
 

Motion to the Annual General Meeting (AGM) 
 
 
Motion Title: create more of a solidarity with KU LGBT+ students to make 
them feel safer 
Motion Proposer(s): Jamie-Leigh Fish  
Motion Seconder: Patrick Joseph Tatarian  
 
 

Union AGM Notes 
1. There is a high percentage of student’s at Kingston University that fall 

somewhere on LGBT+ spectrum.  
2. It is now common practice to ask gender pronouns with in the NUS 
3. However, this is not the case with the UKS. 
4. The UKS have policies on Trans students and liberation which were put 

into place October 2016. 
5. It should also be noted that in other sections of the university sensitivity 

around LGBT+ issues, gender pronouns and the use of derogatory terms 
is not in place. 

6. “50% of those who will ever be diagnosed with a mental disorder show 
signs of the disease by age 14, 75% by age 25” (Prevalence, severity, and 
unmet need for treatment of mental disorders in the world health 
organization world mental health surveys, 2004). 

7. More than half (55%) of LGB Students have experienced direct bullying. 
Those who are bullied are at a higher risk of suicide, self-harm and 
depression. (https://goo.gl/IEHA5P) 

8. Two in five (41%) have attempted or thought about taking their own life 
directly because of bullying and the same number say that they 
deliberately self-harm directly because of bullying. (https://goo.gl/IEHA5P) 
 
Union AGM Believes 

1. It should be the stance of the UKS to promote sensitivity in the union 
and around the university. 

2. Students should be made to feel welcome and comfortable to be who 
they are when at university. 

3. The policies in place at the union currently are not being enforced to 
their full ability. 
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4. The policies currently in place don’t specifically say anything about 

sensitivity. 
5. The expression of gender of an individual should be just that, individual. 

 
Union AGM Resolves 

1. All societies and union members to be asked preferred pronouns and 
these to be acknowledged and used within conversation. 

2. A solidarity between students and the union in making sure adequate 
sensitivity training is provided through the university. 

3. Preferred gender pronouns to be started to be put onto student and 
staff id badges. 

 
NB:  
AGM Notes: This is what the author believes to be fact, eg “Most students owe money in the form of 
student loans” 
AGM Believes: This is much more opinion-based, and if passed, will become the policy of Union of 
Kingston Students. eg “Student debt is not a good thing” 
AGM Resolves: This is the main thrust of the motion and gives the practical mandate to Union of 
Kingston Students, eg “For Union of Kingston Students to campaign against student debt” 


