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LUSU Motion:  Supporting those who care 

 
This Union Notes:  

1)   Across the Higher Education sector, there is a lack of information about the numbers and 
experiences of students who are also parents or have caring responsibilities.  

2)  That the “Majority of student parents are women, mature and studying part time”0F

i as such a 
reasonable difference in their experience can be expected from a ‘traditional undergraduate’ 

3)  Recommendations made that “Students’ Unions should consider the ways in which student 
parents’ interests can be represented through their democratic systems.” 

4)  Participation as a Union Officer is a not inconsiderable investment of personal time and 
effort.  

5)  Arranging childcare, or other care can be restrictively expensive. 
 
This Union Believes:  

1)  The best representation of an experience is the lived experience.  
2) Though numbers of parents and carers are unknown, we see low participation of these groups 

in our officer positions and democratic bodies.  
3)  We should provide appropriate support to students in standing for, and executing the 

democratic requirements of their officership where a parent or carer would otherwise have 
sole responsibility eg. Single parent, sole carer. 

4)  While these individuals remain underrepresented in our officer structures we should seek out 
their voices. 

5)  That we should constantly be looking to remove barriers to participation. 
 
This Union Resolves:  

1)  To request that the Trustee Board considers what support, financial and otherwise, can be 
provided to Candidates and Officers when fulfilling their required duties – specifically key 
elections events and required union meetings/councils. 

2)  To lobby the University to improve the pool of data on student parents by having this as a 
recorded characteristic. 

3)  Where appropriate, consider how to ensure the child-friendliness of our spaces and events. 
Working with Activities Officers and staff to produce guidance on this and incorporating this 
into our officer training. 

4)  Support on-going activity to ensure that campus is child friendly, by consulting relevant groups 
and ensuring concerns and views are conveyed to the University through formal channels. 

5)  Promote and publicise any support initiatives we start to increase participation in the 
targeted groups. 

 
1 Meet the Parents, NUS, 2009 (http://www.nus.org.uk/global/nus_sp_report_web.pdf/ ) 
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