
 

 
 

Executive Committee 

Minutes of the meeting held on Tuesday 1st November 2016 
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Matthew Greenhalgh SU President (Chair) MG *   

Rachel Arland SU VP Academic Representation RA *   

Lauren Mann SU VP Welfare LM *   

Lee Arrowsmith SU VP Activities LA *   

Sherry Tebs SU BME Officer ST   * 

Bethany-Rose Joliffe SU Disabled Students’ Officer BRJ   * 

Molly Houghton SU LGBT Officer MH   * 

Yotam Berant SU Part Time/ Mature Students’ Officer YB *   

Rosie McKenna SU Women’s Officer RMc *   

Elliot Hughes SU Postgraduate Students’ Officer EH *   

  In Attendance (Non-Voting)   

Lauren Beckett Student Engagement Manager LB *   

 

 
 

Section A – Opening Matters 
 

1. Apologies for 

Absence None 

 
2. Chairs Announcements 

Welcome and thank you to everyone for attending 1st Executive Committee of the year. 

Meeting is not quorate and so not policies will be able to be passed at todays’ meeting. 

 

3. Minutes of previous 

meeting Approved 

 

4. Matters 

Arising None 



Section B – Matters for Discussion 
 

5. Policy Review Process 

 MG presented an overview of policy review paper 

 Discussion around the 3 options that had been outlined, consensus was that 

option 3 would be the preferred option. 

 Option 3 calls for all policies to be written with and expiry date/ review date. 

Policies will then be reviewed on their stated date. 

 
 

Report noted – agreement to adopt option 3 as outlined in paper 

 
6. Reporting Process 

 MG discussed the need for more accountability amongst Exec Committee. 

 Suggested that part time officers should have more transparent forms of 

accountability to their student groups 

 LA raised whether there was any way to challenge a member of Exec if they 
had not completed actions they had agreed to do. 

 RMc remind everyone that a motion of censure could be submitted at any 

point 

 MG asked part time officers to suggest best ways for the f/t team to 

communicate with them. YB stated this would differ for each individual but in 

general email/ social media seem to be the preferred options. 

 RA suggested that p/t officers should submit reports to exec with updates on 
the work they have been doing – p/t officers present agreed they felt this was 

a good idea. 

 LA and RA suggested monthly catch up meetings between f/t and p/t officers. 

All agreed this was a good idea. 

 

Suggestions that were agreed to be adopted – P/T Officers to produce short 

reports for Exec Committee. 
Monthly catch up meetings with F/T & P/T Officers to be scheduled. 

 
7. Internal and External Communications 

 MG introduced the issue regarding communication amongst the Executive 
Committee and the need to ensure that any external communication is 

discussed and agreed. 

 MG explained that on a couple of occasions things had been signed by 
members of the EXEC, in their capacity as EHSU officers without any 

consultation with the rest of the committee. 

 RMc explained that this had been done by her, however she was unaware that 

her title was going to be used, as she had simply agreed to sign over the 
phone when she was contacted by a member of the NUS officer team. 

 MG advised that if they wish to put their names to things then this is fine but 

if they want to do this in the capacity of their elected position there need to 

be consultation with the Exec Committee to ensure that the SU is seen to 

have a shared stance point on issues and any disagreements should be 

resolved internal before taking a decision to back something publically. 

 MG suggested that the above point around regular meetings will help with this 

moving forward. 

 

Agreed to consult with Exec Committee before publically supporting/ not 

supporting something in capacity as elected officers to ensure universal 

view point is taken. 



Section C – Policy for Discussion 
 

8. 21st Century Democracy 

 RMc presented motion as outlined in attached document 

 YB stated he didn’t feel that many students would likely to utilise this and it 

would only engage a certain group of students 

 EH talked about the difficulty in building a reach and the fact that YB’s point is 

valid about it not being anymore engaging than just publishing minutes 

 RA stated she would feel uncomfortable being recorded and it may put people 
off contributing to discussion/ raising their views 

 LM shared this concern and felt that it may impact on the informal nature of 
discussions, as people would feel uncomfortable and be constantly conscious 

of their wording. 
 RA felt is also had the risk of things being taken out of context. 

 LM also raised the point about voting and that people might not feel 

comfortable voting if the issue is of a sensitive nature. 
 RMc clarified that in these instances people could request a secret ballot 

 EH discussed the option to put the suggestion on Your Ideas to gather student 
feedback as to whether they feel this would be a good introduction. 

 

Group agreed that this should be put on Your Ideas to gain student feedback. 

 

 
9. Ask for Angela 

 RMc presented motion as outlined in the attached document 

 LA questioned the practicality of this and whether we are legally able to use 

alternative exits such as fire doors, etc. 
 RA agreed that she felt this was a good idea but wasn’t necessarily sure 

whether this need to become a policy of the SU and could be run more as an 

awareness campaign in liaison with the commercial team 

 LM felt that the ideas was good but felt that the logistics of this working in our 

venue might be difficult. LM suggested that it can be very busy and getting to 
the bar to speak with a member of staff can often be very difficult at peak 

times, she suggested the option of using the door staff as opposed to the bar 

staff as they may be more easily accessible. 

 EH explained that he felt that if this was something that we introduced then 

training for staff on how this works and what their role would be in putting 

this into practice would be very important and the training would need to be 

extensive to ensure that staff fully understood what action they needed to 
take if a student used this. 

 MG felt that the best option would be to look at this as an SU project and 

formulate a working group that would include both Lauren, Rosie and 

commercial staff 

 

Agreed to take this forward as a working group and look at logistics of how this 

could work inside our venue. 

 

 
10. Zero Tolerance 

 RMc presented motion as outlined in the attached document 

 LA raised issues around evidence and the cross over with the disciplinary 

process. Would need to be able to establish solid evidence that an incident 

had taken place. 
 LM suggested that this could tie into the work of the sexual harassment 

committee that had been suggested by RMc through Your Ideas and would be 

coming to the next Exec Committee. 

• RMc responded to LA's point about evidence of sexual harassment & 

disciplinary procedures, & pointed out that sexual harassment is a form of 

violence, so the same procedures & processes should apply. 



Policy to be circulated prior to next Exec Committee for email vote as meeting 

not quorate. 

 

 

 

 

Section D – Your Ideas 
 

Microwaves in th Hub 

 MG outlined this would be taken to FM for feedback on whether this is possible 

 

Wi-Fi in Halls 

 MG outlined the officer team were already in discussions with FM about this, 

however continued evidence from students for the need for improvements would 

continue to help these discussions 

 

Car Park Solver 

 MG explained that the officer team had already met with FM re this suggestion 

and it was something they were already planning to put in place, hopefully this 
will be implemented as soon as possible. 

 

On Campus Sexual Health Provision 

 LM explained this has been addressed through a new working partnership the 
University have created with the Beacon Health Centre who have agreed to offer 

a sexual health clinic one morning per week. 

 RMc asked whether this would be available to students who are not registered 

with that practice 

 LM clarified out understanding is that you would need to be a registered patient 

at the Beacon centre to use this service 
 RMc explained this may be problematic for some students, especially those with 

disabilities as they may wish to remain with their family DR as they would be 

aware of an ongoing/ existing health concern. They would therefore be unable to 

use this service meaning they wouldn’t have access to sexual health support on 

campus. 

 LM advised she would raise this with Student Services and see if there was an 

option for people to temporarily register so they could remain with their existing 

Dr. but still use the Beacon centre is required. 

 

Rising Prices in Accommodation 

 MG outlined that whilst he understood student concerns re prices in 
accommodation, in comparison to other universities in the area, accommodation 

at EHU is competitively priced. 

 LM stated that the issue is more the level of rise in a space of a few years and 

that the most popular accommodation is still the mid-priced options and so the 

point to make to the University might be more around ensuring the building of 
new, more expensively priced options doesn’t then price some students out of 

halls 

 This point was agreed on by all however there was also an agreement from 

everyone that 1st year students want to live on campus and so would be likely to 

pay whatever that costs. 



 MG stated it would be interesting to look at how prices have risen, and whether 

this has been done in line with inflation or whether there is clear indication that a 

rise has been purely based on improving profit margins 

 It was agreed that it would be useful to do a benchmarking exercise to look at 

costs of accommodation here in comparison with other institutions before 

deciding on how to progress this matter further. 

 

Rising Cost of the Launderette on campus 
 MG explained that the launderette is run and managed by the SU 

 MG explained that the contract was inherited by the SU from the University and 

so we have had little influence over the prices as the machines are contracted 
and so the prices are set by an external company. 

 MG advised there was already discussions about the prices and this would be 

discussed when the contract was up for renewal. 

 Everyone agreed that it might be a good idea to communicate this message to 

students o they better understand what has taken place and what steps the SU 

plan to take to manage prices once the contract comes up for renewal. 

 

YB left the meeting at this point 

 

 

 

Section E – Officer Reports 

 

 

11. SU VP Welfare 
 LM presented report as outlined in attached document 
 RMc asked about an update on Nightline 

 LM explained this was still in the early stages and they had identified that finding 

a suitable space to run this from would be the biggest challenge. Need to meet 
with the University about whether they would have space to accommodate, as if 

not this might mean the project can’t progress any further. 

 LM confirmed that if Nightline would not be something that could be achieved, at 

least in the near future, would work to continue 

 RMc also asked about whether a decision had been taken yet to provide dental 
dams as well as condoms. 

 LM explained these have been difficult to source and are expensive to buy in bulk. 

 RMc suggested including a leaflet with the condoms about how they can be cut 

and used as dental dams to at least provide an option for use in this way. 

 LM confirmed she would look into this. 

 LM also confirmed gender neutral toilet signs were in progress and once 

completed would be put up in the toilets in the Quad 

 

LM left meeting at this point 

 
12. SU President 

 MG presented report as outlined in attached document 

 No questions were asked 

 

13. SU VP Activities 

 LA presented report as outlined in attached document 

 LA confirmed that GIAG had come in about £270 under budget, the pilot had 
gone ok but there was room for improvement 

 LA outlined he was looking to start Society of the Month reward scheme, this 

would be assessed on 4 criteria and would be done through a society evidence 

based submission 

 

14. SU VP Academic Rep 

 RA presented report as outlined in attached document 



 RMc fed back that she felt Food for Thought was a great campaign and was 

looking forward to seeing this in action. 

 

Section F – AOB 

 
15. Parking 

 MG confirmed that the petition had received 240 signatures, 147 online and 93 on 

paper 
 Handed out over 1000 paper copies, so approx. 10% of these came back. 

 Felt the campaign could have had have done better with more awareness 

however we were working towards very tight time constraints which restricted 
what could be done. 

 

16. Date of Next Meeting: Date TBC 


