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For Information 
 
Background 

The University of South Wales Students’ Union is a registered charitable company limited by 

guarantee.  As such the financial reports and end of year accounts are now presented in 

accordance with SORP.  This has been sent to Companies House and to the Charities 

Commission for their records. 

Items to note 

 At the end of the year, a deficit of £7,284 was returned. This is disappointing based 

on last year’s end of year performance, and shows a worsening position.  However 

when the downturn in trade is considered, and the performance of other Students’ 

Unions across the sector, the deficit could have been considerably worse. 

 

 

Incoming Resources and Resources Expended. 

 

The income gained from the Subvention received from the University, commercial provision, 

sponsorship and other activities from July 2015 was £2,700,160. 

 

The incoming resources section illustrates the downturn in income from some commercial 

services provided to students, and the resources expended section demonstrates the 

measures that were taken to reduce costs. This is examined in greater detail below: 

 

Voluntary Income. 

Included in this year’s subvention figure of £1,183,384 is a one-off grant of £27,000 that was 

given to the Students’ Union to support services and activities at the Caerleon campus for its 

final year.  Restricted funds of £4,800 are also noted, which was the funding received from 

the National Lottery to deliver mental health support training to students. 

 

Activities for generating funds 

 

 Travel and Employment Service 

This made a surplus of £26,812 at the end of year, which is a small increase in 

contribution of £3,260. 

 Sponsorship, membership and other activities. 

This is income generated through sponsorship, sales of NUS Extra cards, room hire 

etc.  Through close control of costs a surplus of £53,025 was made, an increase in 

contribution of £18,696. 

In total, this section generated income of £388,717, which is an increase of £21,704 from 

last year. 
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Charitable activities for students. 

 Bars. 

The bars made a surplus of £18,478 by the end of the financial year. This includes 

the grant from the University in respect of the provision and continuation of services 

at the Caerleon campus, and also the retrospective discounts received as a result of 

wet sales. This is a small increase of £1,617 on last year’s performance.  This was 

achieved despite the income generated reducing by £100,891 over the year.  Close 

control of costs resulted in a decrease of £75,508 from costs incurred in 2014-15. 

This small increase demonstrates how important the grant received from the 

University was in terms of generating income through this service. 

 Shops. 

The shops returned a small surplus this year of £5,526 despite a reduction in 

income of £104,676.  Close control of costs resulted in a decrease of £83,547 from 

costs incurred in 2014-15. Contribution generated is £21,129 less than the last 

academic year which is exactly the same as the difference between the reduction in 

income and the cost savings made throughout the year.  This can be attributed to the 

reduction of sales in Caerleon.  

 Catering. 

This service made a deficit of -£6598, which is an improvement on last year’s deficit 

of -£11,163. 

 Other such activities. 

This relates to the provision of entertainments and the hair salon.  The combined 

deficit between the two areas is -£14,857, which is substantially less than last year’s 

deficit of -£28,872. 

 

In total, this section generated income of £1,127,850, which is a decrease of £237,460 from 

last year. However, once the additional grant from the University is included, income 

generated is £1,154,850. Cost savings resulted in £209,528 reduction of costs attributed to 

this section.  This resulted in a small surplus of £2549.  This is heartening when considering 

the downturn in trade that was experienced during the year. 

Additional measures have been taken to improve this position for the next academic year. 

The shop on the Treforest campus will stay open for an additional hour in the evening 

without incurring extra costs, the Starbucks machine has been moved from the Caerleon 

campus to the Atrium, restructuring has taken place with the hair salon, and huge 

improvements have been made in the communication of activities and services to our 

students through targeted and planned social media messaging.   

 

Staff costs 

 

This figure is inclusive of all students who are employed through the Students’ Employment 

Service, and casual staff in the commercial services.  The costs attributable to these are 

covered by the charges raised by the Students’ Employment Service, and also through 

income raised with the commercial provision.   
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Actual wage costs for the Students’ Union can be found in note 3b, with specific reference to 

Porters and Cleaners, Staff costs and Trustee salaries; total amount £697,367, an increase 

of £13,914 from last year.  The increase will be as a result of a cost of living salary increase 

and the introduction of the living wage. 

 

Pension costs 

 

The Students’ Union is a member of a closed pension scheme (SUSS), and as such is 

required to make deficit payments to this in addition to actual pension contributions to the 

new SU pension scheme.  The annual deficit payment is increasing each year, and as such 

is putting an additional strain on the Students’ Union’s finances. 

 

Conclusion 

 

The financial climate for the Union remains challenging, and this is indicative of the overall 

sector.  The steps taken over this and past years to reduce costs are now being realised, but 

returning a balanced budget whilst meeting students’ expectations is difficult. The deficit 

returned in catering is still concerning, but it is heartening that this is being reduced.  We 

continue to closely monitor performance, and review regularly.   

 

Early indications for the academic year 2016-2017 are positive.  Engagement in activities 

has increased, and an excellent Freshers was experienced across all campuses.  The small 

changes mentioned earlier in the paper are already having a positive impact on commercial 

performance, and the student demand for activities has increased. 

 

 

Sian Taylor 
Chief Executive Officer 
University of South Wales Students' Union 
26th October 2016 
 
 


