
 

Equality and Diversity Committee 

Minutes 

26th October 2016, 4.30pm in NH208 (Students’ Association Building) 

Present Jodie Waite (Chair), Aushna Ikhlaq (EM Officer 1), Tanya 
Ziyenge (EM Officer 2) 

Absent Ezra Maguire (LGBT+ Officer) Cols Ward (Disabled Students 
Officer) 

Apologies  Robyn Moffat-Wall (Womens Officer) 

In Attendance Aimee Cuthbert (Clerk), Kevin Campbell (VP SHLS), Chris 
Daisley (VP SEBE) 

1. Apologies 

Received from Womens Officer but contributions to agenda items 
received 

2. Matters Arising 

None 

3. Introductions 

The Chair formally welcomed attendees to the first Equality and 
Diversity Committee of academic year 2016/17 and round the table 
introductions were made of all present. 

The Clerk was then asked to explain the current remit of the committee 
as it comprised of mostly new members and then, at the request of the 
Chair, explained the idea being put to Student Voice (submitted by the 
Chair) to change the membership of the Equality and Diversity 
Committee to include two open places that would be elected by 
Student Voice and two spaces for representatives from Sports Council 
and Societies Council respectfully. 

The Chair mentioned she had spoken to Sports and Society Council 
Chairs alongside the Sports Assistant and Societies Coordinator and 
was told these representatives would be selected at each council after 
this idea was approved by Student Voice. The Chair also mentioned the 



idea behind expanding the membership was because only Liberation 
Officers sat on the committee and as Equality and Diversity is a 
commitment around the organisation that is was a part of everyone’s 
roles. 

The Clerk then mentioned that if the idea was to be approved by 
Student Voice then the by-laws and membership of the group would 
need to be changed. 
ACTION – Clerk to liaise with Student Voice Team Leader to amend by-
laws if idea approved by Student Voice 

4. Officer Updates 

Ethnic Minorities – EM Officer 1 updated the committee that the last of 
the Black History Month events would be running tomorrow – a 
welcome event for the group including African and Carribean food – 
and that both officers were currently promoting. They were also keen 
for non-defining students to come along to the even to raise awareness 
of the new group but wanted to check this was ok. The  

The Chair responded that as Liberation groups within the Students’ 
Association are autonomous that the decision lay with the officers. The 
group should be able to open events to all members (LGBT+ have done 
so but Womens Group have not). At this point the Chair intervened as 
the EM Officers would need to change policy to make the group open to 
all students and not just self-defining. 
ACTION – Clerk to discuss this with EM Officers. 

LGBT+ - VP SHLS updated the committee on LGBT+ activities as the 
LGBT+ Officer was absent. They mentioned that the society (a group is 
not currently in place) were running regular catch ups and socials and 
have recently created a story board for National Coming Out Day which 
is on display in the open plan area of Level 2 of the Students’ 
Association Building. 

Disabled Students - The Chair updated the committee on Disabled 
Students activities as the Disabled Students Officer was absent. The 
officer has just been appointed and is keen to have two officers in the 
long term - one for seen and one for unseen disabilities. 

Women - As the Women’s Officer had submitted apologies they had 
provided an update via email. The group was updated by the Chair that 
the Women’s Officer was thinking of stepping down from the role and 
was currently in proceedings to organise group meetings and form a 
new Women’s Committee and Women’s Officer and the committee 
should hopefully be updated at the next meeting. 



5. GCU Equality and Diversity Update 

The Chair introduced this item by stating they sat on the university’s 
Equality and Diversity Committee and they thought it would be useful to 
update the committee on the university’s Equality and Diversity work so 
that any planned activities could be joined up. There have been no 
meetings yet but the Chair informed the committee that the university had 
recently received Bronze accreditation with Athena SWAN but that work 
was still to be done on tackling the issue of too many women on certain 
programmes. 

The Chair also informed the committee that the Dean of the Glasgow 
School for Business and Society had recently raised the recent timetabling 
issues as an equality and diversity issue as these changes affect those who 
need to work, have childcare arrangements & caring responsibilities most 
– the majority of these students being women. Once more information 
was received this will be brought up and addressed appropriately. 

6. Upcoming Campaigns 
a) Individual Officers Campaigns 

Ethnic Minorities – EM Officer 1 updated the committee saying the officers 
were currently in the process of discussing ideas on how to run their 
group. They will use the event tomorrow to get ideas on what to do this 
year. VP SEBE also updated that he had ran a movie night and a fayre for 
Black History Month before the current EM Officers were appointed. 

LGBT+ - VP SHLS said they had not received an update from the group but 
will be asking if the group wish to take part in NUS’s Ban the Blood Ban 
campaign. 

Disabled – The Chair said that the UK Disability History Month was due to 
take place from 22nd November to 22nd December with this years focus 
being on language use with disabilities and that she will help the new 
Disabled Students Officer plan events. The university disability team will 
also look into the event and support any activity ran. 

Women – The Chair stated that the update for Womens Committee was 
the same as the Officer update in point 4. 

b) Joint Campaigns Ideas 

The Chair suggested that this agenda point be carried onto the next 
meeting due to small attendance at meeting 
ACTION – Clerk to carry on agenda point to next meeting 

 



7. Proposed Change to Ethnic Minorities Group 

EM Officer 1 explained to the committee that they wished to change the 
name of their campaign to BME (Black and Minorities Ethnic) Group as 
other student groups have similar names and it was felt this name was 
more accessible that Ethnic Minorities. The hope was also that more 
students would get involved with the campaign and the group would be 
more in line with NUS names. 

The Chair said they were in full support of the new name and that the 
Women’s Officer had said in their email that they supported the name 
change also. A vote was then called to approve the change of name from 
Ethnic Minorities to BME. 
For – 5, Against – 0, Abstain – 0 
ACTION – Clerk to pass name change motion to Student Voice Team 
Leader for approval at Student Voice 

8. Liberation Group Consultation 

The Chair stated that the organisation was looking at the future of 
Liberation groups and how they operated and that the group were to 
consider if Liberation groups should be operated in the same way or a 
similar fashion to how societies operate. 

A discussion then followed that Liberation Groups should be a social 
setting but should also have campaigning activities. It was also discussed 
whether Liberation Groups should sit in Activities or Representation. 

As most of the attendees were new to their positions, the Chair felt that it 
should be explained that society policy and liberation group policy are 
different and that it may be helpful for the next meeting that a look 
through activity be created to see the differences and what members liked 
about each model. 
ACTION – Clerk to create activity for next committee 

The Clerk mentioned that this wouldn’t change straightaway and that 
opinions were being sought at this stage.  

9. AOCB 

It was asked when the NUS Liberation Conferences were happening. The 
Clerk reported that dates had been set but that the dates couldn’t be 
recalled but information would be passed onto the committee and 
relevant groups. It was also mentioned that the organisation were 
prioritising attendance at NUS Scotland Liberation conferences this year 
due to budget restraints but NUS UK conferences may be taken into 
consideration depending on the number of delegates from each liberation 



group. 
ACTION – Clerk to bring NUS Scotland Liberation Conference dates to next 
committee and pass on to relevant groups 

VP SEBE mentioned a Black Students event he had received 
communications on and asked if the EM Officers had received this. As they 
had not, VP SEBE said he was ensure they received relevant 
communication in future. 
ACTION – VP SEBE to forward communications to EM Officers and add 
them to NUS communications 

10. Date of Next Meeting 

The date of the next meeting is 28th November 2016 at 4.30pm in NH208 
(Students’ Association Building) 


