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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT  

FOR THE PERIOD ENDED 31 JULY 2012 

 

Financial Statements 
 
The Board of Trustees present their Annual Report for the period ended 31 July 2012, which includes the legal and  
administrative information set out on page 1, together with the audited financial statements for that period. 
 
The trustees have adopted the provisions of the Statement of Recommended Practice (SORP) “Accounting and 
Reporting by Charities” issued in March 2005 in preparing the annual report and financial statements of the Charity. 
 
Legal Status 
 
The Students’ Union is a charity registered with the Charity Commission (No. 1145400) and a company limited by 
guarantee (No. 7689815). 
 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT 
 
Structure 
 
On 1 July 2011 the trustees incorporated a company Limited by Guarantee, Durham Students’ Union Limited (DSU) 
(No.7689815), and on 1 August 2011 the assets and liabilities of Durham Students’ Union were transferred to the Limited 
company under a deed of transfer. Durham Students’ Union was previously a charity exempt from registration with the 
Charity Commission. Following the enactment of the Charities Act 2006, Durham Students’ Union was required to register 
with the Charity Commission. This registration was completed on 11 January 2012. 
 
Durham Students’ Union is a membership organisation that is governed by a written constitution and via democratic 
structures detailed in the constitution. All students of the University of Durham automatically become members of Durham 
Students’ Union as soon as they enrol at the University. Students have the right (under the Education Act 1994) to ‘opt-
out’ of Union membership; once their student status at the University of Durham ends, they lose their membership of 
Durham Students’ Union. The Union’s constitution is reviewed every five years and any changes must be approved by 
the membership, through a General Meeting or Referendum, and by the University of Durham, through its Council. The 
Union’s constitution provides for the following democratic structures. 
 
Governance 
 
The Board of Trustees is composed of four sabbatical officers, four student trustees, and four external, co-opted trustees, 
(for further information see the section on the Board of Trustees, below). The Trustees’ induction and training is provided 
at the beginning of each term of office and is co-ordinated internally by the Chief Executive. The programme includes 
internal training courses and attendance on courses run by the National Union of Students. 
 
Board of Trustees 
 
The charity trustees of the Union (“the Trustees”) shall be made up of the following persons:- 

 Not more than four Sabbatical Trustees  

 Not more than four Student Trustees 

 Not more than four Co-opted Trustees  
 

Sabbatical Trustees 
 
Four Sabbatical Trustees shall be elected by secret ballot by the Members of the Union at an election held in accordance 
with the Standing Orders and shall remain in office for a term of usually 12 months, as specified in the Standing Orders. 
The term of office may be shorter or longer on a transitional basis to coincide with the alteration of the year-start or year-
end. At the same time as commencing the term of office as trustee the Sabbatical Trustee will enter into a contract of 
employment with the Student Union for a term to be determined by the Constitution. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

The Sabbatical Trustees shall be elected to such full-time posts as are specified in the Standing Orders of the Union from 
time to time.  
 
Sabbatical Trustees may be re-elected for a maximum further term of 12 months by the Members of the Union at an 
election to be held in accordance with the Standing Orders; and 
 
- the maximum total term that a Sabbatical Trustee may serve is 24 months; 
 
- each Sabbatical Trustee must be a Member of the Union at the time of his or her election; 
 
- the Sabbatical Trustees shall be deemed to be “major union office holders” for the purposes of section 22 of the 
Education Act; 
 
- a Sabbatical Trustee shall become a Member of the Union for a term of 12 months on the commencement of his or her 
appointment or re-appointment as Sabbatical Trustee. 
 
The duties and payment of each Sabbatical Trustee shall be as set out in the Standing Orders (as amended from time to 
time). 
 
Student Trustees 
 
Four Student Trustees shall be elected by secret ballot by the Members of the Union at an election to be held in 
accordance with the Standing Orders and shall remain in office for a term of usually 12 months as specified in the 
Standing Orders. The term of office may be shorter or longer on a transitional basis to coincide with the alteration of the 
year-start or year-end. 
 
Student Trustees may be re-elected for a further non-renewable term of usually one year. The maximum total term that a 
Student Trustee may serve is 24 months. 
 
Co-opted Trustees 
 
The Trustees shall co-opt by a simple majority of those present and voting up to four such persons as they consider 
suitable to be charity trustees (having regard to their skills and experience) as Co-opted Trustees. Unless their 
appointment is terminated in accordance with clause 83, Co-opted Trustees shall remain in office for terms of up to four 
years calculated from the date of appointment. 
 
At the end of their term of office Co-opted Trustees shall be eligible for reappointment by a simple majority of those 
trustees present and voting for further terms of up to four years, but shall not be eligible for reappointment once they have 
served a maximum aggregate term of eight years. 
 
Management 
 
Durham Students’ Union employs a Chief Executive to work closely with the Trustees and Sabbatical Officers and ensure 
effective management of the charity as head of a senior management team. On 4 May 2012, the Trustees approved a 
new organisational structure. This required the redundancy of two existing senior management positions (Finance and 
Administration Manager and Membership Services Manager) and two junior management roles (Marketing Manager and 
Events and Venues Manager). Three new positions were created to lead the new consolidated directorates as follows:- 
- Director of Engagement and Development 
- Director of Marketing and Communications 
- Director of Resources 
 
The Trustees of the Union are responsible for protecting the values of the Union, as set out in the Union’s Values 
Statement, and ensuring that the Union is working towards its Vision and delivering its Mission (see Vision and Mission 
Statements on page 5). The Trustees are responsible for approving the strategy, major plans (including the annual 
budget and long-term financial goals) and policies of the Union and for ensuring that these are implemented. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

The Trustees delegate much of the day-to-day running of the Union to the Senior Management Team (or to the interim 
management team to the period noted above), who oversee the Union’s staff. The Management Structure of the Union is 
based around three departments, each with a Head of Department who reports to the Chief Executive. 
 
The Trustees also utilise two committees to oversee and direct specific areas of the Union’s activities. These committees 
operate to terms of reference, which were approved by the Board of Trustees; each committee is chaired by one of the 
Trustees.  
 
Finance Committee 
The Finance Committee oversees the Union’s financial controls, co-ordinates a programme of internal audit activity, 
reviews audit reports, identifies improvement areas and scrutinises proposed new policies, procedures and systems. This 
committee also has responsibility for staffing arrangements. 
 
DUCK Committee 
The Durham University Charities Kommittee (sic) oversees the Union’s management of charitable fund raising through 
the Raise and Give (RAG) programme of events, and is responsible for ensuring that DUCK operates within the 
appropriate legislation and Union regulations.  
 
Relationship with Durham University 
 
The Union has worked closely during this period with the University on a number of crucial issues, including the 
implementation of new democratic structures and Standing Orders and the long-term development of Dunelm House. 
 
The University has also given significant support to the Board of Trustees and the Union as a whole, in solving some of 
the problems that have occurred as a result of historical inadequacies within the Union.  
 
Risk Management 
 
The Trustees have identified the major strategic risks facing the Union and have established controls and actions to 
manage them. The Union’s Risk Management Report and Plan was approved by the Board of Trustees on 27 March 
2009 however it is in need of major review and this work will be undertaken through 2012-2013. 
 
Risk management procedures are periodically reviewed to ensure that they continue to meet the needs of the charity. 
 
OBJECTIVES AND ACTIVITIES 
 
Charitable Objects 
 
1. The Union’s charitable objects are the advancement of education of students at Durham University for the 

public benefit by:- 

1.1 providing opportunities for the expression of Student opinion and actively representing the interest of Students;   

1.2 acting as a channel of communication in dealing with Durham University and other external bodies;  

1.3 promoting the interests and welfare of students at Durham University during their course of study, and 
representation, supporting and advising students; 

1.4 facilitating the social, recreational and educational interests of its Membership, through providing services and 
support for its Members;  

1.5 supporting the development of and cooperation between the Common Rooms;  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 
OBJECTIVES AND ACTIVITIES (continued) 
 
 
1.6 working with other Students’ Unions and affiliated bodies; and 

1.7 raising funds for such purposes as are charitable according to the laws of England and Wales and to make 
grants and donations of such funds to other exclusively charitable bodies or to apply such funds directly for such 
charitable purposes. 

Durham Students’ Union’s objects are to represent its members to the University and the wider community and to provide 
a range of services for its members, grouped into two distinct areas, Membership Services and ‘Operations’. The Union’s 
aim is to be recognised as one of the best student unions in the United Kingdom.  
 
The Trustees undertook a strategic review of the organisation in 2011-2012 to agree the future strategic aims and 
objectives of the Union. This process will continue during 2012-2013 but the following vision and values have been 
agreed:- 
 
Vision Statement  
Durham Students’ Union’s vision is one of students working together to create a lasting, positive impact. 
 
Cultural Values 
The following cultural values are about our Trustees, staff, officers and volunteers and are an expression of either how we 
currently work together, or an aspiration as to how we want to be working together.  
 
Fun  We will engage with our stakeholders on a positive, fun and enjoyable basis. 
 
Student-led We will be a genuinely student-led organisation with decision-making supported by evidence, a skilled 

staff team and experienced Trustees. 
 
Engaging We will engage with our stakeholders in a meaningful way, listening and responding to their needs. 
 
Helpful We will assist stakeholders, particularly student members, in achieving their personal and organisational 

goals by becoming a helpful and enabling organisation. 
 
Dynamic We will develop an organisation which can adapt to changing circumstances with a proactive approach to 

change. 
 
Sustainable We will undertake our activities in a financially and environmentally sustainable manner. 
 
Review of 2011/2012 
 
This period was the first period to operate under the new focus of becoming a ‘membership services’ organisation and 
moving away from commercial operations. 
 
A review of the democratic elements of the Union resulted in a constitutional referendum which removed the existing 
unwieldy Student Representative Council and replaced it with a smaller, more-focused Assembly. The new Assembly has 
increased powers in the area of student representation and the operation of student groups within the Union’s structure. 
 
Alongside these changes, the Union undertook a review of its internal regulations including the election regulations and 
Standing Orders. This resulted in the introduction of budgetary limits for election candidates in order to lower barriers to 
participation and remove disincentives to running for office. The committee structure supporting the Assembly has been 
restructured to provide clear lines of reporting and oversight within the Union’s democratic structures while delegating 
many responsibilities to student committees. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 
Despite four referenda in the previous three years on the Union’s affiliation to the National Union of Students, the Union 
enjoyed a positive relationship with the NUS during the period. Union officers and staff participated in more committees, 
conferences and events than in previous years with resultant positive impacts on the Union’s knowledge base and 
relationships with other students’ unions. 
 
The Advice Centre has continued its successful provision of one-to-one consultations with students and the joint sessions 
with statutory organisations focusing on eating disorders, sexual health and mental health. This work has been 
supplemented by a large number of week-long information and awareness campaigns organised by the Education and 
Welfare Officer in conjunction with the common room welfare officers and the University student support services. 
 
The estate agent service was transferred to the University on 1 August 2011. This has allowed the Union to focus on the 
provision of independent housing advice to students while the University liaises with landlords. 
 
The new position of Academic Representation Coordinator supported the Education and Welfare Officer, over 500 course 
representatives and nine faculty representatives in the provision of academic representation across the three faculties in 
the University. The first course representatives’ conference was held in October 2011 with training provided by Union 
officers and staff, University staff and the NUS. These representatives worked closely with the Union and academic staff 
to improve academic quality within the University. We also introduced faculty forums which were attended by the course 
and faculty representatives in each of the three faculties. This helped to improve communication between representatives 
in departments and faculties, helping to spread best practice and highlight common areas of concern. 
 
In the area of education, we successfully lobbied the University to secure enhanced benefits for students under the most 
recent Durham University access agreement submission to the Office for Fair Access. We also introduced our first 
student-led teaching awards. Thousands of students submitted nominations for lecturers and support staff across the 
University. The nominations were then reviewed by a panel of students and the awards were made to the successful staff 
at the annual awards dinner. 
 
The number of ratified student societies continued to increase alongside the funding allocated by the Union to society 
activities (up to £22,500). We also removed all room hire charges for Union-affiliated societies; this had the effect of 
adding over £13,000 to societies’ budgets. 
 
The period saw a dramatic increase in DUCK’s activities. We have been working hard to make sure that the events we 
run are done with maximum benefit, for the students involved and beneficiary charities. We have been running an 
executive team of 13 students, with over 40 other student leaders. We ran nine international expeditions and many 
sponsored events as well as piloting work placements in local charities. We have dramatically increased our reach with 
over 1,300 students actively signing up to an event, with thousands more donating. At the end of the period, DUCK was 
named ‘Best Fundraising Team’ at the Institute of Fundraising’s National Awards. 
 
Review of Key Objectives 2011/2012 
 
1. With the active involvement of members and other key stakeholders, redefine DSU’s vision, mission and values to 

achieve the objective of becoming a World Class Students’ Union. 
 

In January 2012, the Trustees commenced a strategic review of the organisation in order to develop a new vision, 
core value and a strategic plan with relevant aims and objectives for the organisation. To date, this review has 
included qualitative and quantitative research conducted almost over 3,200 students in addition to further research 
amongst other stakeholders (student societies, the University, local communities, National Union of Students and 
statutory bodies). A new vision, core values and draft strategic objectives have been agreed by the Trustees. 
Consultations are currently ongoing with stakeholders re the new vision, values and objectives. It is anticipated that 
the strategy will be approved in November 2012. 

 
2. Create a Strategic Plan that can achieve the objective of DSU becoming a World Class Students’ Union and a rolling 

Business Plan that will ensure incremental steps are taken to achieve that end within an agreed timeframe. 
 

A new operational plan will be drawn up after the strategic plan has been finalised. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

3. Further develop DSU’s governance so that the organisation is accountable and transparent to its members. 
 
The Union has reviewed its rules and regulations to make it more effective, transparent and responsive to its 
members’ needs. A referendum was passed in June 2012 which replaces the existing ineffective Student 
Representative Council with a new Assembly with increased powers. A new student committee structure has been 
introduced in the Standing Orders alongside a new open forum for students which will be themed on the Union, the 
University and the Community. This new structure will become effective in November 2012. 
 

4. Create a sustainable commercial and building usage strategy that supports the primary objective of significantly 
increasing use of Dunelm House by student groups and for student activities. 

 
The Union has reviewed its policies and procedures relating to the use Dunelm House by student groups. We have 
changed the allocated and historical usage of rooms and consolidated activities within smaller office spaces in order 
to maximise availability for student groups and student activities. Further changes to the room allocations procedures 
in summer 2012 have resulted in increased use of Dunelm House by students. 

 
5. Manage the financial resources of DSU effectively to achieve no worse than break-even in the financial year. 
 

The Union returned an operating surplus of £84,768 in the financial period. The surplus was primarily due to delayed 
staff recruitment. We used some of the savings on staffing to invest over £10,000 in market research in order to 
understand our members’ and other stakeholders’ needs as part of our strategic plan development. 
 
We also invested in new accounting software which will lead to more operational efficiencies in the future and allow 
us to improve the financial/bureau service we provide to societies and other student groups. 

 
6. Maximise the value of NUS membership through active engagement and develop mutually beneficial relationships 

and collaborative activities with other Students’ Unions. 
 
Union staff and officers have engaged more with the NUS and other students’ unions, participating in more 
conferences, training events and meetings than in previous years. We also increased the number of visits from NUS 
officers and staff to Durham University and have sought to have students elected onto NUS committees. 

 
7. Develop a credible evidenced-based case for the University to meet the funding requirements of phases two and 

three of the Membership Services Development Plan. 
 

The Union submitted an updated funding request to the University in March 2012 which was supported by the 
existing membership services development plan and an updated operational plan for 2012-2013. In response, the 
University has increased the block grant for 2012-2013 by £100,000. This will fund three new staff positions and a 
larger budget for core activities such as educational campaigns and societies. 

 
8. Secure a firm financial commitment from the University with realistic timescales for the delivery of DSU’s vision for a 

redeveloped Dunelm House so that this can be achieved in time for academic year 2015/2016. 
 
The Union has continued discussions with the University regarding investment in Dunelm House. A document 
detailing the business case for the investment has been prepared jointly by the Union and University estates and 
buildings department and submitted to the University for consideration. It is anticipated that the funding request will 
be approved early in 2013 with construction expected to start in 2013-2014. 

 
9. Further enhance DSU’s systems of representation to achieve measurable outcomes that positively impact on the 

Durham student experience. 
 

The Union has introduced a new Assembly and committee structure to become more relevant and responsive to its 
members’ needs. Changes were made by referendum of the membership and through the now-defunct Student 
Representative Council. These changes will become effective in November 2012. The Union has also introduced 
formal briefings and de-briefings for student representatives before and after meetings, allowing for effective group 
discussion around students’ needs. 
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TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

10. Wherever it is advantageous to our members and where it is not detrimental to DSU’s ability to act as an independent 
organisation, establish new working partnership and collaborative relationships with University departments and 
personnel. 

 
The Union continued to work on its relationship with various University departments and, in particular, the common 
rooms. Experience Durham – the University department responsible for facilitating and supporting sport, music, 
drama, outreach and volunteering – existed for its first full academic year and the Union played an active role in its 
steering group. 

 
 
Key Objectives 2012/2013 
 
1. Approve the strategic plan and gain the support of the University and, subsequent to this, develop the operational 

plans required to achieve the strategic objectives and implement the year one actions. 
 

2. Secure a firm financial commitment from the University with realistic timescales for the delivery of the Union vision for 
a redeveloped Dunelm House so that this can be achieved as soon as possible. 

 
3. Ensure the successful implementation of the new democratic structures which were approved in 2011/12, including 

increasing the number of under-represented students who engage with the Union in democracy and governance. 

 
4. Undertake a review of the student officer roles to ensure the existing positions are suited to the organisational 

structure required to achieve the strategic objectives. 

 
5. Develop and deliver a pilot skills development programme for student group leaders and student officers. 

 
6. Ensure the successful introduction of the new senior management team, including developing and supporting the 

new directors. 

 
7. Complete the implementation of the new IRIS Exchequer accounting system and utilise the new functionality to 

update processes and maximise efficiency. 
 
8. Re-launch the redeveloped Riverside Café and introduce a new programme of student-led entertainment to maximise 

usage by student groups and students. 

 
9. Develop a brand for the Union which embodies and projects our values and the standards to which we aspire to our 

student members and other stakeholders. 

 
10. Review and update the risk register to ensure it is relevant, up-to-date and outlines the risks to which the Union may 

be exposed and the mitigations in place to minimise these risks. 

 
11. Review and update organisational policies and procedures to ensure they are in line with best practice and relevant 

to the needs of the organisation and its stakeholders, introducing new policies and procedures where necessary. 

 
12. Continue to work with NUS to ensure we maximise our participation in a range of activities across the student 

movement, including training, conferences and other meetings which provide benefits for our membership. 

 
13. Introduce new methods of researching the changing needs of our student members and use this information to 

support our representational activities. 

 
14. Utilise and develop the Union’s democratic structures to enhance our representational activities within the University 

and local communities. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

FINANCIAL REVIEW 
 
Durham Students’ Union unrestricted income in 2011/12 totalled £947,159. 
 
The Union has continued to benefit from the recognition and support of the University with an annual block grant of 
£685,949. 
 
Costs for membership services activities, including student advice, the safety night bus and society grants totalled 
£148,400.  
 
The general costs of running the building and providing administrative services to the Union were £210,800. 
 
Redundancy and business reorganisation costs totalled £8,430. 
 
The Union is currently affiliated only to the NUS, for which our total subscription costs amounted to £28,335 for the 
period, and no donations were made during the period to any external institutions from the Union’s own resources. 
 
Reserves 
 
We have reviewed Durham Students’ Union reserve requirements and the current level is much lower than required. The 
Union is working to increase reserves over the next few years so that there is a level of funding available in the absence 
of normal income. The Union relies on the continued support of the University. 
 
Clubs’ & Societies’ Funds and Durham University Charities Kommittee (DUCK) 
 
Funds raised by DUCK amounted to £671,219 and expenditure, including distributions to charities applying for funding, 
amounted to £662,910, leaving a surplus of £8,309. Closing restricted funds amounted to £80,809 which is available for 
next year’s DUCK events.   
 
The Union also manage funds raised by the many student Clubs and Societies it hosts, in addition to the grant-support 
funds it disburses to them, as shown in the the Union accounts. 
 
Future Funding 
 
The Board of Trustees confirms that DSU has additional funds to meet all its obligations. 
 
The Block Grant for 2012/2013 has been confirmed at £786,000. 
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DURHAM STUDENTS’ UNION 
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TRUSTEES’ REPORT (Continued) 

FOR THE PERIOD ENDED 31 JULY 2012 

 

Statement of the Board of Trustees’ Responsibilities 
 
The trustees (who are also directors of Durham Students’ Union for the purposes of company law) are responsible for 
preparing the Trustees’ Annual Report and the financial statements in accordance with applicable law and United 
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 
 
Company law requires the trustees to prepare financial statements for each financial period, which give a true and fair 
view of the state of affairs of the charitable company and of the incoming resources and application of resources, 
including the income and expenditure, of the charitable company for that period.  In preparing these financial statements, 
the trustees are required to: 
 

 select suitable accounting policies and then apply them consistently; 

 observe the methods and principles in the Charities SORP; 

 make judgements and estimates that are reasonable and prudent; 

 state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed 
and explained in the financial statements; 

 prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable 
company will continue in operation. 

 
The trustees are responsible for keeping adequate accounting records that disclose with reasonable accuracy at any time 
the financial position of the charitable company and enable them to ensure that the financial statements comply with the 
Companies Act 2006.  They are also responsible for safeguarding the assets of the charitable company and hence for 
taking reasonable steps for the prevention and detection of fraud and other irregularities. 
 
In so far as the trustees are aware: 
 

 there is no relevant audit information of which the charitable company’s auditor is unaware; and 

 the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit 
information and to establish that the auditor is aware of that information. 

 
Auditors 
 
Haines Watts were reappointed auditors of the Durham Students’ Union during the period and a resolution proposing that 
they be re-appointed will be determined by the Trustee Board. 
 
 
 
 
 
 
Andrew Young 
Chair of the Board of Trustees 
 
 
Dated: ……………….………………. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE PERIOD ENDED 31 JULY 2012 

 

We have audited the financial statements of Durham Students’ Union (the Union) for the period ended 31 July 2012 

which comprise the Statement of Financial Activities, the Balance Sheet and the related notes.  The financial reporting 

framework that has been applied in their preparation is applicable law and Financial Reporting Standard for Smaller 

Entities (effective April 2008) (United Kingdom Generally Accepted Accounting Practice applicable to Smaller Entities). 

 

This report is made solely to the charitable company’s members, as a body, in accordance with the Chapter 3 of Part 16 

of the Companies Act 2006.  Our audit work has been undertaken so that we might state to the charitable company’s 

members those matters we are required to state to them in an auditor’s report and for no other purpose.  To the fullest 

extent permitted by law, we do not accept or assume responsibility to anyone other than the charitable company and the 

charitable company’s members as a body, for our audit work, for this report, or for the opinions we have formed. 

 

Respective responsibilities of trustees and auditors 

As explained more fully in the Trustees’ Responsibilities Statement set out on page 10, the trustees (who are also 

directors of the charitable company for the purposes of company law) are responsible for the preparation of the financial 

statements and for being satisfied that they give a true and fair view. 

 

Our responsibility is to audit and express an opinion on the financial statements in accordance with applicable law and 

International Standards on Auditing (UK and Ireland).  Those standards require us to comply with the Auditing Practices 

Board’s [APB’s] Ethical Standards for Auditors. 

 

Scope of the audit of the financial statements 

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give 

reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or 

error.  This includes an assessment of: whether the accounting policies are appropriate to the charitable company’s 

circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant 

accounting estimates made by the trustees; and the overall presentation of the financial statements.  In addition, we read 

all the financial and non-financial information in the Trustees’ Annual Report to identify material inconsistencies with the 

audited financial statements.  If we become aware of any apparent material misstatements or inconsistencies we consider 

the implications for our report. 

 

Opinion of financial statements 

 

In our opinion the financial statements: 

 

 give a true and fair view of the state of the charitable company’s affairs as at 31 July 2012, and of its incoming 

resources and application of resources, including its income and expenditure, for the period then ended; 

 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice 

(applicable to smaller entities); and  

 have been prepared in accordance with the requirements of the Companies Act 2006. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

INDEPENDENT AUDITORS’ REPORT (CONTINUED) TO THE MEMBERS OF DURHAM STUDENTS’ UNION 

FOR THE PERIOD ENDED 31 JULY 2012 

 

Opinion on other matter prescribed by the Companies Act 2006 

In our opinion the information given in the Trustees’ Annual Report for the financial period for which the financial 

statements are prepared is consistent with the financial statements. 

 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you 

if, in our opinion: 

 

 adequate accounting records have not been kept or returns adequate for our audit have not been received from 

branches not visited by us; or 

 the financial statements are not in agreement with the accounting records and returns; or 

 certain disclosures of trustees’ remuneration specified by law are not made; or 

 we have not received all the information and explanations we require for our audit. 

 the trustees were not entitled to prepare the financial statements in accordance with the small companies regime and 

take advantage of the small companies exemption in preparing the Trustees’ report. 

 

 

 

 

D Bulmer (Senior Statutory Auditor) …………………………….. 

For and on behalf of HW, Chartered Accountants 

 

Statutory Auditors  Floor 11 Cale Cross House 

  156 Pilgrim Street 

  Newcastle upon Tyne 

  NE1 6SU 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

STATEMENT OF FINANCIAL ACTIVITIES 

FOR THE PERIOD ENDED 31 JULY 2012 

 

    Unrestricted  Restricted  Total  

 Note   Funds  Funds  2012  

    £  £  £ 

Incoming resources 

Incoming resources from generated funds 

  Voluntary income 3   685,949  -  685,949 

 

Charitable activities for students 4   261,210  1,055,031  1,316,241 

    _______  _______  _______  

Total incoming resources    947,159  1,055,031  2,002,190 

    _______  _______  _______  

 

Resources expended  

 

Charitable activities for students 5   850,749  1,009,077  1,859,826 

  

Governance costs 6   11,642  -  11,642 

    _______  _______  _______  

Total resources expended    862,391  1,009,077  1,871,468 

    _______  _______  _______  

 

Net incoming resources         

 before exceptional items    84,768  45,954  130,722 

 

Exceptional items 7   97,812  193,683  291,495 

 

    _______  _______  _______  

Net movement in funds    182,580  239,637  422,217 

        

Reconciliation of funds 

 

Total funds brought forward at 1 August 2011    -  -  - 

 

Total funds carried forward at 31 July 2012    182,580  239,637  422,217 

    _______  _______  _______  

   

 

All amounts derive from continuing activities.  All gains and losses recognised in the period are included in the Statement of Financial Activities. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

BALANCE SHEET 

AS AT 31 JULY 2012 

 

        2012  

 Note       £  

Fixed Assets 

Tangible assets 9       110,258 

 

Current assets 

Stocks       8,269 

Debtors  10     6,880 

Cash and bank balances    - Union      290,348 

 - Societies      159,439 

 - DUCK      165,881 

       _______ 

       630,817 

 

Current liabilities 

Creditors – amounts falling due within one year  11     ( 318,858 ) 

      _______ 

         

Net current assets        311,959 

        _______ 

       

Total assets less current liabilities        422,217 

        _______ 

Net assets 14       422,217 

        _______ 

 

Funds         

Unrestricted general fund 14       182,580 

 

Restricted funds 13       239,637 

        _______ 

Total funds        422,217 

        _______ 

         

 

These financial statements have been prepared in accordance with the provisions applicable to companies subject to the 

small companies regime (effective April 2008). 

 

Approved by the board on...................2012 and signed on its behalf by 

 

 

………………………… 

Andrew Young (Chair) 

 

Company number: 07689815 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

1. ACCOUNTING POLICIES 

 

The financial statements are prepared in accordance with the charities (Accounts and Reports) Regulations 2000 

and the Statement of Recommended Practice ‘Accounting and Reporting by Charities’ issued March 2005 (‘SORP’), 

and with applicable accounting standards.  These financial statements are drawn up on the historical cost accounting 

basis. 

 

Going Concern 

The Union is dependant, in the absence of other funding, on the continued financial support of the University of 

Durham.  The Trustees believe, on the basis of discussions held, that further support will continue to be made 

available from the University. 

 

On this basis the Trustees consider it appropriate to prepare the financial statements on the going concern basis.  

The financial statements do not include any adjustments that might be necessary if the University were not to provide 

further support. 

 

Fund Accounting 

General funds are available for use at the discretion of the Trustees in furtherance of the general objectives of the 

Union. 

 

Restricted funds – these are funds that can only be used for particular restricted purposes within the objects of the 

charity.  Restrictions arise when specified by the donor or when funds are raised for particular restricted purposes. 

 

All income and expenditure is shown in the Statement of Financial Activities. 

 

Tangible Fixed Assets and Depreciation 

Fixed assets are stated at cost less accumulated depreciation.  Assets costing more than £500 are capitalised and 

carried in the balance sheet at historic cost. 

 

Depreciation is provided at rates calculated to write down the assets to their estimated residual values over the 

course of their anticipated working lives. 

 

The annual rates of depreciation used on the straight line basis are as follows:- 

  

Building 2%  

Computer equipment 33.33%  

Plant and machinery  20%  

Furniture and fittings 20%  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

1. ACCOUNTING POLICIES (Continued) 

 

Stock 

Items of bar and vending stock are stated at the lower of historical cost and net realisable value. 

 

Incoming Resources 

Block grant received is taken to income on receipt, with the exception of amounts received relating to future periods 

which are taken to deferred income and recognised in those accounting periods. 

Incoming resources subject to donor imposed conditions that specify the time period in which the expenditure of 

resources can take place are recognised over the time period imposed. 

 

The amount of block grant is agreed year on year and the Union has no contractual entitlement to this. 

 

Other revenue grants are taken to income when the conditions of entitlement, certainty and measurement are met. 

 

The Union receive a number of donated resources from Durham University; accommodation on the campus and 

payroll services, as these services cannot be quantified the income and expenditure has not be recognised in the 

statement of financial activities. 

 

Resources Expended 

Resources expended are accounted for on an accruals basis. 

 

The Union is partially exempt for VAT purposes and expenditure is shown gross of the irrecoverable proportion of 

VAT where applicable. 

 

Support costs are costs that cannot be directly allocated to the charitable activities. 

 

Pensions 

The pension costs charged in the financial statements represents the contributions payable by the Union during the 

period in accordance with FRS17. 

 

An explanation of the pension scheme run by the Union and details on payments in the period can be found on note 

12 to the accounts.  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

2. OTHER OPERATING EXPENSES 

 

 

  2012 

  £

  

 

Auditor’s remuneration  9,000 

Depreciation  12,025 

  _______

  

 

 

3. BLOCK GRANT RECEIVABLE 

   2012  

   £  

 

Block grant received from Durham University   685,949 

   _______ 

   685,949 

    _______ 

  

 

  

4. INCOME FROM CHARITABLE ACTIVITIES FOR STUDENTS 

 

   Unrestricted  Restricted  

   Funds  Funds    2012 

   £  £    £ 

 

Events and venue rentals   99,894  -    99,894  

Bars   71,512  -    71,512 

Marketing   69,456  -    69,456 

Welfare services   18,271  -    18,271 

Vending   2,077  -    2,077 

DUCK   -  671,219    671,219 

Societies   -  383,812    383,812 

   _______  _______    _______ 

   261,210  1,055,031    1,316,241 

   _______  _______    _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

  

5. EXPENDITURE FOR CHARITABLE ACTIVITIES FOR STUDENTS 

       Staff      

     Supplies  costs  Other  2012 

     £  £  £  £ 

 

Events     28,804  2,019  25,744  56,567 

Bar     26,796  19,419  22,440  68,655 

Marketing     -  18,190  23,594  41,784 

Welfare services (membership services)     1,932  80,223  17,721  99,876 

Vending     921  -  75  996 

DUCK     -  -  662,910  662,910 

Societies     -  -  346,167  346,167 

Support Costs     -  387,294  195,577  582,871 

     _______  _______  _______  _______ 

     58,453  507,145  1,294,228  1,859,826 

     _______  _______  _______  _______ 

  

 Support costs 

 (Included in other resources expended are support costs of;) 

   2012  

   £ 

  

Salaries and wages   387,294 

Printing and stationery   982 

Maintenance and servicing   13,794 

Cleaning   31,216 

Equipment   4,050 

IT costs   22,150 

Professional services   30,042 

Other finance costs   4,273 

Travel and subsistence   10,286 

Other student services expenditure       32,302 

Irrecoverable VAT       18,147 

NUS fee        28,335 

       _______ 

       582,871 

       _______ 

6. GOVERNANCE COSTS 

   2012  

   £  

 

Auditor’s remuneration   9,000 

Trustee expenses reimbursed   2,642 

   _______ 

   11,642 

   _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

7. EXCEPTIONAL ITEMS 

   2012 

   £ 

 

Transfer of funds from unincorporated entity   291,495 

   _______ 

   291,495 

   _______  

 

 

8. WAGES AND SALARIES 

 

   2012 

   £ 

 

Wages and salaries   458,643 

Social security costs   37,677 

Pension costs   690 

 Other staff costs   10,135 

   _______ 

    507,145 

    _______ 

 

 There were no employees whose emoluments exceeded £60,000 in the period. 

 Travel expenses of £2,642 were reimbursed to trustees during the period. 

 

The average number of employees during the period was: 

   2012  

   No  

Full Time   19 

Casual    7 

   _______ 

  

    26 

   _______  
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

9. TANGIBLE FIXED ASSETS 

 

   Leasehold  Plant & Computer   Furniture &   

 Improvements  Machinery Equipment  Fittings  Total 

   £  £  £  £  £ 

 

 Costs 

 As at 1 August 2011   -  -  -  -  - 

 Transfer   95,226  5,218  7,385  11,849  119,678 

 Additions   -  -  2,605  -  2,605 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2012   95,226  5,218  9,990  11,849  122,283 

    _______  _______  _______  _______  _______ 

 

 Depreciation 

 As at 1 August 2011   -  -  -  -  - 

 Charge for the year   2,640  1,249  3,768  4,368  12,025 

 Disposals   -  -  -  -  - 

    _______  _______  _______  _______  _______ 

 As at 31 July 2012    2,640  1,249  3,768  4,368  12,025 

    _______  _______  _______  _______  _______ 

 

 Net Book Value 

 As at 31 July 2012   92,586  3,969  6,222  7,481  110,258 

    _______  _______  _______  _______  _______ 

  

 

The transfer relates to assets being transferred from the unincorporated entity. 

 

At the 31 July 2012 Durham Students’ Union had no capital commitments. 

 

All fixed assets were used for the direct charitable purpose. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

10. DEBTORS 

         

       2012  

       £  

 

Trade debtors       3,720 

Other debtors       3,160 

       _______ 

       6,880 

       _______ 

 

 

11. CREDITORS – AMOUNTS FALLING DUE WITHIN ONE YEAR  

       2012  

       £ 

 

Trade creditors       108,187 

Taxation and social security       2,771 

Accruals and deferred income       28,117 

Other creditors       19,030 

University of Durham       160,753  

       _______ 

       318,858 

        _______ 

12. PENSION 

 

The Durham Students’ Union participates in a defined contribution group personal pension scheme which was 

opened to the members during the financial period to 31 July 2000.  Under the scheme the Union and employees 

each contribute 3% of earnings. 

 

The income and expenditure account charge for the period under FRS17 represents employer contributions payable. 

 

Pension contributions payable for the period ended 31 July 2012 amounted to £690 and there was 1 employees 

participating in this scheme during the period. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

13. RESTRICTED FUNDS 

 

 Transfer from      Balance at 

 unincorporated      31 July 

 entity  Income  Expenditure  2012 

 £  £  £  £ 

Restricted funds: 

DUCK 72,500  671,219  ( 662,910 ) 80,809 

Societies 121,183  383,812  ( 346,167 ) 158,828 

 _______  _______  _______  _______ 

 193,683  1,055,031  ( 1,009,077 ) 239,637 

 _______  _______  _______  _______ 

 

Societies 

 

 Transfer from      Balance at 

 unincorporated      31 July 

 entity  Income  Expenditure  2012 

 £  £  £  £ 

 

Choral 7,926  5,894  ( 7,111 ) 6,709 

Balads 4,010  7,316  ( 5,969 ) 5,357 

Caledonian 1,515  20,960  ( 20,592 ) 1,883 

DULOG 434  43,428  ( 42,446 ) 1,416 

Freefall 5,008  14,211  ( 13,469 ) 5,750 

Geographical 2,348  7,903  ( 8,690 ) 1,561 

Hill Walking 1,880  25,609  ( 25,426 ) 2,063 

Instep 8,358  8,571  ( 5,880 ) 11,049 

Law 2,997  20,733  (15,634 ) 8,096 

Opera Ensemble 6,143  7,090  ( 5,038 ) 8,195 

Orchestral 2,350  55,086  ( 51,369 ) 6,067 

Other Societies -  

(188 societies with balances less than £1,500) 78,214  167,011  ( 144,543 ) 100,682 

 _______  _______  _______  _______ 

 121,183  383,812  ( 346,167 ) 158,828 

 _______  _______  _______  _______ 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

NOTES TO THE FINANCIAL STATEMENTS 

FOR THE PERIOD ENDED 31 JULY 2012 

 

14. ANALYSIS OF NET ASSETS BETWEEN FUNDS 

 

 

The Union’s net assets belong to various funds as follows:      

 Fixed  Net Assets  Fund 

 Assets  / (Liabilities)  Balances 

 £  £  £ 

 

      

General funds 110,258  72,322  182,580 

Restricted funds -  239,637  239,637 

 _______  _______  _______ 

 110,258  311,959  422,217 

 _______  _______  _______ 

 

15. RELATED PARTY TRANSACTIONS 

 

Included in creditors is an amount of £160,753 due to the University of Durham. The University of Durham own the 

building occupied by Durham Students’ Union, a peppercorn rent is charged on this lease. 

 

16. CONTROLLING PARTY 

 

Control of the Students’ Union is considered to be in the hands of its membership, and consequently there is no 

controlling party. 
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DURHAM STUDENTS’ UNION 

(A COMPANY LIMITED BY GUARANTEE) 

 

DUCK INCOME AND EXPENDITURE ACCOUNT 

FOR THE PERIOD ENDED 31 JULY 2012 

 

       2012 

       £ 

Income 

Event sales       34,423 

Merchandise       1,469 

Appeals/Campaigns       21,794 

Fundraising events       4,553 

Allocations       24,094 

Marathons       16,312 

Jailbreaks       18,047 

Expeditions       354,719 

Challenge events       51,485 

Bank charges reclaimed       28 

College income       20,706 

Sponsorship       10,436 

Sundry other income       1,969 

Gift aid       11,211 

Paid directly to donee       99,973 

       _______ 

       671,219 

 

Purchases       ( 10,450 ) 

       _______ 

 

Gross profit       660,769 

 

Direct expenses 

Travel       288,245 

Entertainment       4,070 

Publicity       1,755 

Hospitality       1,269 

Prizes       1,409 

Entry fees       10,065 

Other expenses       1,608 

       _______ 

       308,421 

Overheads         

Utilities       12 

Travelling & entertainment       10,666 

Printing & stationery       3,988 

Professional fees       325 

Maintenance       108 

Bank charges       204 

Unpaid/returned cheques       ( 1,193 ) 

Bad debts       3,399 

General expenses       270 

Donations & allocations       326,260 

       _______ 

       344,039 

       _______ 

 

Net surplus       8,309 

       _______ 
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