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This Union notes:  

1. International students, amongst other migrants, are facing more and more difficulties due to 
the anti-immigration rhetoric of the political establishment. 

2. The new immigration bill has made it clear that the situation is only getting worse. 

3. These difficulties include, but are not limited to, high visa processing fees, complications with 
living in privately rented accommodation due to the lack of UK based guarantors, lack of post-
study work visa, having to pay for access to the NHS before entering the country, being 
constantly monitored by institutions and the Home Office and many more. 

4. There are not enough provisions in place to give International students the opportunity to 
gain work experience in the UK after finishing their studies. 

5. Staff profile of the union is not representative of the student body as it is not allowed to 
recruit and sponsor non-UK/EU applicants. 

6. Currently only 3 unions throughout the UK have the ability to sponsor non- UK/EU students 
and migrants to work in their unions: Coventry, UEL and Westminster. 

7. There are misconceptions regarding how obtaining this sponsorship requires organisations to 
go through the Resident Labour Market Test (RLMT), which would lead to slower and more 
complicated recruitment processes. However, students, currently residing in the UK under 
the Tier 4 visa are exempt from the RLMT. (Http://www.ukcisa.org/International-
Students/The-next-stage/Working-after-your-studies/Employment-Tier-2/Resident-Labour-
Market-Test-and-exemptions/ 
 
 

This Union believes:  
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1. As a Students' Union, we have a responsibility to support all our members to the best of our 
ability, regardless of their background and nationality. 

2. With the government scrapping the post-study work visa in 2012, which allowed International 
students to work freely in the UK for two years after graduating, it has become almost 
impossible for these students to find jobs and gain experience after finishing their degrees. 

3. By obtaining a Tier 2/Tier 5 sponsorship from the UKVI, our Union would have the ability to 
recruit international students and other migrants. 

4. This sponsorship would make our Union a more fair and accessible employer and would 
ensure that everyone would have a right to apply for jobs at the union, regardless of 
nationality and immigration status. 

 

 

 

This Union resolves:  

1. The union should look into Tier 2 and Tier 5 sponsorships and choose the more appropriate option. 

2. Obtain the desired sponsorship (which would cost £536 for organisations with less than 50 
employees and with a turnover of less that £6.5m).  

3. Actively advertise positions that become available at the SU to the international student body 
by clearly stating if a non-UK/EU individual is recruited, they will be sponsored to remain in 
the UK. 

4. A member of the Union's senior management team should be delegated to take the 
aforementioned steps and report the progress to the relevant officer/Executive 
Committee/Council/Trustee Board. 

5. Encourage other unions in the region to implement the same policy to broaden the options 
for international students. 
 
 


