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LUSU Motion: Zero Hours Contracts  

 

This Union Notes: 

1. There are 747 academic staff at Lancaster University on “zero-hours” 

contracts following a Freedom of Information request by the 

University & Colleges Union. 

2. Of these 352 are post-graduate students. 

3. The use of zero-hours contracts at Lancaster University is well above 

the average for a comparable institution. 

4. “Zero-hours” contracts have been the source of much debate and 

controversy. 

5. Edinburgh University has banned the use of “zero-hours” contracts 

6. Research by the Universities and Colleges Union found that 

universities are twice as likely to use “zero-hours” contracts than 

other industries. 

7. Lancaster University Students’ Union currently has student-staff on 

“zero-hours” contracts. 

8. The Students' Union President and Chief Executive have already 

begun work on this but largely this has not been well communicated. 

9. The Academic Council of the Students' Union has already discussed 

this issue and passed a motion largely to the effect of this motion. 

 

This Council Believes: 

1. “Zero-hours” contracts can be exploitative and do not guarantee 

security for staff on these contracts. 

2. This is particularly problematic for postgraduate teaching assistants 

who rely on these contracts with no guarantee of the work. 

3. The cost of living is one of the biggest factors in poor student 

retention rates. 

4. All students and staff should have security in their work hour 

arrangements. 

5. Flexibility should not come at the expense of security. 
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6. The views of student employees should be a key contributing factor 

to how we function as an employer. 

7. Proper and timely communication on how we operate as an 

employer and how we intend to address issues around zero-hours 

contracts is imperative. 

 

This Council Resolves: 

1. To mandate the Vice President (Education) to conduct as much 

consultation as is reasonable with student employees to inform 

discussion and opinion on the topic. 

2. To mandate the Students’ Union President to request an internal 

review by the Chief Executive of the Students’ Union’s own staffing 

policies and to mandate the Students’ Union President to report any 

findings and recommendations to both Union Council & the wider 

student body as well as update both on the current situation in a 

timely manner. 

3. To request the Vice President (Education) raises the concerns of this 

Union with the Trustee Board. 

4. To mandate all officers of the Students’ Union to raise the issues 

surrounding “zero-hours” contracts with the University whenever 

appropriate including, but not limited to University Council, 

University Senate, University Court & University Management 

Advisory Group. 

 
Proposed by: Joe O’Neill – (LUSU VP Education) 

 


