

 

2. Secure a firm financial commitment from the University with realistic timescales for the delivery of the Union vision for 

a redeveloped Dunelm House so that this can be achieved as soon as possible. 

 

Despite the efforts of the Trustees and the Chief Executive, agreement has not yet been reached with the University 

to redevelop Dunelm House. However, the University funded some minor works to improve the Riverside Café and 

Bar and the floor of the ballroom. Work will continue to secure a commitment from the University for a full re-

development of Dunelm House. 

 

3. Ensure the successful implementation of the new democratic structures which were approved in 2012/13, including 

increasing the number of under-represented students who engage with the Union in democracy and governance. 

 

The new Assembly, Zone and Committee format had a challenging first year. This was partially due to staff members 

not being in place to support the structures, but was also due to the difficulties associated with changing the culture of 

the organisation to allow more students to participate in the democratic structures in a meaningful way. Assembly 

consisted of a much broader range of students and also took a more progressive role in developing Union policy. The 

Zones were not well attended but did allow for very productive discussions with students who would not normally 

involve themselves in the Union’s activities. The committees were largely unsuccessful in their work, although a few 

exceptions did function in an improved manner. 

 

However, there was an increase in the number of postgraduate and non-UK students who were active in the 

democratic structures of the Union. 

 

4. Undertake a review of the student officer roles to ensure the existing positions are suited to the organisational 

structure required to achieve the strategic objectives. 

 

A review of the Student Officer roles was conducted in the period. The former positions of DUCK Officer, Education 

and Welfare Officer and Societies and Student Development Officer were removed. New positions of Academic 

Affairs Officer, Activities Officer, Community Officer and Development Officer were created, while the role of 

President was updated. These new positions better reflect the strategic aims of the Union. 

 

Additional staff members were employed to support the new officer roles and to ensure the continuation of existing 

successful projects. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Review of Key Objectives 2012-2013 (Continued) 

 

5. Develop and deliver a pilot skills development programme for student group leaders and Student Officers. 

 

A pilot programme for student group leaders was developed and delivered in June 2013. This programme is being 

reviewed and expanded for roll-out during the 2013-2014 academic year. 

 

The training programme for Student Officers was greatly expanded and a number of away day events were held, 

including joint sessions with senior management. Some of these sessions included officers from common rooms, 

contributing towards our aim to improve skills within other student organisations on campus. 

 

6. Ensure the successful introduction of the new senior management team, including developing and supporting the 

new directors. 

 

The new senior management structure was introduced in June 2012. We recruited three new directors – two 

externally, one internally – although two of the directors left the organisation in July 2013. We are currently recruiting 

replacement directors and anticipate they will start work in January 2014. 

 

7. Complete the implementation of the new IRIS Exchequer accounting system and utilise the new functionality to 

update processes and maximise efficiency. 

 

The IRIS system was launched in October 2012. The departure of the director with responsibility for the system led to 

some delays in improvements to existing processes and procedures. Work over summer 2013 has resulted in 

simplified systems, improved turnaround times for some financial reports and efficiency gains, e.g. the finance office 

is currently operating with one fewer staff member than in previous years. 

 

8. Re-launch the redeveloped Riverside Café and introduce a new programme of student-led entertainment to maximise 

usage by student groups and students. 

 

The refurbished Riverside Café and Bar was re-launched in January 2013. Usage by students has increased during 

the day and in the evening, with student groups leading large successful events on a regular basis. As a result, the 

financial performance of the bar has also improved. 

 

9. Develop a brand for the Union which embodies and projects our values and the standards to which we aspire to our 

student members and other stakeholders. 

 

A new brand for the Union was developed by an external agency in conjunction with our stakeholders. The 

development process involved students, staff and Trustees. The new brand was launched in September 2013 but 

requires a full roll-out in the current year. 

 

10. Review and update the risk register to ensure it is relevant, up-to-date and outlines the risks to which the Union may 

be exposed and the mitigations in place to minimise these risks. 

 

The risk register was reviewed in the period. An updated register, including mitigations, was approved by the 

Trustees on 26 April 2013. This is overseen by the senior management team with reports to the Trustees on a 

periodic basis. 
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(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Review of Key Objectives 2012-2013 (Continued) 

 

11. Review and update organisational policies and procedures to ensure they are in line with best practice and relevant 

to the needs of the organisation and its stakeholders, introducing new policies and procedures where necessary. 

 

We have made limited progress in this area. We have engaged our auditors to undertake a review of all of our 

financial policies and procedures and a report is imminent. Other policies and procedures are in the operational plan 

for 2013-2014. 

 

12. Continue to work with NUS to ensure we maximise our participation in a range of activities across the student 

movement, including training, conferences and other meetings which provide benefits for our membership. 

 

We have attempted to maximise our engagement with NUS. Student Officers attended a full programme of training 

events and democratic conferences, while staff members attended training and attended multiple working groups and 

networking events. NUS staff also conducted training sessions on site for Student Officers, students, staff, Trustees 

and common room officers and trustees. 

 

13. Introduce new methods of researching the changing needs of our student members and use this information to 

support our representational activities. 

 

We undertook two major research projects and several smaller projects in the period. We engaged two external 

market research companies: one investigated the cost of living for our members and the other investigated how 

students wish to engage with the Union and its subordinate groups in academic representation, media and student 

activities. These reports have provided evidence for the operational plan for 2013-2014 and have provided a basis for 

the Student Officers’ action plans. 

 

14. Utilise and develop the Union’s democratic structures to enhance our representational activities within the University 

and local communities. 

 

Assembly and the Zones have debated and approved policies which have been used to inform discussions with the 

University. Assembly has also elected representatives to various Union and University committees. 

 

We have established a new community representative system which will be introduced in 2013-2014 with the election 

of the first such representatives. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

FINANCIAL REVIEW 

 

Durham Students’ Union’s unrestricted income in 2012-13 totalled £988,363. 

 

The Union has continued to benefit from the recognition and support of Durham University with an annual block grant of 

£786,000. 

 

The net cost of membership services including representation, student advice, student activities, society grants and the 

safety night bus was £312,150. 

 

The net income from primary purpose trading through events and the student bar was £12,945. 

 

The general costs of providing administrative services, governance and running the building were £413,121. 

 

The Union is currently affiliated only to the National Union of Students, for which our total subscription costs amounted to 

£31,887 for the period. No donations from the Union’s own resources were made to any external institutions during the 

period. 

 

Reserves 

The Trustees reviewed the Union’s financial reserve requirements during the period. The Trustees approved a reserves 

policy of maintaining funds to cover three months’ core operating costs plus any contractual exit costs, which is 

approximately £180,000. The current level of reserves exceeds the required level by the policy. The Union will utilise 

some of these reserves to fund additional activities in 2013-2014. This policy also relies on the continued support of the 

University. The policy will be reviewed alongside the annual budget process. 

 

Student Groups and Durham University Charities Committee (DUCK) 

The Union manages funds raised by the 176 student groups it hosts. The funding is restricted for the use of the students 

groups. Total income for these groups was £407,293 and expenditure of £372,673, leaving a surplus of £34,620. Closing 

funds amounted to £193,448, which is available for use by these groups in 2013-2014. 

 

The Union also disburses grant support funding to these student groups. A total of £16,170 of this grant funding which 

remained unspent at the end of the period has been designated for student group use in 2013-2014. 

 

DUCK directly raised funds of £548,540.  Fundraising costs amounted to £304,475 and donations to charity amounted to 

£221,757, leaving a surplus of £22,308.  Closing funds (restricted) were £103,117, which is available for use in 2013-

2014. 

 

By agreement of the Trustees, Durham University and Durham Student Theatre, the latter organisation was subsumed 

into the Union on 1 August 2013. At the end of the period, the Union held funds of £12,237 on behalf of Durham Student 

Theatre. 

 

The Trustees have recognised that the funds held by some student groups are greater than those required on a day-to-

day basis. The Union will develop policies during 2013-2014 to encourage these groups to better utilise their funds for the 

benefit of the members. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

Future Funding 

The Trustees confirms that the Union has additional funds to meet all its obligations. 

 

The block grant from Durham University for 2013-2014 has been confirmed at £807,000. 

 

PLANS FOR THE FUTURE 

 
Key Objectives for 2013-2014 
 

The Union’s key objectives for 2013-2014 are: 

 

1. Secure a firm financial commitment from the University with realistic timescales for the delivery of the Union vision for 

a redeveloped Dunelm House so that this can be achieved as soon as possible. 

 

2. Develop a full policy book to outline the Union’s position and proposed actions on areas of relevance to our members. 

 

3. Secure approval from University Council for our proposed Principles of Student Engagement. 

 

4. Undertake the five-year constitutional review, make recommendations and implement those recommendations. 

 

5. Complete the roll-out of the new brand to all parts of the organisation. 

 

6. Utilise and develop the Union’s democratic structures to enhance our representational activities within the University 

and local communities. 

 

7. Review and update organisational policies and procedures to ensure they are in line with best practice and relevant 

to the needs of the organisation and its stakeholders, introducing new policies and procedures where necessary. 

 

8. Deliver and accredit the skills training programme for student group leaders and student officers. 

 

9. Ensure the successful introduction of the new senior management team, including developing and supporting the 

new directors. 

 

10. Publish an annual academic quality report and make recommendations for improvements. 

 

11. Develop a community strategy, in conjunction with the common rooms and Experience Durham. 

 

12. Review the effectiveness of the Board and its sub-committees, including the purpose and membership, and make 

recommendations for change. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE YEAR ENDED 31 JULY 2013 

 

STATEMENTS OF TRUSTEES’ RESPONSIBILITIES 

 

The Trustees, who are the directors of Durham Students’ Union for the purposes of company law, are responsible for 

preparing the Trustees’ Annual Report and the financial statements in accordance with applicable law and United 

Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 

 

Company law requires the trustees to prepare financial statements for each financial period, which give a true and fair 

view of the state of affairs of the charitable company and of the incoming resources and application of resources, 

including the income and expenditure, of the charitable company for that period.  In preparing these financial statements, 

the trustees are required to: 

 

• select suitable accounting policies and then apply them consistently; 

• observe the methods and principles in the Charities SORP; 

• make judgements and estimates that are reasonable and prudent; 

• state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed 

and explained in the financial statements; 

• prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable 

company will continue in operation. 

 

The Trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at any 

time the financial position of the charitable company and enable them to ensure that the financial statements comply with 

the Companies Act 2006.  They are also responsible for safeguarding the assets of the charitable company and hence for 

taking reasonable steps for the prevention and detection of fraud and other irregularities. 

 

In so far as the trustees are aware: 

 

• there is no relevant audit information of which the charitable company’s auditor is unaware; and 

• the Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit 

information and to establish that the auditor is aware of that information. 

 

Auditors 

 

Haines Watts were reappointed auditors of Durham Students’ Union during the period. The Trustees will consider the re-

appointment of the auditors in the new financial year. 

 

Approved by the board on ...................2013 and signed on its behalf by 

 

 

………………………… 

Dianne Sharp (Chair) 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE YEAR ENDED 31 JULY 2013 

 

We have audited the financial statements of Durham Students’ Union (the Union) for the year ended 31 July 2013 which 

comprise the Statement of Financial Activities, the Balance Sheet and the related notes.  The financial reporting 

framework that has been applied in their preparation is applicable law and Financial Reporting Standard for Smaller 

Entities (effective April 2008) (United Kingdom Generally Accepted Accounting Practice applicable to Smaller Entities). 

 

This report is made solely to the charitable company’s members, as a body, in accordance with the Chapter 3 of Part 16 

of the Companies Act 2006.  Our audit work has been undertaken so that we might state to the charitable company’s 

members those matters we are required to state to them in an auditor’s report and for no other purpose.  To the fullest 

extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the 

charitable company’s members as a body, for our audit work, for this report, or for the opinions we have formed. 

 

Respective responsibilities of trustees and auditors 

As explained more fully in the Trustees’ Responsibilities Statement set out on page 14, the trustees (who are also 

directors of the charitable company for the purposes of company law) are responsible for the preparation of the financial 

statements and for being satisfied that they give a true and fair view. 

 

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and 

International Standards on Auditing (UK and Ireland).  Those standards require us to comply with the Auditing Practices 

Board’s [APB’s] Ethical Standards for Auditors. 

 

Scope of the audit of the financial statements 

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give 

reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or 

error.  This includes an assessment of: whether the accounting policies are appropriate to the charitable company’s 

circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant 

accounting estimates made by the trustees; and the overall presentation of the financial statements.  In addition, we read 

all the financial and non-financial information in the Trustees’ Annual Report to identify material inconsistencies with the 

audited financial statements.  If we become aware of any apparent material misstatements or inconsistencies we consider 

the implications for our report. 

 

Opinion of financial statements 

 

In our opinion the financial statements: 

 

• give a true and fair view of the state of the charitable company’s affairs as at 31 July 2013, and of its incoming 

resources and application of resources, including its income and expenditure, for the year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice 

(applicable to smaller entities); and  

• have been prepared in accordance with the requirements of the Companies Act 2006. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE YEAR ENDED 31 JULY 2013 

 

Opinion on other matter prescribed by the Companies Act 2006 

In our opinion the information given in the Trustees’ Annual Report for the financial period for which the financial 

statements are prepared is consistent with the financial statements. 

 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you 

if, in our opinion: 

 

• adequate accounting records have not been kept or returns adequate for our audit have not been received from 

branches not visited by us; or 

• the financial statements are not in agreement with the accounting records and returns; or 

• certain disclosures of trustees’ remuneration specified by law are not made; or 

• we have not received all the information and explanations we require for our audit. 

• the trustees were not entitled to prepare the financial statements in accordance with the small companies regime and 

take advantage of the small companies exemption in preparing the Trustees’ report. 

 

 

 

 

Donna Bulmer (Senior Statutory Auditor) …………………………….. 

For and on behalf of Haines Watts 

 

Chartered Accountants  Floor 11 Cale Cross House 

Statutory Auditors  156 Pilgrim Street 

  Newcastle upon Tyne 

  NE1 6SU 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

STATEMENT OF FINANCIAL ACTIVITIES 

FOR THE YEAR ENDED 31 JULY 2013 

 

  Unrestricted Income Funds  

  Unrestricted  Designated  Restricted  Total  Total 

  Funds  Funds  Funds  2013  2012 

 Notes £  £  £  £  £ 

 

Incoming resources 

 

Incoming resources from generated funds 

  Voluntary income 3 786,000  -  -  786,000  685,949 

 

Incoming resources from charitable  

 activities for students 4 202,363  -  955,833  1,158,196  1,216,268 

  _______  _______  _______  _______  _______ 

Total incoming resources  988,363  -  955,833  1,944,196  1,902,217 

  _______  _______  _______  _______  _______ 

 

Resources expended 

 

Charitable activities for students 5 912,667  -  898,905  1,811,572  1,759,853 

 

Governance costs 6 17,922  -  -  17,922  11,642 

  _______  _______  _______  _______  _______ 

Total resources expended  930,589  -  898,905  1,829,494  1,771,495 

  _______  _______  _______  _______  _______ 

 

Net incoming resources before 

  exceptional items and transfers  57,774  -  56,928  114,702  130,722 

 

Transfers 15 ( 16,170 ) 16,170  -  -  - 

 

Exceptional items 7 -    -  -  291,495 

  _______  _______  _______  _______  _______ 

Net movement in funds  41,604  16,170  56,928  114,702  422,217 

 

Reconciliation of funds 

Total funds brought forward at 1 August 2012  182,580  -  239,637  422,217  - 

  _______  _______  _______  _______  _______ 

Total funds carried forward at 31 July 2013  224,184  16,170  296,565  536,919  422,217 

  _______  _______  _______  _______  _______ 

 

 

All amounts derive from continuing activities.  All gains and losses recognised in the period are included in the Statement of Financial Activities. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

BALANCE SHEET 

AS AT 31 JULY 2013 

    

    2013    2012 

 Note £  £  £  £ 

         

 

Fixed assets 

Tangible assets 9   23,913    110,258 

Investments 10   60    60 

    _______    _______ 

    23,973    110,318  

Current assets 

Stocks  7,535    8,269 

Debtors 11 55,907    6,880 

Cash and bank balances    539,022    615,608 

                                     _______    _______ 

  602,464    630,757 

 

Current liabilities 

Creditors – amounts falling due within one year 12 ( 89,518 )   ( 318,858 ) 

  _______    _______ 

 

Net current assets    512,946    311,899 

    _______    _______ 

Net assets    536,919    422,217 

    _______    _______ 

 

Funds  

Unrestricted funds  

  General funds 15   224,184    182,580 

  Designated funds 15   16,170    - 

Restricted funds 14   296,565    239,637 

    _______    _______ 

Total funds    536,919    422,217 

    _______    _______ 

    

These financial statements have been prepared in accordance with the provisions applicable to companies subject to the 

small companies’ regime (effective April 2008). 

 

Approved by the board on...................2013 and signed on its behalf by 

 

 

………………………… 

Dianne Sharp (Chair) 

 

Company number: 07689815 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

1. ACCOUNTING POLICIES 

 

The financial statements are prepared in accordance with the Charities Act 2011 and the Statement of 

Recommended Practice ‘Accounting and Reporting by Charities’ issued March 2005 (‘SORP’), and with applicable 

UK accounting standards.  These financial statements are drawn up on the historical cost accounting basis. 

 

Going Concern 

The Union is dependant, in the absence of other funding, on the continued financial support of Durham University.  

The Trustees believe, on the basis of discussions held, that further support will continue to be made available from 

the University. 

 

On this basis the Trustees consider it appropriate to prepare the financial statements on the going concern basis.  

The financial statements do not include any adjustments that might be necessary if the University were not to provide 

further support. 

 

Fund Accounting 

General funds are available for use at the discretion of the Trustees in furtherance of the general objectives of the 

Union. 

 

Restricted funds – these are funds that can only be used for particular restricted purposes within the objects of the 

charity.  Restrictions arise when specified by the donor or when funds are raised for particular restricted purposes. 

 

Designated funds – these are unrestricted funds earmarked by the board of trustees for particular purposes. 

 

All income and expenditure is shown in the Statement of Financial Activities. 

 

Tangible Fixed Assets and Depreciation 

Fixed assets are stated at cost less accumulated depreciation.  Assets costing more than £500 are capitalised and 

carried in the balance sheet at historic cost. 

 

Depreciation is provided at rates calculated to write down the assets to their estimated residual values over the 

course of their anticipated working lives. 

 

The annual rates of depreciation used on the straight line basis are as follows:- 

  

Building 2%  

Computer equipment 33.33%  

Plant and machinery  20%  

Furniture and fittings 20%  

  

 

 

 

 

 

 

 

 



 

- 20 - 
 

DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

1. ACCOUNTING POLICIES (Continued) 

 

Stock 

Items of bar and vending stock are stated at the lower of historical cost and net realisable value. 

 

Incoming Resources 

Block grant received is taken to income on receipt, with the exception of amounts received relating to future periods 

which are taken to deferred income and recognised in those accounting periods. 

Incoming resources subject to donor imposed conditions that specify the time period in which the expenditure of 

resources can take place are recognised over the time period imposed. 

 

The amount of block grant is agreed year on year and the Union has no contractual entitlement to this. 

 

Other revenue grants are taken to income when the conditions of entitlement, certainty and measurement are met. 

 

The Union receive a number of donated resources from Durham University; accommodation on the campus and 

payroll services, as the value of these services cannot be quantified the income and expenditure has not been 

recognised in the statement of financial activities. 

 

Resources Expended 

Resources expended are accounted for on an accruals basis.  

 

Governance costs are those incurred in compliance with constitutional statutory requirements, such as the annual 

audit. 

 

Support costs are costs that cannot be directly allocated to the charitable activities. 

 

The Union is partially exempt for VAT purposes and expenditure is shown gross of the irrecoverable proportion of 

VAT where applicable. 

 

Pensions 

The pension costs charged in the financial statements represents the contributions payable by the Union during the 

period in accordance with FRS17. 

 

An explanation of the pension scheme run by the Union and details on payments in the period can be found on note 

12 to the accounts.  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

2. OTHER OPERATING EXPENSES 

  2013  2012 

  £  £ 

 

 Auditor’s remuneration 9,000  9,000 

 Depreciation 95,628  12,025 

  _______  _______ 

 

 

3. VOLUNTARY INCOME 

  

  2013  2012 

  £  £ 

 

 Block grant received from Durham University 786,000  685,949 

  _______  _______ 

 

 

4. INCOME FROM CHARITABLE ACTIVITIES FOR STUDENTS 

 

  Unrestricted  Restricted  Total  Total 

  Funds  Funds  2013  2012 

  £  £  £  £ 

 

 Events and venue rentals  68,089  -  68,089  99,894 

 Bars  28,357  -  28,357  73,589 

 Marketing  92,324  -  92,324  69,456 

 Membership services  13,593  -  13,593  18,271 

 DUCK  -  548,540  548,540  571,246 

 Societies  -  407,293  407,293  383,812 

   _______  _______  _______  _______ 

   202,363  955,833  1,158,196  1,216,268 

   _______  _______  _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

  

5. EXPENDITURE FOR CHARITABLE ACTIVITIES FOR STUDENTS 

     Staff       

   Supplies  costs  Other  2013  2012 

   £  £  £  £  £ 

Events and venue rentals   34,050  14,124  1,615  49,789  56,567 

Bar   11,085  17,891  4,736  33,712  69,651 

Marketing   -  32,698  57,604  90,302  41,784 

Membership services   30,115  203,695  91,933  325,743  154,945 

DUCK   -  -  526,232  526,232  562,937 

Societies   -  -  372,673  372,673  346,167 

Support Costs   -  261,860  151,261  413,121  527,802 

   _______  _______  _______  _______  _______ 

   75,250  530,268  1,206,054  1,811,572  1,759,853 

   _______  _______  _______  _______  _______ 

  

 Support costs 

 (Included in other resources expended are support costs of) 

 2013  2012 

 £  £ 

Salaries and wages 261,860  387,294 

Staff related costs     916  - 

Facilities     34,462  45,010 

Equipment and licences     13,803  44,347 

Administration charges     -  982 

Travel and conferences     3,438  10,286 

Finance expenses     4,412  4,273  

Professional expenses     5,836  30,042 

Depreciation     88,394  5,568  

     _______  _______ 

     413,121  527,802 

     _______  _______ 

 

During the year the residual value of leasehold improvements, within fixed assets were reviewed and an adjustment 

to depreciation of £82,718 has been made to reflect impairment in value. 

 

6. GOVERNANCE COSTS 

 2013  2012 

 £  £  

 

Auditor’s remuneration 9,000  9,000 

Trustee costs 8,922  2,642 

 _______  _______ 

 17,922  11,642 

 _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

7. EXCEPTIONAL ITEMS 

 2013  2012 

 £  £ 

 

Transfer of funds from unincorporated entity -  291,495 

 _______  _______  

 

 

8. WAGES AND SALARIES 

 

 2013  2012 

 £  £ 

 

Wages and salaries 487,070  458,643 

Social security costs 42,508  37,677 

Pension costs 690  690 

  _______  _______ 

  530,268  497,010 

  _______  _______ 

 

 There were no employees whose emoluments exceeded £60,000 in the period. 

 Travel expenses of £3,425 (2012: £2,642) were reimbursed to trustees during the year. 

 

The average number of employees during the period was: 

 2013  2012 

 No  No 

Full Time 21  19 

Casual  4  7 

 _______  _______  

  25  26 

 _______  _______  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

9. TANGIBLE FIXED ASSETS 

 

   Leasehold  Plant & Computer   Furniture &   

 Improvements  Machinery Equipment  Fittings  Total 

   £  £  £  £  £ 

 

 Costs 

 As at 1 August 2012   95,226  5,218  9,990  11,849  122,283 

 Additions   -  -  9,283  -  9,283 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2013   95,226  5,218  19,273  11,849  131,566 

    _______  _______  _______  _______  _______ 

 

 Depreciation 

 As at 1 August 2012   2,640  1,249  3,768  4,368  12,025 

 Charge for the year   85,358  719  4,617  4,934  95,628 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2013    87,998  1,968  8,385  9,302  107,653 

    _______  _______  _______  _______  _______ 

 

 Net Book Value 

 As at 31 July 2012   92,586  3,969  6,222  7,481  110,258 

    _______  _______  _______  _______  _______ 

 As at 31 July 2013   7,228  3,250  10,888  2,547  23,913 

    _______  _______  _______  _______  _______ 

  

 

At the 31 July 2013 Durham Students’ Union had no capital commitments. 

 

During the year the residual value of leasehold improvements, within fixed assets were reviewed and an adjustment 

to depreciation of £82,718 has been made to reflect impairment in value. 

 

 

10. INVESTMENTS 

     2013  2012 

     £  £ 

 

Other unlisted securities     60  60 

     _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

11. DEBTORS 

     2013  2012 

     £  £ 

 

Trade debtors     39,618  3,720 

Other debtors     16,289  3,160 

     _______  _______ 

     55,907  6,880 

     _______  _______ 

 

 

12. CREDITORS – AMOUNTS FALLING DUE WITHIN ONE YEAR  

     2013  2012 

     £  £ 

 

Bank overdraft     6,837  - 

Trade creditors     50,594  108,187 

Taxation and social security     -  2,771 

Accruals and deferred income     19,346  28,117 

Other creditors     504  19,030 

Durham Student Theatre     12,237  - 

Durham University     -  160,753  

     _______  _______ 

     89,518  318,858 

      _______  _______ 

  

A combined decision has been made between Durham Students Union, Durham Student Theatre and the Durham 

University that Durham Student Theatre will become part of Durham Students Union from 1 August 2013 as a 

restricted fund. 

 

13. PENSION 

 

The Durham Students’ Union participates in a defined contribution group personal pension scheme which was 

opened to the members during the financial period to 31 July 2000.  Under the scheme the Union and employees 

each contribute 3% of earnings. 

 

The income and expenditure account charge for the period under FRS17 represents employer contributions payable. 

 

Pension contributions payable for the year ended 31 July 2013 amounted to £690 and there was 1 employees 

participating in this scheme during the period. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

14. RESTRICTED FUNDS 

 Balance at      Balance at 

 1 August       31 July 

 2012  Income  Expenditure  2013 

 £  £  £  £ 

 

DUCK 80,809  548,540  ( 526,232 ) 103,117 

Societies 158,828  407,293  ( 372,673 ) 193,448 

 _______  _______  _______  _______ 

 239,637  955,833  ( 898,905 ) 296,565 

 _______  _______  _______  _______ 

 

Societies 

 Balance at      Balance at 

 1 August      31 July 

 2012  Income  Expenditure  2013 

 £  £  £  £ 

 

Aerobics 3,631  2,398  ( 658 ) 5,371 

Balads 5,357  4,033  ( 7,204 ) 2,186 

Caledonian 1,883  20,166  ( 19,890 ) 2,159 

Chamber Choir 1,557  7,147  ( 5,113 ) 3,591 

Consulting 4,508  5,542  ( 4,184 ) 5,866 

DULOG 1,416  38,336  ( 37,213 ) 2,539 

Economics 565  3,842  ( 1,223 ) 3,184 

Freefall 5,751  7,459  ( 7,551 ) 5,659 

Folk 3,930  2,407  ( 3,027 ) 3,310 

Hill Orchestra 2,871  447  ( 507 ) 2,811 

Hill Walking 2,064  26,497  ( 20,465 ) 8,096 

Instep 11,049  10,918  ( 9,053 ) 12,914 

International development 1,907  361  ( 96 ) 2,172 

International students 2,111  210  -  2,321 

Law 8,097  58,295  ( 40,024 ) 26,368 

Links 2,034  2,074  ( 1,680 ) 2,428 

Opera Ensemble 8,195  7,855  ( 9,032 ) 7,018 

Orchestral 6,066  45,815  ( 41,548 ) 10,333 

Pro-Bono 2,299  1,212  ( 985 ) 2,526 

Purple Radio 4,873  5,004  ( 4,768 ) 5,109 

Women in Business 4,012  500  ( 1,723 ) 2,789 

Other Societies -  

(155 societies with balances less than £2,000) 74,652  156,775  ( 156,729 ) 74,698  

 _______  _______  _______  _______ 

 158,828  407,293  ( 372,673 ) 193,448 

 _______  _______  _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 JULY 2013 

 

15. UNRESTRICTED FUNDS 

  Balance at        Balance at 

  1 August         31 July 

  2012  Income  Expenditure  Transfer  2013 

  £  £  £  £  £ 

 

 General fund 182,580  988,363  ( 930,589 ) ( 16,170 ) 224,184  

 Designated fund 

- Society fund -  -  -  16,170  16,170  

  _______  _______  _______  _______  _______ 

  182,580  988,363  ( 930,589 ) -  240,354 

  _______  _______  _______  _______  _______ 

 

The designated society fund relates to monies that have been earmarked for the use of societies and were unspent at 

the end of the year. 

 

 

16. ANALYSIS OF NET ASSETS BETWEEN FUNDS 

 

The Union’s net assets belong to various funds as follows:      

      

 Fixed  Net Current  Fund 

 Assets  Assets  Balances 

 £  £  £ 

Unrestricted funds 

- General fund 23,973  200,211  224,184 

- Designated fund -  16,170  16,170  

Restricted funds -  296,565  296,565 

 _______  _______  _______ 

 23,973  512,946  536,919 

 _______  _______  _______ 

 

17. RELATED PARTY TRANSACTIONS 

 

Included in creditors is an amount of £nil (2012: £160,753) due to Durham University. Durham University own the 

building occupied by Durham Students’ Union, a peppercorn rent is charged on this lease. 

 

 

18. CONTROLLING PARTY 

 

Control of the Students’ Union is considered to be in the hands of its membership, and consequently there is no 

controlling party. 

 

 

 

 

  

 


