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PREFERRED GENDER PRONOUNS 
 

 Union Notes 

1. That a pronoun is a word that refers to either the people talking (like I or you) or someone that is 
being talked about (like she, her and hers). 

2. That “preferred gender pronouns” is the pronoun that a person chooses to use for themselves. 

3. That she, her and hers and he, him and his are the most commonly used pronouns but that 

gender-neutral pronouns are also used such as they, them, theirs and ze and hir. 
4. That some people simply prefer not to use pronouns at all and would rather use their name. 

5. That some University and SU staff are already starting to introduce themselves and their 
preferred gender pronouns at meetings. 

 

Union Believes 

1. That you can’t always know what someone’s preferred gender pronoun is by looking at them. 

2. That asking and correctly using someone’s preferred gender pronoun is one of the most basic 

ways to show your respect for their gender identity. 

3. That when someone is referred to with the wrong pronoun, it can make them feel disrespected, 

invalidated, dismissed, alienated, or dysphoric. 

4. That it is a privilege to not have to worry about which pronoun someone is going to use for you 

based on how they perceive your gender and that failure to respect someone else’s gender 

identity is disrespectful, hurtful and oppressive. 

5. That asking attendees of meetings to introduce themselves and their preferred gender pronouns 

helps to create a safe space for trans and gender-nonconforming colleagues and students where 

they can feel comfortable, welcome and included. 

6. That asking for someone’s preferred pronoun does not need to be a strange concept and can 

easily become the norm if organisations adopt the practice. 
 

Union Resolves 

1. To ask attendees at all meetings and panels that are chaired by the Students’ Union, whether 

internal or external, and where introductions are required to introduce themselves and their 

preferred gender pronoun. Individuals who don’t wish to declare should also have their decision 

respected. 

2. To ask for preferred pronouns during the recruitment process and when recording information 

about a student for future interaction with them. 

3. To produce guidance and communicate via a campaign the importance of not mis-gendering an 

individual, the use of preferred gender pronouns and the correct way to ask someone what their 

preferred gender pronoun is. 

4. To introduce a visible item, such as a lanyard, badge or addition to the staff badge, where 

employees and student representatives can indicate their preferred pronouns. 

5. To liaise with the Equality & Diversity team to encourage Chairs of University meetings to adopt a 

similar system. 

  


