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STUDENTS’ UNION PRESIDENT – JOE MURRAY 
ACCOUNTABILITY & SUPPORT PANEL – 5th OCTOBER 2016 
 

Officer Position 

Joe Murray (JM) President  

Panel members 

Sherry Iqbal (SI) Panel Member 

Sarah Gillborn (SG) Chair 

Jenny Kelly (JK) Panel Member 

Vacant Panel Member 

Also present 

John Goodwin (JG) Staff support 

Alex Webster (AW) Secretary 

 
GENERAL UPDATE FROM THE OFFICER 
I feel that the year so far has gone well. We have all bonded as a sabbatical officer team from going 
on residential together. This was where we did team bonding activities and decided our individual 
and group objectives.  
 
I spent a lot of time over the handover period with my predecessor Jay Malpass-Clark to ensure I 
gained as much knowledge as possible before starting the role. Since then I have been forging 
relations with the Vice Chancellor, Professor Peter Slee and as well as the Chair of the Board, David 
Lowen and the members of the Vice Chancellors Group:  Deputy Vice Chancellor (DVC), Corporate 
Communications, Tracey Lancaster, DVC, Academic, Professor Phil Cardew, DVC, Research & 
Enterprise, Professor Andrew Slade, DVC, Resources, Professor Paul Smith, Secretary and Registrar, 
Jenny Share, Director of Human Resources, Julie Maughan and Director of Finance, Phil Harrison. I 
have also met with the new Deans of the Schools.  
 
We have hired a number of staff ranging from permanent to student staff. It is safe to say that we 
are all very happy with the skill we have available in areas that have recruited, i.e. Activism and 
Campaigns, Student Voice Researcher.  
 
As a first year officer I am proud to see what we are doing as Leeds Beckett Students’ Union and that 
we are constantly trying to improve our output and improve students’ lives. 

 
- Panel elects SG as chair 

 
- JG explains role of the chair 

 
- JM informs the panel of the hand-over period conducted with his predecessor as well as his 

introduction to the University’s Governing bodies.  
 

- JM informs the panel of the hiring of new staff that took place over summer along with the 
residential the Exec team went on. 

 
- SI – Clarification sought on ‘GOATing’. JM has discussed plans for this with the Digital 

Engagement Co-ordinator, which are to talk to students on a monthly basis on different 
issues that relate to each VP’s objectives. Proposal to reach 1000 students on each campus 
over the academic year. This builds on the figures from last year (1500 students in total). 
 



- Plans for this still need to be finalised with the Digital Engagement Co-ordinator.  Data will 
be gathered to track this objective. 
 

- SI – Question on purpose of building relationship with the Vice-Chancellor. JM clarifies that 
this has helped lobbying efforts and has assisted in the solving of issues such as the bus 
service between campuses. On-going matters regarding the Gender Neutral Toilets objective 
were also covered in relation to this. 

 

PROGRESS ON OBJECTIVES 
Objective 1. New First Bus Service- £1.00 Single Fare 

To deliver a £1.00 single fare high quality bus service that ensures education and extracurricular 
activities are as accessible as possible for all students 

After our old bus service was withdrawn at the end of last semester, I’ve been working over summer 
with the University’s Transport Coordinator, Jason Colbeck, and the Head of Commercial Services at 
First Bus, Paul Turner, to ensure a high quality bus service that connects many of Leeds Beckett’s 
Halls of Residence, City Campus and Headingley Campus. It’s great news to announce that the 29 and 
29X bus service started on Monday 19th September and if you show your student ID card the fare is 
just £1!  

The issue with the bus service is that there is still work to be done with the timetable as it does not 
run late enough or operate to all accommodations (it does not target Kirkstall as it is not 
commercially valuable).  

I have written a letter to Phil stressing how important it is that students have a consistent service 
that allows them to get home from University not just immediately after their lectures, but also when 
they have been involved in other university activities – some of which invariably take place in the 
evening. I stated in a letter that our Athletic Union run events between 5pm – 10pm, with around 
1,300 students participating each week. There are around 1,500 students who are members of 
student societies, many of which hold their meetings and social activities in the evening. These types 
of activities are considered as an important and integral part of the university experience. As well as 
these, consideration needs to be given not just to students who are involved in organised activity, but 
also to those who are simply using the university’s study, fitness and recreational facilities in the 
evenings. In fact, with lectures commonly timetabled until 6pm, there are even a significant number 
of students who will not be able to access the service immediately at the end of the standard 
teaching day. On a weekly basis, around 200 students at Headingley campus will not finish their 
lectures until 6pm, which equates to 15% of all students who have timetabled classes after 3pm. 
Furthermore, there are 496 students based at Carnegie Village. In addition to this I stressed about 
during Winter how important it is to have a later bus service for the safety of students walking at 
nighttime.  
 
Due to this we are organising a review with myself, Jason Colbeck and Paul Turner to take place over 
Christmas.  

 
- JM discusses his work with commercial services and presents the bus timetable that is 

currently in place but is described to be unacceptable and in need of revision.  
 

- First Buses plan on carrying out such a review of their services in December. JM states that a 
First year Rep currently running for election is doing so on a manifesto focused on the poor 
quality of the bus services, this shows larger student dissatisfaction with the service. 

 
- JM also highlights that Kirkstall halls are also being largely ignored by First’s services.   

 



- JK asks JM for clarification on the bus routes that currently go onto Headingley campus. 
 

- SI – Suggestion of comparing attendance of lectures with times when bus is not running 
and also looking into student satisfaction with regards to this. Such an analysis would allow 
us to see which students are directly affected by current situation. 

 
- JM congratulated for securing £1 fare via subsidised funding from the University. 

 
- JM is willing to lobby the University to subsidised costs of further services. 

 
Objectives 1.5 Exam accessibility: No 9am exams 
 
To reduce the number of students late to exams by putting a stop to 9am exam start times 
 
I met with Paul Ritchie, Timetabling, Examinations & Awards Manager for the University and 
discussed how moving exam starts from 9am to 9:30am would reduce the number of students late in 
attendance to exams. As well as reduce anxiety for students about getting public transport during 
this time. In addition, to helping students who commute be on time. Thus increasing exam 
performance. After meeting with Paul and also DVC Professor Phil Cardew we have had written 
official confirmation that the university will commit to scheduling exams to start at 9:30am this term 
and beyond in order to make exams as accessible as possible.  
 

- JM states his success in achieving this goal but stresses that it is a trial for the academic year 
and only applies to full time undergraduate students.  

 
Objectives 2. Keep Wednesday Afternoons Free (KWAF)  
 
To extend existing timetable programme at Headingley Campus to students based at the city campus 
to ensure a comparable student experience through access to extra-curricular activity.  
 
I had previously voted for Motion 315: Keep Wednesday Afternoons Free (which passed) at the 
National Union of Students Conference in Brighton with my predecessor and other NUS Delegates.  
 
I have met with Head of Timetabling Paul Ritchie to discuss the number of classes timetabled on a 
Wednesday afternoon and looking at ways we can reduce this. Where classes are unable to be 
moved from Wednesday afternoon due to space issues, alternative provision will be made. I will be 
trying to get the University to commit on a longer-term basis to freeing up Wednesday afternoons 
completely from classes once space issues are resolved, and will actively promote extra-curricular 
involvement during this time. Paul has stated unofficially that they could potentially have a pilot 
scheme for all undergraduate courses in semester 2. The only issue is in regards to part time students 
who may even be at University during the weekends and facilities (spacing). This is why I have chosen 
to target on full time students. I have scheduled in another meeting with him in October for when we 
know the number of students we have through clearing. Paul is also sending me a report of how 
many students have scheduled in seminars/lectures on a Wednesday afternoon.  
 

- JM states they have only begun working on this objective recently. 
 

- JM has asked Paul Ritchie for data on students who currently have Wednesday afternoons 
off. 

 
- Discussions of implementation of this objective are on going with the University. 



 
- (Side note) SI - Clarification sought on seeking University staff to record lectures. 

 
- JM states this is one of the VP for Education’s objectives. The University has agreed to the 

objective, the software is in place, but is not currently being put into practice. JM also 
mentions that data on the issue shows that this should not affect lecture attendance. 

 
Objectives 3. Library fines and core texts  
 
I have met with Director of the Libraries and Learning Innovations Jo Norry to ensure at least one 
copy of every core text is always at the library and to discuss how there should be more promotion 
for PC Availability in both Headingley and City Campus. We believed the new Leeds Beckett App 
having this function would help more students see this useful device. I have also scheduled in a 
meeting with Head of Library Services and Operations Katherine Everest to discuss library fines in 
October. DVC Professor Phil Cardew believed that they could have alternatives as incentives for 
students to bring books back rather than fining. For example having a block on taking another book 
out if one book is overdue.  
 

- JM has sought clarification from Jo Norry over mitigating circumstances and fines. Library 
says this is taken on a case-by-case basis but they do not wish to advertise that fines can be 
dropped under these conditions. 

 
- JM spoke on securing copies of all core texts. These cannot be eBooks, as they don’t all exist 

in this format. Courses also have the ability to have the library order core books. 
 

- JM has also scheduled meeting with the library to discuss replacing fines with other systems.  
 

- JK - Clarification sought on the ordering of core texts. JM states these have to be requested 
by staff but students may put in an inter-library loan request. 

 
PROGRESS ON MANDATES FROM STUDENT COUNCIL 
THIS TEFINITELY ISNT GOOD!  
 
VP Education Meg Robinson and I met with the Vice Chancellor and Professor Phil Cardew to discuss 
the Teaching Excellence Framework (TEF) and voice our opposition to it. The Vice Chancellor has thus 
produced a public response where he states his thoughts and views. This can be made public and sent 
to any of you. There is more work to be done on this mandate such as talking to local MP’s.  
 

- JM states that he and the VP Education have both voiced their opposition to TEF based on 
the mandate from last year. The VP Education is unpicking the Vice Chancellor’s public 
response to the framework and plans on issuing a counter statement. 

 
- JM asks panel if they have feedback on TEF. 

 
- SG addresses the Vice Chancellor’s public statement, scrutinising point B and advices JM on 

how to respond to said point. Point E is also scrutinised for its justification for fee increases, 
reinforces importance of the Union having a strong policy against fees. 

 
- Re-confirmation that the VP Education is planning an official response to the Vice 

Chancellor’s public statement. 
 



- JM mentions that the Vice Chancellor and Professor Phil Cardew (Deputy Vice Chancellor) 
are happy to attend student council. 

 
- JM speaks about his wish to implement the NUS campaign ‘Divest/Invest’. JM plans to 

amend an existing policy regarding fossil fuel divestment so that it also covers the arms and 
tobacco trade. 

 
- SG raises concerns related to another existing student policy regarding out-dated guidelines 

for supporting students for sexual assault. Clarification is needed on whether University 
and Students’ Union can act upon reports of assault or whether it is purely a matter for 
the police.  

 
- JM states that this is more of a VP Welfare issue but is more than willing to work on the 

issue also. 
 

- JG suggests the first action that needs to be taken is seeking written clarification on what 
the current University policy on the issue is.   

 

ANY OTHER BUSINESS 
Graduation Speeches  
As an Exec team we were very proud to speak at the Graduation Ceremonies. A massive 
congratulations for VP Welfare Kelly and VP Education Meg who graduated and spoke at their 
graduation ceremonies.   

- JM gives feedback of his experience of graduation. 
 
NUS Lead and Change 

Over the past month your Exec Team and I have been to a number of NUS Lead and Change 

conferences all over the country. Your VP Education, Megan Robinson, attended the conference in 

Lincoln; VP Equality & Diversity, Maddy Andrews, and VP Welfare, Kelly-anne Watson, headed down 

to Keele; and last but not least Your VP Activities, Harry Walters, and I attended the NUS Lead and 

Change Conference in Leeds, hosted by the one and only Leeds Beckett SU. This conference brings 

together Exec Officers from all over the UK, to reflect on their own responsibilities and understanding 

of leadership, and to consider the impact of working collectively, both locally and nationally. Across 

the three days we were involved in plenty of interactive workshops, engaged in high intensity 

debates and performed university meeting role-plays to get us practicing for the real deal. One 

particular workshop that was very beneficial to me was ‘Leadership – tough love and bravery’. Here I 

gained an understanding of how to use my leadership alongside the leadership of the other 

representatives to create positive change for you, the students we represent here at Leeds Beckett. 

Another workshop which was useful was called ‘Tackling the TEF’ where I was equipped with an 

understanding on the Teaching Excellence Framework and how to deal with it over the coming year. 

We also had the opportunity to be hosts for the social side of the conference. We hosted drinks and 

food at City Bar as well as other local Leeds favourites and even enjoyed a cheesy quiz night. My 

highlight was watching the Exec officers rocking out and dancing at the karaoke night! NUS Lead and 

Change allowed me to network with a wide variety of great people and now I have formed some 

cracking ideas, shared some top-notch debates and made some friends for life.  

- JM states he got the most out of this event by networking with other officers and discussing 

their objectives.  

Media 



I spoke on ITV Calendar News to talk about the likelihood of students being victims of burglary/theft 

whilst at university and how they can prevent this. It was a fantastic experience and the SU, many 

students, University Staff and Governors praised me for it.  

I have written articles and given quotes for Leeds Beckett University Magazine LS216, the Yorkshire 

Evening Post, the SU website and for the induction booklet the First years were each given.  

- JM discusses his ITV appearance and his written media work. 

- SG - detail sought on burglary statistics. 

- JM to circulate data regarding this. 

- VP for Welfare will also be working on this issue within another housing campaign. 

- SG suggests speaking to police about their invasive practises around warning students about 

burglary (reports of police entering homes uninvited through unlocked doors). 

- JM to contact the University and police regarding this. Is also planning to look into legality 

of the issue.  

Meetings 

Attended a number of meetings such as academic board, board of governors, governance and 

nominations committee and many more. The Chief Executive and I also met with Leeds Students’ 

Union to discuss how we can work together.  

- JM talks about his attendance on boards and that he and the Students’ Union’s Chief 

Executive have managed to build positive connects through this. 

Work with NUS 

I have met with Laura Clayson Divest-Invest Consultant to the NUS and NUS Robbie Young Vice 

President (Society & Citizenship). Myself and Meg Robinson attended a Strategy Day at Sheffield 

University. This was where students and officers from different students' unions and organisations 

came together to talk about how we move forward the #DivestInvest campaign. This was where the 

campaign name and demands were changed to include FE #EmissionsImpossible ! I am working with 

the NUS in regards to making a toolkit to allow guidance on divestment from fossil fuels & 

investment into greener energy companies. This will be to get students and officers campaigning for 

a more sustainable future.  

For NUS Lead and Change I worked with NUS Vice President (Union Development) Richard Brooks to 

ensure the conference was a success.  

- JM further covers his plans for a Divest-Invest campaign at Leeds Beckett.  

- JG provides additional information that the University will be undertaking Green Impact 

soon. 

- Brief discussion on how LBSU can engage with local FE (Further Education) institutions. 

- JM further states he is working with Laura Clayson from the NUS to produce a Divest/Invest 

Toolkit guideline that can go out to other universities and institutions. 

- JM briefly mentions the Divest/Invest Strategy Day and that the day provided ideas for 

possible actions we can. 

https://www.facebook.com/hashtag/divestinvest?source=feed_text&story_id=1447300995287325
https://www.facebook.com/hashtag/emissionsimpossible?source=feed_text&story_id=1447300995287325


Other information  

At the board of Governors the SU’s Block grant was approved. 

- JM states that the SU hopes the current review that is taking place will provide us with more 

funding. 

Free printing room is almost ready to be used.  

- AW clarifies the printers are now ready and we currently just have some network issues. 

Attended a Peaceful anti-racism and xenophobia march in Leeds with VP Equality and Diversity 

Maddy Andrews.  

I attended my first Pride, which was a brilliant day with a great turn out.  

We are all very excited for Varsity on October 5th.  

I was involved in Beta testing for the Leeds Beckett App which is out now.  

Involved in the new SU tab for MYBECKETT.  

Involved in the Student Map around Leeds Beckett.  

Myself, Meg Robinson and Harry Walters used social media taking an OK pic to show it's OK to talk 

about mental health #ITSOKTOTALK. 

Discussions for the 19th November National Demo in London are on going.  

- JM has been communicating to other local education intuitions regarding the Demo. He also 

states that the VP Equality and Diversity has taken the lead on this. JM, the VP Education, 

and the VP Equality and Diversity all plan on attending the demo. 

- SG makes a statement in support of Joe’s and other Officers’ engagement in politics and 

political actions that align with SU policy. General agreement with this from the whole panel. 

Fresher’s  

In preparation for Fresher’s, Meg Robinson and I did a number of live feed videos for the university 

and helped out on the day of clearing. As an exec team we have actively been going to as many 

events as possible and making an effort to interact with as many students a possible via social 

media.  

Delivered 50+ induction talks to classes, which gave the SU an opportunity to speak to a lot of 

students all at one time. 

Attended as many events as possible over Fresher’s most noticeably Get Fresh on the Acre, Campus 

Tea Party and the night-time events!  

- JM – Night events were not as well attended as previous years but marketing are looking 

into this. 

- SI – Asked for number of students who attended compared to last year. JM states that the 

current unofficial numbers suggest a drop of around 200. 

 

 

https://www.facebook.com/hashtag/itsoktotalk?source=feed_text&story_id=1425376337479791


VICE PRESIDENT EQUALITY & DIVERSITY – MADDY ANDREWS 
ACCOUNTABILITY & SUPPORT PANEL – 12th OCTOBER 2016 
 

Officer Position 

Madeleine Andrews (MA) VP Equality and Diversity  

Panel members 

Imogen Day (ID) Chair 

Sean Benstead (SB) Panel Member 

Harriet Smith (HS) Absent 

Vacant Panel Member 

Also present 

John Goodwin (JG) Staff Support 

Alex Webster (AW) Secretary  

 

GENERAL UPDATE FROM THE OFFICER 

Introductions 
A large amount of the first few weeks (and even some meetings now) to train the sabbatical team 
and to meet different people from both the Union and University. 
 
UniPol 
As a member of the Unipol board of trustees I have attended different training sessions, the 
September board meeting and a tribunal for a private student accommodation provider ‘Urban 
Student Life’ who had broken the code and had their accreditations revoked. 
 
Homeshare 
As a member of the Homeshare Board I have attended Board Meetings, one to one meetings with 
the co-ordinator and meetings and correspondence about the marketing strategies and materials. 
 
Freshers Fortnight 
I attended a variety of Freshers Events such as Get Fresh on the Acre, Stage of Thrones, Freshers 
Ball, Campus Tea Party and other Union Events such as the Freshers Fairs. I also made sure to attend 
the International Post Offices and International Society events to make sure that the International 
students were settling in and knew they could contact me if they needed anything. I also helped 
students move in on the Saturday and Sunday before the first week of Freshers which was a great 
way to meet students and promote our Freshers events.  
 
Training 
All Sabbatical Officers spent 3 nights away on a Residential Trip in the Dales with Anthony Blackshaw 
to work on our interpersonal skills, team building and our objectives. The Senior Management Team 
also joined for part of the trip. 
 
Kelly-Anne and I went to the NUS Lead and Change conference held at Keele University which was a 
3 day – 2 night conference where we concentrated on Welfare and Equality and Diversity. 
 
Demonstrations 
Since officially starting my post I have been to a few different demonstrations and rallies in Leeds. 
These include Anti Racism and Xenophobia, Black Lives Matter, Leeds Pride. I was also privileged to 
speak at the Appeal the 8th Demonstration.  
 



Black History Month 
I have been working alongside the Student Voice Team, Rue the BME Representative and the African 
and Caribbean Society on plans for Black History Month at Leeds Beckett. 
 
Herstory 
Organising a Herstory workshop that celebrates women’s history – held on October 18th. 
 
Equality and Diversity Committee and Forums 
I am a member of the Leeds Beckett University Equality and Diversity Committee which also has a 
variety of different forums. I have attended and taken part in the Disability Forum and the Rainbow 
Rose forums recently. 
 
Trustee Meetings 
As a LBSU Trustee we attend a variety of different meetings. For example I recently attended the 
Finance and Audit Committee meeting. 
 

-  JG explains the role of the panel, chair, and his role as staff support. 
 

- MA delivers their general update and covers their introduction to the Students’ Union and 
University. 

 
- MA also covers their role on the Unipol board and the fact they also sit on the tribunal panel. 

Here they were involved in revoking ‘Urban Student Life’ of their Unipol accreditation. 
 

- SB asks about state of currently damaged student accommodation. 
 

- JG states that this issue is being dealt with and a number of the affected students have 
engaged with Student Advice. 

 
- MA updates the panel on the progress of the Homeshare scheme and states it about to 

begin its launch phase. The scheme has involved MA working with Leeds City Council and the 
University also plans to carry out analysis of the scheme. BeMedia also to promote the 
scheme. 

 
- SB asks how many houses are signed up. MA states that scheme is still awaiting sign ups as it 

has just launched. 
 

- MA explains their role in Freshers and how they helped the VP Welfare with events. MA 
feels more diverse events need to happen next year. 

 
- SB asks about attendance at events. JG confirms sales were down. MA suggests this was 

because the SU targeted limited demographics and more diverse events may address this. 
 

- MA mentions training they have undertaken and the residential trip the Exec team went on. 
MA states that they felt the NUS Lead and Change training was not worthwhile and that 
they also had a number of issues with how the event was run and in particular concerns 
over a facilitator. 

 
- JG asks if this was fed back to NUS. MA confirms that it was. 

 



- MA mentions their inclusion of attended demonstrations in their report. Stresses these are 
events they would attend outside of the role anyway but felt they were still relevant to 
include. 

 
- MA also mentions their involvement in planning for the NUS demonstration. ID suggest 

posting the event on facebook and suggests using social media in general to advertise the 
demo.   

 
- MA provides an update on Black History Month and discusses plans so far. States that a large 

event is being planned but the details of this have not been finalised yet. 
 

- ID asks if the event is going to be inclusive and open to everyone. MA confirms that it is but 
it may be limited to 90 tickets/spaces. 

 
- MA also provides update on the Herstory workshop that is being planned and provides 

details that it will be an event that focuses on women’s history. 
 

- MA also informs the panel of their attendance at the University’s Equality and Diversity 
Committee and forum. MA raises concerns from their attendance at the Committee. 

 
- MA also mentions their attendance at the Rainbow Rose forum. 

 
- MA also discusses plans for Disability History Month (22nd Nov – 22nd Dec). Plans are still very 

much in the works. 
 

- MA also mentions their attendance at Trustee and Finance and Audit meetings.    

 
PROGRESS ON OBJECTIVES 

1. Gender Neutral Toilets 

 Research into which Universities and Unions have GNT  

 Corresponding with different LBGTQ* and Trans* Representatives about their views 
on why GNT are important and which different options of provision they felt most 
appropriate 

 Meetings with David Hemming (Head of Estates) and other prominent figures from 
the University to discuss the short, medium and long term actions to be taken to 
ensure provision of GNT. 

 Following these meetings an action plan has been set and will be followed up in a 
couple weeks’ time to ensure progress is being made. 
(If you would like more information of the actions being taken please let me know 
and I would be very happy to talk you through these). 

- MA is working on long, short, and medium term goals for this objective. 
 

- The main barrier to the implementation of Gender Neutral Toilets (GNTs) is currently the 
University. Progress is being made however but the details are currently confidential. 

 
- MA confirms GNTs will be put into all new builds and that disability toilets will not be re-

badged. 

 

2. Disability Sport 



 Research into what provision other Universities and Unions have. 

 Research into local disability sport teams. 

 Met with Lisa McCormick (Club Development Administrator), Louise Assioun and 
Dale Bottomley to discuss what has been provided before by the AU and what 
potential options are moving forward. Louise has previously run Disability Tennis 
sessions and Dale is very interested in Wheelchair Basketball and both are keen to 
be involved with new provisions. 

 Created an ‘Interest’ Sheet for students interested in Disability Sports to put their 
name, email address and what type of provision they would be interested in so that 
we can begin to work on what type of provision to offer and are able to contact the 
interested students. This has been circulated by Disability Services and also put on 
their stall in the hub during Freshers Fortnight.  

 Liaising with Ross Bibby (Disability Sports Officer - Leeds City Council) about the 
possibility of working together with some of the programs the council is involved 
with.  

 So far there has not been much response (potentially due to only being the first 
couple weeks of students being back) but am currently in contact with one 
interested student.  

 
- MA states that a number of students are interested in being involved. Currently plans are to 

learn from other University’s and see want type of accessible sport services our students 
would want. 

 
- MA is also talking with Kate Deen from the AU about this objective. 

 

3. 24 Hour Access to Faith Space 

 No progress as of yet other than initial project plan meetings. 
 

- MA confirms no progress has been made so far but plans to meet with the library to discuss 
using their space. 

 

PROGRESS ON MANDATES FROM STUDENT COUNCIL 

19th November NUS National Demo  
 
Went to a conference in London in relation to preparing for the National Demo for HE and FE on 
November 19th. 
I have also been working on plans for this with our Activism & Campaigns Co-Ordinator.  
 

- MA states that they attended a conference regarding the demonstration but didn’t find it 
very informative. Feels there needs to be better planning and reasoning for the demo from 
the NUS. 

 
- With regards to LBSU planning for the demo JG suggests we can include t-shirts with coach 

place deposits. 
 

- AW confirms weekly planning meeting for the demo is currently happening. 
 
Consent Workshops 



- MA feels the workshops are not going well this year and is concerned about lack of 
engagement from the AU and sport teams. 

 
Correspondence with Lisa McCormick about how we can start incorporating Consent Workshops 
these into AU clubs. 

 

ANY OTHER BUSINESS 

- MA is planning on setting up a clothing collection for the homeless. 
 

- MA also informs the panel that they won a NUS delegate position in the elections. 
 

- JG states a hope that student engagement with LBSU and NUS will increase with the hiring of 
new staff that happened over the summer. 

 
- MA also draws attention to a number of complaints they have received from students 

regarding the NUS, and in particular the current President Malia Bouattia. Most of these 
complaints concern accusations of Anti-Semitism. MA is planning on trying to set up inter-
faith discussions to try and address these concerns, stating it’s important that our students 
feel safe and welcome. 

 
- MA is also planning on working with marketing to promote the Hate Crime Reporting Centre 

status of the SU. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



VICE PRESIDENT ACTIVITIES – HARRY WALTERS 
ACCOUNTABILITY & SUPPORT PANEL – 11th OCTOBER 2016 
 

Officer Position 

Harry Walters (HW) VP Activities officer  

Panel members 

Imogen Day (ID) Chair 

Jenny Kelly (JK) Panel Member 

Beth Fenner (BF) Panel Member 

Aimee Binns (AB) Panel Member 

Also present 

Ash Lucas (AL) Staff support  

Alex Webster (AW) Secretary 

 

GENERAL UPDATE FROM THE OFFICER 

Since the new officer team has come in they have made efforts to get to know their new roles within 
the SU. 
 
This year Leeds Beckett hosted Lead and Change. The NUS event that is designed to train new exec 
officers. It was Leeds Beckett that was to host the president and activities officers training. Joe and I 
took full advantage to take in all we could and build on old and new relationships with officers from 
around the country.  
One in particular was York where their activities officer is looking to develop an accreditation 
scheme. I offered them help by showing them the Beckett Award and the new societies reward 
scheme that I am developing.  
 
A good number of committee members from societies attended freshers fair training and engaged 
with each other.  
The society training will be coming up soon where we will get them to look into collaborative efforts 
and how to get their societies to do bigger and better things.  
 

- AW explains the role of the panel and the role the chair. 
 

- ID elected by the panel as chair. 
 

- HW delivers general update mentioning Lead and Change training as well as reward schemes 
that are being developed. 

 
- HW states that previous first year of experience in the Officer role is helping him fulfil his 

objectives. 
 

- AL offers clarification on the Beckett Award and gives details of the scheme. HW mentions 
the hiring of a new member of staff to oversee and manage the award. 

 
- HW goes in greater detail regarding the Beckett Award. 

 

PROGRESS ON OBJECTIVES 



BeMedia Coverage of AU activities 
 
I have met with the AU sports comms officer and discussed my plans for BeMedia this year. They are 
interested in what I have planned and have helped promote what I want to do this year.  
 
After both the freshers fairs BeMedia has had a good number of sign ups. I have since emailed 
everyone who is interested in the TV side of things to get involved with covering varsity on 5th 
October. Both the rugby match and the day of activities up at Headingley campus. With the aim to 
promote all of the sports teams we have, get students in BeMedia some experience and show reels, 
BeTV will get sports content. The footage can also be used for sport ball in May. After talking with 
the AU club development administrator, this type of content would be very useful for the AU. 
 
The BeMedia rebrand has been completed and will launch on a date that the committee decides 
upon. 
 

- HW informs the panel of Varsity and role he played in covering it with BeMedia. HW is 
looking to cover more AU activities with the aim of promoting what the AU does. 

 
- HW explains his plan for BeMedia is to help increase cross AU/SU engagement. 

 
- Overall HW is happy with the current media coverage carried out by BeMedia and overall 

thinks the project is developing well. 
 

- Bemedia is also supporting Societies via offering them a platform for podcasts. 

 

Imbedding the Beckett Award 
The volunteering team have hired a new member of staff. Their role is to lead of the development of 
an alumni scheme at the SU. Also their other role is to be the staff lead on the Beckett award. I will 
be working with them this year to get the award imbedded at the SU and drive the numbers of 
students engaging with it up.  
I will be inviting them to attend society forum and other groups within the activities remit. I will 
mention this to meg (VP Edu) to get them to come along to course rep training as the Beckett award 
affects them too.  
 

- HW goes into details of the current status of the embedding of the Beckett Award and the 
work the Beckett Award Co-ordinator is doing. 

 
- HW and the Award Co-ordinator plan to talk at Societies Forum and at the Societies training 

about the award. 
 

- ID offers support on this objective. 

 

Developing the society reward scheme 
I have drawn up a draft of the scheme (see attached) 
The scheme is designed to push societies to do more in areas such as; events, social media, 
membership and so on. All of the parameters are in the draft of the scheme. I have been working on 
this with the societies coordinator and we both agree with all the aspects of the scheme and agree 
that the benefits will help our societies.  
If I can get the finer details sorted soon I will be looking to launch a micro pilot to a selected few 
societies to help work any issues out with the scheme.  



January/February time will see the launch of the proper pilot of the scheme on a bigger scale. 
 

- HW presents draft of Society Reward scheme. 
 

- HW explains the scheme aims to tie into the activity which societies are already carrying out. 
 

- HW has taken from examples of similar schemes in place at Huddersfield and Cardiff 
Students’ Union. 

 
- HW states scheme will help societies develop identity and branding. The Award also aims to 

push societies to improve and up engagement with a focus on hard to reach students, 
making societies more inclusive. 

 
- ID sought clarification on points of the scheme’s draft. These include points regard the 

measuring of membership as a reward criteria, a point clarified by both AL and HW. 
 

- ID asks further questions regarding the role of fundraising within the scheme. AL and HW 
offers clarification and fundraising will work in a similar way or with RAG, further details of 
RAG given. 

 
- ID asks for further details on the points regarding engagement with Bemedia. HW says 

engagement and BeMedia’s resources will be Co-ordinated by him. 

 

PROGRESS ON MANDATES FROM STUDENT COUNCIL 

NSS 
From discussions with the team, we have decided not to boycott the NSS. I personally agree with 
this. 
We have seen some people from NUS, who do not support NSS, respond to us with a little hostility 
because of our views on the NSS.  
  

- HW discuses Exec team’s decision not to boycott NSS. 
 

- Clarification on what the NSS is given but HW is not sure if there is NUS policy in place 
regarding the boycott. 

 
- HW states that hostility from the NUS has been felt from LBSU’s decision not to boycott. 

 
- AL clarifies the NUS position on NSS and the reason behind the boycott, covering its link to 

funding and rise in tuition fees. 
 

- HW states he would like a better solution to NSS offered before boycotting. 
 
Prevent 
Like last year I am willing to help make a student led video on what is prevent. I still have not been 
approached on this topic. I do not want to lead on this as I think students should be at the front of 
this, I would be there to facilitate the production, getting people to film, edit and so on.  
I do think it is important to spread awareness of prevent within the wider student population. I have 
seen a huge number of students here not be aware of what it is. There is a sense within the SU that 
our students should become more politically aware this video would help that become a reality I 
believe. 



- HW expresses a general concern that the majority of students do not understand Prevent. 
 

- BF seeks detail of Prevent in relation to this. 
 

- ID and AL offer details on Prevent and explain its legal imposition as well as reasons for 
boycotting the strategy. 

 
-  HW states he is seeking students to work with BeMedia to produce an informative video on 

what Prevent is with the hope of using said video to improve student knowledge. 
 

- ID offers information on students who may be willing to take part and suggests the 
Student Council should be asked to participate. 

 
- HW restates that he wants this project to be student led but is happy to co-ordinate it. 

 
- AB suggests relevant cultural societies should also be consulted. 

 
- ID suggests the same should be done for political societies. 

 
- HW stresses the need for the video to be completely factually accurate. 

 
ANY OTHER BUSINESS 
 
Gateway 
I attended a meeting with a number of union staff and university staff about the gateway project.  
The room in the Leslie silver corridor, where the accommodation team were once based has now 
been turned into an employability hub of sorts. This space is available for people to book out. I went 
along to find out potential uses of it. Students groups can book out the space for their own activities.  
From discussions I’ve had with union staff, we would like to use the space to promote SU events 
such as elections and campaigns if and where possible. 
 

- HW discusses the new project and space. States there is a possibility for the SU to use the 
space for Promotion and Events. 

 
University comms 
I have been in talks with the new DVC about comms with students. We agree that the universities 
coordination of communications with its students isn’t great and should be improved. I have 
expressed my interest in attending the group that they are interested in setting up. This group’s 
attendance will be made up of staff from the university that are involved in areas that send out 
messages to students. The head of marketing and communications will be involved in these 
meetings.  
The aim of which is to better coordinate the messages that are sent out to our students. Both from 
the university and the students’ union. 
 

- HW has met with the new DVC and is in general agreement with them that the University 

and SU have no coordinated comms strategy. HW and the Head of Marketing are planning 

on attending a cross University comms meeting that will help address this and hopefully lead 

to a rise in student engagement. 
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GENERAL UPDATE FROM THE OFFICER 

Since this is the first student council meeting, I cannot ‘update’ you per se. So instead I will run 
through everything I have been doing since beginning my term. In general, I am happy with how I am 
progressing however feedback would really be appreciated. I have a supporting document along 
with this report as well as a copy of all materials I have made reference to in this report, however it 
is approximately 10 pages long so I have not printed it to be mindful of the environment. Should you 
require a copy of anything please contact me via Facebook (/meganjayderobinson) or email 
(megan.robinson@leedsbeckett.ac.uk). This section will include everything I have accomplished 
outside of my objectives and mandates. Please feel free to ask as many questions as you like, or if 
you would like any more elaboration at any point. 
 
Induction & Residential:  
I have now been inducted to the many elements that make up the Students’ Union, which made up 
the first 2 weeks of my term in office. The Sabbatical Team and I also went away to the Yorkshire 
Dales on a residential trip to learn how different personalities make up our team and how to develop 
various skills such as timekeeping and teamwork. Joe and myself have also been inducted with most 
of the governance team as part of our duties as student governors for the year.  
 
Governance: My responsibilities for the role as Vice President Education also include being a part of 
the governance team as a student governor, which means I attend board meetings for the highest 
and second highest decision making bodies at the university. I attend these meetings alongside Joe 
Murray, SU President.  
 
Meetings & Outcomes: 
6th July: Academic Board: The first Academic Board of the year went well; all proposals made by us 
were accepted included the changing membership of academic board. The membership now has a 
reserved space for not only the President, but now the Vice President Education and two elected 
reps, previously the VP Education did not have a reserved space. We also expressed an interest in 
having our Post Grad Research Rep on the Research Committee; the Academic Representation 
Coordinator is following up where they said we could do that however they would have to go 
through a selection process. 
 
15th July: Board of Governors: The first Board of Governors meeting was a success, with all 
proposals by us passing successfully including accessing the change in our constitution which means 
the SU will be allowed to access the universities alumni and offer life membership. Alongside this, 
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reports from sabbatical officers was changed slightly to create more transparency and 
accountability, and all governors largely seemed pleased with the objectives for the year. The block 
grant the SU receives from the university was also reviewed, and remained static for this upcoming 
year due to a 13% funding decrease across the entire institution.  
 
NUS Conference: Leeds Beckett Students’ Union is affiliated with the National Union of Students, as 
part of this affiliation the sabbatical officers are invited to conferences throughout the year.  
 
Meetings & Outcomes:  
Monday 18th July-Thursday 21st July: Education Lead & Change: Education officers from all over the 
UK were invited to this conference, which was to offer an induction into the NUS and our roles as 
education officers. The week was challenging yet rewarding, with long days full of workshops and 
plenaries filled with information. It was at this conference where I learnt about the Teaching 
Excellence Framework, which shaped my later mandate on it; I also gained a lot of valuable 
information which impacts my objectives. I met many staff who worked for the NUS including Malia, 
the president and Shelly, the national welfare officer; these two have inspired me to take Preventing 
Prevent under my wing, which I am hoping to get started with the help of Sarah Gillborn, the Post-
Graduate Research Representative. Not to mention I met many other like-minded people who I now 
have regular contact with.   
 
Graduations (Week commencing 25th July):  
The officers and I had the honour of speaking at this year’s graduation ceremonies, which lasted for 
around a week. I spoke at two graduations, one of which was my own. The team and I wrote our 
script based on previous years and overall the process ran smoothly and was enjoyed by all. I have 
written a blog about this too which will be posted for the winter graduations.  
 
University & SU Restructure (Week commencing 8th August):  
Before my term began the university started a restructure where existing faculties are being diluted 
down into schools, which has in turn had an effect on the SU. Since being in office, I have contacted 
all existing faculty reps about this change, as it has meant their roles have changed and some have 
to share their roles now. I initially contacted them all via email, and some met me in person, the 
remaining reps I contacted via social media, and they have all received a document I created which 
outlined all the changes and how it affects them so they should all well be prepared for the 
restructure and the year ahead. However to cover all bases, myself and the Student Voice Manager 
have decided to have one final meeting where we will discuss the changes to ensure everyone 
knows where they stand which will occur in the next couple of weeks.  
 
Meetings & Outcomes:  
9th August 2016: Abdi Hassan 
11th August 2016: Jenny Kelly 
10th August 2016: Sherry Iqbal  
 
Social Media and Course Reps:  
During my campaign, a popular pledge of mine was to encourage the use of help groups via 
Facebook for courses, so students could collaborate online, share best practice and generally help 
each other. An idea I had for this was to include it within the course rep training, and encourage 
course reps to create help groups and monitor them as I did this when I was a student and so know 
that is works.  
 
Meetings & Outcomes:  
15th August 2016: Review of Course Rep Training: In this meeting I met with Academic 



Representation Coordinator, Student Voice Manager & Head of Membership Engagement to review 
the current course rep training and make plans for the new training. During this meeting I made me 
thoughts clear about the use of social media and we agreed to emphasise social media more on the 
mandatory training course reps will receive. Additionally, it was agreed that during their training a 
workshop would be ran by myself to give course reps extra guidance on how to run their own 
Facebook group. From here the mandatory training was sent around, the Student Voice Manager 
and I commented via Google Docs on how we could include Facebook groups in the training.  
 
16th September: Barbara Colledge & Quality Assurance Services (QAS): I attended a meeting with 
John with QAS to discuss the course rep system, new training and how they could assist us. I plugged 
my idea of social media training and they seemed very interested, I have since been contacted by 
them to arrange a meeting on how they can help along with the possibility of giving academics 
training on it. This has the potential to work well as Skype has recently been installed into the offices 
of all academics who must use it to engage with students.  
 
University Marketing:  
Joe and I worked with the universities marketing team to aid in the release of promotional videos for 
incoming students about what to expect at university. Myself and the other officers also took part in 
their interactive map to help students when they arrive in Leeds on the best places to go. This has 
reached students via the universities social media, which obviously has a high engagement; I feel this 
was beneficial for incoming students, as they will feel less lost at university.  
 
Meetings & Outcomes:  
15th September: Recording in Leeds: We met with Andrew Bush and Tajon from the university 
marketing who recorded us walking around city campus talking about our favourite places to go.  
 
16th September: Recording in Headingley: I met again with Andrew and Tajon and we recorded 
more places, this time focussing on Headingley as it is a busy student area.  
 
17th September: Facebook Live: Myself and Joe took part in a Facebook Live video which included 
our pre-records of Headingley and the city centre. In the video we promoted the different services 
the SU and university have for students, what life is like as a 1st year student, freshers week, and the 
events across the year etc. This reached over 10,000 views, which is hopefully a sign that lots of 
people saw the video and feel more comfortable about their transition to university.  
 
18th September: Clearing Live: Myself and Joe helped out the marketing team with their social 
media campaign during Clearing which entailed following their social media and talking to Freshers. 
This has given the SU a leg-up on reaching students as they know who we are now. We also took 
some photos around Headingley Campus for the upcoming students and posted them via social 
media pages to help familiarise them with the campus before arriving.  
 
Bright Ideas (Week commencing 22nd August): I met with the Digital Engagement Coordinator to 
talk about submitting Bright Ideas, from here we devised a post regarding rallying up support for the 
recording of lectures.  
 
Write Right Campaign (Week commencing 22nd August):  
This year I will be taking part in the Write Right campaign set up by the advice team which ensures 
students are referencing and generally completing their academic work correctly to avoid potential 
pitfalls related to plagiarism. I met with Kate Smith-Lawrence from the advice team and we have 
gone over the plans for the campaign this year including giveaways to increase engagement as well 
as having as much presence in Headingley as we will in City.   



 
Timetable Release (Week commencing 5th September): 
Since timetable release I have been working with timetabling to iron out any student issues. So far 
this has been a success and every student I have engaged with now has access to their timetables. I 
have posted openly about being able to help with timetabling issues which I feel has made me more 
approachable to students. 
 
Elective Modules (Week commencing 28th August):  
I was contacted by a student who has been placed on the wrong elective despite not choosing it, not 
only that but the module she had been placed on was with a lecturer she has some personal issues 
with. I was able to get this changed for her within the day, and she was so thankful she wrote a 
Facebook post about me. From that, many students have asked me for help regarding electives, 
every case has been a success and students have been changed to their preferred modules. I have 
made it clear on social media that I can help with this in the hopes that more students approach me 
in the future. 
 
SU Inductions (Week commencing 7th September): 
The officers and SU staff have engaged with hundreds of students in inductions, I have done so many 
of them I lost my voice! This has increased my visibility and since many students have contacted me 
regarding their issues.  
 
Freshers Fortnight (Week commencing 19th September & 26th September): 
Arguably the busiest time for the SU of the year, I can report Freshers was a success. I handed out 
over 1000 students as well as engaged with them on social media platforms such as Facebook & 
Snapchat (I gave them a virtual night out). I introduced myself to every society and sports team as 
well as joined a lot of them. I attended all major events, sometimes working 16 hour days. The SU in 
general had an issue with attendance at the evening events, and some minor issues relating to the 
fairs, but overall it went well. We have recently had a de-brief to go over how to improve for next 
year. I did not work on my objectives over freshers as I thought my time would be better spent out 
of office engaging with students. 
 
Leeds Beckett App Attendance Monitoring (Week commencing 26th September):  
The Leeds Beckett app has been plugged all over campus, with hundreds of students using it now. 
However, it has come to my attention that this app is contributing to the mistreatment of 
international students, a lecturer has actually approached me and told me they have to sign off the 
attendance of international students separately. This is completely unacceptable and they are using 
the attractive idea of an app to monitor students. I am in the process of meeting with Phil Cardew to 
discuss this, I know the UKVI license the university holds to recruit international students had a 
recommendation attached to it which said to ensure international students are monitored to make 
sure they leave the UK after their study. Whilst to some this might sound fair enough, but daily 
monitoring of a student will not ensure this, if a student is going to outstay their visa, they will do so 
whether a lecturer monitors their attendance of classes on a daily basis. Monitoring international 
students like this is unacceptable and I refuse to stand by whilst it happens. 

 
Free Printing (Week commencing 19th September):  
The SU have managed to secure free printing for all Leeds Beckett students. Due to so much 
opposition from the university, we went in house and found a way around this. Through a company 
called AIWIP, students can now send their documents through an app which will then interact with 
the printer and print for free. To cover the cost, a small strip of advertising will be put at the bottom 
or overleaf on each sheet, so students unfortunately cannot print their assignments. There is two 
printers, one in the new Free Printing Hub at city campus and one in the student hub at Headingley 



campus so all students can benefit from this. This is a huge win for students, and I’m incredibly 
proud to be part of the union when we have achieved this. This has also given us a very strong 
platform to lobby the university to stop paper/physical submissions which is something we can now 
look into.  
 

- MR delivers general update to panel and states they have a longer log of their actions that 
she is willing to send out. 

 
- MR covers their attendance on boards and committees along with social media training they 

have conducted. MR also goes into brief detail with regards to other points of the report log. 
 

- MR states they have also been lobbying against the Beckett app and its use to monitor 
students and especially international students. 

 
- MR also gives a brief update on the current situation with ‘free printing’ and some issues 

with its implementation. 
 

- BL asks how the free printing app is being advertised. MR explains the actions that were 
taken throughout freshers and that because of current issues advertising has slowed down. 
 

- SG asks for more details regarding current issues. MR explains the University has concerns 
about free printing, MR goes on to explain plans for addressing these. 

 
 

PROGRESS ON OBJECTIVES 
1. Objective 1 + details of progress on objective 

 
Objective 1: Lecture Capture:  
This objective is around the recording of lectures and is my biggest objective. I would like a 
university policy to be written on lecture capture to ensure that lectures are recorded for all 
students. I would like lecture capture to be rolled out by September 2017, so this year will be spent 
overcoming the related obstacles and making sure the correct training and systems are in place.  

 
Meetings & Outcomes: 
 
15th August: Learning Systems: I met with Learning Systems who control and oversee MyBeckett, in 
this meeting they assured me MyBeckett could handle lecture recordings and have ensured a tab for 
it in each of the module sites.  
 
17th August: IT Services: I met with Basem, head of IT Services to discuss the potential of lecture 
capture and how we could achieve this. He assured me he was behind this objective, and has said he 
is keen to provide training for academics and advised me do as much as I can to get the ball rolling 
and he would assist wherever he could.  
 
25th August: Centre of Learning & Teaching: I met with Simon Thompson, the head of Digital 
Pedagogy within the Centre of Learning & Teaching at the university to gauge whether he would 
support me on this objective. We discussed how academics feel the recording of lectures could be 
used to monitor their performance, which is the main issue they have with it. We also discussed 
whether the current system, Panopto was a good enough piece of equipment to use, to which I told 
him that students currently have nothing, a microphone at this point would work. In previous years 
to my term, a paper regarding lecture capture was discussed and most of the recommendations had 



been followed out, however Phil Cardew was spearheading this, and he is the person most 
appropriate to talk to. Simon fully believes in lectures being recording, and we are soon to be 
attending a conference in London regarding Panopto and how to make best use of it. He is also 
working on a staff booklet for Panopto and lecture capture in general, which we are hoping to 
extend to students too.  

 
31st August: Deputy Vice Chancellor Phil Cardew: I met with DVC Phil Cardew to discuss the 
objective of getting lectures recorded and he informed me that it was discussed in the Learning, 
Teaching & Advisory Group (LTAG) and it is going forward. I asked if I could attend further LTAG 
meetings to keep updated with this to which he agreed. He assured me that it would be worked on 
this year to ensure we get it right, to do this myself and Phil will be meeting with all unions involved 
in all academics at the university, work on the policy and finally presenting a paper to academic 
board. The hope is to have lecture capture in full by September 2017, but this year it will be making 
an appearance just not in full until we are 100% sure we have the right system and full support from 
the academics. As well as this, we agreed that lecture capture will never be used for anything other 
than student learning, it will not be used or accessed by third parties nor will it be used to monitor 
students and staff. The policy will state that the recorded lecture will be treated as a performance 
between the academic and student and will be treated with the same respect as an academic piece 
of writing.  
 

- MR covers progress on the implementation of lecture capture and goes over the log of 
meetings that have taken place. 

 
- MR hopes to get trade unions on board with the policy and reassure lecturers that the 

captures will and cannot be used as a form of monitoring. 
 

- BL also raises concerns captures could be used as a means of monitoring students and 
expresses particular concern about monitoring being used in relation to the Prevent 
strategy. 
 

- JK asks for clarification on Prevent. Answered by rest of the panel. JK also sought further 
detail on the workings of lecture capture and how this would relate to existing rules and 
policy around students adjustment plans. MR states capture may end up replacing individual 
recording of lectures. 

 
2. Objective 2 + details of progress on objective 

 
Objective 2: Plug Sockets around Campus  
This objective is based around students needing more power on campus, with the Leeds Beckett App 
fast approaching, and phones/tablets becoming more and more accessible regarding lectures, 
students need more power. This objective aims to achieve just that without hindering on price as 
well as moving with the times, by having it written into the new buildings that plug sockets will be 
included in lecture theatres by the seats, as taking apart current lecture theatres could disrupt the 
learning experience students have. Secondly, I would like to have a selection of charging boxes in the 
SU bar so students can store their phones and charge them safely. I began this objective by looking 
into companies which provided charge boxes as well as approached Estates to see what they could 
do.  
 
Meetings & Outcomes: 
 



1st September 2016: ChargeBox: I had a meeting over the phone with a company called ChargeBox, 
who have previously bought and rented out charging boxes for universities. They sounded like a very 
good company and I was pretty much sold, especially since they maintain the charge boxes for you. 
The telephone call ended with a pack being sent to me with more information, this arrived around a 
week later. Sadly, the boxes they provided were over £10,000 per box (6 phone points in each), so 
this idea although would probably work well is just simply out of our budget. 
 
12th September: Estates: I met with David Hemming, the head of estates at the university; he 
brought someone from the sustainability team as well as someone who looks after the electric work 
at the university. We discussed the possibility of having more power around campus, as well as 
having the lecture theatres kitted out in the new buildings with plug sockets. David seemed 
completely on board with this and said that it was already written into the specification that the 
lecture theatres would have plug sockets except the new cinema as this may encourage students to 
go on their phones in a room meant for watching films. In terms of the SU bar, David agreed to this 
on a trial basis. I now need to chase this up and get the ball rolling again as I have not been able to 
touch base due to Freshers Fortnight. 
 

-  MR covers progress made on the issue and the success of making sure more sockets will be 
in new builds. MR also discusses alternative solutions for existing builds such as charging 
stations, which after research these appear to be unaffordable. 

 
- JH asks if there are any other alternatives that could be explored.  

 
- MR states they are looking into the possibility of chargers in the SU, but discussions with the 

University are still ongoing and more meetings are planned. 
 

3. Objective 3 + details of progress on objective 
 
Objective 3: Whose £9k is it anyway? 
For this objective I would like students to become more aware of where their tuition fees are going, 
with the hopes that more transparency will exist between student tuition fees and the university. 
The end result of this is wall graphics around campus and such information being included at 
Freshers and Refreshers, the information will be easy to read and visually attractive to ensure 
students read it. This is also an opportunity for student’s to become more aware of the services and 
resources the university has which they may not know about e.g. some of their fees will go on the 
self-service laptops.  
 
Meetings & Outcomes: 
 
1st August 2016: Phil Harrison: I met with Phil Harrison, the head of finance for the university for an 
introductory meeting and to discuss this objective. This meeting largely went well and he agreed to 
have one of his team aid me to complete this objective. I followed this up with an email where he 
asked for some examples if I had any, I responded with the ones I had from the SU website regarding 
our own expenditure and he ensured me his colleague would be in touch, which she was and a 
meeting was scheduled.  
 
31st August 2016: Emma Blake: Phil Harrison has appointed Emma to work on the finance objective 
with me and so I met with her. We discussed other universities who had also done this, as well as 
how we would carry out objective. She assured me she would work on it for it to be ready for 
Refreshers. I am now in the process of chasing this up as I have more examples for her to look 
through.  



- MR discusses progress made and the meetings and conversations that have taken place with 
Phil Harrison and his team. MR states the objective is very much on track and that the 
University is on board. 

 
- SG asks for further details around the graphic that will be produced from this information 

and strongly suggests it needs to include information that dispels the myth that fee 
increases are going towards increased wages for staff and lecturers. MR in agreement with 
this. 
 

- MR will also seek an explanation of any surplus the University may have. 
 
 

PROGRESS ON MANDATES FROM STUDENT COUNCIL 
TEF: A policy was passed before my term in office which opposed the Teaching Excellence 
Framework, whilst the resolves and recommendations were carried out, our Vice Chancellor was not 
consulted within this process. Consulting the Vice Chancellor is an NUS policy related to TEF and so I 
carried this out as a mandate. The NUS have also been encouraging Unions to boycott or sabotage 
the National Student Survey, as this is the only metric used in the TEF that is controlled by students. I 
was given the final say on this action and I decided that whilst I agree with the idea, not all unions 
will do it and therefore it will be like self-sabotage, damaging our union which recently got 70% in 
the last NSS. However, I did sign the NUS open letter opposing the TEF.  
 
Meetings & Outcomes: 
  
30th August: Vice Chancellor Peter Slee & Deputy VC Phil Cardew: I met with the Vice Chancellor, 
Peter Slee and the Deputy Vice Chancellor Academic, Phil Cardew to discuss the TEF and how we 
move forward. Both the VC and DVC took the stance that they like the idea of teaching excellence, 
but not in the way the TEF is going about it and they especially do not like the link to the fees. 
However, if they don’t put the university in for TEF the university will fail, we both agreed it was like 
putting a gun to a universities head, in or out we are going to suffer. They have both offered to come 
along and speak at anything, be it student council or anything else. The Vice Chancellor then emailed 
me afterwards with his thoughts which I will include below: 
 

(a) ‘The NSS has been with us for many years. I have worked for three different universities 
since its inception. It is a crude measure but in my experience it has encouraged universities 
to put more effort and resource into improving teaching and outcomes for students.  

(b) I don’t agree with the view expressed by the NUS that the NSS has been used to put unfair 
pressure on staff. Largely speaking I think it has helped shape conversations about ways in 
which student learning can be better supported. 

(c) Like the NUS I don’t much like the link between elements of the NSS and differential 
increases in student fees.  

(d) I take this view because I don’t think students should be forced pay more for what may be 
classified as better teaching. Everyone who goes to university is entitled to the best possible 
service. Likewise, if a university, or a course within a university is not doing as well as it 
might, how does restricting funding enable it to improve? 

(e) I have great sympathy with student concerns over rising fees. In a perfect world fees 
wouldn’t rise. But… if we want to be able to retain the best teachers and invest in up to date 
facilities to support learning then over time some level of fee increase is inevitable. (a 1% 
rise in staff pay puts our costs up by £1.2m) Indeed, before the £9K fee was introduced in 
2012 fees were raised by inflation every year. 



(f) I would like to see a more supportive national bursary system. At present the “education” 
part of a student experience at university is free at the point of delivery. Of course it has to 
be repaid through the tax system later, but at least lack of family income doesn’t mean 
tuition fees are unaffordable. But sadly the same isn’t true for living costs. I worry that if 
support for the poorest members of our community is not increased it is this that could 
prevent them from making a life changing investment in HE. 

(g) I also think it is important that we as a university work hard to ensure we reduce fringe 
charges (like printing) as far as is possible and seek to ensure our students get the best 
possible value during their time with us. Here I think the dialogue between the SU and our 
University senior team is important and valuable so we can work together on this agenda. 

(h) So, will boycotting the NSS affect the TEF and prevent fee rises? I don’t think so because the 
TEF contains other sources of information about progression and jobs which would be used 
instead. Boycotting or sabotaging the NSS would simply reduce information which helps us 
help you. 

(i) Finally, I would be happy to come and talk to students about these issues if that would help.’ 

 
16th September: Barbara Colledge & Quality Assurance Services (QAS): I attended a meeting with 
John with QAS to discuss the TEF among various other things, the university will be putting in for 
their TEF score/rating at the earliest time of January. Whilst this is disappointing and something I do 
not support, I understand the plight the university is in, at this point if they go with TEF the 
university will suffer as we are simply not as good as other universities according to this metric. 
Alternatively, if they do not go with TEF the university will lose a lot too in terms of advertisement 
and appeal, so they are damned if they do and damned if they don’t. Unfortunately, incoming 
students have been aware of the potential changes to their fees, and this was agreed at Board of 
Governors before my term in office, however continuing students will not see an increase in their 
fees. I do not support the link TEF has to fees, and I don’t think it’s a good metric to measure 
teaching excellence, which I voiced at the meeting and was the general consensus. TEF at this point 
cannot be stopped and as a union we now need to work together to support students who will be hit 
hardest by this. I asked Barbara if I could be consulted and kept in the loop with everything relating 
to TEF and she assured me I would be.  
 

- MR states that the lobbying of MP’s is already underway. 
 

- MR discusses the Officer’s decision not to boycott NSS. MR also states they are unhappy 
about the University’s early TEF application.   

 
Prevent: 
To ensure Prevent is still on the Agenda, I have emailed Shelly Asquith regarding Prevent materials 
so I can begin to run panels. She has replied, and I emailed back to which she has yet to reply. I have 
also spoken to Sarah Gillborn, post-graduate representative who is going to be working on the 
panels with me.  
 

- MR restates their wish to keep Prevent on the agenda. 
 
Free Education: 
In support of free education and opposition to what the government is doing to our education 
systems currently, I will be attending the National Demo on the 19th November. I am currently in the 
process with other universities in Leeds to come together and arrange transport, this is also open to 
students too and will be advertised more in the coming weeks.  

- MR states they have been working with other institutions to plan and organise for the demo. 

 



Discussion moves back to TEF 
 

- BL states that his concerns regarding TEF are more than just about fees and also about the 
marketization of education. 

 
- MR seeks student support on TEF issues. BL offers to help. 

 
- SG scrutinises public statement issues by the Vice Chancellor on TEF. Regarding point B 

women and BME staff end up under more pressure as they scored lower than their male and 
white counterparts. 

 
- Point E also deeply criticised by SG for its suggestion that the increases in fees are a result of 

need to increase wages. 
 

- BL in relation to these critiques asks for details of gender pay gap within the University. MR 
to try and get these figures.   

 
- MR states that the Vice Chancellor and Phil Harrison are willing to attend Student Council. 

 
- BL states motion should be proposed to address the gender pay gap. 

 
- MA states the Living Wage policy needs renewing and opposition to the gender pay gap 

can be worked into it. 

 
ANY OTHER BUSINESS 
As previously mentioned, there is the national demo, where I will be going to oppose the cuts to 
education and stand up for free education. If anyone would like to get involved please let me know.  
 
I am also looking at starting Prevent panels, if anyone would like to get involved in this please let me 
know or knows any good contacts in relation to this.  
 
Finally, if there are any issues students are having or believe I should be working on, then please let 
me know. I am here for the students and it is my mission to do just that, so your support would be 
really appreciated.  
 

- MR further mentions the NUS national demo and that any students can contact them to get 
involved. 

 
- MR restates that they would like support and involvement from students on issues and 

event on Prevent. MR is advised on which students and Reps to contact. SG advises on 
groups to engage. 

 
- MR states the VP Equality and Diversity is also working on the Prevent event.  
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GENERAL UPDATE FROM THE OFFICER 
Residential in July, our first bonding/ objective setting event. We took the Belbin tests and I came out 
as a plant and specialist.  
 
NUS conference attended- great networking opportunity which was held in Keele.  
 

- MA explains the role of the chair. 
 

- MB elected as chair by the panel. 
 

- KA gives the panel a general update with focus on their objectives and change in their 
housing objectives. This is a change from the implantation of ‘Rate Your Landlord’ to the 
implantation of an affordable housing policy. 

 
Housing- I have been working on Promoting and embed ‘Rate your landlord’ at Leeds Beckett. 
Alongside this I have been planning awareness campaigns around housing such as, ‘Don’t Let Yet.’ 
Where I’ve worked closely with Unipol to raise awareness.  
As part of my role as welfare I also am appointed as a trustee of Unipol. This is a group which sits on 
the board of trustees where decisions on financial, legal, and general updates within the 
organisation are discussed. Here I am acting as Leeds Beckett representation but also as a trustee of 
Unipol. A number of issues have been raised such as the standards of Unipol and the accreditation 
model. I have raised concerns during these meetings primarily that the vision of Unipol is becoming 
too commercial and may not be moving away from the best interests of our students.  

 
I am also working closely with University of Leeds SU. I and Jamie, the community officer, want to 
provide better marketing material, which are the same to all students in our community. This 
consists of, teaming up with LUU and door knocking in early November around Headingley and Hyde 
Park to wait for the official date to sign for a house, which is 26th of January. Many landlords put 
pressure on students to sign early because ‘there’s going to be no houses left’ when actually there 
are plenty. The issue with this is landlords are charging them too much; they may be disputes with 
housemates or have a change in circumstances and are legally bound by contract to stay with house.  
 

 Meeting with Jamie on collaborating on this objective  

 Meeting with Nicola from Unipol on direction of campaign and plan for the next year.  

 Marketing materials – Promo video, RYL branding stickers to be put in estate agencies, 
SU Blog, Article in Unipol magazine.  



 Review data during campaign and analysis of qualitative data after. 

 
- KA covers the role they play on the Unipol board and addresses concerns she has regarding 

the current direction the organisation appears to be moving in. 
 

- KA also further elaborates on their work on ‘Rate Your Landlord’. They have worked closely 
with Leeds University Students’ Union and they are both looking to build landlord 
engagement with the scheme.  

 
- MB asks if data regarding comparative rents will be available to students. KA confirms they 

wish to make sure this data available. 
 

- ID asks if KA is aware that the University ‘got rid’ of some of their halls of accommodation 
this year. 

 
- KA clarifies that the University only manage and no longer own any halls of accommodation. 

States they are aware the University has given up the management of a number of halls this 
year. KA says they believe this is because the University only want to manage ‘high end’ and 
close by properties.  

 
- MB states concerns that the University appears to be ignoring the needs of students from 

poorer economic backgrounds. 
 

- KA reflects these concerns.  

 
Lights in Beckett’s park- After choosing my objectives and several meetings with Leeds city council I 
soon realised that the issue of lighting in the park was still very distant. I have managed to foster 
good relationships with community leaders and wardens in Headingley. After talking with Peter 
Sleigh (VC) I have realised he was as just as much in the dark as we were. Neil Evans, Head of 
Housing and Environment at Leeds City Council said he wasn’t going to support the project and it 
doubts it will go ahead because it wasn’t something that local residence of Headingley wanted. I am 
now attending inner city committee meetings to build bridges with said communities and foster 
better a relationship with them to try and get them on side regarding this issue. This will also mean 
we will have a healthier relationship in the future and help to integrate our students into the 
community of Leeds.  
 

- KA informs the panel of her work over the summer to engage with community meetings and 
informs the panel of their attendance at community committees. 

- The police have also informed KA that they generally support the idea of the lights, less 
because of their real effect on crime but more because they create an increased sense of 
safety and offer them greater student engagement.  

 
Sexual health campaign- I have spoken briefly with wellbeing about this campaign. They would like 
to do a joint campaign/ event with students union. No date or planned event just yet.  
 

- KA has made little progress on this so far but plans for campaign to take place across both 
our campuses. 

 
- KG asks if there can be LGBTQ* issues around sexual health can be part of the campaign. 

 
- KA in agreement with this. 



 
Freshers- I have attended as many events as possible whether they are big or small. This has been a 
very hectic but beneficial experience, which has let me learn what students are and aren’t interested 
in. I have managed to give over 400 business cards and add 2,500 students on Facebook. My 
favourite part was the induction talks because I got to meet and welcome new students and get 
them excited about the SU 
Development of Freshers- Festival style, pub crawls have been discussed. I also came up with the 
idea to hire a student sales team next year to recruit and sell freshers tickets.  
Name change to welfare and communities  
Meeting new students  
International students 
E&D committee  
Accessibility access into grumpy mule/ Leslie silver building  
Working to make sure the bar/stage areas are used more often for student led projects 
Working with volunteering, doing talks in classes to raise awareness of opportunities and meeting 
new external local charities.  
 

- KA states they spent most of Freshers trying to improve the sale of event tickets and 
wristbands. 

 
- KA is looking into whether the SU can hire and train sales teams for future events. 

 
- KA also states they used this period to improve their knowledge of the Students’ Union. 

 
- KA also wants to further develop and expand the type of events we offer at Freshers. 

 
- MB asks if there are plans to have more alcohol free events in the future. 

 
- KA states they want as many people to be involved with Freshers and the SU as possible. 

Mentions that the VP for Equality and Diversity is activity working on alcohol free events 
such as After Glow.   

 
- KA tells the panel they wish to change the name of their Welfare VP role to Welfare and 

Communities to reflect the work that they do in the role to build positive relations with 
the local community. 

 
- MB asks how difficult this would be to do. 
- MA clarifies that it would require a motion to council.  

 
- KA also mentions that they have being trying to address access issues regarding the large 

wooden doors in the corridor next to the city library. States that the Equality and Diversity 
committee of the University have recently conducted a report and back changes to these 
doors being made.  The University are currently exploring a number of options for this. 

 
- KA states they were also elected as a NUS delegate and want to take an affordable 

housing policy motion to the Zones Conference. 
 

- MB sought detail on the nature of the NUS Zones Conference.  
 

PROGRESS ON OBJECTIVES 



1. Objective 1 + details of progress on objective 
 

Affordable housing policy. 
 
Our university doesn’t have an affordable housing policy. 
 
After a meeting with accommodation it became apparent that Unipol and the university are making 
decisions on housings without consulting the students union.  

 
Case study- 

 New lease in broadcasting place- £150 per week / £6,471.45 total 
Contract ended with royal park flats- £90 per week / £3,870 total 

The cheapest accommodation we offer now is Sugarwell court at £101 per week but it is a 30 min 

walk to city campus and 45 min walk to Headingley campus. The worry with this is the university 
doesn’t want to manage accommodation which is more than 10 minute walk away, this 
could resolve in the university disaffiliating with this accommodation making it more and 
more expensive for our students. 

 “The Students’ Union is not currently consulted on rent setting or new buildings. As both Leeds 
Beckett University and Leeds Beckett Students’ Union are “partners” of Unipol and have 
representatives on the Unipol Board of Trustees, it seems to us that we should pay particular 
attention to the recommendations made in the Accommodation Costs Survey. 
Therefore, we ask that the University ensure that the Students’ Union are consulted on rent setting 
and on new buildings from now on.” 
 
Myself, and members of the senior management team are meeting with Phil Harrison and Hannah 
Buschini on the 31st of October to discuss this issue. We will propose this policy to at least offer a 
more reasonable priced accommodation.  
 

- KS informs the panel on current student housing issues and that University estates have 
been increasing rent of managed property without first consulting with the SU (which they 
are mandated to do). 

 
- MA questions accuracy of data presented in the meeting and suggests that it may be out of 

date and may not reflect current true cost of halls of accommodation rent. MB further 
validates this. 

 
- KA states they spoke to the SU’s Head of Student Engagement about the University’s status 

as a widening participation University. Both are in agreement the University should have this 
status without offering affordable accommodation and adopting an affordable housing 
policy. 

 
- MB asks if the University manage the housing for profit. KA is unsure on this but states that 

the lack of ownership over property is another key problem behind the increases in rent.    
 

- MB asks if it’s possible for the University to take on ownership of accommodation. KA states 
that the upfront cost of this is unaffordable for the University. 

 
2. Objective 2 + details of progress on objective 

 



Mental health support- To establish post mental health counselling support within the university. 
Have a wellbeing/ mental health conference next year.  
 
Regular meetings with wellbeing to improve the post mental health care within university. Making 
sure they are actively signposting patients so they are not left on their own after treatment. 
Volunteering and advice have both attended these meetings and they have discussed services which 
they provide which could help students to manage their illness and support those who have 
problems in the future.  

- Discussing if a policy can play a mandatory part in mental health after care. At the moment it 
is a breach of privacy if contact post counselling.   

- Creating a safe space and no stigma awareness around mental health. 
 
World mental health day- I have planned an event on the 10th of October. This is a national and 
global day to raise awareness for mental health. I started by planning what sort of event I would 
think would be eye catching to our students. I studied which events were most successful at the 
freshers events. I found freshers fair was most attended, I feel this was due to the amount of stuff to 
do and the freebees. So I brain stormed which companies to contact first. I Contacted companies 
such as; adidas, smoothies company, guide dogs, mesmac, forward Leeds and then services within 
the university i.e. job shop, wellbeing, volunteering. I also wanted Student led groups to be a part of 
this event so I have asked, femsoc, men’s health, musical therapy (society), student minds (positive 
minds) etc. to be involved. I want this day to have a fun, inclusive feel to it. Mental health is an 
important issue but has lots of stigma around it, this is why I wanted a light hearted, enjoyable event 
for anyone to attend.  
 

- KA says they intent to focus on ‘post’ mental health care and support but because of current 
rules regarding confidentiality students who have sought help can’t be contacted for a 
follow up. This is being looked into and is being partly addressed by more effectively 
signposting students to existing services.  
 

- KA states more ‘diverse’ services regarding mental health are also needed that are lighter 
hearted and address the stigma of mental health issues. 

 
-  KA says they are also planning a mental health conference but nothing is in place yet. 

 
- KA also organised an event for Mental Health Day in the Students’ Union and the event was 

well attended. 
 

- KA is seeking greater Rep involvement in mental health issues. 
 

- KG suggests one to one support sessions may be an idea and may be particularly useful for 
engaging with trans students. 

 
- MB asks if we have a support phone line. KA informs the panel they we do not but we do 

have a victim support group working up at Headingley and that advice signposts students to 
other similar services to cover the fact that we do not have our own phone service. 
 

3. Objective 3 + details of progress on objective 
Stronger networks with Leeds city council and authorities.  
The first meeting attended was with Neil Evans where we discussed key contacts in the community 
who I could work with and would benefit from knowing. We discussed sharing schedules on up and 
coming campaigns and how his team could benefit speeding up the process with deputations and 



decision making processes by having more regular meetings. Neil also gave me some key contacts of 
residential committees such as local councillors which I have put onto a spread sheet with contact 
details on and what remit they fall under. His main objective from working with me was to educate 
students on how they pay a key role in this community and wanted to bridge the divide between 
local residences and students.  
Neil Evans department covers; standards of private housing, homelessness, climate change, 
community safety and noise. 
 

- KA addresses the work they have taken on this objective so far and is looking to work with 
the police on issues regarding burglary. 

 
- KA mentions that they have sat on the North Western Community Committee and that this 

is the first time anyone from the University or Students’ Union has done so. KA found the 
committee a good opportunity to build better relations local residents, relations that may 
prove useful for lobbying on community and housing issues. 

 
- KA is also planning a ‘Know your Neighbour’ campaign to further improve student and local 

resident relations. 
 
Specific objectives this department are keen to work with the SU on:  
Better engagement with students 
The change over period 
Volunteering – city issues 
Opt in for recycling 
They wanted a list of organisations we are already involved with. 
Neil provided a list of key contacts for community safety leader, domestic violence, street cleaning, 
recycling, parks and the Bentleys.  
Then I arranged a meeting with councillor Bentleys, Friday morning  
Cultural bid- How can we make our students have an impact on Leeds culture. I put forward ideas to 
tackle graffiti, recycling and volunteering opportunities.  
Transport strategy  
Community engagement 
 

PROGRESS ON MANDATES FROM STUDENT COUNCIL 
As a Team we have descided Yes to NSS, but No to boycotting it.  
 
Lights in becketts park 
 

- KA states that the situation with the lights in Beckett’s Park has actually move backwards 
due to lack of funding and local residents effectively vetoing the idea. 

 
- The Exec team while largely critical of NSS have decided to not currently boycott it. 

 
- MB asks what a boycott would achieve. KA says that such action would hopefully help 

combat fee increases but the move was considered too risky and it could seriously affect our 
funding if not all Universities and Student Unions’ followed through with it. 

 
- KA makes it clear that they strongly oppose NSS and would like to see it removed. 

 
ANY OTHER BUSINESS 
Possibly attending the national demo conference 



Attended Black lives matter rally 
Ally to Consent at the rally  
I am attending a conference in London called Protecting and Supporting Students: Promoting 
Wellbeing, Confronting Harassment and PREVENTing Extremism -25th oct. 
I am attending Leeds annual landlord conference -23rd nov. 
 

- KG – Asks question regarding current state of consent workshops. ID confirms that these are 
moving online. 
 

- KA –Raises concerns that the AU is not engaging with these workshops. A discussion follows 
on the importance of consent workshops within sports teams. 

 
- KA states their attendance to the “Promoting Wellbeing, Confronting Harassment and 

PREVENTing Extremism conference” and their intention to attend the “Leeds Annual 
Landlord conference”. 

 


