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BUILDING BRIDGES BETWEEN TRANS STUDENTS & THEIR LECTURERS 
 

  

FACTS: 

1. LGBT+ students who have experienced a form of homophobic or transphobic harassment are 2-3 

times more likely to consider leaving their course. (NUS: 5) 

2. One in two trans students have seriously considered dropping out of their course. (NUS: 5) 

3. Of those who had considered dropping out, around two thirds mentioned the feeling of not 

fitting in and mentioned health problems. (NUS: 5) 

4. One in seven trans students have had to interrupt their studies because of their transition. (NUS: 

5) 

5. Trans students are twice as likely as LGB+ students to have experienced harassment, threats or 

intimidations and physical assault on campus. (NUS: 5) 

6. Trans students face great difficulty with the lack of policies in place to update their name and 

gender in the student register. (NUS: 6) 

7. One in 10 trans students never feel comfortable enough to speak up in class. (NUS: 6) 

8. Two in ten trans students feel completely safe on campus, less than half the proportion of their 

heterosexual counterparts and significantly less than the 36.7% of LGB+ students who feel 

completely safe. (NUS: 6) 

 

 

IMPACTS: 

1. Transphobia and harassment only further embeds Gender dysphoria as the leading cause of 

transgender people experiencing mental health issues. This increases the chance of trans 

students having to interrupt their studies and reduces the chances them feeling comfortable 

enough to fully engage with their course. 

2. These factors, along with a lack of supportive policy regarding name and gender updates 

encourages an environment of miscommunication or lack of communication between students, 

and lecturers, and staff; whereby the latter are not well informed about the gender identities and 

pronouns of their students. 

3. Due to a lack of policy regarding the matter of name and gender updates the registration form for 

our University is inadequate in questioning students about their gender identity and pronouns. 

4. Furthermore, registrations do not have enough information in order for staff to be informed of a 

student’s gender identity or use of pronouns. 

5. This lack of policy also makes it difficult to request an informal name change for a student’s 

personal details. 

 

 

  



REACTS: 

1. To lobby the University to change the registration forms so that gender identity and pronouns are 

added to the forms. 

2. To make sure lecturers and staff are well informed of their student’s gender and pronouns before 

teaching them. 

3. To ensure that vital communication is made between students and staff to ensure that students 

feel safe and comfortable with the pronouns that staff use for students. 

4. To make sure that students are protected from being outed by staff in front of their peers if they 

have made it clear that they do not want to disclose their gender or pronouns publicly. 

5. To lobby the University to make it easier to request an informal name change on the University’s 

registration without having to go through services such as deed poll. 

6. To lobby the University to adopt pronoun introductions at the start of meeting proceedings. 

7. To lobby the University to approve the proposed University Trans Policy drafted by the Equality & 

Diversity team. 
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