
POL-2016-17-006               Proposed: Lizzy Cartwright        Seconded: Meg Robinson 

 

Passed: December 2016 

Expiry Date: October 2019 

  

THE FAIRNESS FORM: MAKING GROUP WORK FAIR 
 

 Union Notes 
1) Group Work is a necessary part of any university course, as it provides students with the tools to 

develop numerous life skills beneficial to their lives and careers in the future, such as 
collaboration, delegation, team-work, problem-solving and communication.1 

2) Currently, there is a large amount of resentment towards group work. A study conducted at a US 
university had found that 73.9% of students found group work a stressful experience, and 88.4% 
experienced “being in a group with slackers”. The same study found that, though students dislike 
group work, a high percentage of 85.5% of students “would be more inclined to participate if 
there was a way to make all group members accountable for their conduct and contributions”.2  

3) Many students feel frustrated when confronted with group work, as they know that there is the 
possibility that members of their group will not be reliable during creation of the assessment. An 
example of these motivational differences is known as “free riding” which can be defined as 
“the… non-performing group member who reaps the benefits of the remaining group 
members…”. This may then lead to “inequity based motivation loss” (also known as the “sucker 
effect”), where more capable students reduce their input into the project in order to avoid doing 
the majority work. In all, this is likely to cause either a low grade achievement for all involved, or 
iniquitous grades being awarded.3 

4) From speaking to Leeds Beckett students, some students have noted that even when they have 
spoken to tutors about incompetent group members, their appeals have been ignored, resulting 
in unfair grading. 

5) Other students note that even if given the opportunity to voice their concerns during a feedback 
session, the lack of anonymity in some cases makes them feel unable to be truthful about their 
concerns. 

6) When peer-assessing group work, a survey conducted at 3 UK universities revealed a preference 
for Group Work to have a peer-assessed element (70-90%), and many agreed that peer-
assessment increased productivity.4 
 

Union Believes 
1) If Group Work is to be representative of working with fellow employees in later life, there should 

likewise be sanction for students who fail to put in an acceptable amount of work, as there would 
be when working a real job.  

2) It is unfair for students to be receiving grades that do not reflect their true achievements. 
3) It is unfair for capable students to be forced into a group with members who do not pull their 

own weight.  

                                                           
1 https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf 
2 http://digitalcommons.gardner-webb.edu/cgi/viewcontent.cgi?article=1107&context=nursing_etd  

3 https://sydney.edu.au/education-portfolio/ei/assessmentresources/pdf/Link10.pdf 
4 http://webpaproject.lboro.ac.uk/wp-content/themes/Loughborough/content/webpa/Student_Survey_Report--low-res.pdf 
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4) There is not a reliable enough or policed way for students to voice their concerns at the time of 
submission, where they can feel satisfied that they have been heard.  

5) Along with all of the other stresses students are faced with during their time at University, the 
stress associated with Group Work is one that could and should be minimised.   

 
Union Resolves 

1) To work with the University on implementing a ‘Fairness Form’ that lecturers must offer to 
Students upon the time of submission of any Group Work, on which students may voice any 
concerns about other members of their group.  

2) To work with the Academic Team of the Students’ Union to hold workshops for respective 
lecturers in their schools on how to understand and successfully implement the ‘Fairness Form’.  

3) To make a digital copy of the ‘Fairness Form’ available on the Students’ Union website, or 
MyBeckett, in the event that lecturers do not provide one to the students.  

4) To allow the ‘Fairness Form’, if signed by both the student and the lecturer, to be used as 
evidence if appealing a grade. 

 


