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Motion 1 

The next knot to TIE  

Tabled by:  University of Strathclyde Students’ Association  

Conference notes: 

1. The (Time for Inclusive Education) TIE campaign is making great leaps to improve LGBT+ education for 

students and staff in Primary and Secondary Education. 

2. There is no such scheme in place for FE/HE to carry on these efforts. 

3. Students and Staff from other countries may not have LGBT+ inclusive education at all due to difference in 

progressiveness of the LGBT+ rights in their respective countries. 

Conference believes: 

1. It is important to continue the efforts of the TIE campaign in FE/HE sectors. 

2. Educating people is an effective way in lowering bigotry and microaggressions against marginalized students. 

Conference resolves: 

1. Develop or adapt toolkits for LGBT+ inclusive staff training for FE/HE institutions. 

2. Lobby FE/HE institutions to use these toolkits regularly for all staff. 

3. Lobby FE/HE institutions to include LGBT+ inclusive briefing during their induction events for first years, along 

the usual sex/drug safety talks already in place. 

 

Motion 2 

Involve Our Students 

Tabled by:  University of Strathclyde Students’ Association 

Conference notes: 

1. There is lack of resources for Societies to use in engaging new students. 

2. There is lack of training/guidance in keeping societies relevant and keep up the existing membership. 

3. The existing resources provided by NUS are difficult to find and poorly advertised to wider student population. 

4. There is a lack of interest in NUS from wider student population  

Conference believes: 

1. Without students, the movement can never be effective or relevant. 

2. There are a lot of ways to engage wider student populations (e.g. social media, relevant courses) 

3. Elected LGBT+ society leaders in individual unions are usually volunteers who must balance course work (and 

often even part/full time job to support themselves) they do not have the capacity to look for resources they 

often do not know even existed.  

4. Each LGBT+ officer in each affiliated union, FE or HE, should know and hear from their elected committee – and 

not just once per year. 

Conference resolves: 

1. To form a better networking platform than the existing NUS webpage – preferable on facebook or google drive 

– one that is accessible and easy to use. 

2. To raise awareness on NUS and the resources already available to support volunteers in individual unions. 

3. To explore ways of involving individual student unions and more students across Scotland, and to report back 

to the Unions on the results. 

 



 

Motion 3 

Support EU Students  

Tabled by:  University of Strathclyde Students’ Association 

Conference notes: 

1. On 20th of June 2016, the Brexit campaign won the referendum. 

2. This does not reflect the views of Scottish people or our student movement. 

Conference believes: 

1. The Brexit campaign and vote was a disgraceful showcase of hate and xenophobia. 

2. The xenophobia and xenophobic attacks disproportionately affect EU/international LGBT+ people, especially 

those whose home countries don’t enjoy the extent of rights and freedoms available in the UK, as deportation 

would affect them disproportionately to their cis/straight counterparts. 

3. All LGBT+ students, no matter their religion, nationality, or race, deserve their rights and freedoms. 

4. It is our responsibility as a movement to uphold and fight for these rights. And to ensure that our LGBT+ EU 

students feel safe and don’t have to fear over deportation and their ability to carry on with their education. 

Conference resolves: 

1. To closely follow the political happenings at Westminster and respond to any continued attacks and 

scaremongering done by the May lead Tory government. 

2. To issue statements in response to any troubling development, and cooperate with individual student unions to 

help them support their student body. 

3. To lobby government to ensure continued protection of rights of EU students. 

 

Motion 4  

We don’t actually have a non-binary rep. 

Tabled by:  NUS Scotland LGBT+ Committee 

Conference notes: 

1. We don't have a position on the NUS Scotland LGBT+ committee reserved for a non-binary representative as of 

NUS Scotland LGBT+ conference 2017  

2. NUS LGBT+ committee already has a position reserved for a non-binary person. 

3. Non-binary people face significant barriers that are different to those that binary identified trans people are 

subject to.  

4. Whilst a non-binary inclusive definition of trans is to be both used and encouraged, many non-binary people 

still don't feel included in the trans campaign or feel as though they are intruding.    

Conference believes:  

1. Non-binary people are included under the T and plus, but are not guaranteed representation on the committee.  

2. Non-binary people have the right to a representative on a committee intended to represent and liberate them.  

Conference resolves:  

1. To create a position on the NUS Scotland LGBT+ committee reserved for a non-binary representative.   

2. To ensure that the trans and non-binary representatives and caucuses are complementary to one another and 

utilise a non-binary inclusive definition of trans.   

 

Motion 5 

Representation in the N-ace-ions  

Tabled by:  A delegate from Edinburgh University Students’ Association 



 

Conference notes: 

1. NUS LGBT+ committee has already got an ace rep. 

2. Asexual and aromantic spectrum identities (this includes and is not limited to asexual, demisexual, greysexual, 

aromantic and demiromantic and grey-aromantic) are included within the plus 

3. There is very poor public awareness of the existence, needs and oppression of ace and aro spectrum identities. 

4. An estimated 1% of the population identify as asexual1, while the number of people who identify as aromantic 

is unknown - this is due to lack of public awareness of the orientation and a lack of academic research. 

Conference believes: 

1. Asexual and aromantic spectrum people should have representation on a committee which is supposed to fight 

for their liberation. 

2. Ace and aro spectrum people have specific oppressions and needs with regards to their liberation 

3. NUS live policy includes ace/aro awareness and an ace/aro rep would be able to ensure such policy is enacted 

faithfully. 

Conference resolves: 

1. To create a position on the NUS Scotland LGBT+ committee reserved for an individual that identifies with any of 

the asexual or aromantic spectrum identities  

2. To create an environment where ace and aro spectrum people feel welcome and represented at NUS Scotland 

LGBT+ conferences, and in our campaigns. 

 

Motion 6 

I Motion: Trans Healthcare is a Right 

Tabled by:        Edinburgh University Students’ Association 

Conference notes: 

1. Transgender and non-binary individuals experience disproportionately high rates of mental illness and a high 

risk of suicide. 

2. Many transgender people have had to educate medical professionals about transgender issues. 

Conference believes: 

1. Access to transition-related healthcare is essential to the physical and mental health of trans people who 

require it, and should be fully covered and easily available through the NHS. 

2. Transition-related healthcare services should meet the needs of transgender and non-binary individuals rather 

than act as a barrier to receiving treatment. 

3. Trans and non-binary people should be able to access non-transition-related healthcare without being 

alienated, interrogated, or treated as an exhibit. 

4. Waiting times for transition-related healthcare are unacceptably long, especially for trans and gender-non-

conforming children undergoing puberty. 

5. Trans and gender-non-conforming children should have access to hormone blockers from any age, and without 

needing the permission of a guardian provided they are old enough to give informed consent. 

Conference resolves: 

1. To campaign to reform the current NHS Gender Reassignment Protocol 

 For easier access to hormones and surgery, without requiring a person take testosterone before top 

surgery. 

 For facial feminisation surgeries and face augmentation to be available on the NHS. 

 For hormone blocker to be available to gender-non-conforming children from local endocrinologists at 

any age, in line with their ability to prescribe these hormones to children with precocious puberty. 

2. To advocate for the increase in availability of mental health services for trans and non-binary people and their 

families, which cater to their specific needs, and work with organisations that offer these services 

                                                        
1 http://www.bbc.co.uk/news/magazine-16552173 
 



 

3. Continuing to work with Action for Trans Health. 

4. Create a wiki type inventory of transgender/non-binary friendly GPs in Scotland  

 

Motion 7 

Bi The Way, it’s 2017 

Tabled by:  Edinburgh University Students’ Association 

Conference notes: 

1. That the NUS LGBT+ conference 2017 voted to rename the Bi caucus and representative to Bi+. 

2. That the Bi representative for NUS Scotland LGBT+ committee is explicitly required to be bisexual, unlike the 

NUS LGBT+ committee. 

3. That many SAs and societies have renamed their representatives and subgroups. 

4. That research and campaigns focus largely on bisexuals, resulting in a deficit of information and awareness of 

other identities. 

Conference believes: 

1. That the intention of the motion at NUS LGBT+ 2017 was to be more inclusive, but that many of those it was 

meant to represent did not think it was inclusive enough. 

2. That unofficially, other identities experiencing romantic, sexual and other attractions have been a part of the 

bisexual caucus since it first began. 

3. That anyone experiencing any form of attraction to multiple genders should be able to find representation 

within what is currently the bisexual caucus.  

Conference resolves:  

1. To rename the bisexual representative and caucus the "Bi and Pan +" representative and caucus. 

2. To ensure that all documents use "Bi and Pan +". 

3. To define "Bi and Pan +" as referring to anyone attracted to multiple genders, including bi-, pan-, poly-, omni-, 

-romantic or -sexual, queer (and attracted to multiple genders), and those with more complex identities should 

they wish to be included, such as those experiencing romantic and sexual attraction to different genders. 

4. To interpret policy in an inclusive manner. 

5. To campaign for public awareness of other identities experiencing attraction to multiple genders. 

6. To campaign for those doing research into the welfare of bisexual people to include and acknowledge those 

included within our definition of Bi and Pan +. 

 

Motion 8 

Inclusive Drug Policy 

Tabled by:  NUS Scotland LGBT+ Committee 

Conference notes: 

1. Use of (illegal) recreational drugs is higher among LGBT+ people than their straight/cis peers. 

2. Black people and other people of colour are more likely than white people to be arrested and prosecuted for the 

possession and usage of currently illegal drugs. 

Conference believes: 

1. Fear of criminalisation, expulsion from a course, stigma, or simply lack of access to testing might put people off 

getting their drugs tested for safety. It can also cause people to feel like they aren’t able to ask for help if drug 

use intertwines with mental health, either because their drug use negatively affects mental health, or vice versa 

if drug use is caused by mental health issues. 

2. Policy should always prioritise the safety of the students. Rather than making a moral standpoint about whether 

or not students should take drugs, it is more effective to keep in mind that students take drugs. 



 

3. Drug use isn’t always recreational, and can be used to deal with (among others) chronic illness and/or pain 

and/or trauma.  

4. The War on Drugs in the UK has failed. 

Conference resolves: 

1. To argue that drug usage and substance dependence should be treated as a health and social care problem.  

2. Support unions in the adoption of sensible drug policies that prioritise the safety of the students, rather than 

the fear mongering around drug use. 

3. For relevant communication on drug policy to argue for the decriminalisation of the possession and usage of all 

currently illegal drugs.  

4. Support unions in lobbying their institutions to include a drug-testing service, where drugs can be tested 

confidentially, freely, and without fear of persecution.  

5. To advocate that LGBT+ student organisations on campus run regular non-alcoholic social events, including in 

the evening, as well as welfare support for those engaged in substance abuse   



 

 

 

 

 

 

 

 

 


