
 

B.  

New Motions 

  



B1. Secret Ballot Policy 

Proposer: Juwayria Ali   Seconders: Harry Walters, Riccardo Stone, Jack Harrison, Priscila 

Mushangwe 

 

Union Notes: 

1. The Student Council currently vote on policy motions by way of a show of hands; 

2. In other matters, such as appointing roles or motions of no confidence, Student Council vote 

by way of a secret ballot; 

3. The Union’s safe space policy states that “each and every member, visitor and staff member 

should feel welcome to participate… free from threats, intimidation, harassment – and free 

from fear of these – and the deliberate, or negligent, creation of unsafe or unwelcoming 

conditions.”1. 

4. Psychological studies show that certain groups of adolescents and students, such as those 

with high social anxiety, are predisposed to conforming to what they believe is the 

established or majority viewpoint.2 

 

Union Believes: 

1. That voting with a show of hands can leave all council members open to intentional and 

unintentional pressure or intimidation, and make them less confident in voting against a 

perceived consensus. 

2. That this effect is pronounced among students with high social anxiety and other such 

predispositions. 

3. That these students might be discouraged from participating, or participating honestly, 

because of this. 

4. That this kind of pressure or intimidation damages the integrity of the Council’s current 

voting process. 

5. That the current voting process is therefore incompatible with the Union’s Safe Space Policy. 

6. That voting by way of a secret ballot would be compliant with the Union’s Safe Space Policy. 

7. That a major advantage of secret ballots is that no such pressure can exist when casting a 

vote. 

8. That, for the above reasons, secret ballots are a better way for council to vote than by a 

show of hands. 

                                                           
1 Safe Space Policy (passed 2014/15) - http://s3-eu-west-
1.amazonaws.com/nusdigital/document/documents/16718/e108f18a6b6b140b8b54e288bad72185/Safe%20S
pace%20Policy.pdf 
2 Social Anxiety, Stress Type, and Conformity among Adolescents (Published May 2016) - 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4873518/ 



 

Union Resolves: 

1. To vote by way of a secret ballot on all subsequent motions at this meeting. 

2. To vote by way of secret ballots for all decisions made in future Student Council meetings, 

including votes on policy motions. 

3. To continue to vote on proposed amendments to motions by a show of hands, to allow 

council meetings to run smoothly. 

4. To, where appropriate and reasonable, conduct all votes within the Students Union by way of 

a secret ballot. 

5. To conduct the secret ballots in accordance with the guidelines set out in Appendix 1 of this 

motion. 



B2. Divest / Invest Policy 

 

Proposer: Meg Robinson      Seconders: Claire Harrison 

The Union Notes: 

1. The UK is the second biggest arms dealer in the world
2. 1. Arms supplied by the UK have been used in many conflicts, including in the US invasion of Iraq, 

in Israeli attacks on Gaza and by Argentina in the Falklands War, amongst others. Supplying arms 
makes a conflict more deadly and last longer2 and the arms trade actively facilitates human 
rights abuse3. 

3. BAE Systems is the world’s third largest arms producer4. The University has links with BAE 
Systems and promotes this relationship as a benefit of studying at Leeds Beckett5. The AET 
Placement and Employability Unit has promoted graduate schemes with BAE Systems6. 

4. Two of the world’s largest arms producers are Serco and Saab. The University has links with both 
of these companies as they are clients of the Leadership Centre7 and The Centre for Public 
Relations Studies8 respectively. 

5. Many SUs have had successful campaigns to stop companies that support the arms trade having 
a presence on campus, such as UCL, Warwick, Liverpool, UWE and Edinburgh 9. 

6. Thousands of children as young as 8 are working in hazardous conditions on tobacco farms. Child 
tobacco workers are handle toxic chemicals, used sharp tools, lift heavy loads and work in 
extreme heat. Many of them show symptoms of acute nicotine poisoning 10. Tobacco companies 
take advantage of tobacco farmers, and through loan arrangements trap them in a cycle of 
debt11. 

7. As of 31st of July 2012 our University invested £29,532,952 with the broker Royal London Cash 
Management. Of this £2,000,070 is invested in Barclays Bank plc and £9,558,478 is invested in 
Royal Bank of Scotland (Freedom of Information Request, 2013). 

8. RBS and Barclays are major financiers of the Canadian Tar Sands. Already, millions of barrels of 
tar sands oil have been extracted from under the Canadian wilderness, producing three to four 
times more greenhouse gas emissions than conventional oil extraction and using enough natural 
gas every day to heat three million Canadian homes. The project is also causing mass 
deforestation12. 

9. As part of the NUS Divest-Invest campaign, £18,218,230 has been divested from the fossil fuel 
industries, but only £1,000,000 has been invested in renewable sources13. 

                                                           
1 http://www.independent.co.uk/news/uk/home-news/britain-is-now-the-second-biggest-arms-dealer-in-the-

world-a7225351.html  

2 https://www.caat.org.uk/issues/introduction/conflict 
3 https://www.caat.org.uk/issues/introduction/human-rights   

4 https://www.caat.org.uk/resources/companies/bae-systems 
5 https://courses.leedsbeckett.ac.uk/computerforensicssecurity/   
6 https://myhub.leedsbeckett.ac.uk/workgroups/aet-placement-and-employability-unit/blog/gradcracker   
7 http://www.leedsbeckett.ac.uk/business-consultancy/business-and-management-studies/leadership-centre/    
8 http://www.leedsbeckett.ac.uk/business-consultancy/business-and-management-studies/public-relations-
studies/#our-clients   
9 https://caatunis.net/category/success/   
10 https://www.hrw.org/news/2016/05/25/indonesia-child-tobacco-workers-suffer-firms-profit    
11 http://www.laborrights.org/industries/tobacco  
12 http://www.no-tar-sands.org/what-are-the-tar-sands/   

13  http://sustainability.nus.org.uk/divest-invest 

http://www.independent.co.uk/news/uk/home-news/britain-is-now-the-second-biggest-arms-dealer-in-the-world-a7225351.html
http://www.independent.co.uk/news/uk/home-news/britain-is-now-the-second-biggest-arms-dealer-in-the-world-a7225351.html
https://www.caat.org.uk/issues/introduction/conflict
https://www.caat.org.uk/issues/introduction/human-rights
https://www.caat.org.uk/resources/companies/bae-systems
https://courses.leedsbeckett.ac.uk/computerforensicssecurity/
https://myhub.leedsbeckett.ac.uk/workgroups/aet-placement-and-employability-unit/blog/gradcracker
http://www.leedsbeckett.ac.uk/business-consultancy/business-and-management-studies/leadership-centre/
http://www.leedsbeckett.ac.uk/business-consultancy/business-and-management-studies/public-relations-studies/#our-clients
http://www.leedsbeckett.ac.uk/business-consultancy/business-and-management-studies/public-relations-studies/#our-clients
https://caatunis.net/category/success/
https://www.hrw.org/news/2016/05/25/indonesia-child-tobacco-workers-suffer-firms-profit
http://www.laborrights.org/industries/tobacco
http://www.no-tar-sands.org/what-are-the-tar-sands/
http://sustainability.nus.org.uk/divest-invest


10. That People & Planet, in partnership with 350.org and others, has launched a Fossil Free UK 
campaign, calling on UK higher education institutions to divest from fossil fuels and sever their 
links with these companies. According to the People & Planet University League, Leeds Beckett 
currently has a score of 0% for ethical investments1.  This score can be increased by having a 
publically available ethical investment policy, making progress on the goals in the policy, 
providing opportunities for students and staff to be involved in the policy and making a public 
announcement the university won’t invest in fossil fuels. 

11. The University has a ‘Responsible Investments’ policy to access investments and partnerships; 
however it does not define on what basis these decisions are made (Freedom of Information 
Request, 2017)2. 

The Union Believes: 

1. That the arms trade industry actively facilitates human rights abuse and puts the lives of civilians 
in danger. 

2. That the tobacco industry takes advantage of vulnerable groups, actively putting children in 
danger and putting the poor into greater debt. 

3. That the fossil fuel industry, by extracting, processing, promoting and facilitating the use of, 
selling and profiting from fossil fuels, as well as by having a major influence on government 
policy, is complicit in causing climate change and its catastrophic impacts. 

4. That our university should be a role model in society, acting responsibly and helping create a 
safe future that is better for everyone. 

The Union Resolves: 

1. To lobby the University to expand the responsible investments policy to define exactly how 
investments and partnerships are assessed. 

2. To encourage the university to not form any relationship with or promote any companies that 
facilitate the fossil fuel, arms or tobacco industries – this includes advertising graduate schemes 
and placements. Companies that rank on the Corporate Responsibility Index should be given 
priority and students should be given guidance on how to choose ethical careers. 

3. To join the NUS Divest-Invest campaign and encourage the university to divest from fossil fuels 
and invest in renewable alternatives. 

4. To encourage the university to take the steps needed to improve the People and Planet ethical 
investments score. 

  

                                                           
1 https://peopleandplanet.org/university/129454/ul16    
2 https://www.whatdotheyknow.com/request/ethical_investments_policy#incoming-921394 
 
 

https://peopleandplanet.org/university/129454/ul16
https://www.whatdotheyknow.com/request/ethical_investments_policy#incoming-921394


B3. Mid-Semester Reading Week For All Courses 

 

 

Proposed: Harriet Smith Seconded: Meg Robinson, Lewis Appleton 

 

Union Notes: 

1) Students at Leeds Beckett University feel pressurised and over burdened by their busy academic 

schedule, as the current academic calendar is planned without any breaks in between. 

2) Not all students have the same ability to learn and dedicate time to their studies. Each student has 

their own commitments and hence cannot always keep up with their studies. 

3) Several courses are planned where a new topic is introduced each week and hence a mid semester 

break is essential to catch up with studies. 

 

Union Believes: 

1) A mid-semester reading week would give the student’s the opportunity to use that week as they 

feel appropriate, whether this is catching up on Weeks 1-5, going home for a week to relax and de-

stress or using this week to work and make some extra money. It’s entirely up to the students what 

they do with this week. 

2) A reading week would therefore recharge the students; ready for the second half of the semester, 

feeling refreshed, motivated and more engaged. Therefore, being more engaged in lectures and 

seminars, hopefully then gaining better attendance in these sessions. 

3) That a general positive attitude towards a mid semester reading week from tutors, students and 
admin alike. 

“I think it’s going to help people, if they use this week appropriately, to catch up on their studies, 

catch up on essays, have a bit of break and have some time to recollect themselves.” 

“I think it’s pretty clear when you see students walking around in week nine and ten, and their 
faces are drooping and everyone’s in a bad mood you can just tell that the workload was too 
heavy and coming in at a constant flow without any break at all, I think this is going to help to 
alleviate that so much.1 

Union Resolves: 

1) To lobby the University to introduce a mid-semester reading week for all students that study at 

Leeds Beckett University. 

2) Through its discussions with the University regarding this topic to make recommendations for 

mid-semester reading weeks to take place on what is currently week 6 and that no classes or 

deadline should be scheduled during that week. 

  

                                                           
1 http://www.thesaint-online.com/2016/04/university-to-introduce-independent-learning-week-in-semester-
one/ 

http://www.thesaint-online.com/2016/04/university-to-introduce-independent-learning-week-in-semester-one/
http://www.thesaint-online.com/2016/04/university-to-introduce-independent-learning-week-in-semester-one/


 
 

And some equations… 

 
 TIRED & DEMOTIVATED STUDENTS = 12 WEEKS FULL STUDY + NO BREAK. 

 
 HAPPY STUDENTS = MID SEMESTER READING WEEK (WEEK 6) + MOTIVATED 

STUDENTS WEEK 6-12. HAPPY MOTIVATED STUDENTS = BETTER ATTENDANCE & 

ENGAGEMENT.   

  



B4. Tenants’ Union 

Proposer: Sean Benstead    Seconder: Ben Leonard 

 

Union Notes 

1. Many students in Leeds are not only scraping by to purchase the bare necessities but are 

living well beneath the national poverty line.1  

2. Students from disadvantaged backgrounds are 8.4% more likely to drop out of university 

within two years of starting their course than students from more advantaged backgrounds 

and 22.9% less likely to graduate with a first or 2:12. 

3. Government Cuts to the Student Opportunities Fund, to Education and Maintenance 

Allowance, to Disabled Students’ Allowance and continued hounding of international 

students’ pockets only cause further financial struggle.  

4. Accommodation costs have been increasing dramatically. By 18 per cent between 2012-13 

and 2015-16 with maintenance support often not covering rent3.  

5. Many First Year students have had little, if any, experience in dealing with letting agencies or 

landlords. This makes them particularly vulnerable to being exploited by profit-driven 

property owners, who are willing to let their tenants live in poor situations to accumulate 

more money.  

6.  A U.S. Study of young adults found that those who experienced high financial debt relative 

to assets reported higher levels of perceived stress and depressive symptoms, even after 

adjustment for childhood socioeconomic status and other factors4. 

7. There are prospects of a Tenants Union, supported by Trade Unions, in Leeds already. As 

Students are a key vulnerable group (in terms of exploitation through rent), it would be 

beneficial to students’ to organise on the same front. 

 

 

Union Believes 

1. Every student has a right to equal opportunities throughout their education, without being 

financially exploited. 

2. A students’ living situation has a huge impact on said students’ wellbeing, and every student 

should be able to study in comfort, despite their financial backgrounds. 

3. The economic aims of the landlord/Letting Agency/Accommodation providers are in 

absolute contradiction with the wellbeing of students- shown in the continued increase in 

rent and the dramatic decrease in student financial support. 

4. Whilst” Rate Your Landlord” is a great service for reporting experiences, naming and 

shaming rogue landlords, it doesn’t have a capacity or political capital to hold landlord to 

account and fight for tenants’ rights.  

                                                           
1 Brooks, R. (2017). Student life: luxuries for some, poverty for many. At: 
http://www.telegraph.co.uk/education/2017/01/10/student-life-luxuries-poverty-many 
2 Institute for Fiscal Studies. (2014). Socio-economic differences in university outcomes in the UK: drop-out, 
degree completion and degree class. At: https://www.ifs.org.uk/uploads/publications/wps/WP201431.pdf 
3 NUS/Unipol. (2016). Accommodation Costs Report 2014-16. At: http://classof2020.nl/industry-
publications/#sthash.NDSFZrhJ.nyRO0NU1.dpbs) 
4 Walsemann, K. (2015). Sick of our loans. Social Science & Medicine. Volume 124, January 2015, Pages 85–93. 



5. A Landlord/agency/accommodation provider holds most of the power within a contract, a 

union of tenants would increase the bargaining power of the tenants.  

6. A Tenants’ Union would allow for networks to be established throughout the city, with other 

students’ and professionals that have been exploited, hit by dodgy contracts or are living in 

very poor situations. 

7. The mission of our Students’ Union is to make Students’ lives better. To organise, agitate and 

educate against exploitative socio-economic forces is a step in that direction.  

8. The primary concern of a Landlord, Letting Agency or Accommodation is the accumulation of 

capital (profit) and not the welfare of tenants- often leading to the distribution of “dodgy” 

contracts. 

9. Mental Health issues that has unfortunately become almost inherent with university life, 

only crumbles further with the feeling of powerlessness and exploitation by the landlord. 

 

 

Union Resolves 

1. Leeds Beckett Students’ Union should campaign for and support the establishment of a 

student led and organised Tenants’ Union.  

2. The Tenants’ Union should be represented by a representative on Student Council, who can 

communicate the students’ voice with that of Tenants’ Unions throughout the community.   

3. The established Tenants’ Union shall be inclusive of each and every student at Leeds Beckett 

University.  

4. To allow the Tenants’ Union to work with other tenant’s unions throughout the city to pool 

resources, materials and people-power for even greater bargaining power. 

 

 

  



B5. Supporting Refugees Welcome in Leeds 

 

Proposer: Maddy Andrews Seconders: Ben Leonard, Sean Benstead 

Union Notes 

1. Yorkshire and Humber hosts 11% of supported asylum seekers in the UK, around 3,000 at any 

one time.  This places the region 3rd of the 11 regions and nations across the country hosting 

asylum seekers1.   

2. Home office figures state that at the end of September 2015, 517 people were supported in 

Leeds while awaiting a claim for asylum2. 

3. Leeds City Council offers a vision for Leeds to be a compassionate, caring city that helps all its 

residents benefit from the effects of the city’s economic growth3.   

4. Several universities across the UK have responded to the plight of asylum seekers and refugees 

by offering institutional support in the form of fee waivers and/or bursaries, alongside broader 

support for AS&R communities. For example in 2015/16 Leeds Trinity offered ‘Sanctuary 

Scholarships’ for those seeking asylum. 

5. The Leeds Beckett Student’s Union notes the Leeds Beckett Asylum Seeker and Refugee Interest 

group. This group supports and welcomes refugees and asylum seekers in Leeds with these main 

aims.  

• To develop stronger dialogue with appropriate institutions in the City and beyond. 

• To provide a forum for coordinating support activities across the three Leeds Universities. 

• To advocate for AS&Rs and lobby for an appropriate offer to AS&Rs from the universities of 

Leeds. 

Union Believes 

1. Refugees and asylum seekers should have the same rights, including a right to education, as 

everyone else, including access to scholarships and bursaries.  

2. We already have a number of our members who are asylum seekers or refugees, who would 

benefit from increased and improved support.  

3. That the Union can play a key role in advocating for those who are unable to advocate for 

themselves.  

4. That many refugees and asylum seekers will be able to make a valuable contribution to the 

University and the Leeds community through culturally diverse skills and experiences.  

5. There is currently a gap in the University’s strategic objectives for meaningful engagement with 

the Leeds community, and that supporting these initiatives would go some way towards bridging 

this gap.  

 

 

                                                           
1 Home Office (2014) Immigration Statistics January to March 2014, cited in 
http://www.migrationyorkshire.org.uk/userfiles/file/projects/IUN/migration-in-yh-final-report-iun-
june2014.pdf 
2 https://www.migrationyorkshire.org.uk/userfiles/attachments/pages/664/leedslmpsummarynov2015.pdf 
3 Leeds City Council (2015) http://www.leeds.gov.uk/docs/Best%20Council%20Plan%20update%202015-16.pdf 



Union Resolves 

1. To support the proposals of the Leeds Beckett Asylum Seeker and Refugee Interest Group to 

develop an institutional offer for asylum seekers.  

2. To lobby the University to formally demonstrate their support for this proposal, to include a 

statement from the Vice Chancellor in support of refugees and asylum seekers in Leeds. 

3. To offer our support through working with the University to develop the following initiatives as 

an institutional offer to asylum seekers and refugees: 

 Advice and support for Asylum Seekers around the application and admissions process. 

 The offer of fee waivers and bursaries, for settled Asylum Seekers resident in the Leeds city 

region. 

 Better training for frontline staff (particularly admissions staff) around asylum issues and 

better engagement with course leaders.  

 Development and delivery of a portfolio of training, accessible to Asylum Seekers and 

Refugees in the city e.g. access to library and skills for learning facilities. 

 Support for course initiatives encouraging students to work with ASR communities. 

 

  



B6. Zero tolerance to Holocaust denial 

  

Proposer: Saul Muzlish Seconder: Maddy Andrews 

Union Notes 

1. This Union notes that between the years of 1933 and 1945, the Nazi party in Germany lead 

by Adolf Hitler proceeded to invade multiple European countries and performed a process of 

ethnic cleansing by deporting Jews, Homosexuals, the disabled, Roma and other minorities 

to ghettos, concentration camps and death camps. It is estimated that the Nazis 

exterminated around 13 million people.  

2. This Union notes that there is a practice to deny that the Holocaust happened, against the 

evidence provided numerous historians and testimonies from survivors. 

3. This Union notes that Holocaust denial is usually undertaken by individuals with fascist 

sympathies and/or oppressive beliefs. 

4. This Union notes that Holocaust denial is currently illegal in 16 countries: Austria, Belgium, 

Czech Republic, France, Germany, Hungary, Israel, Liechtenstein, Lithuania, Luxembourg, 

Netherlands, Poland, Portugal, Romania, Slovakia, and Switzerland. 

 

Union Believes 

1. This Union believes that it is unacceptable to provide a platform to individuals or 

organisations that support the denial of the Holocaust. 

2. This Union believes that such actions can be considered Antisemitic, Homophobic, Ableist 

and Racist. 

3. This Union believes Holocaust denial goes against our values of people living free from 

persecution based on their race, religion or political beliefs. 

 

Union Resolves 

1. This Union resolves to not provide a platform to Holocaust deniers. 

2. This Union resolves not to allow any representative of the Union to share a platform with a 

Holocaust denier. 

3. This Union resolves to make Holocaust education available to all staff and students to help 

prevent denial. 

  



B7. NUS National policy - Make policy accessible to improve democracy 

Proposer: Meg Robinson         Seconder: Maddy Andrews 

Council is to vote on the below motion being sent to the NUS National Conference: 

Conference Believes 

1. The NUS100 Manifesto states that by the end of 2022 the NUS wishes to “create a more 

effective and democratic way of working with students and students’ unions”, “Use digital 

channels more effectively”, and “Be innovative and nimble so we can generate resources and 

deliver our mission”1. 

2. That the NUS 2016 National Conference passed a motion entitled “Let’s make policy more 

accessible, relevant and democratic” which focused on increasing transparency in relation to 

lapsing policy2. 

3. Currently Live Policy for the organisation is only available through a series of pdf documents. 

4. It is not uncommon for these document to be large in size, with the policy documents for the 

NEC and the LGBT+ campaign both being over 100 pages. 

5. In total, all current live policy as of February 2017 covers in excess of 800 pages3. 

 

Conference Further Believes 

1. Many live policies are titled with undescriptive or even joke names. This makes it difficult to 

search through policy documents to see if certain issues have already been addressed. 

2. There is currently no way to search through every piece of NUS policy at once. 

3. That presenting policy in such a manner acts as a barrier to engagement. 

4. There is a need to modernise how NUS policy is presented. 

5. That any attempt to improve NUS democracy will be undermined by the current state of 

policy presentation. 

6. A better way of presenting live policy is needed where people are able to search through all 

policies via themes, keywords, conferences, zones, etc. 

 

Conference Resolves 

1. For the NUS to create a new online database for presenting all current live policy for the 

organisation. 

2. The system should focus on being user friendly. 

3. At the least users should be able to refine searches via keywords, themes, conferences, 

zones, and campaigns. 

                                                           
1 http://www.nusconnect.org.uk/shape-our-work/project-100 

 
2 http://www.nusconnect.org.uk/shape-our-work/resources/agm-live-policy-2014-17 

 
3 http://www.nusconnect.org.uk/shape-our-work/how-we-work/our-policies 

 

http://www.nusconnect.org.uk/shape-our-work/project-100
http://www.nusconnect.org.uk/shape-our-work/resources/agm-live-policy-2014-17
http://www.nusconnect.org.uk/shape-our-work/how-we-work/our-policies


4. The system should be built to be future proof so additional services can be added to this new 

policy platform, such has the ability to log and track actions that have taken place on 

individual pieces of policy. 

5. Once this system is complete NUS should look into the possibility of offering it to Student 

Unions’ through UnionCloud.  

 

 


