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LUSU EXECUTIVE COMMITTEE 
Minutes of the meeting held on Wednesday 1st March 2017 

 
Ex-officio members present Sophie Tarif | Vice President Union Development | Chair 
 Rachel Hughes | Vice President Campaigns & Communications 
 David Whitlock | Vice President Welfare & Community 
 Nick Dearman | Vice President Education 
 Jack Walker | Vice President Activities 
 Rhiannon Jones | LUSU President 
 
Members present Jess Phoenix | LGBTQ+ Officer 
 Matthew Ryder-Jarvis | Mature Students Officer 
 Alexandra Brock | Womens+ Officer 
 Domenica Giorgianni | JCR President | Bowland 
 Viraj Bhatia | International Officer 
  
In attendance Brittany Tomlinson | Education & Policy Adviser 
 Veronica Longmire | Departmental Administrator | Minutes 
 
Apologies  Josh Kingston | PG Board Chair 
 

 
1. Minutes of previous meeting held 15 February [EXEC|2017-03] 

 Apologies were passed to Nick Dearman, by the minutes taker, for the incompleteness of his name 
on the attendance list. The minutes were then passed as an accurate reflection of discussion. 

 
2. Matters arising from the minutes [not elsewhere on the agenda] 

 The committee acknowledged the [quorate] digital approval of the motions to be submitted to 
NUS Conference to be adopted as policy - No Free Education? No Free Labour! | Stand in Solidarity 
with Students Around The World! | Access All Areas [especially Education] | Mental Health First 
Aid. 

 
3. There were no items to be approved. 
 
4. Items for report | requiring discussion 
 The committee was invited to receive and consider the following items: 

4.1 We are Lancaster | the committee noted that We Are Lancaster was a joint project between LUSU 
and the University and its aims were to foster a sense of community and belonging within the 
institution and further afield by agreement of a set of pledges, problems continued regarding 
promotion, the anticipation was that there would be a poster campaign, the launch of a web site 
and video [awaiting for ISS to roll this out], that feedback would be welcome prior to the 
submission of a joint document to a UMAG meeting, that an action plan would be written with a 
view to tracking success and that the document would be submitted to an Executive committee 
meeting for its approval. There was general support from the committee and the VP Campaigns & 
Communications was commended for her work on this. 

 
4.2 Access Agreement | the meeting was informed that OFFA [Office for Fair Access] was the 

overseeing body to which the University had to submit an annual access agreement, that this 
agreement was where universities outlined their tuition fees, their planned activities to promote 
access to higher education and support current students to stay at University and succeed, where 
costs would be allocated and the targets they set themselves. It was noted that at present much 
money was spent on bursaries and scholarships, that currently the University spent 23% of the fee 
income, that this was to be increased to 27% in 2018, that OFFA’s priorities for this year included 
encouraging the University to ‘sponsor’ a state school, general schools outreach work within state 
schools, increasing the participation of white working class men and increasing the participation of 
BME individuals. 
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 Discussion around this included what the criteria was for sponsoring a state school, that the 
bursary cap was high compared to others, the relevance to the current student ideas, looking at 
those with low income and disabilities, the government giving the same access to the less 
privileged, target groups, that Lancaster worked with local schools, targets changed each year, 
issues students cared about should be represented, the focus should be on retention, awarding 
bursaries on grades, the provision for certain groups, lowering the cap, students with caring 
responsibilities, the next model was to be discussed at the upcoming Widening Participation Co-
ordinating Group meeting, information regarding the cap, where priorities should be, retention of 
schools outreach work, bursaries and scholarships at local schools and how the money was 
distributed. 

 
4.3 PTO Engagement with FTO campaigns and ideas | item deferred to next meeting. 
 
4.4 Roses 2017 | update included that transport was over budget and there was a need to reduce the 

gap, that information was being collated from all competing groups, that transstudent in the 
Women’s pool team was unable to play due to the rules, that promotion of the competition would 
commence after elections and that further information would be circulated to the committee in 
due course. 

 
5. Student Ideas and Jury Update 
 The committee was invited to note the recent student jury decisions and discuss new ideas 

submitted to the Students’ Union since the previous meeting, as deliberated by the Executive 
Committee Steering Group 

5.1 Student Jury update | the second Student Jury took place on 15th February with 14 students in 
attendance. They were supplied with key information packs regarding the two ideas submitted by 
the Executive committee and after discussion the following decisions were made: 

5.1.1 Reduce the number of products in Central using palm oil 

 Central to audit stock and ensure suppliers were sourcing sustainable palm oil products 
 Communicate with members about why sustainable palm oil products are sourced and 

generally about issues with palm oil 
 Lobby the University to ensure its suppliers were using sustainable palm oil only. 

5.1.2 Solidarity with Venezuela’s College Students 

 Submit a motion to NUS national conference on the issue 
 Ensure that Venezuelan students on campus are aware of support systems in place 
 Ensure that the Students’ Union’s values were clear to members and direct the activity of 

officers. 
 
5.2 Student Ideas 

5.2.1 Foodbank for students | filtered as: For decision | Action: Refer to LUSU Executive for discussion to 
include a] eligibility criteria for University emergency loans and access funding and b] examples of 
foodbanks from elsewhere | Responsible officer: VP Welfare & Community. 

 Discussion included that there was funding available through the University, the criteria to be used, 
the inconvenience to students living off campus having to travel to campus, the costs and 
practicalities, how this had worked in another institution and a potential trial period. 

 The committee agreed that a proposal, with budget, be submitted to the next meeting for 
decision. 

5.2.2 More support for poorer students | filtered as: For decision | Action: refer to LUSU Executive for 
discussion | Responsible officer: VP Welfare & Community. 

 The committee agreed that the point referring to refugees being given priority for funding had 
been covered in the Access Agreement discussion 

5.2.3 Stop paper copies of essays | filtered as: For further research | Action: amended to Academic 
Executive to take to faculty forums for discussion | Responsible officer: VP Education. 

 The committee agreed to the amended Action and for the VP Education to contact Green 
Lancaster for further discussion 
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5.2.4 Private Education | filtered as: For decision | Action: refer to LUSU Executive for discussion | 
Responsible officer: VP Welfare & Community. 

 The committee made the decision to not move forward with the idea but could be raised at NUS 
conference should the opportunity present itself 

5.2.5 Charging point for electric vehicles | filtered as: For feedback | Action: Feedback to proposer 
outlining existing infrastructure | Responsible officer: VP Union Development. 

 The committee agreed with the Action to provide feedback to the proposer outlining the existing 
infrastructure 

5.2.6 Poster removal timetable | filtered as: For consideration by other body | Action A] refer to LUSU 
Communications and Societies teams and B] refer to University Facilities | Responsible officer: VP 
Activities. 

 The committee agreed with the Action to provide feedback to the proposer and for a request to 
be go forward to the University to not remove active posters 

5.2.7 Collection points in colleges for Active Kids vouchers and similar | filtered as: For consideration by 
other body | Action: refer to College SCRs | Responsible officer: VP Union Development. 

 The committee noted that following the Executive Steering Group the idea was removed from 
the system by the proposer 

5.2.8 The committee was asked to note that during this period two petitions had been started: Support 
Students from poorer backgrounds and Petition for an increase in the initial print balance. 

 
6. Items for information 
 The committee was invited to received updates / reports from the full-time Executive Officer team 

 Submitted written updates were noted. 
 The VP Education had been working on academic representation and wished to obtain information 

from students as to what academic issues they were facing. He was also taking part in a pilot 
regarding written submissions and would report back in due course. 

 The VP Activities’ work was currently centred on the Roses competition. 
 The LUSU President’s work was centred on policy and the accommodation uplift. 
 The VP Union Development was working on elections, Welcome week events and Freshers Reps. 
 The committee was asked to share the on-line petition and encourage people to sign this. 
 
7. Any other business 
 None 
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