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Senate: Agenda and Papers 

Thursday 8th February 2018, Council Chambers  

18:00-20:00 

Agenda 

No. Item: Paper No. 

1 Welcome 
(Presented by Ruth O’Sullivan-Senate chair) 
 
Welcome from the Senate Chair 
Quorum check  
Apologies for Absence 
 

 

2 Explanation of Senate 
(Presented by Ruth O’Sullivan-Senate chair) 
 

 

3 Steering  Committee Report for February  
 
 

Paper 1 
pp. 3-4 

4 Minutes of Previous Senate 
(Presented by Ruth O’Sullivan-Senate chair) 
 

Paper 2 
pp. 5-10 

5 Minutes from Previous Senate Committees: 
Senate Committee minutes can be found online at: http://bit.ly/2nYY5NA 
 

 

6 State of the Union Report 
(Presented by Alex Tayler- General Secretary) 

 

7 Steering Committee Minutes for February  
 
 

Paper 3 
pp. 11-17 

11 Elections for Vacant Positions  
1. PGR Humanities Faculty Rep 
2. Women’s Officer 
3. Rusholme and Whitworth Community Officer 
  

 

12 Policy Proposals  
1. Releasing Exam Dates 
2. A Visible Policy About Making Policy About Making Policy Visible 
3. Lobby the University to Create a New Staffing and Pay Review Body 
4. Reporting Sexual Assault 
5. Stop the Sale of Plastic Water Bottles in the SU 
6. Support for Students’ Abroad 

Paper 4 
pp. 19-32 

http://bit.ly/2nYY5NA
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7. Excess and waste food from Biko Street should be formally donated to 
the homeless and foodbanks 

8. Reducing the carbon footprint of the SU 
9. Promoting the Real Living Wage 
10. My Bottle 
11. Referencing of all motions submitted to Senate 
12. The Union should promote and advertise the graduate entrepreneur 

schemes for international students 

 
 

13 Any Other Business 
Policy profile project: Senate to vote for which policy will be profiled. 

 
Exec elections update 
   

 

14 Close  
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Paper 1: Steering Committee Report (February) 

To presented at Senate on Thursday 8th February 2018 

This report outlines some of the more major decisions made at the Steering Committee meetings 

on 22nd January and 1st Februay. The minutes from these meetings contain more information on 

these and other decisions. 

 
Decision Reasoning 

Steering Committee rejected the Policy Proposal:  

 Reviewing the assignment of Senate policies 

to executive officers 

 

This policy was rejected on the grounds that 
its suggestions are already in place.  

Steering Committee accepted the following 
amendments: 
 

 Lobby the university to create a new staffing 

and pay review: Amendment One 

 Promoting the Real Living Wage: Amendment 

One 

 Stop the Sale of Plastic Water Bottles in the 

SU: Amendment One 

 

These amendments do not contradict the 
Constitution, except in the case of ‘Lobby 
the university to create a new staffing and 
pay review: Amendment One’, which was 
submitted late due to administrative error.  

Steering Committee assigned the following policies to 
the relevant committees: 

 The Students’ Union should lobby the 

University to increase the number of 

gender neutral toilet facilities and to 

change the signage to accommodate 

non-binary students- Diversity 

 Motion for annual Students’ Union Exec 

elections hustings- General Secretary 

 The SU should lobby for The University 

of Manchester/ Residential Services to 

provide secure, locked bicycle storage 

facilities in halls of residence- 

Community 

 The Students’ Union should lobby for the 

introduction of a disposable cup tax of 

20p per cup in all food and drink outlets 

on campus, when the new re-usable cup 
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system starts in September- Campaigns 

 Save Our Staff- Education  

 
 
 
 
 

Steering Committee rejected the following 
amendments: 

 Lobby the university to create a new staffing 

and pay review: Amendment Two 

 Lobby the university to create a new staffing 

and pay review: Amendment Three 

 

These amendments are found to contradict 
the original intention of the policy. 

Steering Committee allocated the following lapsing 
policies to the relevant sub committees: 
 

 The Students’ Union should believe in and 

campaign for full government living grants for 

students in order to allow them to live and 

study.  

 

As required by the ‘POLICY OF THE UNION’ 
Bye-laws:  

 
8. After a policy has lapsed, Steering 

Committee will notify the Senate and the 
relevant Senate Committee of this fact to 

allow them to propose that the policy (or a 
revised version) is readopted for a further 

three years. 
 

 9. Any policy that has lapsed which is not 
renewed within three months of the notice 

from Steering Committee shall cease to 
have effect and shall be deleted from the 

policy book. 

 
Steering Committee declared the following lapsing 
policies completed: 
 

 The Union should look into Tier 2 and Tier 5 

sponsorships 

 

 
 

As required by the ‘POLICY OF THE UNION’ 
Bye-laws:  
5. If a policy requires only specific practical 

actions it shall remain policy until the 
soonest of: 

(a) all of the actions are completed 
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Paper 2: Previous Senate Minutes 

 

Meeting attended by: a full list of attendees is available from emmet.cleaver@manchester.ac.uk 

Apologies: Giles Briscoe, Hendrik Mölder, Jin Han, Aleksandra Besevic, Teddy Jingxiu Ouyang 

Date: Thursday 7th December  

Time: 18:00 – 20:00 

Secretary: Jessica Mills (JM) 
Agenda Topic #1: Annual Members Meeting 
Chaired by Alex Tayler 

Minutes for the AMM can be found online at:  
 
 

Action Items: None 

Agenda Topic #2: Welcome and Explanation of Senate  

 
Ruth welcomes everyone to Senate, gives brief overview of how Senate works and what will be 
discussed today in the agenda  
 
Highlights rules and who can talk when. Highlights rules of red, orange, yellow card.  
 

Agenda Topic #3: Minutes of Previous Senate 

The previous minutes were taken as a true record 
 

Action Items: EC to upload approved minutes to Students’ Union website. 

 

Agenda Topic #4: Steering Report and Steering Committee Minutes 

Ruth gives brief overview of steering report.  
Closing detention centres – assigned to Campaigns and Citizenship committee 
Malcolm In the Middle Floor– assigned to Campaigns and Citizenship committee  
The Last Straw– assigned to services committee  
Make the Union Halal – Services Committee  
Support for sex workers –amendment included 
Joe Clough – raises point of conflict of safe space  
Ruth – says that concerns were considered and no conflict with policy were found  
Joe Clough – why is the university considering the grotesque code of conduct? 
Joe Clough – concerns were raised about advocating for sex workers  
Ruth -  
Joe Clough – it should be one of struggle rather than one of partnership  
Ruth – had we found if it did contradict uni code of conduct we would’ve acted. But because we didn’t 
we find anything  
Joe Clough – just to clarify the SU could question the Uni on its grotesque code of conduct  
Joe Clough – given that the steering committees fully accountable to students, there’s some quite 
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reactionary things including in the steering committee meetings. Can who-said-what be included in the 
minutes 

Agenda Topic #5: Questions for Officers 

 
AT: informs students that SU has hired a new commercial director and that Black Friday sales were 
successful 
 
Agenda Topic #6:  Constitutional Proposals: 

1. Endorse the Policy Review  
 

Ruth – first constitutional proposal. The structure of this one is a little bit different, a discussion about 
the role review. The structure is that if the first option doesn’t pass, we’ll have another vote on the 
second option. Alex will explain this.  
AT: First Option, this proposal is to change structure of elected officer. Gives background from 3 years 
ago and where the role review idea came from. Identified two clear gaps, postgrad and international 
students were not being adequately catered for, this is where the idea for a role review came from. 
Consultations through various Exec Officer teams. Explains Role Review workshops as a tool for gaging 
student opinion on the topic. Gen Sec on Tour also used to gather student feedback. Directs senate to 
look at information in agenda pack to highlight the demand for International and Postgrad students.  
Jack Swan: can you remind us of the structure of the debate? 
 
Ruth: explains debate discussion  
Ferguson: asks how students were made aware of workshops  
AT: students contacted about workshops via email. Gen Sec on Tour promoted on social media. 
Referendum is open to all students. 
Ferguson: asks for clarification of roles e.g. new members? Repurposing?  
AT: explains how information was fully provided on the website and physical stalls were full 
information could be provided  
Jack Swan: asks for rationale why campaigns is being cut? And asks why the two broad themes of 
welfare and community are being brought together? 
AT: all exec members work on their own campaigns. Campaigns consistently attracts fewest number of 
candidates to run in the election, which perhaps shows a shift in priorities. We’re one of the few SUs 
that still has a Campaigns Officer. Perhaps could be explained by the expansion of full time staff. 
Welfare and community goes hand in hand and is very intertwined, both the current officers strongly 
believe both the roles should be merged.  
Rob Noon: challenges student engagement in referendum, highlights that less than 1% turnout in 
referendum. Campaigns Officer has had the highest turnout which shows how political the union. Also, 
being the only Student Union that has a certain position can be exciting and good, we’re one of the only 
Student Unions that doesn’t have a trans officer. I think Polly’s really good. 
Riddi: there has been a robust process of consultation on what students want the Union to look like. 
International and postgrad students are continuously the most under-represented in the student body. 
I agree with Rob that we are a political union but I think all of the Officers should be political 
campaigners with the aid of our staff. 
Enas: question of Liberation and Access. Already diversity covers such a broad range of people. There’s 
a lot that Liberation encompasses. Bringing them together would be difficult in the sense of workload.  
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Majid: ‘I’m a postgrad student, I can absolutely say that we feel neglected we don’t feel like we’re on 
your radar, don’t feel like we don’t belong to your community. So the Postgraduate Officer role is 
definitely needed. These are people that have already gone through your undergraduate degrees. We 
need to reengage these students back into the Students Union. We don’t need a designated officer to 
campaign, we are all campaigners we should all be campaigning’.  
Sara Khan: agrees duty of all Officers is campaigning. Reiterates that the labour of a Liberation / 
Diversity Officer workload would be huge. Rather than saying it’s the duty of all exec officers to be 
campaigning, I would say it’s their duty to keep in mind postgraduates. Education role should be 
focussing on undergrad and postgrad. The rest of the exec positions focus on specific things, I’d be 
concerned that there would be areas of campaigns that would be neglected. Ethical, environmental, 
working class are topics that aren’t encompassed by other roles. I think to get rid of the role would be a 
huge loss. Postgraduate issue can be solved by current Officer positions.  
Emma Atkins: postgrads are currently under diversity not education. I want Postgraduate Education 
Officer. I sit on 26 committees, I have hardly any time to campaign. Having a Postgrad Officer would me 
you would also have a proper education officer that would be able to campaign. We’ve got 8,000 
postgrads it’s about their campaigns, events and wellbeing which is suffering a lot. About employability, 
socialising. I’m really excited to have a postgrad officer.  
Molly Stedman: Can we talk about this more? I feel like voting now on these two options I would have 
to abstain. There’s no sense of compromise between the two. The previous referendum was so unclear. 
It wasn’t clear that by having adding a position, other positions would go.  
AT: it’s been a 3-year process. All the student consultations we’ve done on this have resulted in the 
demand for International and Postgrad Officers. Campaigns Officer was the lowest priority. 
 
Ruth: reiterates rules about one person speaking at a time  
 
AT: highlights clear mandate through various feedback over the past couple of months  
 
Joe Clough: procedural way for more discussion is that this matter is refereed back to liberation officers 
committee, I think that would be a good way forward  
Ruth: we will check the constitution  
Random Panel: what’s the reason there has to be 8? 
AT: there can’t be more than 50% paid governors. We have a high number of officers as it is, most 
Unions have far fewer.  
Ruth: reiterates that the constitution is being checked.  
Majid: asks non-procedural question  
Ruth: reminds him that he can’t ask a non-procedural question. Ruth explains the next steps in motion  
Joe Clough: a number of people have raised the issue of not enough discussion, amongst liberation 
officers there are differences of opinion. They could discuss and bring up alternative proposals. A good 
idea to refer to Liberation so they can come up with a consensus or different proposals that we could 
vote on.  
Ruth: clarifies it’s a proposal to pass it back to Liberation committee  
Emma Atkins: appreciates that students may feel like there hasn’t been enough discussion. However, 
Emma thinks it has to happen as soon as possible for 11,000 postgrad officers and international 
students. Urges people to vote so it doesn’t go to committee as it will delay it until next year. Instead 
wants International and Postgrad Officers as soon as possible.  
Ruth: vote by hand. Raise your hand if you’re in favour to send this policy to the Liberation committee 
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Ruth: Moves to Alex to summarise 
AT: appreciate heated debate. Engaged with thousands of students over three years, a really robust 
process. As an officer team we’ve worked out how it can work, we’re all campaigners, a huge amount 
of work has gone into this. If we don’t vote we’re saying student feedback doesn’t matter and we’re 
throwing that away.  
Ruth: takes the proposal to a vote  
Ruth: this has not passed. With 65% rather than 66% for. 28 votes for. 15 against. 4 abstentions. 

Option 1 does not pass 
Alan Law: asks for revote  
 
The revote is not granted.  
Kitty Bartlett: the reason why we can’t have 9 is because the board would be unbalanced. Why can’t we 
just have another student trustee? 
AT: our constitution would mean that would take 2 years  
Ruth: any more questions?  
Dorion: the answer to the question, yes we can it would just take two years, I think that would be 
better than trying to squeeze it into 8 in a year  
Riddi: stresses urgency for international officer, past 2 years none of the international students have 
been looked upon. We have the highest number of international students in the country  
Ruth: any points against? 
 
Adam: my problem is if this motion passes, the need for a postgrad officer will be pushed under the 
carpet. If we vote against this policy, the demand for postgrad will be overlooked. Thinks it is unlikely it 
will be revisited in the future.  
(Student name not captured): we all agree that there should postgrad and international. But we can 
only have 8. We shouldn’t vote against tis motion. We should vote for this now. And then vote to work 
on having 9 in a few years’ time. But at least we could have an international one now 
Alex Law: a postgrad officer is necessary. Let’s say international officer passed today, when could we 
introduce a postgrad officer.  
Emma Atkins: it would be subject to a referendum, you would need 600 officers to hold a referendum. 
If 600 signatures were collected. 
Ruth: I’m told the earliest it could happen is approved in senate in September 2018 and elected in 
March 2018.  
Majid: is there an option to keep postgrad and lose international? There hasn’t been that option 
presented today. Or can we merge the roles together? A role that looks after international AND 
postgrad 
Riddi: my proposal was to have two officers.  
Joe Clough: experience at NUS indicates that having a full time position for something doesn’t 
necessarily solve the issue. Some of my proudest moments in the Union have been through the 
Campaigns Officer. Save Our Caterers campaign really helped the working class. Merged campaigns and 
citizenship officer would undermine ability of students union to represent working class and students in 
general  
Ruth: due to timing we’re moving to summary  
AT: its clear there’s a lot of concerns about postgrad being under represented. Hopefully we’ll have a 
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referendum at some point to get a postgrad officer too. In the meantime, we have a lot of international 
students who need representation, so voting for one now would be a really good thing  
Ruth: explains clicker voting options  
Passed 76% 

Option 2 Passes 
 
 

2. Add the + to LGBQ 
 

Celine Allaker Needed to include intersex identities 
Include the various identities of people at the university 
Although some people are happy using Q, other people are not comfortable with it and therefore we 
need a plus 
Fuse FM Representative: Why isn’t there a T in the office title? 
Celine: Separate officer for trans Trans Students 
No summary 
The policy passes 91% 

Action Items: EC to update the Bye-Laws. 

Agenda Topic #7: Policy Proposals 

 
1. Sex Worker Solidarity- proposed by Rob Noon 

There are many students across the uk who are sex workers. Due to increased fees increasingly 
common among students. 
Can be pushed out onto the streets or kicked out off their course by the university 
On behalf of the feminist collective – proposed on behalf of Sara 
Riddi: Unusual for an officer to be mandated to do something in this area due to the legalities 
involving sex work.  
Policy Amendment:  proposed by Jake Shaw 
Gendered assumptions – a lot of the proposal assumes that women are sex workers. Charging the 
women’s officer or diversity officer to recognised that men are also affected by the issue.  
Question from Sara: Definitely agree and wants to look at it again. Went back over the amendment 
and proposal and an attempt was made to not make gendered assumptions or refer to sex workers in 
a non-gendered way 
Amendment Passed: 97% 
Fuse FM Representative: Instead raise the issue that the union should be looking to employ more 
members so that they do not have to go down this route at all. Sure the best way of dealing with this 
issue is to make sure they don’t have to do it at all. 
Sara: Union already does make a concerted effort to employ its students. The assumption that 
everyone who does it is forced into it is wrong and it is a far more nuanced issue than that. Some 
people do it because they want to. Reinforcing stigma around sex work to say ‘we want you to do 
some other work’. 
Policy Passes 79% 

 
2. Accessible Prayer Spaces on Campus- proposed by Sarah Khan 

 



 

10   
 

Sara: At the moment on campus there are parent spaces in Ellen Wilkinson, Stopford and Sackville 
buildings and it is great that we have them but it is only small proportion. Campus there are none. 
As an officer last year did survey into how safe students feel on campus. 86% respondents wanted to 
pray but couldn’t. And numerous had been harassed while praying. 
Make spaces larger and washing facilities and shoe racks and expand to other spaces on campus. 
Question: Fuse FM Representative: Do you think that the prayer spaces have been advertised enough 
to justify putting this policy forward?  
Sara: A lot of the times they knew where they were but it was too far for them to go from class. 
having to choose between praying and studying. Prayer spaces in every building 
Fuse Fm Representative: Are there any spare buildings in Fallowfield? 
Against  
Fuse FM Representative: The issue between classes and prayer spaces. Why do we need additional 
prayer spaces in Fallowfield if the main issue is getting between classes and praying? Surely the space 
needs to be on campus? 
 Speeches For: 
(Student’s name not captured): People end up running to lectures. The broader issue is that there 
aren’t enough prayer spaces on campus and it is causing people hardship and timeout to play. Look 
at the problem in general rather than a specific line of the policy. 
No Speeches against 
Policy goes to a vote: 
Policy passes 
 

 

Action Items: EC to update SU Policy Register and Bye Laws. 

 
Senate Closes 
 
All policies not discussed will automatically be discussed at the Senate on Thursday 8th February  
 

Agenda Topic #8: Resolutions 

The Union should promote and advertise the graduate entrepreneur schemes for international 
students 

Any other business:   
Next meeting: Thursday 8th February 18:00-20:00 
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Paper 3: Steering Committee Minutes (February) 

Meeting attended by: Adam Rogers (AR) 
Alex Tayler (AT) 
Ruth O’Sullivan (RO’S) 
 

Absent from meeting:  

Sent apologies: Teddy Oyang, Saqib Mahmood, Adaeze 
Aniodoh, Jiaqi Li, Kaarthigan Masilamany 

Date:  Monday 22nd January 

Time: 4:00 p.m.- 6:00 p.m. 

Secretary: 
 

Emmet Cleaver (EC) 

 
Agenda Topic #1:  Minutes from last meeting: 
 
The minutes were taken as a true record.  
 

 
Agenda Topic #2:  Policy Proposal: Excess and waste food from Biko Street should be formally 
donated to the homeless and foodbanks 
 
 
EC bought attention to a potentially similar policy submitted (and passed) at Senate in 2015. 
 
The committee feel that whilst there are similarities, the rolves section of the proposed policy 
makes the policy different. 
 
The committee agrees to put forward the policy for amendment once they have seen the policy in 
question in full. 
 
EC to email the potentially similar policy to steering committee.  
Steering committee to approve policy 
 

Agenda Topic #3:  Policy Proposal: Reducing the carbon footprint of the SU  
 
EC notes there are no similar policies currently 
 
AR questions whether this will need to go Trustee board due to the financial implications  
AT confirms that it would need to be cleared with the Trustee board.   
 
The committee agrees to put forward the policy.  
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Agenda Topic #4:  Policy Proposal: Promoting the Real Living Wage 
 
EC notes there is currently no active policy in this area. 
AT notes that the SU have previously challenged the University to become an accredited living wage 
organization.  
 
The committee agrees to put forward the policy.  
 

Agenda Topic #5:  Policy Proposal: My Bottle 
 
RO’S notes that a similar policy is already coming to senate due to not having enough time at the 
last senate in December.  
 
RO’S proposes that both writers of the policy discuss consolidating the policies.  
EC notes that the original bottled water policy cannot be amended as it has already been through 
the amendment phase  
 
One option is to withdraw the policy and include the one as an amendment. 
 
EC to contact both proposers and discuss the possibility of submitting a new policy. 
 
 

Agenda Topic #6:  Policy Proposal: Reviewing the assignment of senate policies to executive 
officers 
 
RO’S notes that the resolves section of the policy already is current the process once policy has been 
passed at Senate.  
 
The committee feels that this is an internal issue between staff and the Exec team and does not 
require a mandate to oversee this.  
 
The committee also note that a policy regarding making policy more accessible and public to 
students is already coming to senate.  
 
The committee agree to reject the policy and feel that this needs to be dealt internally with Riddi 
and the relevant Staff 
 
 
 
EC to explain the decision to the proposer and review internal processes of assigning policies. 
 
 
 

Agenda Topic #7:  Policy Proposal: NUS voting changes 
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AT is aware that no actual text has been submitted to the policy and that amendments will be 
added if the steering approves the policy.  
 
RO’S highlights that it is difficult for any student to know what the policy is proposing and therefore 
no amendments can be proposed. In addition, that ambiguous policy title does not make it clear as 
to the intention of the policy.  
 
AT (proposer of policy) accepts feedback and will add the following amendments 
 
AT to change the policy title 
AT to amend the policy (add text to ‘notes’, ‘believes’ and ‘resolves’ section of policy. 
 
Agenda Topic #8:  Policy Proposal: Referencing of all motions submitted to Senate 

EC notes that there is no similar policy.  

RO’S queries ‘The Union notes’ section, particularly as it makes allegations of students being misled 
in previous policies. The policy itself hasn’t referenced previous examples of misleading or incorrect 
statistics.  

RO’S also takes issue as with how the data should be presented (i.e. using academic referencing 
methods) 

AT confirms he will submit an amendment to include which reference system the policy resolves 
to use.   

 

Agenda Topic #9:  Policy Proposal: The Union should promote and advertise the graduate 
entrepreneur schemes for international students 

RO’S questioned how much feedback was gathered prior to writing the policy. That this was 
submitted as a resolution on the December Senate agenda, rather than a policy. 
 
The committee request further clarity about the intention of this policy.  
  
Accept- pending further talks with the proposer on whether it should be a resolution rather than a 
policy. 
 
EC to Liaise with the proposer 
 
 

Agenda Topic #10:  Notice of Co-option: Humanities PGR Rep 
 
EC explained to the committee that the humanities PGR rep position has become vacant, talks with 
University staff from the PGR humanities department have found a suitable student.  
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The committee agrees for a Co-option to take place. 
 
RO’S notes that all vacant positions should also be publicized.  
 
EC to publicise the vacant positions via the social media and webpage. 
 

Agenda Topic #11:  Review Unassigned policy: 

The Students’ Union should lobby the 
University to increase the number of gender 
neutral toilet facilities and to change the 
signage to accommodate nonbinary students 

Diversity 

Motion for annual Students' Union Exec 
elections hustings 

General Secretary 

The SU should lobby for The University of 
Manchester/Residential Services to provide 
secure, locked bicycle storage facilities in halls 
of residence 

Community 

The Students' Union should create both a LGBQ 
and trans students’ committee, starting in the 
academic year of 17/18 

Completed 

The Students' Union should lobby for the 
introduction of a disposable cup tax of 20p per 
cup in all food and drink outlets on campus, 
when the new re-usable cup system starts in 
September 

Campaigns 

The Students' Union should lobby for the 

building of more 'Green Walls' on University 

buildings 

Campaigns 

-Save our staff! Education 
 

 
Agenda Topic #12:  Assign Policy to relevant Committee  

 
1. Endorse the Policy Review Completed 
2. Add the + to LGBQ. Completed 
3. Sex Worker Solidarity Wellbeing* 

*The committee request that the Women’s Officer is to be included in this policy. 
4. Accessible Prayer Spaces on Campus Diversity 

 

Agenda Topic #13:  AOB 

None 
 

Agenda Topic #14:  Date of Next Meeting  
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Thursday 1th February. 
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Paper 3: Steering Committee Minutes 

Meeting attended by:  
 
Ruth O’Sullivan (RO’S) 
Adam Rogers (AR) 
Maham Zehra (MZ) 
Teddy Oyaung (TO) 

Absent from meeting: 

Sent apologies: Saqib Mahmood, Alex Tayler 

Date: 01/02/2018 

Time: 17:00-18:00 

Secretary: Emmet Cleaver (EC) 
 

Agenda Topic #1:  : Minutes from last meeting and matters arising 

 
As Alex Tayler is not present to chair the committee,  the committee need to elect a  stand-in chair 
 
Adam Rogers is elected as chair. 
 
Minutes are taken a true record.  
 

Agenda Topic #2:  Amendment Proposals:  

EC presents the amendments.  
 
EC notes that an administrative error took place whereby the policies submitted to the senate on the 7th 
December were advertised as still available for amendment, despite having finished their amendment cycle.  

 
The committee decide to review the proposed amendments on these policies regardless of the timing, since 
this was an administrative error and not an error on the part of the submitter.  
 

1. Lobby the university to create a new staffing and pay review: Amendment approved 

 as it does not contradict the constitution  
 

2. Lobby the university to create a new staffing and pay review: Amendment rejected 
 

 The committee feel that this is too great a change to the intention of the original policy. However, 
it may be submitted as a separate policy in future. 

 
3. Lobby the university to create a new staffing and pay review: Amendment rejected 

 

 The committee feel that this is too great a change to the intention of the original policy. The 
committee also notes similarities between this amendment and the existing ‘Save Our Staff’ 
policy. 

 
4. Promoting the Real Living Wage: Amendment rejected  

 

 The committee feels that changing the text of the policy in this way would change the nature of 
the policy. However, they request that the amender change the text from ‘change to’ into ‘add’ to 
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the proposed text 
 

5. Stop the sale of plastic water bottles in the SU: Amendment Approved  
 

 The committee feels that this  does not radically alter the proposed policy.  
 
 
 
Action: EC to notify the relevant proposers of the outcome 

Agenda Topic #3:  Assign Lapsing policy   

1. The Union should look into Tier 2 and Tier 5 sponsorships 
 
Committee members highlight some of the difficulties facing international students regarding visas, and note 
the relevance of this policy with regards to the upcoming Exec Elections. It is suggested that the SU might 
already be a Tier 5 sponsor, and thus the main intention of the policy would have been achieved. 
 
The committee agree not to assign the policy, but to allow it to lapse, since it has been achieved. 

 
2. The Students’ Union should believe in and campaign for full government living grants for students in 

order to allow them to live and study.  
 
Committee member suggests that the policy is assigned to Education committee and to provide a more 
comprehensive policy as the current policy lacks a ‘believes’ and ‘resolves’ section.  
 
It is agreed that this will be offered as an opportunity to the Education committee, but will be considered for 
Senate 5 regardless of changes made. 

 
 

Action: EC to notify the relevant committees of the change 
  
 

 
Agenda Topic #3:  order of agenda  

 
 The committee agree to put forward the original running order of the policies  

 
Agenda Topic #7:  notices of vacant positions  

 
EC notifies the committee that the following students have come forward to fill the positions on senate that 
are currently vacant: 
 

 Humanities PGR Faculty Officer - Bee Hughes 

 Women Students Officer 2- Maham Zehra 

 Rusholme and Whitworth Park Community Officer 2- Sarah Hanvey 

 Rusholme and Whitworth Park Community Officer 1- Owaisis Shah 
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Agenda Topic #8:  Date of Next Meeting 

TBC 
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Paper 4: policy Proposals 

Proposal 1: 

  

Releasing Exam Dates 

Proposed by: Meghan Chambers 

 

The Union Notes: 

The release of exam dates so late in the term prevents students from planning their work effectively 

 

The Union Believes: 

Not knowing exam dates prevents students from planning and creates unnecessary stress - a 

wellbeing concern 

 

The Union Resolves: 

Campaign to make exams be scheduled and organised earlier so that dates can be released earlier, 

in so doing students will be able to plan their time more effectively 
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   Proposal 2: 

Proposed by: Rob Noon 

A Visible Policy about Making Policy Visible 

 

The Union Notes: 

The Mancunion and other student media outlets regularly report the wider student population’s lack 

of engagement and understanding of how the union’s democratic processes function. 

Policy is a core part of our union as it shapes our actions and beliefs as a democratic organisation, as 

well as providing an opportunity for students to debate issues that impact them. 

As it stands, our union’s policy is not easily accessible. It is hidden in the dark corners of the website, with a 

limited explanation of what each policy tangibly means for students on campus. 

 

When looking for what is currently policy of our SU, students have to wade through an inaccessible 

table (that sometimes disappears entirely) with no search function or filters. 

Looking for policy on specific issues takes a considerable amount of time and effort, and this 

discourages students from engaging with senate. 

 

The Union Believes: 

Democracy is not democracy if it is not accessible to everyone. 

 

The Union Resolves: 

To update the senate policy section of the union website to include a search function with key words 

relevant to each policy, as well as the option to sort according to when the policy was passed. 

Additional features that should be considered include the option to filter policy that has/has not 

been completed and an option to sort policy by the proposer. 

 

To provide an opportunity for students (and particularly those who sit on senate) to engage with the 

process of restructuring the policy section of the website through consultation. 
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Proposal 3: 

Proposed by: Adam Rogers 

Lobby the University to Create a New Staffing and Pay Review Body 

 

The Union Notes: 

In light of recent forced redundancies across the university I believe that students should be given 

greater involvement and influence over the University’s staffing and redundancy policy. The 

University has been allowed to implement a hard-line redundancy policy and by doing so has left 

students and staff in the dark about their employment and education. If the University is not willing 

to cooperate then I believe new ideas and policy need to be implemented at the Students Union. I 

propose the Students Union lobby the University to reform the current staffing committee to 

increase student representation, if the university cannot reform the current staffing committee then 

I suggest a new ‘Staffing and Pay Review Body “is needed. The University needs to be scrutinised by 

students and should be done so with the full support of the Students Union. 

 

The Union Believes: 

I would like the union to lobby the university to lease with and inform students on their staffing 

proposals. The students union needs to be working as hard as possible to protect the interests of 

both students and staff. 

 

The Union Resolves: 

I would ask the General Sectary to deliver a document to University senior leadership outlining how 

the current staffing committee could be reformed. 

 

Policy Amendment : 

Proposed by: Joseph Clough  

 

Delete  

 

"and Pay" from the Title and body of the motion 
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Proposal 4: 

Proposed by: Hannah Hall 

Sexual Assault Advice Page 

The Union Notes:  

The university as we know has the We Get It campaign, and a Zero Tolerance Policy on Sexual 

Assault. There is also a list of phone numbers you can call for support. However, I don't think this 

is enough. 

 

One in five women in England and Wales has experienced some form of sexual violence since the 

age of 16. Not all of these women are going to have the courage to call a helpline straight away and 

even if they do they might not know which one to call. Even worse some women may not realise 

they have been sexually assaulted. Therefore a list of numbers on the SU website isn't enough to 

support victims. 

 

The Union Believes: 

I want the SU to recognise different people handle assault in different ways. Their first response may 

not be wanting to pick up the phone, especially if they are feeling low. We need to diversify the way 

in which we respond to victims of rape and sexual assault. 

 

The Union Resolves: 

The SU should provide a support and advice PDF on their website which is easy to find and acts as a 

first point of call for victims. It should advise them on which path may be the best way for them by 

showing which organisations do what. 

 

It should also act as an advice pamphlet offering advice for the primary stages of what victims are 

dealing with, if they cannot feel they can yet speak out. Lastly, it should serve to show what 

happened to them was wrong, that it should not have happened and they are not alone and the 

Union is there to support them. 
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Proposal 5: 

 

Excess and waste food from Biko Street should be formally donated to the homeless and foodbanks 

Proposed by: Olivia Meisl  

 

 

The Union notes: 

Currently staff on Biko street informally donate excess or waste food such as boxes of burrito filling, 

sandwiches or paninis when they can, to the homeless that they pass on their way to their own homes. More 

can be done if a scheme were to be set up by the students union. There is a lot of popular support from staff 

at Biko Street who hate to see so much fresh food wasted when it could go to homeless people and those in 

need in a scheme such as the one Greggs has where food at the end of the day is sent to homeless shelters. 

Although the food recycling bin in the SU is a step in the right direction for sustainability, with the rise in the 

use of food banks and homeless people, the students union could help to make a difference in the 

community. 

 

The Union believes: 

That the students union should set up a scheme to donate excess and waste food to the homeless, shelters, 

and food banks 

 

The Union resolves:  

The students union, in partnership with Biko Street, should set up a scheme to formally donate packaged 

excess food and waste, ie. paninis and sandwiches at the end of the day, and as far as possible package 

excess food ie. salad, burrito filling, and bakery products to donate to either shelters, food banks or 

individuals, instead of wasting these products. 
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Proposal 6: 

Proposed by: Sarah Hodgson 

Stop the Sale of Plastic Water Bottles in the SU 

The Union Notes: 

For 2007 it is estimated that 13bn plastic bottles of water were sold in the UK of which only 3bn 

were recycled. (source:http://www.nottingham.ac.uk/etc/news-water.php) 

1 million plastic bottles are bought around the world every 

minute.(source:https://www.theguardian.com/environment/2017/jun/28/a-million-a-minute- 

worlds-plastic-bottle-binge-as-dangerous-as-climate-change) 

Most of our plastic bottles are not recycling and end up in landfill or in our oceans, which has huge 

and devastating impacts on marine life. 

There are many campaigns out there such as Ban the Bottle encouraging us to stop using plastic 

water bottles. 

 

The Union Believes: 

I believe the Union should stop selling plastic water bottles in the SU shops and encourage the sale 

of sustainable reusable bottles. Although we have water fountains and recycling bins I think more 

can be done to encourage using less plastic. 

 

The Union Resolves: 

Simply by not selling plastic bottles in the SU and this may be extended to all university shops/cafes 

to stop the sale of plastic water bottles 

 

Policy Amendment : 

Proposed by: Joseph Clough  

 

Change ‘Resolves’  to:  

"Simply by not sell ing plastic water bottles in the SU and lobby the university  

shops/cafes to stop the sale of plastic water bottles"  

 

 

 

 

 

http://www.nottingham.ac.uk/etc/news-water.php
http://www.theguardian.com/environment/2017/jun/28/a-million-a-minute-
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Proposal 7: 

Proposed by: Olivia Meisl 

Support for Students Returning from Foreign Placements 

The Union Notes: 

That there is a lack of support (both academic and pastoral) for students coming back from a year or 

semester abroad. This can be a particularly turbulent time for students who have not spent their 

year studying, have had multiple problems during their time abroad, who have gone outside of 

Europe, have gone to a non English speaking country, or who have gone for the full year. 

 

The Union Believes: 

That more support should be put in place for students transitioning back into life at Manchester 

from work or study abroad 

 

The Union Resolves: 

The Union should put pressure on the year abroad office and the respective degree programmes 

(eg. languages) to hold meetings for transitioning back into degree life at Manchester, academic 

advisors should reiterate office hours (many have left or changed over etc), extra effort should be 

made for students to feel welcomed back and that support is there. 
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Proposal 8: 

Proposed by: Olivia Meisl 

Reducing the carbon footprint of the SU 

 

The Union notes: 

The Climate Outreach and Information Network noted in a 2015 report that young people exhibited a 

relatively high level of concern in climate change as a political issue. 

 

The scientific consensus on this issue overwhelmingly believes that climate change is an existential threat to 

the continuation of the human species.  

 

Technologies that encourage organisations to generate their own electricity have rapidly decreased in price 

in the last few decades. 

 

The Union believes:  

Anthropogenic climate change is one of the defining issues of our time. 

 

The SU should do everything it possibly can to reduce its environmental impact. 

 

Embracing green electricity should be at the forefront of its strategy to preventing environmental 

degradation and improving air quality. 

 

The Union resolves:  

To increase the energy efficiency of the Steve Biko Building, including drawing up proposals to invest in 

electricity generating technologies (e.g. solar panels). 

 

To lobby the University to continue reducing its environmental impact. 

 

To commit the SU to having 100% of its electricity from renewable sources by 2022 at the latest. 

 

To launch a review of all its waste management procedures to successfully meet its existing targets to 

reducing the amount of rubbish going to landfill. 
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Proposal 9: 

Promoting the Real Living Wage 

Proposed by: Will Ranger 

 

 
The Union notes: 
In 2016, the government's National Living Wage (NLW) was implemented to boost the take-home pay of the 
lowest pay workers. 
 
Despite its name, the NLW is lower than the rate of pay recognised as the Real Living Wage by the Living Wage 
Foundation. 
 
The SU has committed itself in previous years to be champions of the Real Living Wage and the University is not 
an accredited employer with the Living Wage Foundation. 
 
The Union believes:  
The NLW is a derisory wage that does not pay workers enough to support themselves. 
 
There are many reasons to lobby the University to become accredited with the Foundation e.g. adopting the real 
living wage is in-keeping with the University's commitment to social responsibility. 
 
By being accredited with the Foundation, the SU is in a strong position to lobby the University as we represent 
students without which the University would not function. 
 
If the accreditation of the University was well publicised, it could act as a catalyst for the accreditation of other 
organizations in Manchester. 
 
The Union resolves: 
To lobby the University through its existing decision-making structures, such as the Board of Governors, to adopt 
the Real Living Wage.  
 
To encourage other Students' Unions across the UK to become accredited with the Living Wage Foundation. 
 
To work, through the NUS, to organise a national conference promoting the Real Living Wage. 
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Proposal 10: 

My Bottle 
Proposed by: Jacob Scott and Kitty Bartlett 
 
The Union notes: 
That single use bottles are too commonplace in lectures and seminars - students more often than not buy and 
then reuse plastic water bottles which have a number of disadvantages. Primarily, when students refill bottles 
that aren't meant to be, the plastic can start to leech into the water in the form of 'endocrine-disrupting 
chemicals' which is linked to a number of illnesses and hormone-related diseases which is costly in a number of 
ways. 
 
Second, single reuse water bottles (if they can be recycled) contribute to significant landfill space and can make 
their way into our precious bodies of water. Also, recycling as good as it is, is an energy intensive process and 
should be mitigated if possible. MPs have called for a curb of plastic bottles for this reason, calling it a 'planetary 
crisis'. 
 
Finally, price-conscious students, will benefit from not constantly buying these water bottles and can make use of 
water fountains around the University... 
 
The Union believes: 
That offering students the chance to buy reusable, quality water bottles will mitigate the issues highlighted above 
whilst increasing  the potential for the Union to extend their branding reach if the bottle were to feature the logo 
and a slogan such as 'reduce, reuse recycle'. 
 
Furthermore, the bottle can act as a canvas for students to exhibit their individuality through their choice of 
stickers (interests, hobbies, interests and societies that they are a part of) - facilitating communication in lectures 
and seminars when most students resort to their phones during breaks. 
 
The Union resolves: 
By stocking reusable water bottles in the Union Shop and supporting the My Bottle campaign in conjunction with 
the broader initiative to reduce campus-wide waste. 
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My Bottle 
 

A campaign to encourage our students to move away from the wasteful practice of buying disposable plastic 
water bottles and move toward more sustainable reusable water bottles.  
 
The Bottle:  
 
Customisable water bottle with the space to get UOMSU branding on it such as:  
 
 https://www.4imprint.co.uk/product/702887/Lynx-Aluminium-Bottle  
 
Required features:  

 Range of colours  

 Screw top lid so no easy leakages  

 Handle/ space to clip a carabineer to so can be attached to backpacks etc.  
 
 
 
 

 
 
Society Stickers:  
 
Another aspect of this campaign is for the water bottle to become almost a talking point between students in the 
union and around the campuses. By encouraging each society/ student group/ halls to make stickers of their logo/ 
name etc, the water bottles can show off an individuals student identity to other around them and perhaps 
encourage more cross over between the students here at UoM.  
Cost:  
 

https://outlook.manchester.ac.uk/owa/redir.aspx?C=GE1lcg0uTdyXfQ3JIchtuY5E33ssx_T6N0fiZ2Nq5xYmtj2n6TDVCA..&URL=https%3a%2f%2fwww.4imprint.co.uk%2fproduct%2f702887%2fLynx-Aluminium-Bottle
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If the Union were to absorb around 50% of the cost meaning students could buy them for £2 each, and if they 
were advertised as limited edition, I feel that there would be a very positive uptake in the campaign.  
 
Additionally, we could also look into carabineers that students could use for the bottles or for their keys. These 
carabineers could carry any logo to do with the wider waste reduction campaign or 'protect your [h]ears' or any 
positive message. 
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Proposal 11:  
 

Referencing of all motions submitted to Senate 
 
Proposed by: Alexander Tayler 
 
 
The Union notes: 
It is difficult to check information presented in Senate motions. Evidence provided to support motions has not 
always proved to be accurate and it is fair to say that attendees may have been misled on occasion. 
 
The Union believes: 
The Senate is an important forum of student led decision making. It is therefore important that students are able 
to trust the information they are presented with. Students present is Senate do not always have time to research 
the information that they are presented with.  
 
All facts and figures should be referenced to provide enough detail for any student at Senate to easily locate the 
source of any information provided. This will make it easier to verify the accuracy of information provided and 
thus allow for more enlightened decision making. 
 
The Union resolves: 
All information should be referenced and include a relevant web address if applicable.  
Any information not referenced should be fact checked by the steering committee. This information will be 
presented alongside the motions submitted for debate. 
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Proposal 12:  
 

The Union should promote and advertise the graduate entrepreneur schemes for international students 
Proposed by:  Riddi Viswanathan 
 
 
The Union notes: 
-A recurring challenge faced by international students, specifically Non- EU students at present, is accessing 
employment in the UK after their graduation/post-graduation.  
-The strict immigration policy adopted by the UK government- specially the minimum salary threshold of 
£30,000/annum or minimum appropriate rate has made it increasingly difficult for international students to find 
jobs in a minimum-paying sectors and has made it difficult for companies to sponsor international students. 
-In addition, there has been a reduction in the number of companies offering tier 2 visa sponsorships for Non- EU 
graduates following Brexit. 
 
The Union believes: 
-Along with lobbying the government to bring back the post study work visa scheme/loosen the immigration 
criteria for employment, the union should also look at alternative career options available for international 
students and effectively promote them among the international student community, which includes the tier 1 
graduate entrepreneur scheme. 
 
 
The Union resolves: 
-The University of Manchester has 20 places to sponsor international students under the tier 1 graduate 
entrepreneur visa. 
-The enterprise centre panel reviews students’ applications, helps with business plans and makes a decision about 
whether or not to sponsor the student. 
-The union should promote this scheme through collaborative events with the Manchester Enterprise centre and 
through other union channels of promotion to encourage entrepreneurship among the international student 
community. 
-The union should also offer support to graduate entrepreneurs sponsored by the university by giving them the 

feasibility to book stalls in the SU during freshers fairs free of charge. 

 

 

 
 

 

 

 


