
 

E. New 
Motions 

  



E1. Mens’ Mental Health Policy - Shine a light on the stigma 
 

Proposer: James Starnes 

Seconders: Abi Lambert, Meg Robinson, Harry Walters, Kelly-Anne Watson 

 
FACTS: 
 

1. Three quarters of all suicides in the UK are by men. (ONS) 

2. Suicide is currently the leading cause of death in men under 45 (HelpLines, 2015). 

3. Men are statistically less likely to access Mental Health support services. (Mental Health 
Foundation, 2016) 

4. Over a third of men surveyed stated that they would be embarrassed or ashamed to take time 

off from work compared to 14% for a physical injury (Mens Health Forum, 2017). 

5. 28% of men had not sought medical help for the last mental health problem they experienced 

compared to 19% of women (Mens Health Forum, 2017). 

6. A third of women (33%) who disclosed a mental health problem to a friend or loved one did so 

within a month, compared to only a quarter of men (25%) (Mens Health Forum, 2017). 

7. Over a third of men (35%) waited more than 2 years or have never disclosed a mental health 

problem to a friend or family member, compared to a quarter of women (25%) (Mens Health 

Forum, 2017).. 

8. HEFCE reported that in the academic year 11/12 men dropped out of University at a rate of 

7.6% compared to 5.9% of women after their first year. (HEFCE, 2014). 

9. Organisations such as Calm, Childline, Ben, and The Samaritans have identified the trend in low 

reporting of mental health issues in men and have specific support in place for men. 

10. The organisation Ben provides a phone line between the hours of 5pm and midnight and a live 

chat service specifically for Men experiencing mental health crisis. 

11. Approximately 15 per 100,000 men aged between 20-24 took their own lives in the UK in 2014 

compared to c.5 per 100,000 women of the same age (Samaritans, 2016). 

12. BBC Three and Childline recently (March 2017) launched social media campaigns to highlight the 

issues surrounding Mens’ Mental Health, including a paid ad on YouTube. 

 
IMPACTS: 

 

1. The stigma associated with having a mental health issue is resulting in men being 

statistically less likely to come forward to anyone for support. 

2. The lack of work done by the University or the Students’ Union currently to raise 

awareness and de-stigmatise mental health issues in men contributes to the isolation 

and shame that can be felt by male students with a mental health issue; we need to be 

clear that there is no shame in talking about mental health. 

3. The absence of visible communications or training mean that the average University student 

does not have sufficient knowledge or training to support someone who discloses a mental 

health issue, nor know whom to signpost to, meaning that the support received can be 

inadequate. 

4. Due to the systematic and damaging effect of the heteronormative perceptions of masculinity, 

men are less likely to talk about their feelings due to societal pressures and expectations of 

concepts such as ‘Strength’ and a lack or reduction in such being seen as “Not manly enough” 

(Miles, 2016).



REACTS: 

 
1.       To work with an organisation such as Remploy or Mental Health First Aid England to provide 

Mental Health First Aid Training to staff, officers and reps who wish to undertake it. 

For example: this could lead to there being a member of staff who is Mental Health First Aid 

trained being available at both campuses in the future. 

2.     To explore the opportunities to partner with an organisation such as Ben or The Samaritans 

for 24-hour crisis support, also exploring the potential for live chat support provided by a 

partner organisation. 

       For example: this could include a floating “Need to talk?” tab in the corner of the SU website 

which would link to a live chat service. 

3.     To facilitate a working group of interested parties to develop a visual campaign that 

highlights the issue of and reduces the stigma around men’s mental health, signposts to 

support services and includes on campus activity at identified times of high need. 

       For example: this could include business cards containing details of general mental health 

support and crisis line numbers that could be added to welcome packs and on campus pop up 

support. 

4. To create a Mental Health Representative position on the Student Council to lead on the 

Students’ Union’s work around mental health, with a focus on men’s mental health, and to 

open nominations for this position in the October 2017 by-elections. 
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E2. Building bridges between trans students and their lecturers 

 

Proposer: Kai De Gennaro.  

Seconder(s): Meg Robinson, Maddy Andrews 

 

FACTS: 

1. LGBT+ students who have experienced a form of homophobic or transphobic harassment 

are 2-3 times more likely to consider leaving their course. (NUS: 5) 

2. One in two trans students have seriously considered dropping out of their course. (NUS: 5) 

3. Of those who had considered dropping out, around two thirds mentioned the feeling of not 

fitting in and mentioned health problems. (NUS: 5) 

4. One in seven trans students have had to interrupt their studies because of their transition. 

(NUS: 5) 

5. Trans students are twice as likely as LGB+ students to have experienced harassment, threats 

or intimidations and physical assault on campus. (NUS: 5) 

6. Trans students face great difficulty with the lack of policies in place to update their name 

and gender in the student register. (NUS: 6) 

7. One in 10 trans students never feel comfortable enough to speak up in class. (NUS: 6) 

8. Two in ten trans students feel completely safe on campus, less than half the proportion of 

their heterosexual counterparts and significantly less than the 36.7% of LGB+ students who 

feel completely safe. (NUS: 6) 

 

IMPACTS: 

1. Transphobia and harassment only further embeds Gender dysphoria as the leading cause of 

transgender people experiencing mental health issues. This increases the chance of trans 

students having to interrupt their studies and reduces the chances them feeling comfortable 

enough to fully engage with their course. 

2. These factors, along with a lack of supportive policy regarding name and gender updates 

encourages an environment of miscommunication or lack of communication between 

students, and lecturers, and staff; whereby  the latter are not well informed about the 

gender identities and pronouns of their students. 

3. Due to a lack of policy regarding the matter of name and gender updates the registration 

form for our University is inadequate in questioning students about their gender identity 

and pronouns. 

4. Furthermore registrations do not have enough information in order for staff to be informed 

of a student’s gender identity or use of pronouns. 

5. This lack of policy also make it difficult to request an informal name change for a student’s 

personal details. 

 

REACTS: 



1. To lobby the University to change the registration forms so that gender identity and 

pronouns are added to the forms. 

2. To make sure lecturers and staff are well informed of their student’s gender and pronouns 

before teaching them. 

3. To ensure that vital communication is made between students and staff to ensure that 

students feel safe and comfortable with the pronouns that staff use for students. 

4. To make sure that students are protected from being outed by staff in front of their peers if 

they have made it clear that they do not want to disclose their gender or pronouns publicly. 

5. To lobby the University to make it easier to request an informal name change on the 

University’s registration without having to go through services such as deed poll. 

 

References: 
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E3. Men’s Representative on Student Council 

Proposer: Riccardo Stone 

Seconders: Harry Walters, Juwayria Ali, Lewis Appleton, Cilla Mushangwe 

[Note: ‘Male’ and equivalents, except for some statistical references, should be taken as 

including anybody who identifies as male] 

Facts: 

1. Men only account for 36% of psychological therapy referrals1, but commit 75% of all 

suicides, according to Department of Health figures2; 

2. Figures from the Samaritans’ 2016 report attribute 4630 of 6122 UK suicides to men – 16.8 

men per 100,000 committed suicide, compared to 5.2 women per 100,0003; 

3. Men do not currently have the same direct representation on the Student Council that 

women, the LGBTQ community, people with disabilities, or BME students have; 

4. That the current and 2017-18 Student Council have a ~2:1 female-to-male ratio; 

5. Students at Keele voted in 2015 to keep their Men’s Representative position4; 

6. Nick Hillman, Director of the Higher Education Policy Institute, said: “[Our] education system 

is letting young men down…[they] are much less likely to enter higher education, are more 

likely to drop out and are less likely to secure a top degree than women."5; 

7. The number of men diagnosed with eating disorders has increased by 27% since 20006, and 

men now account for 40% of all binge-eating disorders7; 

8. Eating disorders have and often continue to be characterised as “women’s problems”, which 

stigmatises male sufferers and can prevent them from coming forward8; 

 

Impacts: 

1. Men as a demographic face gendered difficulties when seeking help and support for 

themselves, particularly for mental health or eating issues. These difficulties are not better, 

or worse, or more or less important than those faced by other demographics, but they are 

specific (or specifically worse) for men as a demographic; 

                                                           
1 https://www.menshealthforum.org.uk/key-data-mental-health 
2https://www.ons.gov.uk/peoplepopulationandcommunity/birthsdeathsandmarriages/deaths/bulletins/suicid
esintheunitedkingdom/2015registrations#uk-male-suicide-rate-decreases-whilst-female-suicide-rate-
increases-to-its-highest-rate-in-a-decade 
3https://www.samaritans.org/sites/default/files/kcfinder/files/Samaritans%20suicide%20statistics%20report%
202016.pdf, pages 15-16 
4 https://www.padsforstudents.co.uk/blog_article/keele-university-men-s-representative-raises-issues-
important-to-male-students/ Note: This and the Women’s Rep position have since been replaced by two 
‘Gender Equality Officers’ at Keele. 
5 http://www.hepi.ac.uk/2016/05/12/new-hepi-report-reveals-educational-underachievement-young-men-
higher-education-calls-sector-tackle-problem/  
6 https://www.theguardian.com/lifeandstyle/2015/jan/18/are-more-men-getting-eating-disorders  
7 https://www.eatingdisorderhope.com/treatment-for-eating-disorders/special-issues/men  
8 https://www.nationaleatingdisorders.org/males-and-eating-disorders 
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2. There is a serious problem in perceiving and dealing with men’s psychological issues and 

wellbeing. These difficulties can be even worse for male students, who are often in an 

unfamiliar city where they do not know how to access the help they need; 

3. Despite the presence of men in the Student Council, their issues (psychological or otherwise) 

are not represented by a specific position within Council, or in the wider University 

community: issues faced by people within this demographic can effectively be marginalised 

and ignored; 

4. Without specific representation, male students experiencing mental health issues will feel 

the absence of support from someone who they perceive as being there for them and able 

to understand their perspective; 

5. The lack of specific representation for male students within the Student Council renders it 

unequal. The Student Council ought to have direct representation for the views of every 

gender, sexuality, and race that makes up the student population, including men. Given that 

men are underrepresented in this Council, and have been in previous Councils, it is even 

more important that there is a representative whose mandate focuses on male issues; 

6. An increasing number of male students are dropping out of universities, or failing to achieve 

the marks they are capable of. This is undoubtedly linked to mental health and other issues, 

which a Men’s Representative would be well-placed to look at and address. 

 

Reacts: 

1. To create a Men’s Representative position in the Student Council, to be held by a male or 

male-identifying student; 

2. To allocate proportional and sufficient funding for use by this position; 

3. To elect a candidate for this position in the October 2017 byelections, and to continue to 

elect a candidate for this position annually in the SU elections. 

  



E4. Make Student Council Transparent & Accountable 
 
Proposer: Meg Robinson 
Seconder: Harry Walters 

 
 

FACTS 
1. Full-time Officers, including the President, are subject to accountability panels throughout 

their term in office. (1) 
2. The Chair of Student Council is subject to an accountability panel during their term as Chair 

(2) 
3. The Full-time Officers, including the President, are also held to account during Student 

Council (appendix A), with a section of the meeting dedicated to their reports (3) 
4. Student Council Representatives are not held to account during Student Council meetings 

through a specific agenda item (3) 
5. Student Council Representatives are not held to account through accountability panels (1) 
6. Voting in Student Council can only be seen by students if they sit in attendance at the 

meetings (appendix B) 
7. Voting in student council is recorded in the minutes as a tally of the number of Reps and 

Officers that voted for, against or abstained (4) 
8. How members specifically vote in Student Council is not specifically recorded in the minutes 

(4) 
9. Student Council voted against a motion to make voting secret through the form of a secret 

ballot but passed an amendment to that motion that would have recorded the way Reps had 
voted in the minutes (5) 

 
IMPACTS 

1. Members of Student Council wanted to be more transparent as was evidenced in passing of 
the amendment to the Secret Ballot motion and the fall of that same motion but are 
currently left with the status quo.  

2. The student body is not currently able to hold Representatives and Officers accountable for 
their voting actions unless they attend the meeting of Council.  

3. Reps and Officers vote and speak on behalf of their constituents and it is unfair on the 
student body to not be able to see how their Reps are voting on motions that may be 
important to them or that affect them. 

4. Many members of Student Council often run for other full-time/part-time roles and students 
deserve to see how they have voted on motions when voting for them as candidates.  

5. The membership is unable to assess a Rep or Officers capability or appropriateness for the 
role if they cannot see how that Rep or Officer acts on their behalf.  

6. By not publishing how Reps and Officers have voted it means students can only see this if 
they attend the meeting, which is not accessible.  

7. Enabling our students to see how their Reps and Officers are voting will make council more 
inclusive, accessible and transparent.  

 
REACTS 

1. Votes of the Student Council shall take place by marking a ballot paper followed by a visible 
show of hands for all those in favour, against and abstentions. 

2. Results of a vote of the Student Council shall always reflect the hand count for the avoidance 
of doubt should there be any difference between the ballot paper and the hand count. 

3. How a Representative or Officer has voted will be recorded in the minutes of the meeting of 
Student Council which will be published on the Students’ Union website. 



4. Bye law 14.1 will be updated to reflect this change. 
5. In line with Bye law 14.2, members, by majority, will still retain the right to request a secret 

ballot in the meeting but how a Rep of Officer votes will still be recorded and published. 
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