
 

 
C. 

Officer Accountability and 
Support Panel Reports (to 

note) 
  



 

C.1 Accountability and Support Panel – Chair – March 2017 

 

General Update from the Chair 

As this is the first Accountability panel for the chair; despite all intentions within the policy for one around November 

in addition to one around March there may be a few things that are forgotten along the way. 

 

Firstly I wish to state that I am beyond proud and enthused by how Council has been attended, debated and the 

level of passion with which everyone has spoken. We have come an incredibly long way of policies going through by 

passive consensus to an active and vibrant discussion and battles based on the strong feelings and political 

motivations of reps on behalf of their constituents. 

 

One big thing I would pull attention to is that the process and running order is still quite confusing, especially when 

amendments arise. I’m attempting to put together some form of guide which illustrates what stages of the 

proceedings are meant to be and how it modifies in those circumstances. 

 

Overall I’m moderately happy with the level of reps who have been trained on Consent, it is still my wish that 100% 

of council receive this and have a strong urge to ensure the continuation not only of this but of Trans* awareness 

and gender identity workshops to achieve 100% coverage over our student council. 

 

I’m looking very much forward to working with the Student Council Chair elect to see how best I can support their 

manifesto pledges and ensure a smooth transition for them. 

 

Progress on Objectives  

 Consent workshops 

o Ongoing 

 Guidance for Reps 

o Work in progress 

 Accountability 

o 50% Success on this pending this meeting 

 

- Maddy Andrews asked James Starnes a question regarding Reps not attending consent workshops and 

whether it was possible to mandate them to do so. A discussion took place regarding this with James 

Starnes highlighting various reasons not to mandate attendance and instead strongly encourage 

attendance.  

  



C.2 Accountability and Support Panel – Education and Acting President – March 2017 

General Update from Officer (VP Education) 

 

 

Officer Position 

Meg Robinson (MR) VP Education and Acting President  

Panel members 

 

Lizzy Cartwright (LC) Temporary Place 

James Starnes (JS) Temporary Place 

Ro Sewell (RS) Temporary Place 

Also present 

Alex Webster (AW)                                             Secretary 

 

If you require any further information regarding my role or report please do not hesitate to contact me via 
Facebook (/meganjayderobinson) or email (megan.robinson@leedsbeckett.ac.uk).  
 
Governance: My responsibilities for the role as Vice President Education also include being a part of the 
governance team as a student governor, which means I attend board meetings for the highest and second 
highest decision making bodies at the university. I attend these meetings alongside Joe Murray, SU 
President.  
 
Meetings & Outcomes: 
Academic Board 
6th July // 2nd November // 8th February  
 
Board of Governors:  
15th July // 23rd September // 25th November //3rd March  
 
Academic Quality and Standards Committee:  
17th October // 16th January // 13th March  
 
NUS Conference: Leeds Beckett Students’ Union is affiliated with the National Union of Students, as part of 
this affiliation the sabbatical officers are invited to conferences throughout the year.  
 
Meetings & Outcomes:  
Monday 18th July-Thursday 21st July: Education Lead & Change  
25th October-26th October: Higher Education Zone 
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I am currently preparing for National Conference, where national policy is passed and the full-time officers 
are elected. I was elected as NUS Delegate in the bye-elections and I pledged to make my voting as 
democratic as possible, so I will be going to student council, with a vote on how they would like me to vote.  
 
Course Representatives:  
Online training has now been launched which has shown an increase in how many reps are now trained, 
which is over the 400 mark now.  
 
School Reps 
To reflect the restructure, we have changed the faculty reps to school reps where possible and recruited 
more in the bye-elections. Those schools which do not have a school rep have had their forums merged 
with similar schools until a school rep emerges from our course rep training and forums. The plans are to 
encourage course reps to become school reps perhaps with a mini election, but for now the current school 
reps will run the forums.  
 
School Forums:  
I have since been able to attend the last round of school forums, the school reps who have ran them have 
done an amazing job, however we are still experiencing low engagement with course reps. We are hoping 
with more trained reps now added to the system, the numbers will increase.  
 
Leeds Beckett App Attendance Monitoring (Week commencing 26th September):  
The Leeds Beckett app has been plugged all over campus, with hundreds of students using it now. 
However, it has come to my attention that this app is contributing to the mistreatment of international 
students, a lecturer has actually approached me and told me they have to sign off the attendance of 
international students separately. This is completely unacceptable and they are using the attractive idea of 
an app to monitor students. I am in the process of meeting with Phil Cardew to discuss this, I know the 
UKVI license the university holds to recruit international students had a recommendation attached to it 
which said to ensure international students are monitored to make sure they leave the UK after their 
study. Whilst to some this might sound fair enough, but daily monitoring of a student will not ensure this, if 
a student is going to outstay their visa, they will do so whether a lecturer monitors their attendance of 
classes on a daily basis. Monitoring international students like this is unacceptable and I refuse to stand by 
whilst it happens.  
 
Meetings & Outcomes 
13th October: Phil Cardew:  
12th December: Email from Jenny Share: I contacted Jenny Share, Secretary & Registrar for the university 
who is overseeing attendance monitoring regarding this issue to which she informed me it was a 
temporary measure: 
‘Hi Megan, 
We have always monitored the tier 4 students through manual registers but an audit last year confirmed 
that our monitoring was not good enough and we risked our UKVI licence.  We bought a system for 
monitoring attendance in the summer and installed it really quickly.  It is working but the reporting from it 
is not 100% accurate so we are having to use this temporary solution whilst the reporting is made 
watertight (and errors in this would endanger our UKVI licence).  So, it’s not ideal we know, but it is 
temporary until we get the system sorted… 
Hope that helps – if not come back to me 
J’  
 
Free Printing: 
Free printing is now available at both campuses after a long period of discussions with the university. It can 
be found in the Free Printing Hub by the SU bar at City Campus and in the Student Hub at Headingley 
Campus. We will be re-launching this again for Refreshers to increase the amount of students using it.  



 
Board of Trustees 
One of the many ‘hats’ we must wear as sabbatical officers is the Trustee, which is enacted during Trustee 
meetings. Here we debate the policies past at council as well as the union as a whole including bar sales 
and our financial situation.  
 
Meetings & Outcomes 
27th October: All motions ratified except No Platform Policy  
8th October: All motions passed including the revised No Platform Policy 
21st February: All motions passed except Tenants Union Policy 
 
Part-Time Languages Issue: I have been working with one of our representatives, Sonech Maynard, who 
represents part-time students on an issue within the part-time languages department. Sonech emailed me 
over summer asking for my help over this, essentially they had told her the class was being cancelled 
without much reason why other than they did not have enough people taking the classes, in particular 
Portuguese. The following steps have been taken to resolve this issue:  

- I rang the languages department to find out whether the classes were being cancelled and the 
reasons why, I was assured they were not being cancelled and relayed the information back to 
Sonech. 

- Sonech was later told the class she was taking was being cancelled due to low numbers 
- I met with Nicole Whitworth, the head of languages to resolve this issue and she agreed to not 

close the class entirely, but combine it with the other levels in order to make up the loss of 
students. I mentioned that this could work if the homework was differentiated so all students in the 
class had a varied experience.  

- I relayed the information back to Sonech and I assume this issue is now resolved.  
 
Golden Robes: 
One of the SU annual events which is within my remit is the Golden Robes, this is a student-led awards 
event for academics and staff within the university. Jess Balme, Student Voice Coordinator (Academic 
Representation) and I are now in the planning stages on this, with the Centre of Learning and Teaching 
confirming the funding for the 2017 event.  
 
Bright Ideas Week (Week Commencing 21st November): 
Bright Ideas is a campaign the SU launched under our previous president, Jay, where students can submit 
ideas to the SU for us to work on. The initiative works by students submitting ideas online, or at the stalls 
during the designated campaign weeks, then other students log on to vote for these ideas. The ideas with 
the highest amount of votes are then delegated to the officers to work on, currently I am working 
alongside Kelly-Anne, VP Welfare to lobby the university to introduce a reusable cup scheme, so when 
students bring in their own cup they save money. Other ideas I am working on from Bright Ideas is lecture 
capture, keeping Wednesday afternoons off the timetable and working on a bus service between major 
cities and Leeds, however there will be more announced throughout the year. 
 
The use your own cup and save money Bright Idea has now been complete, with students being able to 
purchase a reusable cup and save 25% on hot drinks at the SU Bar. Similarly, the Grumpy Mule is giving hot 
water away for free if a student uses their own cup.  
 
Widening Participation  
I was inducted to the Widening Participation (WP) team at the beginning of my term in office and asked 
them if they ever needed me for anything to contact me, after hearing nothing for a while they contacted 
me asking if I would deliver a speech to students who are considering university but are considered ‘at risk’ 
individuals.  
 



2nd December: I delivered a 15-minute speech on the support available to them should they go to 
university and what the SU can do for them during their time here. The speech went well, and although 
this is not directly impacting current students it could potentially affect future students. 
 
7th February: After an incredibly successful Gender Identity Workshop, Kai De Gennaro (Trans Rep) and I 
have been asked to carry out the workshop in a school, we are currently awaiting dates for this. 
 
Elections:  
The SU Elections have now closed, with the majority of positions being filled. I am delighted to announce 
that I was elected Students’ Union President for 17/18. Thank you to everyone who voted, and well done 
to everyone that ran in the elections, you should all be incredibly proud of yourselves.  
 
Acting President Responsibilities 
Joe Murray, President has been absent from the SU since 17th November, in his absence I have been acting 
president, which essentially means I have two roles and extra objectives. Since Joe has been away I have 
been working on his objectives and will provide an update on my progress as acting president. Apologies if 
this format is different to how Joe presented his reports, but I should have everything covered.  
 
21st November: Sabbatical Officer Meeting: Each week the officers and I have a meeting to discuss our 
progress and whether we need any extra support from each other. During this week’s meeting it was 
decided in Joe’s absence I would take over his responsibility as line-manager. I would like to thank the 
executive team for making this as smooth as possible and for really working together during this difficult 
period.  
 
22nd November: Nicky Goldthorpe: I met with Nicky to discuss how I would progress as acting president, we 
went through Joe’s calendar and his meetings were transferred to my calendar. We mapped out how to 
progress as an SU and how the exec team would continue in his absence, I cannot thank the SU enough for 
the extra support I was given for this additional role.  
 
Governance: Due to the university membership which is only renewed annually, I have been attending 
boards such as Board of Governors as the only student representative. However, the governors are very 
supportive with most of things the SU are doing so this has not been too much of a task. For the remaining 
meetings Joe used to attend, I have now taken over the membership for them.  
Board of Governors: 25th November 
Governance & Nominations Committee: 13th January  
 
Fruit & Feedback (Week Commencing 9th January): 
I decided to get the officer team out of the office and on their feet to help students during exam season, 
not only is it a nice gesture towards the students but it also makes us a lot more visible. We have been 
around both campuses giving out fruit in the libraries to students revising, along with the fruit we gave 
them some feedback materials to help them read their assignment comments back properly. This initiative 
is called ‘Fruit & Feedback’ currently, however we will be doing similar things throughout the year for 
students.  
 
 

General Update from Officer (Acting President) 

Acting President Responsibilities 
Joe Murray, President has been absent from the SU since 17th November, in his absence I have been acting 
president, which essentially means I have two roles and extra objectives. Since Joe has been away I have 



been working on his objectives and will provide an update on my progress as acting president. Apologies if 
this format is different to how Joe presented his reports, but I should have everything covered.  
 
21st November: Sabbatical Officer Meeting: Each week the officers and I have a meeting to discuss our 
progress and whether we need any extra support from each other. During this week’s meeting it was 
decided in Joe’s absence I would take over his responsibility as line-manager. I would like to thank the 
executive team for making this as smooth as possible and for really working together during this difficult 
period.  
 
22nd November: Nicky Goldthorpe: I met with Nicky to discuss how I would progress as acting president, we 
went through Joe’s calendar and his meetings were transferred to my calendar. We mapped out how to 
progress as an SU and how the exec team would continue in his absence, I cannot thank the SU enough for 
the extra support I was given for this additional role.  
 
Governance: Due to the university membership which is only renewed annually, I have been attending 
boards such as Board of Governors as the only student representative. However, the governors are very 
supportive with most of things the SU are doing so this has not been too much of a task. For the remaining 
meetings Joe used to attend, I have now taken over the membership for them.  
Board of Governors: 25th November 
Governance & Nominations Committee: 13th January  
 
Fruit & Feedback (Week Commencing 9th January): 
I decided to get the officer team out of the office and on their feet to help students during exam season, 
not only is it a nice gesture towards the students but it also makes us a lot more visible. We have been 
around both campuses giving out fruit in the libraries to students revising, along with the fruit we gave 
them some feedback materials to help them read their assignment comments back properly. This initiative 
is called ‘Fruit & Feedback’ currently, however we will be doing similar things throughout the year for 
students.  
 
Leeds Beckett App (Week Commencing 6th February) 
I have been working with Dougal Scaife, one of the developers of the Leeds Beckett app to make it more 
student friendly. Whilst I do not endorse the use of attendance monitoring, I do think the app is useful in 
other areas and so I am working with Dougal to make the app better. We are currently looking at getting 
an interactive map together so students have an idea of places to visit when they first come to Leeds. 
 
 

Progress on Objectives (Vice President, Education) 

The officer should provide a detailed update on the progress of their objectives, highlighting any areas 

where particularly good progress has been made, as well as any areas that aren’t progressing as hoped. 

The panel should seek to both note where good progress has been made, and try to identify causes where 

progress has been less than expected. 

 

1. Objective 1 + details of progress on objective 

Objective 1: Lecture Capture:  
This objective is around the recording of lectures and is my biggest objective. I would like a university 
policy to be written on lecture capture to ensure that lectures are recorded for all students. I would like 



lecture capture to be rolled out by September 2017, so this year will be spent overcoming the related 
obstacles and making sure the correct training and systems are in place.  
 
Meetings & Outcomes: 
15th August: Learning Systems:  
17th August: IT Services  
25th August: Centre of Learning & Teaching: 
31st August: Phil Cardew  
 
9th November: Panopto Conference: I attended a conference about the system the university has to 
support lecture capture (Panopto), with Simon Thomson from CLT. This conference was to give us some 
idea at where the sector is at with lecture capture and to plan our next steps. Although it seemed a lot of 
universities use it, very few of them have a set policy and most work off an ‘opt-in’ policy, with lecture 
capture growing organically. It gave Simon and I an idea on how we could implement lecture capture 
without having to ruffle too many academic feathers: student and staff guides. We decided to produce 
these separately, with his guide being about staff and the guide I produce for students with the hope that 
the guides will encourage the use of lecture capture. The guide for academics will include how lecture 
capture helps pedagogy, and the student guide will help students understand how it works and how they 
can use it for many different things. Simon and I concluded from this conference that it could potentially 
be more beneficial for staff and students if we took a softer approach, focussing on encouraging academics 
rather than forcing.  
 
25th November: School/Course Reps: I encouraged both school and course reps to ask their academics if 
they would start recording the lectures, I thought if enough students asked for this the academics would 
perhaps listen to them. I drafted out an example of what they could email to their lecturers which was as 
follows: 
‘Dear [insert lecturers name here], 
I hope this email finds you well, I have a request regarding the delivery of lectures for the course. There has 
been a buzz around the student community regarding lectures being recorded, with some courses having 
full access to lecture recordings and some without it completely. In lecture theatres and other teaching 
spaces the facilities to do this exist, through a software called Panopto, and microphones installed by the 
lecterns. 
I was wondering if it would be at all possible that for our course, the lectures are recorded via this system. 
It would be a great help for myself and other students as being able to re-visit lectures via Panopto would 
help me with retention of the content, and revision purposes. 
Best wishes,  
[your name]’ 
Thank you to those reps who did ask and the feedback they gave me, no academics expressed a serious 
refusal to start recording their lecturers, but many said they were not sure on how to use it and what the 
policy was regarding academic integrity. From here I am hopeful the guides will work, however I am 
planning to check once more with Phil Cardew to see how he is getting on speaking to Unions etc. 
 
1st December: Student Council Policy: I decided to put a motion forward for Student Council around lecture 
capture, this so I would gain real SU support on the issue and make it a relevant topic within the Union. I 
also wanted to put a motion forward so my successor can work on it if they wish, if not it will be delegated 
to the SU as a whole. The motion passed almost unanimously and has been ratified by the Board of 
Trustees which officially makes it policy; thank you to everyone who voted on this motion. 
 
5th December: Simon Thomson: I arranged a meeting with Phil, Simon and I to discuss lecture capture 
however I was at a conference, but in fear of not getting to meet with Phil I asked Simon to go and let me 
know what happened during the meeting. Simon and I met and went over our plans with the guides, he 
has given me a brief outline on what is going to be included in the staff guide. Phil is largely supportive of 



the guides and would like to see how they fair before changing the policy. For reference, the guides for 
staff will include:  

- Front cover: Digital Pedagogy Guide – Lecture Capture  
- Contents Page:  
- Introduction: Overview on lecture capture and Panopto  
- Pedagogy: How lecture capture can improve learning, student grades and retention of information  
- Digital Tools & Services: How to access Panopto at the university, general information for 

academics on how to set it all up for their own lectures  
- Examples & Case Studies: Examples of best practice for lecture capture across different universities 

as well as studies proving the usefulness of lecture capture 
- Resources and Support: Legality around recording lectures and examples from other universities.  

 
4th January: Meeting with Jessica Balme: Jess is my support staff for this objective and has been helping 
me throughout my term in office with this. I meet with Jess on a weekly basis however this meeting was 
specific to lecture capture as we mapped out what would be included in the student guides. We decided 
on the following: 

- Front Cover:  
- Contents Page: 
- Introduction: A message from Vice President, Education and SU supporting lecture capture, link to 

staff guide and student council policy 
- What’s the Point in Recorded Lectures: Include reasons why such as retention, not affecting 

attendance studies. 
- Testimonials: Opinions on lecture capture from students that genuinely believe recording helped 

them.   
- Safe Recording: Pause and start button feature, Prevent agenda to be mentioned here. Information 

on respect for academics in terms of individual recordings and distributing their work.  
- Asking your Academic: Info on how to approach your academic with this and working with them to 

encourage the use of lecture capture 
- Resources & Support: links to the policy, staff guide, staff instructions on how to use lecture 

capture etc.  
 
I am now in the process of making the student guides. If you or someone you know have access to lecture 
capture on your course and genuinely feel it has helped you in your learning, please drop me a message via 
email (megan.robinson@leedsbeckett.ac.uk) or Facebook (/meganjayderobinson).  
 

2. Objective 2 + details of progress on objective 

Objective 2: Plug Sockets around Campus  
This objective is based around students needing more power on campus, with the Leeds Beckett App fast 
approaching, and phones/tablets becoming more and more accessible regarding lectures, students need 
more power. This objective aims to achieve just that without hindering on price as well as moving with the 
times, by having it written into the new buildings that plug sockets will be included in lecture theatres by 
the seats, as taking apart current lecture theatres could disrupt the learning experience students have. 
Secondly, I would like to have a selection of charging boxes in the SU bar so students can store their 
phones and charge them safely. I began this objective by looking into companies which provided charge 
boxes as well as approached Estates to see what they could do.  
 
Meetings & Outcomes 
1st September 2016: ChargeBox:  
12th September: Estates:  
28th October: Email from David Hemming:  
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2nd November: Paul Smith: 
 
22nd November: Antony Blackshaw: I had a catch-up with Antony Blackshaw to update him on my 
objectives, he trained us at the beginning of our term and is currently carrying out our SU review. I spoke 
to him about the slow progress and he asked me to speak to Joanne Azam, who is Deputy Chief Executive 
at the SU for help on this objective. He recommended her to me as she already has a good relationship 
with the Estates services and would be a good ally to have for this objective.  
 
28th November: Joanne Azam: I met with Jo to go over this objective and how I had progressed on it and 
asked for her help, to which she agreed. The meeting was left that Jo would speak to David Hemming and 
get back to me.  
 
Jo emailed me later confirming the plug sockets will be installed into the bar, and that the head of 
electrical work, Phil Atkinson would be in touch.  
 
5th January: Phil Atkinson: After email correspondence with Phil, I met with him so he could show me what 
he had in mind for the SU bar. The plug sockets to be installed with have USB access as well as the standard 
plug, these will cover both SU bars and most areas in them, and however in some they are not possible.  
 

3. Objective 3 + details of progress on objective 

 Objective 3: Whose £9k is it anyway? 
For this objective I would like students to become more aware of where their tuition fees are going, with 
the hopes that more transparency will exist between student tuition fees and the university. The end result 
of this is wall graphics around campus and such information being included at Freshers and Refreshers, the 
information will be easy to read and visually attractive to ensure students read it. This is also an 
opportunity for student’s to become more aware of the services and resources the university has which 
they may not know about e.g. some of their fees will go on the self-service laptops.  
 
Meetings & Outcomes 
1st August 2016: Phil Harrison:  
31st August 2016: Emma Blake:  
13th October: Email from Emma Blake 
 
15th December: Email from Emma Blake: I have continuously emailed Emma for progress on this objective 
to no avail until the 15th December when she replied with what she had been working on. She sent through 
a report consisting of a pie chart with percentages on, and a page consisting of ‘did you know’ information 
about what the university have invested in:  

 



 
 

 

 
9th December: Michael Austin: Mike is my support staff for this objective and has been helping me with it 
throughout the year, I brought the information to our catch-up and we made the following decisions:  

- The pie chart is a good way to present the information and the percentages are a more stable 
measurement which will change less than the fees (which are already set to rise in 2017/18). This 
will be used for the wall graphics around both campuses.  

- The ‘Did you know’ section includes some useful information which we will use for the website and 
flyer materials and if we have space, the wall graphics also.  

- For the flyers and campaign we would expect to have actual numerical figures so students can 
relate better to them.  

During this meeting, I emailed Emma asking for more specific numbers relating to the fees, requesting it 
has the £9,000 breakdown and the percentages as figures.  
 
4th January: Email from Emma Blake: Emma revised the version of the report to include the changes 
requested: 
 

 
 



6th January: Mike Austin: I met with Mike to discuss the changes and we have decided to use the revised 
chart for the flyers and campaign around Refreshers, as students will be able to relate to this better.  
 
6th January: SU Marketing: I met with the SU Marketing team to speak to them about the material for 
Refreshers, we have decided to have a flyer with a quote from myself on it, the revised information and 
the ‘did you know’ information. This should be all ready for Refreshers, with the next and final steps being 
the implementation of wall graphics.  
 
30th January: Flyers Created: I have now completed the flyers for this objective, which were distributed 

during Refreshers. I have also been able to distribute the flyers when going out and speaking to students, 

this has been received well and more students are becoming aware of where their fees go which is 

excellent. I will continue to distribute the flyers until the end of my term in office as I feel it is important for 

students to know about this. The next steps for this objective is getting wall graphics created and placed 

around the university.  

 
 

Progress on Objectives (Acting President) 

The officer should provide a detailed update on the progress of their objectives, highlighting any areas 

where particularly good progress has been made, as well as any areas that aren’t progressing as hoped. 

The panel should seek to both note where good progress has been made, and try to identify causes where 

progress has been less than expected. 

 

4. Objective 1 + details of progress on objective 

Objective 1: Exam Accessibility: 
This objective was to change exam start time from 9am to 9:30am for all morning exams. This objective is 
now complete, with students sitting 9:30am from January exams onwards. I have checked this with student 
timetables and therefore no work is required on this objective. However, this objective is still being 
maintained, with conversations to be had before the end of my term in office to ensure the exams stay at 
9:30am and the university don’t go back on this.  
 

5. Objective 2 + details of progress on objective 

Objective 2: Bus Service: 
This objective was to create a bus service, running between the campuses and picking students up from 
their halls, this has been completed but will always be ongoing, the progress is as follows: 

- The bus service has been set up with £1 single fairs if you show your student card, with the 
passenger figures looking good, this makes the service commercially valuable for First Bus Ltd, so it 
looks like it’s here to stay.  

- The bus service has now been extended to 6pm, more information on this to be announced after 
Refreshers as this will not come into effect until 20th February.  

- We are looking into including Kirkstall Brewery into the transport objective by looking into 
companies which pick up school children to operate between the halls. The university is keen to 
help with this part too because the halls has lost a significant number of rooms over the academic 
years, and they believe it is partly to do with this.  



- We are still working on this, including having conversations with Amber Cars to see if they will put 
on an enhanced taxi service.  

  
6. Objective 3 + details of progress on objective 

 Objective 3: Keep Wednesday Afternoons Free 
This objective is to lobby the university to keep Wednesday afternoons free on the timetable, I am 
essentially having to start this objective again due to no real progress being made on it but I will provide 
updates where and when I can. I am aiming to have some traction for it in place so if it is a future-officer’s 
objective they will not be at square one 

- I have since met with university management, and we have made progress on this objective. 
Instead of removing Wednesdays completely, as not all students do want them removing, we are 
working at scheduling alternative sessions where possible, or making sure there are resources 
online (lecture slides in full, lecture recordins). On top of this, I will be working with the university 
to ensure only lectures take place on a Wednesday afternoon, so no student is disadvantaged if 
another student was not there, which could occur in lab sessions or seminars.  

 

 

Progress on Mandates from Student Council 

The officer should provide a detailed update on the progress of any work that was mandated to them by 

Student Council, highlighting any areas where particularly good progress has been made, as well as any 

areas that aren’t progressing as hoped. The panel should seek to both note where good progress has been 

made, and try to identify causes where progress has been less than expected. 

 

Where no specific mandates were given at Student Council, officers may wish to use this section to update 

on the progress of any policies and resolutions that were passed at the previous Student Council meeting. 

 

TEF: A policy was passed before my term in office which opposed the Teaching Excellence Framework, 
whilst the resolves and recommendations were carried out, our Vice Chancellor was not consulted within 
this process. Consulting the Vice Chancellor is an NUS policy related to TEF and so I carried this out as a 
mandate. The NUS have also been encouraging Unions to boycott or sabotage the National Student Survey, 
as this is the only metric used in the TEF that is controlled by students. I was given the final say on this 
action and I decided that whilst I agree with the idea, not all unions will do it and therefore it will be like 
self-sabotage, damaging our union which recently got 70% in the last NSS. However, I did sign the NUS 
open letter opposing the TEF.  
 
Meetings & Outcomes  
30th August: Peter Slee & Phil Cardew:  
16th September: Barbara Colledge & Quality Assurance Services (QAS) 
20th October: Student Council:  

25th October-26th October: NUS Zones:  
Boycotting the NSS: This is a national campaign by the NUS to encourage students not to fill out the NSS in 
the hopes to stop the TEF, as the NSS is one of the measures the TEF will be using to rank universities and 
as a result hike up the fees. Various actions have already been taken around this issue which I will explain 
below: 



- As an exec, we initially decided not to boycott the NSS, this is due to a small number of SU’s actually 
going through with it so we felt it would not make an impact on the TEF and would just affect the 
universities targets and KPI’s and potentially damage our relationship with the university.  

- During my scrutiny & support panels it was suggested that the decision be made more 
democratically with a referendum, I took this to student council to see whether they would like 
once to which most people voted ‘yes’ or they just were not sure  

- Due to the timing, carrying out a referendum can only occur alongside the main SU elections which 
means it would not impact the NSS at all, so I asked student council via Facebook whether instead 
of a referendum for a boycott we simply do not promote the NSS, it would act almost like a ‘mini-
boycott’. Student council added an option to the post to boycott without referendum, meaning a 
boycott motion will have to come to council.  

- The exec and I are now left with two options, call for a boycott motion at the next student council, 
call for a referendum or do not act. Whilst we are still exploring our options, I feel a referendum is 
the most democratic and fair way to go, as we were asked to make the first decision more 
democratically, to call for a boycott without referendum to me feels like we are going back on that. 
However, if members of student council still feel strongly about this and would like to put a motion 
forward to boycott without referendum they are more than welcome to. In some ways, if a 
member of student council called for this it could fair better for the SU as it is a student body 
decision.  

- As an exec we are elected to lobby the university to make students’ lives better, and I worry they 
would turn their backs to us in terms of what we lobby them about, so I will also be filling out the 
risk assessment which NUS is in the process of producing for all SU’s.  

- The House of Lords have since voted against associating fees with the TEF, which (providing they do 
not change their minds) means there will no longer be a link with TEF and the rise in fees.  
 

Prevent: 
Due to the completion of objectives, I am happy to announce that I am putting prevent back on the 
agenda, and am in the process of organising a panel to talk about why it is harmful, and what we can do to 
combat it.  
 
Free Education: 
In support of free education and opposition to what the government is doing to our education systems 
currently, I will be attending the National Demo on the 19th November. I am currently in the process with 
other universities in Leeds to come together and arrange transport, this is also open to students too and 
will be advertised more in the coming weeks.  
 
Meetings & Outcomes:  
11th October: Planning Meeting 
13th October: Leeds Beckett Socialist Students 
21st October: Planning Meeting  
 
9th November: Demonstration Day: We took around 20 students to the demonstration in London including 
some representatives from student council. I have written a blog about it for anyone who is interested in 
what happened on the day: http://www.leedsbeckettsu.co.uk/articles/exec-blog-your-vp-education-is-
united-for-education 
 

Any other business 

Officer or panel members can raise any other items for discussion here, such as upcoming events or 

activities where support may be needed. 



 

Scrapping Library Fines: This has very much been a side-project of mine which has received little traction 
up until recently. The university have agreed to look at the library fines proposal, I should find out whether 
they will enact it ready for the next academic year. The proposal is as follows (as received via email):  
 

- We would like to stop charging “regular” overdue fines altogether. 
- We would like for students to not have to remember to renew books every couple of weeks and to 

have our system handle this for you automatically. 
- We still need a way to motivate people to return a book that has been requested by another 

student.  We do everything we can to buy ebooks (which can be used by loads of people at once), 
or to buy multiple copies of high-demand titles, but we’ll never be able to afford to buy a copy of 
everything for each student, so we need to have a system that shares the books as fairly as 
possible.  Unfortunately, some kind of fine system is the only practical and effective way we have of 
motivating those students who need a nudge to be fair to their fellow students—BUT limiting fines 
to these situations (=the book has been requested by another student but I’m choosing to ignore 
that request) still means a massive reduction in overall fines that are charged, and also means 
we’re only charging fines when one borrower is truly causing a disadvantage to another. 

- Obviously we have to consider the needs to disabled students and distance learners, so they would 
most likely get extra time to return books that have been requested. 

- We would also keep the fine-waiving policies that we already have in place for students who have 
experienced a bereavement, illness, or other difficulty truly preventing them from returning items. 

- We would also like greater equality between staff and students, so that items staff have borrowed 
are equally eligible for requests from anyone (right now it’s not completely unequal, but staff do 
get some borrowing privileges over students, and I think we need to shift the balance to the benefit 
of students). 

 

 

- LC asked MR a question regarding the plans for course Reps next year. MR stated the current plan is 

to maintain as many current course Reps as possible and recruit new Reps online over the summer 

online to start next academic year. 

- Discussion took place regarding the possibility of offering incentives to promote Course Rep 

positions. Hoodies were suggested as a possible incentive. 

- JS suggested that these hoodies should be given to those who engage with training as well as 

attend their first forum. 

- JS , LC, and RS offered their praise for MR’s work so far. 

  



C.3 Accountability and Support Panel – Equality & Diversity – March 2017 

 

General Update from Officer 

 

Officer Position 

Maddy Andrews (MA) VP Equality and Diversity   

Panel members 

 

Jack Harrison (JH) Temporary Place 

Sarah Gillborn (SG) Temporary Place 

Also present 

  Rachel Knott                                                                    Secretary 

 

 

 

 

Homeshare 

Due to a really busy February we are now having the Homeshare tea party on Thursday 23rd March. We have had 

student enquiries however are now hoping to have more enquiries from Homesharers. 

Asylum Seekers & Refugees at Leeds Beckett 

The motion passed at council and at board of trustees. I am now working on editing a paper which has been written 

by the Leeds Beckett Asylum Seeker and Refugee Interest Group to take to University Executive Team.  

I am also working with a student led group on a week of events raising awareness for Refugees and Asylum Seekers.  

LGBTQ* History Month 

I feel the LGBTQ* History Month went well. The Rosie Garland Spoken Word Event had a small turn out but everyone 

who was there enjoyed it and it had a great intimate feel. 

Women’s History Month  

I am working with Imogen the Women’s Rep for Women’s History Month. We are using chalk and posters for 

awareness raising for International Women’s Day (8th March) and have arranged a Herstory workshop for later on in 

the month on Saturday 25th March.  

Bright Ideas 

I am aiming to propose that the University offers free ‘moon cup’ style sanitary products for each student in 

response to the bright idea about free sanitary products. This is still in the research stage at the moment but I aim to 

have a paper written as soon as possible. 

 

 



Progress on Objectives  

 

Gender Neutral Toilets 

Unfortunately have not met with the working group yet so far however I am aiming to do so soon when the 

members are available and so I will be able to update you shortly. 

Disability Sport 

We had an awesome trip to Leeds Spiders – a really talented fun and welcoming group who has invited both of the 

girls who went on the trip to join the team! The plan now is to work with Leeds Spiders to see how we can best 

support the teams and maybe create a partnership. 

I am also hoping that this first trip will prompt students who might be interested in a different sport to come forward 

as I am very excited to run more trips to different teams – these just need to be student led. 

24 Hour Access to Faith Space 

Good news! While I do not like to fully confirm anything until it is properly set in stone I have been told that we can 

use the faith space out of hours on a request basis – so if a student goes over to security and can show their student 

card security will open the faith space for them. I am meeting with estates and other members of the senior 

university teams to work on the next steps for this.  

 

Progress on Mandates from Student Council  

 

Rape, Sexual Assault and Harassment 

Kelly-Anne and I met with Services for Student’s University staff to discuss the next stages in changing the guidelines 

and the way the sexual violence and harassment is going to be approached. The meeting went well with our 

feedback taken on board and so the guidelines are going to be written and I will be able to feed back further after 

our next meeting. 

I have also attended the most recent CASVL (Coalition Against Sexual Violence Leeds) and will continue meeting with 

them to fight against sexual violence and harassment in Leeds and the wider community.  

 

I am meeting later this month to plan a NOTA, LBU and UoL joint event on preventing sexual assault at university.  

In relation to consent workshops we have excellent news as after meeting with some of the great AU team - staff 

members from the AU are going to get training to be able to facilitate consent workshops so we will be able to work 

together to increase the number of students who have been had a consent workshop. I can give you further updates 

once these training sessions have been given.  

- In relation to the Homeshare project JH asked what is being done to encourage homesharer’s to participate. 

MA stated that members of the Homeshare board have been contacting community groups, MA is more 

focused on the student side of the project. 

- SG asked whether security will be noting down the names of students who are using the faith space. MA is 

unsure of this at the moment but stressed they would not wish such use to be used against students. There 

is no full plan yet but meetings will take place soon. 



- SG asked if MA would be happy to push for security not recording names. MA states that they would be 

uncomfortable with security recording names, citing the PREVENT agenda.  

- JH asked a question regarding how many people the asylum seeker and refugee policy will be for. MA stated 

that they had not spoken to the University on the matter yet and their first step will be to seek a statement 

of support for fee waivers and bursaries for refugees and asylum seekers. MA highlighted a need to open a 

dialogue with the University on the matter. 

- JH asked MA if they planned to do any educational work regarding the Bright Idea for the University to 

supply mooncups. MA explained the use and benefits of mooncups and that it is the most feasible way for 

the University to supply sanitary products for students.  

- SG informed MA of size variations of mooncups. JH also highlighted the different brands available. MA stated 

they are researching brands and looking for eco-friendly options. 

-  In regards to disability sport JH asked how students are being targeted. MA stated that this has been 

difficult to achieve as the University simply can’t hand over a list of students with disabilities. MA stated that 

there have be attempts to push support information out online. MA stated they have also spent time 

working with Service For Students and Disability Services and asking them to also push out information. 

- MA asked for feedback and ideas for building engagement in this area. 

- SG asked whether accessible sports would also be open to people without disabilities. MA confirmed this to 

be the case and highlighted how they have been working with local teams and different inclusion models 

within individual sports.  

- AOB – SG mentioned concern about the University taking credit for the Students’ Union work (or making no 

effort to credit the Students’ Union)  specifically in relation to the mental health day. SG suggests that the 

University acting in this manner may be negatively impacting the Students’ Union engagement.  

 

 

  



C.4 Scrutiny and Support Panel - Welfare and Community – March 2017 

 

Officer Position 

Kelly-Anne Watson (KAW) VP Welfare and Community officer  

Panel members 

 

Emily Riach (ER) Temporary Place 

Jenny Kelly (JK) Temporary Place 

Harriet Smith (HS) Temporary Place 

Also present 

Michael Austin (MA)                          Staff support 

Alex Webster (AW)                                                         Secretary 

 

 

General Update from Officer 

This is the officer’s opportunity to update on their work in general since the last Student Council meeting. The panel 

may ask questions and contribute to the discussion. 

Fair pay fair deal on placement  

A new campaign was brought to me and john around Christmas from PR and journalism lecturers. They explained 

that many of their students were being ripped off when on placement, on 0 hour contacts, normally not gaining any 

skilles whilst on placement. They found that large companies would hire students to either make them look good or 

as a novelty tea maker. With all the cuts to funding etc, my worry is less people will go on placements or the 

wellbeing of the student will be affected and they will not have a pleasant experience. I believe that this campaigning 

should be university wide.  

Unipol 

Making the board loads more accessible for sabs 

Better background knowledge on the housing industry so we can have more input when at meetings.  

A piece of research is being conducted by unipol and NUS to understand what affordable housing actually means and 

whether we need to change/ adapt to student’s needs.  

Working together 

Working alongside the other institutes in our community. Theming meeting and coming up with joint campaigns to 

work on.  

Lights in beckett park 



It has been a difficult month for this project, it feels like we are constantly pulling teeth. After speaking to thousands 

of students during the elections I found out that a very large percentage either were themselves or knew someone 

who had been attacked in the park but hadn’t reported it. Not one person who used this pathway said they felt safe. 

We as a sabb team are working on getting even more signatures over the next few weeks. I am planning on taking 

this to the media and then holding a demonstration if Leeds city council still does not listen.  

RYL awards 

Unipol, LUU su and LB su are holding an awards evening to recognise a landlord and estate agents excellent work in 

the housing sector.  

Women in Leadership 

-Suffarbecks 

Internal network of female leaders and alumni. Helps to build new skills and techniques, networks, friendships, 

empowerment and opportunity. Trailing it in the Events, tourism and hospitality school. The training and workshops are 

nearly completed.  

Working on opening this up to femsoc and Women in business society.  

-Working with the rotary, attending common purpose breakfast to see how we can get students on boards/ committees 

around the city i.e. The Market.  

Courses/ training for reps and student leaders 

-Confident me 

-resilience training 

-  Effective networking  

Event planning 

Leeds student festival  

International pub crawl and food festival with citylife – September 2017.  

University mental health day 

I helped plan and attended with sabs a joint project in the gateway where lots fun activities took place from external 

companies, the university and the students union. I.e. puppies, massages, food, talks.  

 

Progress on Objectives 

The officer should provide a detailed update on the progress of their objectives, highlighting any areas where 

particularly good progress has been made, as well as any areas that aren’t progressing as hoped. The panel should 

seek to both note where good progress has been made, and try to identify causes where progress has been less than 

expected. 

 

1. Objective 1 + details of progress on objective 
 

Affordable housing policy.- completed 



Affordable housing research with unipol and NUS 

 

2. Objective 2 + details of progress on objective 
 

Mental health support- To establish post mental health counselling support within the university. Have a 

wellbeing/ mental health conference next year.  

Mental health policy APPENDIX A!!!!  

Pricilla Preston and Jan Daley will use this policy to make an institutional one.  

I would like to introduce more student led campaigning’s/ projects catered to specific groups or courses.  

Mental health conference and ted talks have been booked. They will be held from w/c 27th march till 31st. on every 

lunch time headingley and city bar. 

 

3. Objective 3 + details of progress on objective 
Stronger networks with Leeds city council and authorities. – Complete but ongoing. 

Building and securing councillors and staff who are pro- lights.   

Arranging a demonstration 

Securing more signatures.  

 Attending lots of meetings at Leeds city council 

 

 

Progress on Mandates from Student Council 

 

Appendix A 

Leeds Beckett Student Union Mental Health Policy (Draft) 

Leeds Beckett Student Union recognises the importance of mental health and wellbeing of its students, and 

is committed to the promotion of this, for all officers, staff and volunteers. This policy aims  

Students & Mental Health 

Leeds Beckett Student Union recognises that mental health affects a large number of students. However 

stigma and discrimination, can then act as a barrier for students in accessing support. Leeds Beckett Student 

Union has been working to challenge misconceptions and encourage  more open discussion and help to 

foster a more supportive  campus community We intend for this document, to work with  the university to 

improve information and support available  to students with mental health issues. 

We also recognise, that barriers to accessing support affect some students more than others for example 

LGBTQ and male students. 



Policy Statement 

It is the policy of the student union to  

 promote mental health and wellbeing in the workplace/organisation, through its policies procedures 

and  

 to prevent as far as practicable, work related circumstances detrimental to mental health and 

wellbeing of staff and students 

 to ensure the effectiveness of this policy through regular monitoring and evaluation 

Links To Other Policies 

Leeds Beckett Student Union Mental Health Policy interacts with several of its established policies. The 

student union duty of care toward its staff and volunteers is determined externally such as the Health & 

Safety at Work Act (74) Human Rights Act (98) Data Protection (98) and Equality Act (2010) 

The student union has that duty of care through this policy and through the following related policies and 

procedures all of which can be found in the staff handbook 

 Health and Safety Policy 

 Equality & Diversity Policy 

 Bullying and Harassment Policy 

 Complaints Procedure 

 Absence Management Policy 

 Stress Management Guidance 

 Training & Development Policy 

 Supervision& Appraisal Procedures 

 Absence Policy 

 

Responsibilities of The Student Union 

 promote mental health & wellbeing within all aspects of its operation 

 ensure recruitment and selection procedures, provide equality of opportunity regardless of disability 

including mental health difficulties 

 ensure all roles offer a manageable workload, and provide opportunities for development 

 ensure all staff volunteers are offered one to one and annual appraisal that provide opportunities for 

staff development 

 train all line managers in how to  offer effective  support, promote  mental health and wellbeing, and 

recognise when to refer an individual to support services and how to signpost to support services 

 raise awareness of mental health with all staff, and volunteers through discussion, training & 

development opportunities 

 

Student Union Campaign Aim 

To create an inclusive environment, which reduces the stigma around mental health and ensure that policies, 

procedures and services meet the needs of students with mental health problems. 

Campaign Objectives 



1. The student union to run a program of activities, and events and distribute publicity materials to raise 

awareness, about mental health and support services for students. To encourage open discussion 

and challenge stigma. 

2. The students union and the university to write a new Joint Action Plan for Mental Health 

3. To lobby the university for all staff to have training in mental health awareness 

4. The students union and university to effectively communicate to students the support available  

5. Implement training for course /society/sports/ which include Mental Health first Aid and suicide 

prevention. 

 

- HS mentions they have contracts at Leeds City Council that might prove useful for KAW’s objective 

to get lights in Beckett’s Park. 

- HW asked a question regarding the councils reasoning for not backing the Lights in Beckett’s Park 

project. KAW responded stating that the Council’s reasoning so far is that the lights will not improve 

safety. KAW expressed concern that the Council is not fully aware of how much the park is used and 

cited a report that lighting would improve safety in the area. 

- HS made a suggestion to look into studies and crime statistics for areas where street lighting is turned 

off after a certain time.  

- KAW stated that they have spoken to an American campaigner who has been working on projects 

relating to lighting on campuses. 

- HS asked whether alternatives to lighting had been considered such as cameras. KAW stated that 

they have considered this option along with the possibility of closing the park at nights and lobbying 

for more police patrols in the area. KAW stated these solutions are all problematic and the lighting 

still appears to be the best possible solution. 

- Discussion on the matter of lighting in Beckett’s Park took place. 

- HW asked whether any flyering or campaigning was going to take place around the issue. KAW stated 

that the exec team had begun GOATing on the issue and a discussion took place regarding upcoming 

campaign and demonstration plans. 

- ER and HS offer their support for the campaign. 

- KAW stated the petition relating to the lights has had a good uptake online with an extra 500 

signatures in the last week. 

- KAW stated the Leeds University Students’ Union have also offered their support and are looking to 

get involved. 

- Further discussion took place 

- KAW was congratulated on winning the election and will be continuing in their role next year. 

  



 

C.5 Accountability and Support Panel – Activities – March 2017 

 

 

Officer Position 

Harry Walters (HW) VP Activities   

 

Panel members 

Kai De Gennaro (KDG) Temporary Place 

Juwayria Ali (JA) Temporary Place 

 

Also present 

  Darren Aldred                                                                  Secretary 

 

General Update from Officer 

At the time of writing this report it’s election season. I’m pleased that there are a good number of candidates 

running for Activities. I hope that the right person gets appointed into the role and will carry on the good work. 

 

Since the last report the societies that had been informed of their shutting down have been in touch. They have 

since been reactivated and are making moves to improving their membership and getting the students they engage 

with to pay their membership and become official members of the society.  

 

Progress on Objectives  

 

BeMedia Coverage of AU activities 

 

I’ve had a number of videos made from the footage shot a few weeks back from BUCS Wednesdays. This has been 

received positively. I will continue to encourage BeTV to cover AU activity where they can.  

Lately the sports editor has stepped down from his position, as a result a student staff member has stepped up to 

help with sports content. I have worked with them to put together materials to send out to sports teams to use to 

help get articles put out covering their activity. So far we have seen a positive outcome from this. 

I have sent off these materials to my contact in the AU to give out to sports teams, I expect that it will take time to 

get these back, what I have seen so far makes me think a good number of teams will get back to us particular 

women’s football. 

 



Imbedding the Beckett Award 

29 students signed up to the Beckett Award this year. We expect a small number of these will carry this over to the 

next year. Some of them initially looked like they were going to drop out of the scheme but, for the meanwhile, they 

are looking to carry it over to 2017/18. 

Judgement panels have been set up to go over each entry based on their area of engagement with the SU. 

My original target for the objective was to get 25% of the successful submissions were to come from myself by 

promoting the Beckett Award. As it stands at the moment, a third of the students signed up to the Beckett Award 

have come from me telling them about the scheme or me saying they should get involved with it.  

 

Developing the society reward scheme 

The graphics for the scheme have been completed. I have had a meeting with our marketing team to discuss where 

the information will sit within the website.  

We have more information we want to add to the wording of the measurements. Our main focus at the moment is 

to have the scheme launch and for society leaders be aware of it to sign up to.  

 

 

Any other business  

Society membership 

Fees seem to be a bad word these days. I’ve seen people get agitated and up in arms at the mere mention of the 

word. 

I’ve heard a lot about getting rid of society membership fees. I feel that this is a bad move for societies. They depend 

on that membership money for their activities. I have gotten in touch with society leaders to tell me how useful the 

fees are and how much they rely on them to keep their society running. 

 

Enactus; travel to events, goes towards projects, can be used for subsidising members 

Film society; used to buy the films they watch, can be used for quiz prizes  

Law society; used for end of year ball 

Vegetarian and vegan society; fees are essential for societies that want to host great events at a discounted price for 

their members. It draws people into the society. Membership money goes a long way for Veg and Vegan Soc. 

Harry Potter; used for Freshers fair, special events, sorting hat ceremony, deathday party, trips. Without it they 

wouldn’t get as much interest as they get currently 

Bio medical society; used for deposit for end of year ball 

Geek Culture; members get access to their sponsors. These are companies in Leeds that the society uses the space 

and products of. There are also discounts and other benefits 

BeMedia; purchasing and up keep of radio and camera equipment 



History; providing food for events, funding future events 

Prison network society; used for setting up fund raising events and activities 

Leeds independent socialists; needed for promotional purposes around Freshers 

CUE (DJ) Society; up keep and buying of new equipment 

Cosplay society; buy necessities for the society as well as building up funds for future projects 

 

Comms group 

At the last comms group meeting, the rough plan for the communications that are to be sent out to all students for 

2017/18 was presented. Myself and the staff member from the SU made sure that the SU’s messages were taken 

into account. 

From the looks of things at this stage the messages that are going to be going out look at be addressing the problem 

that the group was set up to address. They are fewer in number and more efficiently constructed and targeted. 

The frequency of meetings for the comms group is due to be reduced now that there is a plan in place for the 

university to work off of. However, they will still take place and I will ensure that the student view is brought to 

forward and considered when the university make decisions regarding communicating with our 27,000 students. 

 

- KDG made HW aware of the name of the student that was taking over FemSoc and that said student wanted 

clarification on fees. HW explained that in the past FemSoc have not required money as they only have social 

membership. KDG explained that they made need some money for podcasts and demonstrations as they’re 

looking to take FemSoc in a new direction. HW explained that FemSoc could use BeMedia for Podcasts, and to 

speak to Student Voice about money for demonstrations as this could potentially come out of a campaign 

budget. HW to send Society Ratification pack to KDG and also said they should speak to the Students’ Unions 

Societies Coordinator about their plans.  

 

- KDG made HW aware that Society Forum will be taking place next week. HW explained that for FemSoc to be re-

ratified 3 committee members need to be chosen at the AGM next week also.  

 

- JA asked HW if Society Membership was remaining. HW explained that if it was his decision, it would, however 

this will be down to Aidan Thatcher, VP Activities Elect. HW explained that Society Forum Committee Leaders 

will also feed into this decision.  

 

 

- KGD asked HW what the lowest amount for membership fees could be. HW explained that members need to 

pay £3.00 each as a bare minimum in order for the society to operate for the entire year. HW also explained 

however that for those societies that have only operated during semester two (two societies), there is a reduced 

fee to £1.00.  

 

 


