
 

C.  

New Motions 



C. 1 THE FAIRNESS FORM: MAKING GROUP WORK FAIR 
 

Proposed: Lizzy Cartwright  Seconded: Meg Robinson 
 
Union Notes 

1) Group Work is a necessary part of any university course, as it provides students with 
the tools to develop numerous life skills beneficial to their lives and careers in the 
future, such as collaboration, delegation, team-work, problem-solving and 
communication.1 

2) Currently, there is a large amount of resentment towards group work. A study 
conducted at a US university had found that 73.9% of students found group work a 
stressful experience, and 88.4% experienced “being in a group with slackers”. The 
same study found that, though students dislike group work, a high percentage of 
85.5% of students “would be more inclined to participate if there was a way to make 
all group members accountable for their conduct and contributions”.2  

3) Many students feel frustrated when confronted with group work, as they know that 
there is the possibility that members of their group will not be reliable during 
creation of the assessment. An example of these motivational differences is known 
as “free riding” which can be defined as “the… non-performing group member who 
reaps the benefits of the remaining group members…”. This may then lead to 
“inequity based motivation loss” (also known as the “sucker effect”), where more 
capable students reduce their input into the project in order to avoid doing the 
majority work. In all, this is likely to cause either a low grade achievement for all 
involved, or iniquitous grades being awarded.3 

4) From speaking to Leeds Beckett students, some students have noted that even when 
they have spoken to tutors about incompetent group members, their appeals have 
been ignored, resulting in unfair grading. 

5) Other students note that even if given the opportunity to voice their concerns during 
a feedback session, the lack of anonymity in some cases makes them feel unable to 
be truthful about their concerns. 

6) When peer-assessing group work, a survey conducted at 3 UK universities revealed a 
preference for Group Work to have a peer-assessed element (70-90%), and many 
agreed that peer-assessment increased productivity.4 
 

Union Believes 
1) If Group Work is to be representative of working with fellow employees in later life, 

there should likewise be sanction for students who fail to put in an acceptable 
amount of work, as there would be when working a real job.  

2) It is unfair for students to be receiving grades that do not reflect their true 
achievements. 

3) It is unfair for capable students to be forced into a group with members who do not 
pull their own weight.  

                                                      
1 https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf 
2 http://digitalcommons.gardner-webb.edu/cgi/viewcontent.cgi?article=1107&context=nursing_etd  

3 https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf 
4 http://webpaproject.lboro.ac.uk/wp-content/themes/Loughborough/content/webpa/Student_Survey_Report--low-res.pdf 

https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf
http://digitalcommons.gardner-webb.edu/cgi/viewcontent.cgi?article=1107&context=nursing_etd
https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf
http://webpaproject.lboro.ac.uk/wp-content/themes/Loughborough/content/webpa/Student_Survey_Report--low-res.pdf


4) There is not a reliable enough or policed way for students to voice their concerns at 
the time of submission, where they can feel satisfied that they have been heard.  

5) Along with all of the other stresses students are faced with during their time at 
University, the stress associated with Group Work is one that could and should be 
minimised.   

 
 
Union Resolves 

1) To work with the University on implementing a ‘Fairness Form’ that lecturers must 
offer to Students upon the time of submission of any Group Work, on which 
students may voice any concerns about other members of their group.  

2) To work with the Academic Team of the Students’ Union to hold workshops for 
respective lecturers in their schools on how to understand and successfully 
implement the ‘Fairness Form’.  

3) To make a digital copy of the ‘Fairness Form’ available on the Students’ Union 
website, or MyBeckett, in the event that lecturers do not provide one to the 
students.  

4) To allow the ‘Fairness Form’, if signed by both the student and the lecturer, to be 
used as evidence if appealing a grade. 
 

 



Fairness Form (Draft) 
 

Student Number: ____________________________________ 

Course: ____________________________________________ 

Assignment Name: ___________________________________ 

 

Student Name/Number Percentage Praises or Concerns 

   

   

   

   

   

   

   

 
 
Student Signature: ___________________          Lecturer Signature: ___________________ 
Date: ______________________________            Date: ______________________________ 



C.2 Capture my Lecture! 

Proposer: Meg Robinson   

Seconder: Klaudia Gawrysiak, Luara Locateli, Cat Smith, Lizzy Cartwright, Lewis Appleton, Mikey 

Barrett, Sherry Iqbal, Katarina Graham, Toyah Bainbridge, Jenny Kelly 

 

Union Notes 

1. Leeds Beckett University has the facilities available to record lectures, through a 

software called Panopto. This is currently being used for some lectures.1 

2. Panopto is available for university staff to use.2,3 

3. Panopto has the ability to record lectures.4 

4. The university currently has an opt-in policy regarding lecture capture. 

Union Believes  

1. Despite the university having the ability to record lectures, on the whole this is not 

being done, this shows the opt-in policy is not working.  

2. All lectures should be recorded in order to help students reflect on their work and 

aid revision. 

3. Recording all lectures will drive up student satisfaction and their results. 

4. Recording lectures will help with memory retention, as it allows students more than 

one chance to attend a lecture. 

5. Lecture recordings are accessible for all and help knock down the barriers some 

students face regarding education  

6. Recording all lectures will help students with disabilities such as dyslexia.  

7. Having some courses with lecture recordings and some without, creates an 

inconsistency across the university.  

8. This inconsistency negatively affects students, as they think it is unfair one course is 

receiving what is essentially better treatment than another.  

9. Disparities such as this add to student hostility between lecturers.  

Union Resolves 

1. To lobby the university to ensure all lectures are recorded. 

2. To lobby the university to work with related unions such as UCU and UNISON to 

ensure the recording of lectures is not used for performance monitoring purposes.  

3. To lobby the university to ensure lectures which are recorded can be paused and 

edited at any time. This is to ensure those students who feel worried about 

exercising free speech at university can do more freely.  

                                                           
1 https://replay.leedsbeckett.ac.uk/Panopto/Pages/Sessions/List.aspx 
2 http://learningsystems.m.leedsbeckett.ac.uk/other/panopto-replay/ 
3 https://www.leedsbeckett.ac.uk/staff/files/classroom_recorder_instructions_Aug_2015.pdf 
4 https://www.panopto.com/panopto-for-education/lecture-capture/ 



4. To lobby the university to ensure that lecture recordings are uploaded to MyBeckett 

and only accessible to relevant students and academics.   

5. To lobby the university to ensure all staff know how to use Panopto via a staff guide. 



C.3 Psychology and the Curriculum: Including those most at risk 

Proposer: Sarah Gillborn  Seconder: Sherry Iqbal, Imogen Day, Kai De Gennaro 

Union Notes 

1. The majority of psychological studies and research more broadly are cisnormative, 

heteronormative, ethnocentric, and malecentric – that is, they are undertaken with almost 

entirely cisgender, straight, white, western male participants, the results of which are then 

generalised to the entirety of society. 

2. The British Psychological Society (BPS) released a statement saying ‘people of same-sex 

sexual orientations’ and ’people of all genders and identities should be regarded as equal 

members of society’ (1) 

3. BPS has recently looked into altering its Undergraduate accreditation but only mentioned 

‘sexual difference’ once.  

4. The Psychology curriculum at Leeds Beckett University and other universities is bound by the 

accreditation criteria set by BPS, which limits what universities can include in their 

psychology curriculum whilst still giving students highly valued accredited degrees. 

5. That in the Leeds Beckett Psychology curriculum (which includes recommended readings 

and lecture materials), the authors are: 

a. 99% white 

b. 68% men 

c. 100% Western 

Meaning that there is almost no representation from any BME persons in the curriculum. (2) 

6. Nationally there still exists a wide BME-attainment gap – in Leeds Beckett University 

Psychology, in both the 2013/14 and 2014/15 academic years, white students were more 

likely to receive ‘good honours’ (a 1st or a 2:1) while BME students were more likely to 

receive honours (2:2 or 3rd) or fail. (3) 

Union Believes 

1. The generalised use of data taken from samples of only white, middle class, able-bodied, 

cisgender, heterosexual men contributes to the normalisation of this group and the 

‘othering’ of any group that differs from this ‘norm’ 

2. The results of research that is conducted on entirely white, western, cisgender, straight men 

cannot be generalised to other groups. 

3. That any and all students should be able to be part of a psychological study and should be 

able to thrive in their psychology course. 

4. Critical and inclusive study is generally not represented until a postgraduate or even 

research employment level.  

5. Undergraduates need to be trained to be more inclusive to tackle the issue at an early level.  

6. At Leeds Beckett University, undergraduate Psychology students are not taught specific 

critical psychology material until their final year, meaning they go through almost the 

entirety of their degree learning about research that is unrepresentative of some of the 

most marginalised groups in society.  

7. By not having an inclusive curriculum we cannot expect to retain students who feel 

unrepresented in their subject area; this is an issue affecting progression as well as 

attainment. 

8. That universities are institutionally racist and that only by challenging this at every level can 

we hope to start to change this. 



9. BPS has made the first steps into being more inclusive but needs a lot of work and support.  

Union Resolves  

1. To work with relevant student representatives and societies as well as Psychology 

Societies/students to better understand the current standards of the Psychology and Social 

Sciences curricula and other curricula more generally. 

2. To lobby the Psychology department of the University to open up a dialogue and work with 

BPS and Psychology organisations to help improve the psychology curriculum for accredited 

courses. 

3. Gather evidence and knowledge to help put pressure on these services, if discussion is 

ineffective. 

4. To support the Why Is My Curriculum White? campaign nationally and locally, supporting 

any local events and supporting any initiatives at Leeds Beckett University to diversify the 

curriculum both in terms of recommended readings and module content, including but not 

limited to the current (2016/17) research being undertaken by staff at Leeds Beckett 

University into the effect of the White Curriculum on BME students. 

References 

1. http://www.bps.org.uk/system/files/images/therapies_attempting_to_change_sexual_orien

tation.pdf  

2. Broad Content Analysis – Preliminary findings. Curriculum Diversification Project, G. 

Jankowski (2015) Leeds Beckett University 

3. HESA Student Data – 2013/14 and 2014/15 

 

http://www.bps.org.uk/system/files/images/therapies_attempting_to_change_sexual_orientation.pdf
http://www.bps.org.uk/system/files/images/therapies_attempting_to_change_sexual_orientation.pdf


C.4 Student Representation in the Community 

Proposer: Kelly-anne Watson 

Seconder: Meg Robinson 

 

This Union Notes 

1. The Students’ Union’s vision is to ‘Make Students’ Lives Better’ 

 

2. Many of the factors that affect students’ lives, both positively and negatively, occur in the 

communities where they live and not just on campus – including issues such as crime and 

safety, social justice, transport, housing, the environment, arts and culture. 

 

 

3. There is currently no designated responsibility for communities representation on the 

Student Council. 

 

4. Much of the Students’ Unions community work is currently led and supported by the 

Student Volunteering team, but has no clearly defined officer support. 

 

5. The Student Volunteering team is developing a network of Community Rep volunteers in 

residential areas with high student populations. 

 

This Union Believes 

1. The Students’ Union should be seeking to increase the presence of its elected 

representatives at key community events and meetings, such as those organised by Leeds 

City Council, Residents’ Associations, or West Yorkshire Police. 

 

2. That particular areas of the Students’ Union’s work benefit from when they are well 

supported by elected officers. 

 

3. Students feeling more integrated in represented in the communities where they live will 

have a wider positive impact on their wellbeing. 

 

4. That establishing a network of key contacts in the wider community, including MPs, 

Councillors and others with decision-making powers, will open doors to extra funding 

opportunities, increase our influence over decisions, and make it easier to respond quickly to 

issues raised in student communities. 

 

This Union Resolves 

1. To create the position of ‘Communities Representative’ to sit on the Student Council, with 

full membership rights (see appendix 1), and to be elected by cross-campus ballot. 

 

2. To change the current role title of ‘VP Welfare’ to ‘VP Welfare and Community’ 



3. Within the current Byelaws of Leeds Beckett Students’ Union, related to the VP Welfare role 

description, to replace: 

 

5.4.5 attend relevant meetings within the University/Leeds area to promote the best 
interests of the membership with regards to this portfolio 

 
with the following three points: 
 

 Work closely with the volunteering and community team to encourage students to be more 
active within the community both within the university and local area. 

 

 Work closely with the campus police officer to ensure collaboration on projects, campaigns, 
and issues. 

 

 Represent students at meetings with local residents, Leeds City Council, police, landlords on 

issues such as housing, student safety and environmental.  

 
 
 
Appendix 1 – Communities Representative Role Description 
 

 To work alongside the VP Welfare/VP Welfare and Community on projects and 
campaigns related to crime and safety, social justice, housing, transport, the 
environment, arts and culture. 
 

 To maintain regular contact with the network of volunteer Community Reps to ensure 
that ideas and issues raised are acted on appropriately. 

 

 To bring forward policies to Student Council relating to issues that students are facing 
in their communities. 
 

 
 
 
 

 


