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C.1 Self-Definition Options For Non-Binary Genders (KG) 
 

POL-2012/13-02 
 
Passed: 2012/13 
Renewal Date: October 2016 

Proposer: Kai De Genarro   Seconder: Meg Robinson 

 

SELF-DEFINITION OPTIONS FOR NON-BINARY GENDERS 

Union notes: 

1. A Home Office funded study published by the equality and human rights commission 

estimate the number of Trans people in the UK to be between 300,000 and 500,000. 

2. Data disclosed to the Higher Education Statistics Agency includes a category for 

‘indeterminate’, which does not refer to Trans or non-binary people, but to intersex 

people. 

3. There are transgender, intersex, and non-binary gendered students on campus. 

4. Some people define outside of the gender binary altogether and may wish to 

describe their identity using words including (but not limited to) genderqueer, bi-

gender, androgyne, third gender, or genderfluid. 

5. Terms used to describe non-binary gender are specific and should not be used 

interchangeably. 

6. When completing compulsory paperwork or surveys that request demographic 

information students may be asked to state their gender. 

Union believes 

1. There is no reason, legal or otherwise, for students’ registered gender to be based on 

their recorded sex or assigned gender. 

2. Many online forms cannot be submitted without selecting a gender option. 

3. Being forced to select from binary gender options of male or female can alienate 

students and discourage participation. 

4. Students should be able to freely define their own gender. 

Union Resolves: 

1. To provide the option for students to specify their own non-binary gender identity 

on Union surveys. 

2. To provide the option ‘prefer not to select’ where possible in Union surveys. 

3. To lobby the University to take an equivalent approach. 



 

C.2 Zero Tolerance to sexual harassment policy (ID) 

POL-2010/11-002 

Passed: 2010/11 
Retained: October 2013 
Renewal Date: October 2016 
Proposer: Imogen Day  Seconders: Kelly-anne Watson / Maddy Andrews / Meg Robinson 
 

Zero Tolerance to sexual harassment policy 

This union notes: 

1. That no substantial studies have taken place on the experience of sexual harassment 
towards women at Leeds Beckett. 

2. NUS’s hidden marks report into the experiences of women students state: 
- 97% of women students felt safe on university premises during the day in comparison to 

1 in 3 feeling unsafe during evenings. 
- 68% of women students have experienced harassment in or around their institution. 
- Behaviour such as groping, flashing and unwanted sexual comments has become almost 

‘everyday’ occurrences for some women students. 
- 12% of women students reported being stalked. 
- 1 in 10 women students has been the victim of serious physical violence. 
- 1 in 10 victims of serious sexual assault were given alcohol or drugs against their will 

before the attack. 
- Students were the majority of perpetrators in most categories of harassment – the 

exception being physical violence where 48% of offenders were students. 
3. The union currently has some good harassment safeguards in place, particularly in the 

advice service. 
 

This union believes: 

1. The following behaviours are unacceptable: 
- Unwanted sexual comments, including comments about someone’s body or private life 
- Unwelcome sexual invitations, innuendoes, and offensive gestures 
- Wolf whistling, catcalling or offensive sexual noises 
- Groping, pinching or smacking someone’s body 
- Moving or grabbing someone’s clothes without agreement 
- Exposure of sexual organs without consent 

2. Objectification, fetishisation and stereotyping of women does lead to a culture of sexual 
harassment and its normalisation. 

3. The levels of reported harassment, partially that of sexual harassment severely under-
represents the true number of incidents due to normalisation of harassment, 
embarrassment of the individual and fear of repercussions. 

4. We should be a leading organisation on fighting sexual harassment by building upon current 
policies referring to harassment. 



5. The students’ union has a core value to be inclusive which we can contribute to by striving to 
eliminate sexism. 
 

This union resolves: 

1. To take a zero tolerance approach to sexual harassment in the union in accordance to NUS’s 
definition of sexual harassment, ensuring all staff are aware and confident in both the policy 
and implementation. 

2. To promote the union’s stance on sexual harassment through a publicity campaign. 
3. To work with the University to ensure that it always has an appropriate and credible sexual 

harassment policy with consideration being made to the content of the hidden marks report. 
4. To maintain a professional and credible complaints procedure in the union. 
5. To not display images in the union that objectify, fetishise or stereotype anyone. 
6. To task the Women’s Committee with investigating the experiences of students in the 

context of this policy. 
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D.1 #EducatorsNotInformants – Supporting Students who teach in opposition to Prevent (SG) 

Proposer: Sarah Gillborn Seconder: Megan Robinson 

#EducatorsNotInformants – Supporting Students who Teach in opposition to Prevent 

 

Union Notes 

1. That the Counter-Terrorism and Security Act 2015 (the 2015 Act) includes a duty on specified 

institutions, including Leeds Beckett University, to “have due regard to the need to prevent people 

from being drawn into terrorism” in exercising their functions” (the Prevent Duty), putting the 

previously voluntary Prevent strategy onto a statutory footing.   

2. That the Prevent strategy is based on the theory that non-violent extremism draws people into 

terrorism (sometimes referred to as the conveyor belt theory of radicalisation).   

3. That Leeds Beckett SU rejects the conveyor belt theory of radicalisation. 

4. That the University and College Union, of which many of our PGR students are members, state 

that the guidance is “vague” and “inconsistent”.  

5. That staff at the university at which a student was interrogated in line with Prevent for reading a 

book about Counter Terrorism stated that the duty was “very broad” and difficult to follow 

responsibly.  

6. That Post-Graduate Research (PGR) students who also teach, though not bound by the duty as 

students, are bound by the Duty in that they are legally expected to comply with the Prevent Duty 

guidance and are expected to report those students that they believe are at risk of “radicalisation”.   

7. That University and College Union policy is that the Prevent Duty “seriously threatens academic 

freedom and freedom of speech”, will force its members to “spy on our learners … is discriminatory 

towards Muslims, and legitimises Islamophobia and xenophobia.”   

8. That Leeds Beckett Students’ Union has policy already to oppose the Prevent strategy as currently 

implemented on the basis of its detrimental impact on the welfare and educational experience of 

our students.  

Union Believes 

1. That lawful free speech and academic freedom are of fundamental importance to the education 

of students at Leeds Beckett University, and that PGR students who teach want to encourage this 

academic freedom. 

2. That healthy relationships between teachers and students are vital in the educational experience 

of students, as well as the experience of the staff that teach them. 



3. That it is important that healthy debate is encouraged within the university environment. 

4. That although Leeds Beckett University states they are taking a “light touch” approach to 

implementing Prevent, the Prevent Duty just by existing has already impeded on students’ freedom 

of speech, with students having already expressed fear of speaking their mind for fear of being 

labelled an “extremist” or being spied on. 

5. That the Prevent Guidance is inconsistent with the right to freedom of expression under Article 10 

of the European Convention on Human Rights.  

6. That the nature of fundamental British values is a legitimate and important topic for academic 

scrutiny and debate, and that teachers and lecturers should be encouraging this debate. 

7. That PGR students who teach fall under, as students, Leeds Beckett SU’s opposition to Prevent, 

but are legally bound by the duty, and this conflict must be considered in any and all campaigns ran 

in opposition to Prevent.   

8. That the 2015 Act is at this point beyond fixing, as it fundamentally flawed to its core, with even 

the Chair of the Home Affairs Select Committee himself stating that he would abolish the act and 

start fresh with regards to tackling radicalisation and extremism. 

Union Resolves 

1. That Leeds Beckett Students’ Union executives should continue to campaign on behalf of the 

Union for the repeal of the 2015 Act, the Prevent Duty and the Prevent Guidance, in the interests of 

students.  

2. To change the wording of Resolves 3 in the already existing policy “#StudentsNotSuspects – 

Preventing the Prevent Agenda” as follows to reflect the union’s stance that Prevent is 

fundamentally flawed to its core and is beyond salvage: 

a. “That Leeds Beckett Students’ Union executives should campaign on behalf of the Union for the 

repeal of the 2015 Act, the Prevent Duty and the Prevent Guidance, in the interests of students.” 

3. That Leeds Beckett Students’ Union accepts that the 2015 Act, the Prevent Duty and the Prevent 

strategy place legal obligations on Leeds Beckett University and the staff who teach here, including 

PGR students who teach.  

4. That in any and all campaigns ran in opposition to Prevent, the Post Graduate Research 

Representative should be consulted as to how these campaigns can be inclusive of those students 

who also teach and are expected to comply with the Duty. 

5. That campaigns ran in opposition to Prevent should not weaken their stance of opposition in light 

of the fact that students who teach are bound by it, and should continue to fundamentally oppose 

Prevent on the basis that the strategy will have a detrimental impact on the welfare, interests and 

educational experience of students at Leeds Beckett University and that it unfairly targets Muslim 

students. 



6. That the Students’ Union should strengthen their ties with staff unions such as UCU and Unison, of 

which many PGR students are also members, to ensure that those students who are bound by the 

duty can also engage in opposition to the duty without breaking the law and with the support of 

their staff union without compromising the Student Union’s stance of complete opposition to the 

duty. 

References 

 http://www.legislation.gov.uk/ukpga/2015/6/pdfs/ukpga_20150006_en.pdf  

 http://www.independent.co.uk/voices/the-government-believes-the-more-conservative-the-muslim-
the-more-likely-they-will-turn-to-terror-a6742431.html  

 https://www.ucu.org.uk/article/8369/UCU-response-to-Ofsted-report-on-the-Prevent-duty-in-
further-education  

 http://www.theguardian.com/education/2015/sep/24/student-accused-being-terrorist-reading-book-
terrorism  

 https://www.leedsbeckett.ac.uk/-/media/files/about/governance/student-
regulations/tx_safeguarding_policy.pdf?la=en  

 https://www.ucu.org.uk/media/7370/The-prevent-duty-guidance-for-branches-Dec-
15/pdf/ucu_preventdutyguidance_dec15.pdf  

 http://s3-eu-west-
1.amazonaws.com/nusdigital/document/documents/20449/78cd497e7d1e0b2e2f4398e2fe2dc5aa/_
StudentsNotSuspects_Preventing_The_Prevent_Agenda.pdf  

  http://5pillarsuk.com/2015/11/12/chair-of-home-affairs-select-committee-says-he-would-abolish-
prevent/  
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D.2 Preferred Gender Pronouns (KG) 

Proposed: Kai De Gennaro             Seconded: Sarah Gillborn 

PREFERRED GENDER PRONOUNS 

 Union Notes 

1. That a pronoun is a word that refers to either the people talking (like I or you) or someone 

that is being talked about (like she, her and hers). 
2. That “preferred gender pronouns” is the pronoun that a person chooses to use for 

themselves. 
3. That she, her and hers and he, him and his are the most commonly used pronouns but that 

gender-neutral pronouns are also used such as they, them, theirs and ze and hir.1 
4. That some people simply prefer not to use pronouns at all and would rather use their name. 

5. That some University and SU staff are already starting to introduce themselves and their 

preferred gender pronouns at meetings. 
 

Union Believes 

1. That you can’t always know what someone’s preferred gender pronoun is by looking at 

them. 

2. That asking and correctly using someone’s preferred gender pronoun is one of the most 

basic ways to show your respect for their gender identity. 

3. That when someone is referred to with the wrong pronoun, it can make them feel 

disrespected, invalidated, dismissed, alienated, or dysphoric. 

4. That it is a privilege to not have to worry about which pronoun someone is going to use for 

you based on how they perceive your gender and that failure to respect someone else’s 

gender identity is disrespectful, hurtful and oppressive. 

5. That asking attendees of meetings to introduce themselves and their preferred gender 

pronouns helps to create a safe space for trans and gender-nonconforming colleagues and 

students where they can feel comfortable, welcome and included. 

6. That asking for someone’s preferred pronoun does not need to be a strange concept and can 

easily become the norm if organisations adopt the practice. 

 

Union Resolves 

1. To ask attendees at all meetings and panels that are chaired by the Students’ Union, 

whether internal or external, and where introductions are required to introduce themselves 

and their preferred gender pronoun. Individuals who don’t wish to declare should also have 

their decision respected. 

2. To ask for preferred pronouns during the recruitment process and when recording 

information about a student for future interaction with them. 

3. To produce guidance and communicate via a campaign the importance of not mis-gendering 

an individual, the use of preferred gender pronouns and the correct way to ask someone 

what their preferred gender pronoun is. 

4. To introduce a visible item, such as a lanyard, badge or addition to the staff badge, where 

employees and student representatives can indicate their preferred pronouns. 

 
 

  



D.3 No Platform Policy Motion (SB) 

No Platform Policy Motion 
 

Proposer: Sean Benstead Seconder: Ben Leonard 
 
The Union Notes: 
1. Leeds Beckett University is a very proud, diverse environment with many international students, 

students of various ethnic origins, students from the LGBT community, disabled students and 
many from different religious backgrounds.  

2. Since the EU Referendum there have been numerous violent hate-attacks in Leeds, both physical 
and verbal, and there has been a more overt presence of fascist groups and organisations 
“campaigning” within our city. 1 

3. In July 2014, neo-Nazi group “National Action” made an appearance at University of Leeds 
Campus and took photos doing a Nazi-salute holding the image of a South African white 
supremacist Eugene Terrablanche. They pledged to carry out poster-drops at universities across 
the country. 2 

 
The Union Believes: 
1. That fascism, racism, LGBTphobia, sexism and ableism are still widespread in all aspects of 

society and should be confronted. 
2. A sufficient No Platform Policy is an essential part of anti-fascist and pro-tolerance efforts. 
3. This policy would safeguard our students from being victim of hate-attacks, or even falling for 

such propaganda and becoming intolerant themselves.  
4. The No Platform Policy would compliment any Equality and Diversity campaigns, such as the No 

Bystanders and Preventing Prevent campaigns, allowing such campaigns to not be challenged by 
such lies and hatred spread by fascist individuals, groups and organisations. 

5. Some members of Student Council may see this policy as an infringement on Freedom of 
Speech, but it is merely an infringement on the freedom to spread hateful views and incite hate 
attacks on vulnerable groups of students within our university.  

 
The Union Resolves: 
1. Not to allow any individual, group or organisation who is known to hold and preach any fascist, 

racist, LGBTphobic, sexist or ableist views from entering union premises. 
2. Not to allow any individual, group or organisation who is known to hold and preach any fascist, 

racist, LGBTphobic, sexist or ableist views to receive a platform to speak at any Students’ Union 
organised events. 

3.    To develop an efficient process to carry out points 1 & 2. 
4. Not allow any elected Executive Officers or Representative to speak on a platform with an 

individual who is known to hold fascist, racist, LGBTphobic, sexist or ableist views.  
5. Not to allow the distribution of any fascist, racist, LGBTphobic, sexist or ableist materials. 
6. To lobby the university to adopt this policy and to not allow any of the mentioned activities to 

take place on University premises.  
 

 
1 http://www.yorkshireeveningpost.co.uk/news/leeds-councillor-offers-heartfelt-apology-after-attack-on-
polish-man-1-8131376 
2 http://www.studentrights.org.uk/article/2219/national_action_appear_at_university_of_leeds 



D.4 Student Online Reputation (MR) 
 

Student Online Reputation 

Proposer: Meg Robinson Seconder: Kirsty Mjadzelics 

Union Notes 

1) That every year a number of students are disciplined by the University for Information they 

have posted online, which the University deems to have brought the University in to 

disrepute, or that has been a breach of the code of standards their course requires. 

2) That this results in sanctions against those students that could otherwise have been avoided 

if they had been aware that what they post about their personal opinions/beliefs or actions 

on social media can have a detrimental effect on their continuation on a course. 

3) That employers have been known to check online social media profiles before hiring and 

during the course of an individual’s employment.1 

4) That the Students’ Union recently held a “It’s Your Reputation ON the LINE” campaign which 

was well received by students and staff and saw a high level of engagement.2 

 

Union Believes 

1) That students may be largely unaware of the effect their online activity may have on their 

education or future employment. 

2) That the Students’ Union is perfectly placed to educate students on the potential outcomes 

of certain online behaviours and to direct them to places where they can find out how to 

secure their online profiles. 

3) That the University’s own policy related to social media can be improved to provide greater 

support to students prior to inappropriate activity taking place. 

4) That the introduction of the “right to be forgotten” concept provides an opportunity for 

individuals to improve their digital footprint and remove content relating to a specific action 

performed in the past. 

 

Union Resolves 

1) To work with the Students’ Union Advice Service to monitor the number of cases related to 

online behaviour. 

2) To request from the University information on the number of students disciplined or 

withdrawn from their courses due to online behaviour each year. 

3) To build upon the recent “It’s Your Reputation ON the LINE” campaign. 

4) To lobby the University to improve the content of the Social Media Policy and ensure that all 

students are given a copy of it. 

5) To monitor concepts such as “right to be forgotten” with the aim of establishing how such 

concepts can be used in the best interests of our members.  

 
1 
http://www.careerbuilder.co.uk/share/aboutus/pressreleasesdetail.aspx?sd=4%2F28%2F2016&id=pr945&ed=
12%2F31%2F2016 
2 http://www.leedsbeckettsu.co.uk/reponline 



D.5 Affordable Housing for Students (KA) 
 

AFFORDABLE HOUSING FOR STUDENTS 
 
Proposer: Kelly-anne Watson  Seconder: Ben Leonard 
 
Union Notes 
 

1. Student Council approved a motion entitled “Affordable Housing” at their meeting on 
3rd May 2016 that has since been found to contain a number of erroneous statements 
(see appendix attached), which this motion aims to rectify. 
 

2. According to research from NUS, the weekly cost of a room in halls of residence has 
doubled in the past 10 years.  NUS “Pound in your Pocket” research found that 58% of 
students regularly felt stressed about not having enough money to cover rent and 
maintenance costs.1 
 

3. The current Unipol/NUS Accommodation Costs Survey reports that, as with any market, 
student consumers are likely to exert demand for a diverse range of accommodation 
products, with some students only being able to afford basic standard rooms, whereas 
others will seek out added extras such as social programmes, additional facilities and 
different styles of accommodation.2   
 

4. The Unipol/NUS Accommodation Costs Survey argues that institutions should ensure 
that 25% of all rents charged should fall within the bottom quartile of their rent 
structure.3   
 

5. Leeds Beckett University’s current lowest accommodation option is £90 per week and 
the highest option is £175 per week.  Therefore the bottom quartile is any rent 
charged between £90 and £111.25 per week.  For Leeds Beckett students the cheapest 
options are: 

 

 Royal Park Road at £90 per week 

 Sugarwell Court at £101 per week 

 Kirkstall Brewery at £105 per week 

 Woodhouse Flats at £108 per week 

 Carlton Hill at £110 per week4 
 

6. The cheapest option, Royal Park Road has just been released by Leeds Beckett 

 
1 http://www.nus.org.uk/PageFiles/12238/PIYP_Summary_Report.pdf 
2 http://www.nus.org.uk/Global/Campaigns/Accommodation%20Costs%20Survey%20V6%20WEB.pdf 
3 http://www.nus.org.uk/Global/Campaigns/Accommodation%20Costs%20Survey%20V6%20WEB.pdf 
4 http://www.leedsbeckett.ac.uk/accommodation/your-contract/rent-prices/ 



University as an accommodation option for 2017-18 and has been taken up by Leeds 
University because it fits within their Affordable Housing Policy.  With Royal Park Road 
no longer being available to Leeds Beckett Students for 2017-18, the cheapest rent 
will be Sugarwell Court from £106 per week. 
 

7. The University have an ambition to ensure that students live no more than 10-minute 
walk from their places of study. 

 Sugarwell Court is at least 30 minutes away from both City Campus and 
Headingley Campus 

 Kirkstall Brewery is at least 30 minutes away from Headingley Campus. 

 Marsden House and Leeds Student Village is a 20-minute walk away from City 
Campus.  

 Mill Street is a 26-minute walk away from City Campus. 
 
Union Council Believes 
 

1. Student accommodation at Leeds Beckett University is expensive and the Students’ 
Union should do all that it can to ensure that the University provides affordable housing 
for students. 

 
2. The previous ‘Affordable Housing’ motion is unworkable and should be superseded by 

this motion. 
 
Union Council Resolves 
 

1. To replace the previous ‘Affordable Housing’ motion with this one. 
 

2. To lobby the University to consult with the Students’ Union on rent levels for all halls of 
residence from now on. 

 
3. To lobby the University to implement an Affordable Housing Policy. 



Appendix A 

LEEDS BECKETT STUDENTS’ UNION 
STUDENT COUNCIL RESOLUTION: AFFORDABLE HOUSING (PREVIOUS) 
 
Union Notes 
 
1. On average student rent takes up 95% of a student’s loan. 
 
No source is quoted here so there is no way of knowing where this information came from and 
whether or not it is correct.   
 
There is a problem linking loan size to rent levels.  In 2015 the Chancellor announced that from 
the 2016-2017 academic year the maximum student loan would increase substantially 
depending on a student’s family household income.  45-50% of the loan will be guaranteed 
with the remaining proportion being income-assessed.  This means that the poorest students, 
living away from home outside of London will see their loan increase by 43% to £8,200.  
Therefore, if loan level is linked to affordability this could lead to the conclusion that only the 
poorest students could afford the highest rents. 
 
According to research from NUS, the weekly cost of a room in halls of residence has doubled 
in the past 10 years.  NUS “Pound in your Pocket” research found that 58% of students 
regularly felt stressed about not having enough money to cover rent and maintenance costs. 
 
2. Students living in an averaged priced Leeds Beckett halls on the average student loan 

have £11 left over a week to live off. 
 
Again, no source is quoted here so there is no way of knowing where this information came 
from and whether or not it is correct.   
 
Union Believes 
 

1. Student housing is unaffordable across the country. 
 
The current Unipol/NUS Accommodation Costs Survey reports that, as with any market, 
student consumers are likely to exert demand for a diverse range of accommodation products, 
with some wanting basic standard rooms that are more affordable, whereas others will seek 
out added extras such as social programmes, additional facilities and different styles of 
accommodation.  We could make a real impact on our students’ lives if we were able to 
successfully lobby the University to put an affordable housing policy in place. 
 
2. Student housing increases every year particularly in halls, where it has increased by £13 

in the last two years per week in Opal – this is some student’s food budgets. 

 

Opal has not existed as a Hall of Residence for two years.  It is now Marsden House. 

 

Research shows that all regions in the UK, except the South East and the East of England have 



seen an increase in rent: 

 

Region 2014/15 Rent 2015/16 Rent Percentage change 

Greater London £200 £225 13% increase 

South West £133 £148 11% increase 

North East £119 £130 9% increase 

Scotland £139 £150 8% increase 

Wales £109 £118 8% increase 

Northern Ireland £114 £119 4% increase 

West Midlands £129 £134 4% increase 

North West £122 £126 3% increase 

Yorkshire £118 £122 3% increase 

East Midlands £136 £139 2% increase 

East of England £135 £132 1% decrease 

South East £155 £140 9% decrease 

 

With the exception of Wales and Northern Ireland, Yorkshire is the cheapest region for rent. 

 

3. That students should not be used as profit making schemes when living and studying for 

a better education which ultimately betters society. 

 

As a charitable company Unipol does not make profits, rather it makes a small annual surplus 

that feeds back to support its charitable objectives. 

 

Unipol has to gift £76K to Leeds Beckett University every year for Leeds Beckett University 

nominated rooms.  If Unipol did not have to pay this, their rents would be cheaper. 

 

4. That the majority of Leeds Beckett halls and housing are contracted out by private 
developers which are making huge profits out of students. 

 

Again, no source is quoted here.  This would have been a far more powerful statement if it 
could have been backed up by a full authoritative reference with a link to the source. 
 

5. That measures need to be taken to make our housing more affordable. 
 
Unipol do, in fact, take some measures to make housing more affordable.  For example, 21 of 
their HMO properties had either reduced rent or no rent payable over the summer period; and 
they offer a variety of flexible rental options to reflect the different term dates of post graduate 
students.  Unipol are moving towards a utilities inclusive rent and they are the only providers 
who return unspent money on energy to their tenants.  Unipol charges no other fees on top of 
its rent nor does it use guarantors (and is the only major supplier of accommodation in Leeds, 
other than Leeds University) not to do so. 
 



Some of Unipol’s rents are designed to make a surplus to subsidise services such as the 
accreditation and complaints system, tenancy support, Rate your Landlord and an Energy 
Smart project.  This surplus is also used to provide family accommodation for about 40 Leeds 
Beckett University students at rents about £200-£250 a month below market levels so that 
students with families can afford to study. 
 
That high housing costs are leading to student poverty and debt which in turn can lead to 
mental health problems and students having to work sometimes one or two jobs, just to live. 
 

6. That high housing costs are leading to student poverty and debt which in turn can lead 
to mental health problems and students having to work sometimes one or two jobs, just 
to live. 

 

7. That it is unacceptable that students have to take time away from their degree to work. 
 
Unfortunately the majority of students have to take on part time work whilst they are studying 
at University. 
 
8. That Unipol charges ‘market’ rates. 
 
The rental graph attached shows that this is not the case.  The highest rent charged by Unipol 
is for the deluxe New York Street accommodation and there are 36 accommodation offerings 
above this in the graph. 
 
9. That these market rates are causing students to have only 5% of their loan on average 

left over from rent. 

 

Again, no source is quoted here so there is no way of knowing where this information came 
from and whether or not it is correct.   
 
10. That sometimes Unipol housing is sub‐standard where it says it complies with Unipol’s 

standards. 

 
Unipol has systems for checking that landlords comply with the required standards.  Unipol 
provides a complaints system for students to complain about their accommodation and there 
is a process for ensuring a fair hearing and appropriate decisions and remedies where 
complaints are upheld.  Unipol’s Board receives an annual report on its complaints.  Unipol 
also conducts annual tenant satisfaction surveys the most recent (2016) of which achieved an 
average satisfaction rating of 79.7%. 
 
11. That Unipol have taken no measures to cap rents. 
 
 Some cities abroad, such as Berlin and New York have rent controls and the ability to 
cap rents but there is no such rent control or ability to cap rents in the UK. 
 
Union Resolves 
 

1. To lobby the city council and Unipol to impose rent controls that make rents affordable 



for students. 
 
There is no point lobbying either Unipol or Leeds City Council to impose rent controls because 
neither organisation has any powers to do this.  The place for an affordable housing policy to 
be developed is either at a national level through the Government or an institutional level in 
respect of accommodation provided through the institution by the University. 
 
2. For our definition of affordable rents when doing this lobbying to be rent that leaves a 

substantial amount of money left over for other living and recreational costs from a 
student’s loan– for the exact percentages to be decided by a body of representative 
student campaigners – the level that is classed as affordable must be lower where 
students have caring responsibilities, disabilities or anything that would make it harder 
for them to pay rent. 

 
3. To actively campaign and support all other campaigns which are fighting for cheaper 

rents. 
 
4. For future welfare officers to campaign for affordable housing. 
 
5. For our Union to disaffiliate with Unipol if necessary – necessary being deemed as them 

being un‐cooperative in imposing rent caps. Additionally a cap should be set at a 
percentage of the average student finance payment to allow for a surplus after rent paid 
to be in line with basic cost of living in the region. 

 
The Students’ Union is not affiliated to Unipol.  We make this clear in the Trustees Report of 
our annual Financial Statements.  We are a founding member of Unipol and we have three 
nominated trustees on the Unipol Board.  Therefore we cannot simply disaffiliate from Unipol.  
Also, as has been noted above, Unipol are unable to impose a rent cap. 
 
6. To actively support other schemes that provide affordable student housing such as the 

many student housing co‐operatives in Leeds. 
 
As far as we are aware, there are no student housing co-operatives in Leeds at present 
although one is currently being set up. 
 
7. To support the setting up of a not‐for‐profit student lead agency where students 

campaign and propose one. 
 
 We are not sure what the motion intends on this point – do the proposers want to set 
up a student-led agency, or a student-letting agency?   

 
  



Appendix B – Leeds Rental Graph 

 


