
 

Policies up for Amendment 
 
 
 
_________________________________________________________________________________  

1. The Students' Union should campaign against all robberies and thefts against 
students (especially international students).  

 
Reported cases of robbery and theft against students are increasing. However, there is little 
things that the police can do. Many international students chose not to report their cases due to 
the disappointment to the police. Extra stress will be caused to students especially international 
students.  
Keeping the campus safe should be the top priority of Students' Union. The Students' Union should 
take measures in order to fight with robberies and thefts against students. 
 
_________________________________________________________________________________ 

 
2. The Students' Union should lobby the University to amend course content to 

support the wellbeing of trans students 
The Union notes  
1. Lecturers frequently employ unnecessarily gendered language in course materials   
2. Gender development is taught in the Introduction to Developmental Psychology unit as part of 
the BSc Psychology programme with no mention of the existence of trans or intersex people   
3. The NUS recommends the inclusion of LGBTQ+ perspectives in curricula as a way to improve 
the experience of LGBTQ+ students in higher education   
4. LGBTQ+ students feel safer and report less harassment when their institution includes LGBTQ+ 
issues in their curriculum  
The Union believes   
1. The use of gender neutral language in course content can improve the comfort and wellbeing of 
trans and nonbinary students   
2. Teaching gender development without a discussion of trans, nonbinary and intersex people is 
offensive and unacceptable  
The Union resolves   
1. To create a document containing suggested gender neutral language to use in course material, 
including for example the use of singular they instead of ‘he or she’ or use of ‘pregnant people’ 
instead of ‘pregnant women’   
2. To circulate this document to lecturers with an explanation of why gender neutral language is 
beneficial for student wellbeing   
3. To lobby the School of Psychological Sciences to amend its Introduction to Developmental 
Psychology unit to include respectful and affirming content discussing trans, nonbinary and intersex 
people   
4. To recommend that psychology, sociology and anthropology degree programmes at the 
University include discussion of the experiences of trans and nonbinary people  
References   
1. Education Beyond the Straight and Narrow: LGBT students’ experience in higher 
education https://www.nus.org.uk/global/lgbt-research.pdf   
2. Safe Schools Research Brief: LGBT Issues in the Curriculum Promotes School 
Safety  http://www.casafeschools.org/FactSheet-curriculum.pdf  
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_________________________________________________________________________________  
3. The Students’ Union should lobby the University to remove the 50p hot water charge in 

University cafes.  

 
A common complaint amongst students at the University is that our cafes are over-priced for what 
they are. Our cafes exceed comparative cafes in our neighbouring University, MMU, and often prices 
in our own cafes exceed that in typical chain cafes - which borders on the ridiculous. 

 
Whilst operating costs do may be high, which warrants such pricing, I and many other students take 
serious issue with the 50p 'hot water' charge. FoodOnCampus justifies this charge by stating that it 
"covers our overheads, staffing costs, electricity, waste disposal, the cost of the cup, lid and sleeve". 
Pouring a cup of hot water takes a few seconds, uses only one of the cafe's machines, and (aside 
from the cup) generates zero waste. This is a futile justification for an extortionate charge. 
Additionally, in many cases (I have personally observed this no less than five times), the 50p is 
charged even when a student brings their own reusable mug. 

 
A 50p charge for a cup of hot water - whether or not it is in a cafe's disposable cup - serves to 
exclude poorer students in our University from enjoying a hot drink while they study. If a 
student cannot afford a drink from the cafe, they should be allowed to bring their own 
teabag/coffee/Vimto/whatever and have hot water provided at no extra cost. 

 
I suggest that this is amended so that all hot water is provided by University cafes free of charge, 
with only a 15p charge for disposable cups - in line with their other policy: "disposable cups, cutlery, 
condiments/sachets and milk are complimentary for customers of this cafe. Without purchase 
these will be charged at 15p per item". 

 
The 50p charge is an unsubtle attempt at profit accumulation. Our degrees are already expensive 
and monetised enough - let us enjoy a hot drink without extorting money out of us for that, too. 
 
_________________________________________________________________________________  

4. The Students’ Union should lobby the University to increase the number of 
gender neutral toilet facilities and to change the signage to accommodate 
nonbinary students  

 
The Union notes 
1. 40 university buildings now have gender neutral toilet facilities  
2. This is less than a third of the 122 buildings identified on the campus map   
3. The current signage for gender neutral toilets used on campus consists of the men and women 
symbols with a vertical line between them   
4. A 2013 study from the Williams Institute at UCLA School of Law found that 70% of trans people 
had experienced verbal harassment, denial of access or physical assault while using gendered 
toilet facilities   
5. A document produced by Stonewall on creating trans inclusive policy includes the following 
advice: ‘Where a staff member or client is non-binary and/or does not identify as either male or 
female then non-gendered facilities such as toilets and changing facilities should be provided.’   
6. The document quotes a nonbinary person as saying, ‘having a gender-neutral toilet at work has 
made a significant impact on my everyday life, simply by taking the stress out of something as basic 
as going to the loo. It’s worth noting that utilising appropriate signage is incredibly important – 
having ‘Toilets’ on the door is not enough, it needs to explicitly say ‘Gender Neutral’ or something 
along those lines.’  
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The Union believes  
1. The current provision of gender neutral toilets is not sufficient   
2. Eventually all campus buildings should have gender neutral toilet facilities   
3. The current signage used for gender neutral toilets is not appropriate since the use of the man 
and woman symbols implies that there are only two genders and is therefore not ‘non-gendered’ 
The Union resolves   
1. To lobby the University to commit to eventually provide gender neutral toilet facilities in all 
campus buildings   
2. To lobby the University to install gender neutral toilets in buildings that are to 
undergo refurbishment where they do not exist already   
3. To lobby the University to agree to provide gender neutral toilet facilities as standard in all new 
buildings   
4. To lobby the University to change the signage on existing gender neutral toilet facilities to include 
the phrase ‘gender neutral toilet’ and a toilet symbol instead of the man and woman symbols  
References   
1. Gender neutral toilets on campus http://documents.manchester.ac.uk/display.aspx?DocID=26074  
2. Campus map 2017 https://documents.manchester.ac.uk/display.aspx?DocID=6507   
3. Gendered Restrooms and Minority Stress: The Public Regulation of Gender and its Impact on   
Transgender People’s Lives https://williamsinstitute.law.ucla.edu/wp-
content/uploads/Herman-Gendered-Restrooms-and-Minority-Stress-June-2013.pdf   
4. Trans Inclusive Policy and Benefits: How to ensure your policies and benefits are trans inclusive 
http://www.stonewall.org.uk/sites/default/files/trans_inclusive_policies_and_benefits_2016.pdf  

 
_________________________________________________________________________________  

5.  The Students’ Union should affiliate to Action for Trans Health 

 
University of Manchester Students' Union NOTES:  
1. That the university has published guidelines committing itself to “to raise awareness of this 
aspect of gender equality and therefore ensuring that Trans staff and students do not suffer 
discrimination, harassment or victimisation"1   
2. That the aforementioned document also commits the university to “positive support given to staff 
and students undergoing or considering undergoing gender reassignment to meet their particular 
needs during this period and agree how the individual wishes to manage their transition."   
3. That a recent NUS survey found that 1 in 7 trans students had to interrupt  
their studies because of their transition.2  
4. The same study found that 54% of students felt their institution did 
not provide the necessary support to safely transition.   
5. That Action for Trans Health provides one of the few centres for trans-related 
resources concerning medication, administrative changes, housing, and the role 
of the NHS in transitioning.  
 
University of Manchester Students' Union BELIEVES:   
6. That trans students at the university should be supported in accordance with 
university policy.  
7. That Action for Trans Health offers resources that will be of use to trans students in the university.  

  
University of Manchester Students' Union RESOLVES:   
8. To affiliate to Action for Trans Health at the cost of one fundraiser per annum.   
9. To mandate the Diversity officer to notify Action for Trans Health of our affiliation.   
10.To send one delegate to their national conference. 
11.To lobby the university counselling service to undergo training with Action for Trans Health. 

 
References 



 
1 - Supporting Trans Staff and students at the University 
http://documents.manchester.ac.uk/display.aspx?DocID=12047) 
2 - NUS LGBT Report: Education Beyond The Straight and 
Narrow http://www.nus.org.uk/Global/lgbtEresearch.pdf 
 
_________________________________________________________________________________ 
 

6. The Students’ Union should lobby the University to offer healthier and cheaper 
food options to students across campus.  

 

I am not alone in being perfectly aware that the availability of food options at across the university 
campus are poor. There is a serious lack of healthy and cheap food items in all of the university 
building cafés. Whichever company caters for the university, they are charging extortionate amounts 
of money for food that is often very high in fats and sugar that make students feel drowsy, sluggish 
and generally unmotivated, and there is a serious lack of vegetable based foods. You don't have to 
be an experienced nutritionist to be knowledgable of the common sense fact that eating a wide 
range and large portions of fruits and vegetables is a vital part of human health and the sheer 
absence of these in the university cafes is shocking. 

 
When healthier options are made available they are not worth the price. There are packets of sushi 
going for £7.50 in the Alan Gilbert Learnig Commons cafe. If a student bought that for lunch each 
day for let's say 200 days of the year, they would have spent £1500. That's a good student overdraft. 
Where are the least financially fortunate members of the university supposed to get the rest of their 
financial support? Most maintenance grants only just about cover rent and bills for basic amenities. 
It is no wonder that the University of Manchester has one of the highest rates of mental illness in 
the UK. Students are forced to buy unhealthy and expensive food when they're on campus or make 
food themselves in advance which takes time and effort which a lot of students just don't simply 
have. Hundreds of students at the university are deprressed and anxious not least because of the 
pressures of academia. They are forced to balance the costs of rent, bills, food, basic household 
objects, cosmetics, hygiene products, stationary, books, paper, transport, society memberships etc. 
on a small loan with huge looming tuition fee debts and the usual pressures of modern society. So 
why on earth isn't the university supporting students more effectively? It seems to me that there is a 
serious lack of effort being made by the students union to advocate effectively the need for 
healthier and cheaper food options across campus. I think that too much time is spent but the 
students union advocating ideas and giving attention to issues that aren't nearly as important or as 
fundamental as some of the problems that are really affecting students. For me, physical and mental 
health issues are far more important than the non-issues of identity politics and issues of race, 
religion, ethnicity etc. Too much time is wasted giving attention to issues that are self-feeding. The 
more time that is spent given to such non-issues the more they become issues. I'd rather see time 
and resources spent on implementing policies that really benefit all students on campus. Most of the 
issues that are given attention by the students union don't affect the majority of students. 

 
I strongly believe that the students union should protect the fundamental rights of students to be 
able to live healthy lives. At the moment a lot of students don't have healthy lives. 

 
Simply put: the cost of food needs to be reduced drastically, there needs to be a wider range of food 
options and there needs to be a lot healer food available to students. 
 
 
 
 
 



 

_________________________________________________________________________________  
7.  Motion for annual Students' Union Exec elections hustings 

This union notes:  
- That hustings for the Exec officer elections were not hosted by the Students' Union in either 
2017 or 2016   
- That a hustings may not have been feasible in 2016 due to the especially large number of candidates, 
but that it was feasible in 2017, when the number of candidates was more manageable   
- That members of the student body have expressed interest in Exec election hustings, as they 
value the opportunity to see candidates speak in person   
- That currently, student societies are told to organise hustings themselves, but that the resources of 
student societies aren't as vast as those of the Students' Union   
- That February is a very busy month for liberation societies, as it is LGBT+ history month, and 
Reclaim the Night, The Vagina Monologues and International Women's Day preparations take place 
in February   
This union believes:   
- That the Students' Union should be proactive in trying to engage students in Union democracy   
This Union resolves:   
- To host an Exec elections hustings every year, instead of leaving the responsibility to student 
societies   
- To devise a strategy to ensure that hustings can be held - perhaps as multiple, separate events 
- even when the number of candidates is especially high  

 
_________________________________________________________________________________  

8.  Motion to place the liberation part-time officers on a payroll 
 
This union notes:  
- That there are five liberation part-time officers: LGBQ, Trans, Disabled, Women’s, BME and working 
class officers.   
- That the liberation part-time officers are elected to represent students in the relevant 
liberation group and campaign on their behalf.   
- That these liberation part-time officers are elected to be the main representatives and lead 
campaigners for their relevant liberation groups.   
- That the liberation part-time officers dedicate a large amount of their free time to fulfilling their 
duties by organising campaigns, events and contacting the students they are accountable to.   
- That people who self-identify into one or more of the liberation groups (LGBQ, Trans, Disabled,   
Women’s, BME and working class) are disproportionately affected by financial and mental health 
issues.  
- That, due to financial issues, liberation part-time officers may need to get a second part-time job.   
- That, due to financial issues, some students are not able to run for a part-time officer position 
because they cannot commit time to multiple part-time jobs.  
This union believes:   
- That no student should have to balance multiple part-time jobs with their studies and other 
commitments, as inevitably this will be detrimental to their wellbeing.   
- That a lower amount of commitment to the liberation part-time officer role due to financial issues 
will, in turn, detrimentally affect the amount of care provisions, campaigns and events for students 
who identify as part of one or more liberation groups.   
- That being a liberation part-time officer should entail a time commitment of no more than 16 
hours per week.  
This union resolves:  
- To work with the current part-time officers and self-identifying members of relevant liberation  
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groups to clarify how much time needs to be put into the role, and of what nature said work 
should be, in order to make the work as effective and beneficial as possible.  
- To ensure that the role of liberation part-time officers does not have a detrimental effect on 
the officers’ mental health and financial situation.  
- To remunerate the liberation part-time officers’ hours with the Manchester Living Wage.   
- To hold the liberation part-time officers to account for what they are elected to do by mandating 
them to keep a record of their work.   
- To lobby the university to ensure that if liberation part-time officers do not meet a certain quota of 
hours worked, and their work to maintain and improve the welfare of the students they have been 
elected to represent does not meet certain criteria, the role will not be included on the liberation 
part-time officer’s university transcript.  

 
_________________________________________________________________________________ 
 

9. Motion to create a Scrutiny Committee to oversee the work of the part-time 
officers 

This union notes:  
- That Scrutiny Committee oversees the work of the exec team and ensures that the full time officers 
fulfil their pledges and objectives.  
- That there is no scrutiny process for any other student representatives.   
- That there is currently no process by which part-time officers can be scrutinised and held 
to account.  
- That many students in the 2016 exec elections voted based on the candidates’ manifestos.   
This union believes:  
- That part-time officers’ main objective should be to fulfil the pledges in their manifestos, as well as 
maintaining and improving the welfare of the students they have been elected to represent.   
- That the provision of support for the part-time officers’ mental and physical health as well as a 
scrutiny committee to oversee and guide their officership would ensure that the role works to 
the maximum benefit of both the student body and the part-time officers.   
This union resolves:   
- To create a Scrutiny Committee tasked with overseeing the part-time officers’ work and ensuring 
they meet the objectives they set and are mandated to work towards. 
 
____________________________________________________________________________  

10. The Students Union should provide new society committees with 
information detailing key information and resources.  

This policy proposal, on behalf of the activities committee looks to ensure that new committees who 
take over the management of societies are properly equipped with information about the resources 
that the Student Union provides.  
There are a range of resources that the student union provides societies but these are not clear at 
first when taking over a society. The transition period is often a stressful time for the new committee 
and researching the available support is difficult to find time to do. This proposal would combat this 
by ensuring the information is easily accessible.  
This proposal could take form as booklet that is provided to new committee chairs when confirmed 
in the system. The booklet could provide information on topics such as:  
• The available training provided by the Students Union.   
• Key points of contact, such as society representatives and union society coordinators.   
• The available finances provided by the Students Union and the process for obtaining that funding. 
o Fund it   
o Basic funding 
o Finance App  
• The society storeroom.  
• Room bookings within the Students Union.  
o External Speakers  



o Booking stalls in the foyer 
• Committee handover template  
• Societies Facebook group  

 
_________________________________________________________________________________  

11. The Students’ Union should reallocate funds from dormant societies of more than 
2 years to put back into the fund it pot for current societies  

Seeing as many societies do not continue year to year due to changing student trends and demands, 
there tends to be funds in society accounts that never get used. This policy would create a more 
efficient way of ensuring money that has funded societies in the past gets used effectively and fairly. 
It proposes any funds reallocated after a society is dormant for more than two years gets 
redistributed into ‘Fund It’ by the discretion of the Activities Committees, the Activities staff team 
and the Activities and Development Officer.  
This policy defines dormant as a society who hasn’t registered for two years and the Students’ Union 
is unaware of any current activity.  
There would be a prior warning sent to the previous committee a month beforehand to ensure there 
isn’t a new committee being formed.  
_________________________________________________________________________________ 
 
 

12. The Students’ Union should run a road safety campaign  
The Union notes that:  
• Many students who cycle at University may not have cycled in a city or even the UK before.   
• Cyclists are not currently required to pass any test or demonstrate any knowledge on The 
Highway Code.  
• Pedestrians who do not drive are also unlikely to be familiar with the The Highway Code.   
• New cycle lanes have been implemented on Oxford Road without any guidance or 
training provided to road users or pedestrians.   
• We consistently see accidents, particularly on Oxford road, involving drivers, cyclists and 
pedestrians.   
The Union believes that:   
• The safety of Oxford Road, and the wider area around campus and University halls, would 
be improved if drivers, cyclists and pedestrians were more aware of The Highway Code and 
their responsibilities under it.   
• A road safety campaign would be in the interest of students, the University, the local community,   
Greater Manchester Police and the Council.   
• A prominent violation of The Highway Code on Oxford Road is cyclists failing to obey traffic 
light signals.  
The Union resolves that:   
• The Students’ Union should run a road safety campaign, with an initial primary focus on improving 
cyclists’ awareness of and adherence to The Highway Code. Later campaigns may include a focus on 
car drivers, including students who drive onto campus.   
• The Students’ Union should aim to collaborate with the University, GMP and the Council on this 
campaign, and investigate the possibility of including other bodies such as the Royal Society for 
the Prevention of Accidents (RoSPA) and the Institute of Advanced Motorists (IAM).   
• The campaign should aim to raise awareness among all local road users and pedestrians.   
• The Students’ Union should lobby the Council to install low-level cycle traffic lights on the 
main pedestrian crossing in front of the Alan Gilbert Learning Commons on Oxford Road.  
_________________________________________________________________________________   

13. Motion for posters to reach further across campus during Exec elections  
This Union notes: 
- That during Exec elections, posters were taken down in certain buildings on campus  
- That producing posters for candidates requires money and paper  
- That putting up posters takes up a significant amount of candidates' time   



- That the turnout for the Exec elections in 2017 was only approximately 6,000 out of 38,590 
students (2016 figure)  
This Union believes:   
- That when posters are taken down during the election period, this is unfair to candidates, who 
have spent valuable time putting up posters   
- That when posters are taken down, this means that they are not used throughout the election 
period, therefore the money used to produce them is wasted   
- That this is detrimental to the environment, as the production of posters uses paper, which then 
goes unused   
- That the Union should be supporting candidates to reach as many students as possible, in the 
spirit of encouraging democracy and getting more students engaged with the Union   
- That the Union should doing as much as possible to increase the voter turnout for the Exec 
elections in order to improve its democracy, and encouraging posters to reach every part of 
campus and remain there would contribute to this   
This Union resolves:  
- To lobby the University to allow posters to be placed in every building on University campus during 

the Exec election period, and to ensure that they remain up, so that candidates' time and Union 
resources are not wasted, and there is minimum impact on the environment 

 
_________________________________________________________________________________ 
 

14. The Students’ Union should look into the pricing of Laundry circuit in halls 
and improve the maintenance of the machines.  

The current situation of laundry in halls needs looking into an improving, in particular the quality and 
reliability of the dryers. The maintenance of the machines needs to be greatly improved and there 
needs to be more consistence in their maintenance. Currently when machines are not working they 
are not labelled as out of order so students are wasting money on machines which don’t work. 

 
We believe that students should be involved in choosing the next company via the senior student 
committee; the most relevant executive officer should go to the senior student committee and hear 
their opinions before entering a meeting with the university regarding this. 

 
The relevant executive officer should encourage the university to consider the pricing strategy and 
ensure that student feedback is taken on board. The university should also be made to look into the 
maintenance of the machines to ensure signposting is more effective.  
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