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F6. Student Council Report – Report by Meg Robinson, VP Education & Acting President – May 2017 

 

 

General Update from Officer 

This is the officer’s opportunity to update on their work in general since the last Student Council meeting. The panel 

may ask questions and contribute to the discussion. 

 

This is my last Student Council report as Vice President Education & Acting President, as such the report will be a lot 
smaller in length (which I’m sure you’ll all appreciate)  
 
Governance: Almost all governance meetings have happened for this year, the last ones coming up soon of which I 
will be inviting Jack Harrison, Vice President (Education) Elect to sit in attendance to give him some experience for 
when he starts.  
 
NUS Conference: Leeds Beckett Students’ Union is affiliated with the National Union of Students, as part of this 
affiliation the sabbatical officers are invited to conferences throughout the year.  
 
National Conference (24th April-27th April): 
All delegates have been briefed regarding national conference including motions going forward which relate to 
policies we already have in place here, delegates are mandated on some policies such as the one I put forward 
relating to making NUS Policy more accessible, the remaining motions which our similar to our policies delegates 
have been encouraged to vote for, but are not mandated. Big thanks to Mike, Alex and the rest of the Student Voice 
team for creating these documents and spending hours on the motions for these recommendations.  
 
I have posted polls via our Student Council Facebook group, where all representatives can view the manifestos of 
candidates and choose their preferred candidates. This is not an official poll, I am not mandated to vote for the 
candidates with the most votes on each poll, but the results of this will heavily influence my voting at conference so I 
would encourage all representatives to take part.  
 
Course Reps:  
We have recently discovered various gaps where course reps should have been elected but have been missed, the 
reasons for this we are unaware of. Every effort is being made to fill these gaps as we find them with the launch of 
our course rep election pilot, which will see reps elected before they begin their next year of study. So far this is 
progressing well, a big thanks to Tashi and the rest of the Student Voice team for organising this. We are hoping that 
from this change in election, engagement will be much higher next year.  
 
School Forums: 
The last round of school forums has taken place, with significantly low numbers, although engagement has been low 
across the board this year I feel that due to the time of year this has had a big effect on attendance for these forums. 
However, for those that were attended the feedback has been useful and thorough.  
 
 
Board of Trustees 
One of the many ‘hats’ we must wear as sabbatical officers is the Trustee, which is enacted during Trustee meetings. 
Here we debate the policies past at council as well as the union as a whole including bar sales and our financial 
situation.  
 
Due to council not reaching quorum, no motions had to be ratified.  
 
Golden Robes (27th April): 



The Golden Robes is almost here, with panels, shortlists and winners decided. The tickets for the event are free and 

can be found here: https://www.eventbrite.co.uk/e/golden-robes-2017-tickets-33421757376  

 
Bright Ideas Assignments: 
Use Your Own Cup & Save: The use your own cup and save money Bright Idea has now been complete, with students 
being able to purchase a reusable cup and save 25% on hot drinks at the SU Bar. Similarly, the Grumpy Mule is giving 
hot water away for free if a student uses their own cup.  
 
Keep Wednesday Afternoons Free: I have since met with the deputy vice chancellor and the vice chancellor as well 
as timetabling to negotiate keeping Wednesday afternoons off the timetable. We are in the process of setting up a 
system where only lectures which can be replicated e.g. recorded, are on MyBeckett with thorough resources or 
repeated classes are held on a Wednesday afternoon. This is currently the best solution we can envisage at this point 
due to the lack of teaching space, however they have ensured me that once the new buildings are ready we can look 
into removing all classes during this time.  
 
Lockers for Students: I am currently speaking to other students unions around the country to see how they have 
managed to get lockers around their campuses. The idea we have at the moment is to have them in the SU offices 
providing we can allocate the space, and have a section specifically for post-graduate students. The reason for this is 
because post-grads have shown a specific need for lockers, some having to share one locker between the colleagues 
they share an office with.  
 
Elections:  
The SU Elections have now closed, with the majority of positions being filled. I am delighted to announce that I was 
elected Students’ Union President for 17/18. Thank you to everyone who voted, and well done to everyone that ran 
in the elections, you should all be incredibly proud of yourselves.  
 
I delighted to announce the newly elected exec officers which I am really looking forward to working with next year:  
Jack Harrison: VP Education  
Kelly-Anne Watson: VP Welfare & Community  
Aidan Thatcher: VP Activities  
Ro Sewell: VP Equality & Diversity  
 
A full list of part-time and other roles can be found here: 
http://www.leedsbeckettsu.co.uk/elections/yourstudentcouncil 
 

Progress on Objectives 

The officer should provide a detailed update on the progress of their objectives, highlighting any areas where 

particularly good progress has been made, as well as any areas that aren’t progressing as hoped. The panel should 

seek to both note where good progress has been made, and try to identify causes where progress has been less than 

expected. 

 

1. Objective 1 + details of progress on objective 

Objective 1: Lecture Capture:  
This objective is still ongoing, with the guides for staff now published. I am currently working on the student version 
which will be released upon completion. Big thank you to all students who have sent in testimonials for this.  
 

2. Objective 2 + details of progress on objective 

Objective 2: Plug Sockets around Campus  

https://www.eventbrite.co.uk/e/golden-robes-2017-tickets-33421757376
http://www.leedsbeckettsu.co.uk/elections/yourstudentcouncil


This objective is now complete with assurances that plug sockets will be built into all new lecture theatres, and a 
large amount of plug sockets in the new Portland entrance. We are hoping to expand the charging facilities within 
the SU Bar through external companies, so students will have more places to charge their devices.   
 

3. Objective 3 + details of progress on objective 

 Objective 3: Whose £9k is it anyway? 
This objective is now complete, with flyers created detailing where student fees go. I am hoping to build on this to 

include wall graphics around campus, however this might be difficult as fees are set to rise in the next academic 

year.  

 

 

 

 

 

 



 

1. Objective 1 + details of progress on objective 

Objective 1: Exam Accessibility: 
This objective was to change exam start time from 9am to 9:30am for all morning exams. This objective is now 
complete, with students sitting 9:30am from January exams onwards. I have checked this with student timetables 
and therefore no work is required on this objective. However, this objective is still being maintained, with 
conversations to be had before the end of my term in office to ensure the exams stay at 9:30am and the university 
don’t go back on this.  
 

2. Objective 2 + details of progress on objective 

Objective 2: Bus Service: 
We have negotiated with the university to put something in place for Kirkstall students, however it is close to the 
end of term so the best the university have done is put on a free exam bus service during the exam period, more 
details about this to be announced. This objective is ongoing and is something I will be working on over summer to 
put in place for Kirkstall students for their arrival in September. 
 

3. Objective 3 + details of progress on objective 

 Objective 3: Keep Wednesday Afternoons Free 
Following on from the Bright Idea progress, I have met with university management, and we have made progress on 

this objective. Instead of removing Wednesdays completely, as not all students do want them removing and 

classroom space is an issue, we are working at scheduling alternative sessions where possible, or making sure there 

are resources online (lecture slides in full, lecture recordings). On top of this, I will be working with the university to 

ensure only lectures take place on a Wednesday afternoon, so no student is disadvantaged if another student was 

not there, which could occur in lab sessions or seminars. 

 
 

Progress on Mandates from Student Council 

The officer should provide a detailed update on the progress of any work that was mandated to them by Student 

Council, highlighting any areas where particularly good progress has been made, as well as any areas that aren’t 

progressing as hoped. The panel should seek to both note where good progress has been made, and try to identify 

causes where progress has been less than expected. 



 

Where no specific mandates were given at Student Council, officers may wish to use this section to update on the 

progress of any policies and resolutions that were passed at the previous Student Council meeting. 

 
This TEFinitely is not good!   

- The House of Lords have since voted against associating fees with the TEF, which (providing they do not 
change their minds) means there will no longer be a link with TEF and the rise in fees.  

- I am in the process of lobbying MP’s around this issue with the help of Alex (Student Voice Campaigns & 
Activism Coordinator), with my first meeting on 21st April with Greg Mullholland.  
 

Preventing Prevent: 
Due to the completion of objectives, I am happy to announce that I am putting preventing prevent back on the 
agenda, and am in the process of organising a panel to talk about why it is harmful, and what we can do to combat 
it. I have since been in touch with Shelly, VP Welfare for NUS who is going to send me some materials and key 
contacts, I am hoping to have a panel set up before the end of the year or for the new year.  
 
Free Education: 
Demonstration Day: We took around 20 students to the demonstration in London including some representatives 
from student council. I have written a blog about it for anyone who is interested in what happened on the day: 
http://www.leedsbeckettsu.co.uk/articles/exec-blog-your-vp-education-is-united-for-education 
 

Any other business 

Officer or panel members can raise any other items for discussion here, such as upcoming events or activities where 

support may be needed. 

 

Scrapping Library Fines: This has very much been a side-project of mine which has received little traction up until 
recently. The university have agreed to look at the library fines proposal, I should find out whether they will enact it 
ready for the next academic year. The proposal is as follows (as received via email):  
 

- We would like to stop charging “regular” overdue fines altogether. 
- We would like for students to not have to remember to renew books every couple of weeks and to have our 

system handle this for you automatically. 
- We still need a way to motivate people to return a book that has been requested by another student.  We do 

everything we can to buy ebooks (which can be used by loads of people at once), or to buy multiple copies of 
high-demand titles, but we’ll never be able to afford to buy a copy of everything for each student, so we 
need to have a system that shares the books as fairly as possible.  Unfortunately, some kind of fine system is 
the only practical and effective way we have of motivating those students who need a nudge to be fair to 
their fellow students—BUT limiting fines to these situations (=the book has been requested by another 
student but I’m choosing to ignore that request) still means a massive reduction in overall fines that are 
charged, and also means we’re only charging fines when one borrower is truly causing a disadvantage to 
another. 

- Obviously we have to consider the needs to disabled students and distance learners, so they would most 
likely get extra time to return books that have been requested. 

- We would also keep the fine-waiving policies that we already have in place for students who have 
experienced a bereavement, illness, or other difficulty truly preventing them from returning items. 

- We would also like greater equality between staff and students, so that items staff have borrowed are 
equally eligible for requests from anyone (right now it’s not completely unequal, but staff do get some 
borrowing privileges over students, and I think we need to shift the balance to the benefit of students). 

 
Library Space: 
A big complaint I have received from students is that people from schools and colleges nearby are using the library 



which is causing a lack of space for our students and the students are being disruptive, noisy and generally causing a 
nuisance. After speaking to the library, we are piloting the use of needing card access for the library 24 hours a day 
for the busy exam/dissertation period, if the system can handle it we will look at implementing this on a permanent 
basis. Students who don’t bring their card can access a day pass from the library which will grant them access.  
 
Thank you!   
I would like to take this time to thank student council for all their hard work this year, from passionate speeches to 
brilliant motions you should all be incredibly proud of yourselves for staying strong in one of the most difficult years 
the union has had. For those of you who are staying on next year, I look forward to working with you, and if anyone 
wants to talk to me about what they would like me to prioritise for next year please feel free to drop me a message 
or stop by for a chat.  
 

 

  



F7. Accountability and Support Panel – Equality & Diversity – May 2017 

 

General Update from Officer 

 

Homeshare 

We are anticipating our first match later this month which is great! I am also attending some meetings with potential 

homesharers to give them a student perspective and hopefully be able to sooth any worries. 

 

Asylum Seekers & Refugees at Leeds Beckett 

I am currently waiting for the last couple things to be sorted and to start looking at dates to meet Peter Slee and take 

the paper to him. 

I am also working with a student led group on a week of events raising awareness for Refugees and Asylum Seekers.  

 

Women’s History Month  

I have had wonderful feedback from the Herstory workshop – although there was a relatively small group of 

attendees everyone that went said it was great and I had awesome feedback from the facilitator. 

 

Bright Ideas 

I am aiming to propose that the University offers free ‘moon cup’ style sanitary products for each student in 

response to the bright idea about free sanitary products. This is still in the research stage at the moment but I aim to 

have a paper written as soon as possible. – No update as far however this is on my list of priorities for the next few 

weeks. 

 

Women’s Conference 

I thoroughly enjoyed women’s conference and took a lot from it. Keep your eyes peeled for new policies and work I 

can continue with next year as your elected Women’s Rep. 

 

Autism Awareness Month 

Ash, Jess, Ryan and I are working with a student to hold a stall and evening event to raise awareness of autism. I can 

update more when things are finalised but if you are interested in being involved please let me know. 

 

 

 

 



 

Progress on Objectives  

 

Gender Neutral Toilets 

The fight for more gender neutral toilets on campus will be carried on next year by the rainbow rose forum and 

whoever else would like to be involved!  

 

Disability Sport 

I have met with Andy who is the chairman for Spider Y (Sport Promoting Inclusion for the Disabled and Equal Rights 

in Yorkshire) and we are hoping to meet with different people across the university to develop a partnership 

between our university, union and Spider Y. This will hopefully include more than wheelchair basketball but other 

sports and inclusion of other aspects of different sports. Really exciting and will be able to update you all soon!  

 

24 Hour Access to Faith Space 

We have now been given a room in each library to use as out of hours faith space!! I am still in some conversations 

with the university about ensuring the provision is as best as possible but hopefully this will all be finalised shortly. 

Very happy and excited! 

 

Progress on Mandates from Student Council  

 

Rape, Sexual Assault and Harassment 

Kelly-Anne and I met with Services for Student’s University staff to discuss the next stages in changing the guidelines 

and the way the sexual violence and harassment is going to be approached. The meeting went well with our 

feedback taken on board and so the guidelines are going to be written and I will be able to feed back further after 

our next meeting. 

I have also attended the most recent CASVL (Coalition Against Sexual Violence Leeds) and will continue meeting with 

them to fight against sexual violence and harassment in Leeds and the wider community.  

I am meeting later this month to plan a NOTA, LBU and UoL joint event on preventing sexual assault at university.  

In relation to consent workshops we have excellent news as after meeting with some of the great AU team - staff 

members from the AU are going to get training to be able to facilitate consent workshops so we will be able to work 

together to increase the number of students who have been had a consent workshop. I can give you further updates 

once these training sessions have been given. – No update as far as one meeting was cancelled and the others are 

still upcoming. 

  



F8. Scrutiny and Support Panel - Welfare and Community – May 2017 

 

 

General Update from Officer 

This is the officer’s opportunity to update on their work in general since the last Student Council meeting. The panel 

may ask questions and contribute to the discussion. 

Volunteering (a new strand) 

I would like to work with volunteering to develop ‘fun’ opportunities. These opportunities would focus on activities 

that are not educational, cv enhancing or community incentives. The idea is to develop time banking opportunities. 

i.e. it’s too expensive for me to take clay pigeon shooting lessons, so if I collect the pellets for 2 hours I could have a 

free lesson. This is a great way to fund a hobby. We have also discussed about how the university has a contract for 

festivals which is running out so a possibility there could be possible.  

 

Residence committee meetings 

I have been attending as many residence meetings as much possible to represent students at these meetings. It has 

been a great experience about spreading awareness about what projects and campaigns we have going on. Most 

have been very positive.  

 

Light Up Beckett park 

We held the demo on the 6th of April, we had a good turn out and the campaign gain a lot of traction from the 

media. We had the story covered in calendar, Yorkshire evening post, Griffin and there was an interview on BBC 

radio with a victim from leeds beckett. The police came to show their support and since then I wrote an article to be 

put in their bulleting and on their twitter page. Made In Leeds covered the event and we featured on the 6 and 9pm 

news on Friday 7th of April. At the event, Friends of beckett park and residence joined us to ask questions on our 

demands, a friendly debate was had and now Alex (campaigns coordinator) and I are planning on meeting with the 

group as they informed us that they would be involved with the decision making as they manage the park along with 

Parks and Woodland group.  

Community scheme 

We have now filled the places of; Housing Rep and Crime and safety Rep, we are working with them to create a 

campaign for all students which will be ready in September.  

StressLess 

StressLess Planning is well underway and the event will be held from 2nd of May – 19th. 

 

Progress on Objectives 

The officer should provide a detailed update on the progress of their objectives, highlighting any areas where 

particularly good progress has been made, as well as any areas that aren’t progressing as hoped. The panel should 

seek to both note where good progress has been made, and try to identify causes where progress has been less than 

expected. 



 

4. Objective 1 + details of progress on objective 
 

Affordable housing policy.- completed 

As reported last time, We now have rents under £100. I would like to announce that after putting forward a strategic 

plan to add on a small extra cost to the ones which sell first and then deduct from affordable substitute.  

Working closely with unipol to make it more inclusive for sab officers on the board.  

 

5. Objective 2 + details of progress on objective 
 

Mental health support- To establish post mental health counselling support within the university. Have a 

wellbeing/ mental health conference next year.  

First draft of mental health policy has been completed. (students union one)Pricilla Preston and Jan Daley will use 

this policy to make an institutional one and meetings will be arranged over summer. 

My Mind and Me was a great event and I am now wanting to run events similar regularly next year to engage more 

students and staff on interesting topics at lunch time.  

 

6. Objective 3 + details of progress on objective 
Stronger networks with Leeds city council and authorities. – Complete but ongoing.  

Completed but continued  

 Attending residence meetings 

 Attending crime and reduction meetings  

 New Community scheme has been set up and students are working in the community on exciting projects 

such as; Keeping your belonging safe from burglary. This is a joint project with volunteering and the police. 

Bemedia is helping to produce a video and this will be sent to students when arriving to Leeds.  

 

Progress on Mandates from Student Council 

 

Any other business 

Officer or panel members can raise any other items for discussion here, such as upcoming events or activities where 

support may be needed. 

National conference is coming up on the 25th of April 

 

  



F9 Accountability and Support Panel – Activities – May report - 24th April 2017 

 

Officer Position 

Harry Walters (HW) VP Activities   

 

Panel members 

Beth Fenner (BF)Chair 

 

Also present 

  Alex Webster (AW)                                                         Secretary 

  Ash Lucas (AL) Staff Support 

 

General Update from Officer 

 

It’s the last panel of my time as VP Activities, I would like to have been able to improve council and how it puts things 

in place to Make Students’ Lives Better. This is by no means an easy thing to do. I hope that the council members for 

2017/18 will be a more balanced group and will work to actually make students’ lives better and make efforts to 

increase engagement. 

 

I would like to work with the student voice team, in the remaining time I have left, to use my observations to make 

council a better and more rewarding experience for 2017/18. I think that keeping councillor’s minds on being 

objective and considering the repercussions of what is being passed is key to making council inclusive and a force for 

good in the university.  

I would like to work with the voice to team in looking at the training that they will be putting on and seeing what can 

be improved. 

 

- HW delivered his general update highlighting his desire to suggest improvements to student council. Harry 

suggested more council training and a focus on more generalizable policies. 

- No questions were asked. 

 

Progress on Objectives  

 

BeMedia Coverage of AU activities 

No new content has been produced, mainly due to the end of BUCS and the AU focusing on getting set up for their 

end of year celebrations. 



I have been in communications with the AU in regards to Aidan’s start as VP activities, finding out where I can help 

with his aims for the AU. When appropriate I will be bringing him in to start his handover period, this will play a key 

role in that process. 

 

Imbedding the Beckett Award 

Final count was 31 students signing up to the Beckett Award. Panels to review each submission have begun with 

fantastic results. I am pleased with the range of activities of every student who made a submission for review.  

 

From attending these panels, I have seen where improvements need to be made on the Beckett Award. For example, 

the hours required for each competency needs to be increased. So many of the students who signed up to it 

exceeded the maximum requirement and then some. The maximum is 40 hours, I saw some submissions achieving 

140+ hours. I would suggest that taking the scheme forward this needs to be reassessed and make it more of a 

challenge for students.  

Certain sections of the scheme have not been completed by some students, I would be interested in finding out why, 

this would be to make sure everything involved is relevant to students and helps towards their employability goals. 

 

Developing the society reward scheme 

The full scheme appears on the SU website and I have made efforts to push society leaders towards this. I will 

continue this to get societies signing up. At this stage I want to see some engagement with it so that I can reward 

societies for the work they have done this year. 

 

The scheme itself will remain on the SU website for societies to sign themselves up to next year and gain the rewards 

on offer.  

- HW delivered his update on his objectives. 

- HW suggested that the low current uptake in the society reward scheme is most likely due to the time of 

year. 

- AL added the lateness of the delivery of the scheme was outside of HW’s control and down to departmental 

workloads. AL also noted that over 10 societies had been involved with the development of the scheme. 

- No questions were asked. 

 

 

Any other business  

 

Course based societies 

I have been involved with a group of staff members from each school and people from careers all in an effort to look 

at employability for the majority of students in the university. In the meeting I attended I suggested that they look 

into setting up societies for all schools. If you read this far shout out. It was well received and I will be making sure to 

keep up to date on this. This would be a huge advantage to work towards the certain aim in the strategic plan that 

was presented in the members meeting earlier this year in draft form.  



- HW discussed course based societies, employability, and student engagement. 

- HW raised concerns that Student Council in its current format may be inaccessible to the vast majority of 

students. 

- AL suggested to HW that he formulate suggestions for improving student council before he leaves his role. 

HW indicated that he intends to do this. 

- BF offered a potent motion idea for the final rugby game of varsity to alternate between men’s and women’s 

games on a yearly basis. HW offered support for the idea and stated that he will raise this suggestion with 

the athletic union and invite BF to attend the next meeting he has with them. 

 


