
USSU AGM Responses 

Current Assets & Liabilities 

A question was asked why stock levels had increased. In actual fact, stock levels have 
reduced from £17,754 on 31/7/15 to £9,029 on 31/7/16. The reason for the decrease is that 
at July 2015 the Union was still operating North Shore and was in the process of closing the 
Bonded Shop, and held stock at both locations. At July 2016 only the Bonded Bar remained 
in operation and the stock held was for that site. 

All the categories that make up the current assets (things the Union owns) and current 
liabilities (things the Union owes) had positive movements from 2015 to 2016 with the 
exception of cash. However, the reduction in cash between the two year end periods is due 
to the Union receiving an advance of its 2015/16 block grant prior to the end of the 2014/15 
financial year. The cash holding at that point was therefore £200,000 better off than it might 
have been. There was a corresponding increase in the 2015 deferred income figure as 
shown in note 15 of the accounts to match this cash holding. 

The balance sheet clearly shows that the net current assets of the Union (ie the funds 
available to the Union if it had to pay its short term creditors off in one go) have increased 
by over £110,000 from 2015 to 2016. This is a very positive financial movement. 

Governance Salaries 

The Union’s external auditors produce the final accounts from the Union’s own financial 
software system. The auditors make an allocation of costs against governance as it is a 
required heading within the Charity SORP. The figure quoted reflects an allocation of a 
proportion of the salaries of the Chief Executive, and the Central Services staff who provide 
administrative support for the governance and democratic committees. 

Trustee Expenses 

The trustee expenses disclosure is required by the Charity SORP and FRS102. The statutory 
requirement is to declare the total amount of expenses claimed, and by how many trustees. 
The annual accounts clearly meet this requirement. The total expenses claimed are 0.75% of 
the Union’s overall income. Details of who comprises the Union’s trustees are included at 
the front of the annual report, and further details are available on the Union’s website. All 
other charities make exactly the same declaration about expenses in their accounts with the 
same level of detail. 

Auditors 

The Union last tendered out for its auditors in 2013, and Haines Watts were appointed on a 
contract with the price fixed for that period with no inflationary increases. A 3-4 year audit 
contract is common practice in the charity sector. The requirement to tender out for audit 
services is a good practice suggestion rather than a statutory obligation for charity trustees. 
The re-appointment of auditors is a governance formality at any charity AGM unless there is 



a particular reason that the auditors may be at fault. In the Union’s case, the tender process 
is governed by its financial regulations. 

Following legal advice taken after the AGM, the Union will retain Haines Watts as auditors 
for the current financial year. The Finance Audit & Risk Committee will then instigate a 
competitive tender process to appoint new auditors for 2017/18 onwards with the 
appointment of the recommended firm being put to the next AGM. 

Pension Scheme 

The Union has already complied with the requirements of auto-enrolment legislation. The 
staff handbook contains full information about the pension scheme in place. The provisions 
of auto-enrolment mean that the employer is obliged to enrol qualifying employees into the 
auto-enrolment scheme, and it is then the responsibility of the employee to take the 
appropriate advice over whether they remain automatically enrolled or choose to opt out. 
The information provided to employees on auto-enrolment points them towards the 
available independent advice. No employee makes any contribution to a “Union pension 
pot”. Auto-enrolment pensions create an individual pension saving account that is 
personalised to the employee and that they can move to any employer quite freely. The 
Union makes an employer contribution to that scheme which adds to the employee’s own 
contributions. 

 


