
300 Union Development Zone 
 

Union Development Proposals 

 

 

Conference Believes: 

1. Student unions have a long history of engaging in political campaigns and 

activity: from student-organised boycotts of South African apartheid, to the fight 

over vice chancellors’ pay, we are proud of our tradition of changing political 

landscapes and fighting for a better world. 

2. In 1994, the Conservative government introduced the Education act. A piece of 

legislation that aimed to limit the scope and remit of Students Union’s.1 

3. Since then, we have had the Charities Act 2006 which has meant most Students 

Unions are required to register with the Charity Commission and have had legal 

restrictions placed on what they can do.2 

4. The increasing willingness for the Charities Commission and Government to 

encroach on the freedom of activity of Students Union’s is dangerous and 

attempts to clamp down on important work Students Unions have been doing. 

 

Conference Further Believes: 

1. The commission has gone as far as questioning the existence and structures of 

political societies on campuses - such as Labour, Greens, Liberal Democrat 

Societies etc. 

2. We have seen unions decide to abolish liberation groups representing women, 

Black students, LGBT members, mature and disabled students when faced with 

pressure from the regulatory bodies and their hardline interpretation of 

legislation. 

3. The ability of Union’s to take political action and run political campaigns is both 

consistent with our history and a requirement for our future. 

4. We will only and can only change the Further and Higher education landscape 

through, collective and powerful, political action and negotiation. This must be 

done with our Students Unions at the very forefront. 

                                                           
1 http://www.legislation.gov.uk/ukpga/1994/30/contents 
2 https://www.legislation.gov.uk/ukpga/2006/50/contents 
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5. The protection of political activity and campaigning of Students Union’s is pivotal 

to the future of the Student movement more broadly 

Conference Resolves: 

1. For the Union Development Zone to better support student unions in response to 

the Charity Commission’s clamp down on political activity and campaigns by 

running specific support sessions at its training conferences. 

2. To resist attacks on our Union’s political rights and freedoms, including the 

disarming of our collective organisations through anti-union laws 

3. To work with and support UCU, TUC and other trade unions that have also been 

subject to legislation limiting their ability to organise. 

 

Proposal: A new strategy for engaging disability specialist students’ union 

Submitted by: Union Development Zone Committee 

Speech For: Union Development Zone Committee 

Speech 

Against:  
Free  

Summation:  Union Development Zone Committee 

 

Conference Believes: 

1. The NUS is increasing its members, relationships and interaction with disability 

specialist institutions and Students’ Union’s from across the country. 

2. We are seeing educational institutions under strain from increasing pressure on 

resources for disabled students. With an increase of demand on services, the 

Government has been inadequate in ensuring the required funding reaches the 

necessary institutions. 

3. The United Nations has criticized the UK’s ‘failure to uphold the disabled people’s 

rights across a range of areas’ including education.3 

 

Conference Further Believes: 

1. We need to ensure all of our resources and support mechanisms are fit for purpose 

and accessible by disabled students and specialist institutions and students’ unions. 

2. We must ensure our conferences; training programs and events are accessible by all 

of our members. 

3. To accomplish this, we must think holistically about a new strategy surrounding our 

engagement with disability specialist Students Union’s.  

 

Conference Resolves: 

1. To work with the Disabled Students campaign to create a new strategy of how we 

better engage disabled students and specialist Students Union’s. 

                                                           
3 https://www.theguardian.com/society/2017/aug/31/un-panel-criticises-uk-failure-to-uphold-disabled-peoples-rights 

https://www.theguardian.com/society/2017/aug/31/un-panel-criticises-uk-failure-to-uphold-disabled-peoples-rights


2. To make available specific resources to ensure our conferences, training programs 

and events can be accessed by all of our member Students Union’s.  

3. To work with the disabled students campaign, local students’ unions and any other 

parties to campaign on better local services and funding made available to students 

with visible and not visible disabilities. 

 

 

Conference believes:  

1. NUS is the self-professed national voice of students with around 600 affiliated 

students' unions 

2. NUS members include higher education institutions, further education institutions and 

apprenticeship providers. 

3. Within our members are specialist institutions including Derwen College, a specialist 

residential FE college for learners with learning difficulties and disabilities 

4. NUS liberation campaigns are at the heart of our work, fighting for liberation from 

oppression 

5. NUS this year has continued to develop the training programme -FE leaders - 

developed specifically for learners with learning difficulties and disabilities and has 

continued to address inclusive practice 

 

Conference further believes:  

1. Learners with learning difficulties and disabilities are entitled to a voice within our 

structures and to have their views listened to and their voice heard 

2. NUS prides itself on access awareness, but, despite some raised awareness, 

continues to fall short for learners with learning difficulties and disabilities. Our 

campaigns and conferences remain largely inaccessible to this group 

3. NUS has a continuing duty to ensure that all members are able to understand 

processes, to make an informed decision and choice. However, if learners with 

learning difficulties and disabilities cannot understand or interpret the information 

provided by NUS, then this is a barrier to participation 

4. Learners with learning difficulties and disabilities are very limited in their choices for 

further education and it it essential that their rights are promoted, defended and 

extended 

5. Whilst much valuable work has been ongoing within NUS on addressing accessibility 

issues for this group of learners a more dedicated and far more consistent 

Amedment  ADD Amendment  

Title One size doesn't fit all 

Submitted by: Derwen College 

Speech For: Derwen College 

Speech Against:  Free 

Summation:  Derwen College 



programme of training and a considerable organisation wide cultural shift continues 

to be required 

 

Conference resolves to:  

1. To continue to further develop, maintain and deliver the FE Leaders programme 

developed specifically for learners with learning difficulties and disabilities 

2. A further call for the VPFE and VPUD to work together with the Disabled Students' 

Officer to review NUS information, seeks and undertake relevant training and 

produce accessible versions 

3. A continued call to the Disabled Students' Officer to work with the VPFE and VPUD to 

support Derwen Students' Union and other affiliated specialist providers to further 

understand the needs of specialist colleges and to ensure that training is relevant to 

need 

 

 

Union Development Motions 

 

Motion: UD101 

Title A legal front 

Submitted by: St. Mary’s University SU 

Speech For: St. Mary’s University SU 

Speech 

Against:  
Free 

Summation:  St. Mary’s University SU 

 

Conference believes:  

1. That NUS should be supporting Students’ Unions to seek out legal advice, and 

giving guidance on the appropriate channels for disputes as evidenced in the notes 

of this motion.  

2. That Students’ Unions are charities based within the UK and must operate within 

UK law.  

3. That Students’ Unions face legal challenges and barriers like any organisation.  

4. That not all Unions can afford legal advice if the situation arises.  

5. That the National Union of Students have a vast membership with a wide range of 

experiences and most of the time another Union will have faced similar legal 

issues, and may mean costs for smaller legal issues can be resolved without cost. 

 

Conference further believes:  

1. The leadership of Students’ Unions are normally elected Students who may not 

have the experience or knowledge for some of these challenges.  

2. CEOs/General Managers may face legal issues they have had no experience in.  



3. Even the biggest Students’ Unions do not have the capacity to have the necessary 

legal advice in house.  

4. If the legal knowledge is not in a Students’ Union team this can cause delay in 

work, stress and frustration in many Union senior management and trustee 

boards. 

 

Conference resolves to:  

 

1. That NUS will support Sabbatical Officers and Students’ Unions in seeking legal 

advice in all fields, to a point that is appropriate.  

2. That NUS will commission and create a list of trusted solicitors and advisors for 

Students’ Unions to use in instances where they are being taken advantage of 

commercially, both national and regional.  

3. That NUS will collect best practice for dealing with legal issues in a range of 

topics, collating how member Unions have dealt with legal issues in the past and 

creating the topics from common themes.    

4. That the National Union of Students stands in full solidarity with Keele Students’ 

Union and should create a list of trusted Entertainment artists for Unions. 

 

 

Conference believes:  

1. The National Society of Apprentices launched in 2014 and is continuing to deliver 

more events and engage with apprentices 

2. There are now over 150 training providers and colleges that are signed up to the 

NSOA 

3. NOSA has a fully functioning leadership team that is leading the work of the society 

and ensuring that apprentice’s experiences are improved in the work place, within 

providers and on campuses. 

4. At NUS national conference 2015 and 2016 motions were passed with the intention 

to enshrine the NSOA into NUS constitution and rules 

Motion: UD102 

Title Asset learner forum   

Submitted by: National Society of Apprentices, City of Bristol SU 

Speech For: National Society of Apprentices 

Speech Against:  Free  

Summation:  City of Bristol SU 
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A rule change to the Constitution is property on NUS National Conference and 

CR6 would be to bring a motion back to this this body in 2019. 



5. NUS conference 2017 passed governance principles that included the provision to 

ensure that NSOA was included within the NUS constitution and rules. 

6. NUS conference 2017(Motion 606) also agrees that the NSOA reforms would be 

included in the wider NUS governance reforms. 

7. The NSoA was set up in 2014 to be the representative voice of apprentices in the 

UK 

8. NUS UK should work together with the NSoA on common issues that reflect the 

needs of apprentices 

 

Conference further believes:  

1. It is clear that the current NUS governance reforms proposals have not gained 

enough political agreements 

2. NUS reforms have not been brought to this conference  

3. As the NSOA reforms were being looked at as part of the governance reforms 

which will now not be passed, once again the NSOA and apprentices are without 

recognition and constitutional rights 

4. Practically this means that once again apprentices from the NSOA are not able to 

be involved in NUS democracy or structures. This means they are not able to 

vote, stand in elections or shape our policy making process 

5. This is not good enough. NUS need to act now and ensure that NSOA have a 

genuine and fair voice around the table. 

6. By working together, NUS and NSoA can provide better representation for 

apprentices. 

 

Conference resolves to:  

1. NUS and the NSOA should urgently create an apprentice task and finish group to 

create and publish proposal to enshrine NSOA into the NUS constitution. 

2. This group should be made up of representatives from the NSOA, NUS President, 

NUS Vice President Union Development and Vice President Further Education. 

3. This group should be joint chaired by NUS and NSOA 

4. This group should produce an options paper and rule change motion which can be 

submitted to next annual conference 

5. The group should bring forward proposal to the October 2018 meeting of the NUS 

NEC and NSOA leadership meeting 

6. To mandate the NUS NEC to submit a rule change motion which enshrines the 

NSOA in the NUS constitution by December 2018 

7. To explore with DPC and the CRO what transitional arrangements can be made to 

ensure that apprentices and the NSOA are able to access NUS structures during 

this period of time 

8. NUS UK should support and work with the NSoA on the four main priorities set 

out by the NSoA leadership team: 

 

a) Apprenticeship Pay 

b) Quality Apprenticeships 

c) Cost of Living 

d) Transport 

 

  



 

Conference Believes 

1. According to Food Standards Agency research, â€œaround 1 to 2% of adults and 

5 to 8% of children in the UK have a food allergy,â€ in addition to the 1 in 100 

people who have Coeliac Disease. 

2.  That Diabetes UK research shows that 1 in 17 people live with Type 1 or Type 2 

diabetes. 

3. That non-medical dietary needs exist, including due to religious beliefs such as 

Kosher and Halal diets, as well as arising through lifestyle choices. 

 

Conference Further Believes 

1. That European Union Food Information for Consumers Regulation (EU FIC) came 

into force in 2014 and requires food manufacturers to explicitly highlight food 

allergens on labels. 

2.  That there is an increased awareness amongst the student body about the 

diversity in dietary requirements be it due to religious beliefs, medical reasons or 

otherwise. To provide value to all its members, the NUS must ensure their dietary 

needs are met by universities, Unions and in catered accommodation. This cannot 

be ensured on a national scale without NUS lobbying. 

3. That a food allergy or dietary need can be a major barrier in both self-catered 

accommodation and catered accommodation alike. 

4. That the idea is supported by the student body at Exeter, as seen through our 

democratic process of Student Ideas. It has also been a recurring theme on 

officer manifestos since 2014. It is important to represent the needs of all our 

members and this is a national theme in grand scheme of issues. 

 

Conference Resolves 

1. That NUSSL should work to increase food provision and expand their range to 

provide for more dietary needs, including accommodating them in NUS Meal 

Deals. 

2.  To accommodate for dietary needs in NUS Meal Deals - expanding the range 

offered through NUSSL. 

3. To monitor trends in student dietary requirements and raise awareness for these 

in NUS affiliated unions. 

Motion: UD103 

Title Feed us!  

Submitted by: Exeter Students' Guild 

Speech For: Exeter Students' Guild 

Speech Against:  Free 

Summation:  Exeter Students' Guild 



4. To support Union officers in campaigning for accommodation of dietary 

requirements in their own regions. 

5. To lobby the government to maintain EU FIC in UK law and strengthen legislation 

to reflect modern dietary requirements following withdrawal from the European 

Union. 

6. That NUS explores partnerships with leading food charities such as Coeliac UK, 

the Vegan Society and the Halal Food Authority to raise awareness and recognise 

diverse dietary needs. 

7. That NUS launch a Food Survey to Unions that assesses existing provision for 

dietary needs. This should exploring good practice and inform a Food toolkit to be 

used by Unions and better the experience on campus. 

 

 

Conference believes: 

1. A number of professionals within universities, including open day representatives, 

should encourage BAME students to get involved with extra- curricular activities  

2. Increasingly, institutions are encouraging their students to join in with elections and 

involvement in University decisions 

3. Unions which have successfully been able to encourage BAME students to get 

involved should share best practice with other unions and institutions to ensure 

consistency 

 

Conference further believes: 

1. Policies in place at the moment are ineffective tools for addressing these issue at 

present 

2. Universities have an obligation to ensure that such inequality does not take place and 

their policies promote an inclusive environment that allows students of all ethnicities 

to take part in extra activities 

3. Students’ Unions should monitor statistics across all activities to ensure there is a 

healthy involvement of BAME students, including their democratic elections 

 

Conference resolves: 

1. To conduct a piece of national research looking into the BAME students that do get 

involved within extra-curricular activities and encourage them to share best practice 

2. To place emphasis on CV-building through extra-curricular involvement 

Motion: UD104 

Title Get BAME Students involved! 

Submitted by: Northumbria University Students’ Union 

Speech For: Northumbria University Students’ Union 

Speech Against:  Free 

Summation:  Northumbria University Students’ Union 



3. To make BAME students in particular more aware of University decisions and policy 

changes that may affect them 

4. To train students within universities to speak with BAME students to find out what 

they want from extra-curricula activities to make them more appealing 

 

 

Conference believes:  

1. University Nightlines are incredibly important services giving students a 

confidential outlet in which they can discuss issues they may be having.4 

2. Nightline is distinct as a welfare service due to its peer-to-peer nature. 

3. Universities can be a barrier for the establishment of a Nightline service with 

regards to funding, infrastructure and welfare. 

1. The Nightline Association currently does not provide Students’ Unions with 

adequate support to lobby their Universities to fund Nightline services5. 

2. University Nightlines create opportunities for students to improve their listening 

skills, increase their confidence and give them an insight into student welfare6. 

 

Conference further believes:  

1. Considering the value of Nightlines, Students’ Unions should be fully supported 

when trying to establish them. 

2. The NUS, as an institution which already actively supports Students’ Unions in 

lobbying their Universities on other matters are best suited to providing support 

to Students’ Unions in this context. 

 

Conference resolves to:  

1. NUS should work in collaboration with the Nightline association to build accessible 

resource packs for Students’ Unions to be able to effectively lobby their 

Universities to establish these key out-of-hours services. 

  

                                                           
4 https://www.nightline.ac.uk/about-nightlines/ 
5 https://www.nightline.ac.uk/universities-student-unions/ 
6 https://www.nightline.ac.uk/2014/08/facts-statistics-summary/ 

Motion: UD105 

Title Hello, is it Nightline you're looking for? 

Submitted by: The Students' Union at University of West of England 

Speech For: The Students' Union at University of West of England 

Speech Against:  Free 

Summation:  The Students' Union at University of West of England 



 

Conference believes:  

1. A report by Centre for Education and Inclusion Research (CEIR), states that 

Individuals' sexual and gender identities may influence university choice-making 

(which is not to suggest that LGBT+ students make decisions solely based on their 

gender or sexual identities) and that Research with LGBT participants points to the 

importance of geography in university choice making. 

2. LGBT+ students also attribute Scene size and vibrancy as a key factor for some 

prospective LGBT students: universities with large scenes nearby are thought to be 

more tolerant and supportive (Epstein et al, 2003; Taulke-Johnson, 2010a; Valentine 

et al, 2009)  

3. University information may also influence choice of institution for LGBT students: 

Valentine et al's (2009) research indicated that positive images of LGBT people in 

university brochures, prospectuses and on websites had influenced students? 

Decisions 

4. American research (Kane, 2013) has indicated that the existence of an LGBT student 

organisation is used as a key indicator of a safer? Campus 

5. At the present time, there is no way of comparing if universities are specifically 

LGBT+ friendly or have a high LGBT+ student satisfaction 

 

Conference further believes:  

1. This would provide incentive for universities and unions to improve as well as 

allowing prospective students to make more informed decisions for their safety 

and wellbeing. 

 

Conference resolves to:  

1. NUS's Insight & Policy team should be central to creating an LGBT+ Satisfaction 

Survey. This survey would allow all LGBT+ students to provide feedback that 

shows each universities level of LGBT+ friendliness, safety and satisfaction. 

2. NUS's Insight & Policy team should produce results of the survey intended for 

LGBT+ students to report their experiences and prospective LGBT+ students to 

compare different universities and unions.  

3. This survey should be built into annual communications to support and grow 

institutions satisfaction for its LGBT+ students. 

  

Motion: UD106 

Title LGBTQ+ Safety & Satisfaction Survey 

Submitted by: Huddersfield Students’ Union 

Speech For: Huddersfield Students’ Union 

Speech Against:  Free 

Summation:  Huddersfield Students’ Union 



 

Conference believes:  

1. Students are more likely to finish their course of study if engaged in their 

Students’ Union 

2. Not all Students’ Unions have the resources to create a social space. 

3. Social Spaces are great places for students to come and chill between lectures, 

but also a place for the Students’ Union to engage their students in the Unions 

work and campaigns. 

 

Conference further believes:  

1. NUS has been more focused on campaigns that are national, high profile, or that 

benefit larger Unions, campaigns that smaller Unions may not have the resources 

to engage their students in fully. 

2. Union development is for all Unions to engage in, and to develop all kinds of 

Unions, not just those that are large enough to be involved. 

3. The UD zone should develop and support smaller Unions in maximising their 

potential. 

 

Conference resolves to:  

1. For NUS to support Unions with little or no spaces in the creation of a basic 

Student Social Space, creating a campaign toolkit with best practice from 

Students’ Unions who have run successful campaigns on this, specifically 

concentrating on FE and Small & Specialist Unions. 

2. For NUS to give Students’ Unions advice on how to negotiate with their Institution 

on gaining a Student Space. 

3. For NUS to create a guideline risk assessment for basic amenities such as a kettle 

and microwave for shared student social space, and include this and the 

arguments for having these amenities in the guide, as this is something 

institutions often push back on. 

  

Motion: UD107 

Title Minor waves to microwaves   

Submitted by: St. Mary’s University SU 

Speech For: St. Mary’s University SU 

Speech Against:  Free 

Summation:  St. Mary’s University SU 



 

Conference Believes 

1.  NUS and affiliated Student Unions must be proactive, rather than reactive, when 

it comes to students' safety.  

2.  Students should be safe at university. NUS statistics from 2010 suggest that 1 in 

4 students will be sexually harassed during their time at university.  

3.  Chronic underreporting makes identifying the true extent of sexual violence on 

campus difficult to determine, but evidence suggests that at least 1 in 7 students 

will experience serious sexual violence.  

4.  Within student union bars and clubs, most cases of sexual harassment or assault 

go undetected and unreported. 

 

Conference Resolves 

1.  Adequate training must be given to all bar staff within student unions, so that 

appropriate procedures can be followed when cases of harassment arise. 

2.  These policies should be accessible and visible within union buildings, allowing 

students to report incidents. 

3.  Furthermore, student unions should work with popular student bars and 

nightclubs to ensure that they follow a zero tolerance approach to sexual 

harassment. 

 

  

Motion: UD108 

Title Protecting Students in Nightclubs and Bars 

Submitted by: Bristol Students' Union 

Speech For: Bristol Students' Union 

Speech Against:  Free  

Summation:  Bristol Students' Union 



 

Conference believes:  

1. That students across the country would benefit from having one afternoon a week 

dedicated to extra-curricular activity 

2. That Students’ Unions across the country have been fighting to make this happen 

on their campuses 

3. That this campaign would be easier for SUs if NUS coordinated a national 

campaign on the issue 

4. There is more to student activities than sports. 

5. Other student groups, such as RAG, Societies and Student Media, has lacked 

representation from NUS. 

6. These student groups improve employability in students. 

7. Other student groups tend to receive less funding than sports and often face cuts 

first. 

8. These groups are often less resourced. 

 

 

Conference resolves to:  

1. For NUS to set up and run the NKWAFC (National Keep Wednesday Afternoons 

Free Campaign) to help SUs fight for this 

2. To put on a NKWAFC winter conference for SUs to share best practice on the 

campaign 

3. To mandate the VP UD to work collaboratively with National Student Fundraising 

Association, Student Publication Association, Student Radio Association and 

National Student Television Association, and other associated bodies. 

4. For the VP UD to provide support, opportunities and guidance to these groups. 

5. To produce a tool kit highlighting the benefits of taking part in these activities, 

similar to the Sports Toolkit. 

 

  

Motion: UD109 

Title Putting NKWAFC At the Heart of NUS 

Submitted by: Middlesex SU,  Falmouth and Exeter Students’ Union 

Speech For: Middlesex SU 

Speech Against:  Free  

Summation:  Falmouth and Exeter Students’ Union 



 

Conference believes: 

1. Campaigns run by NUS are often too pricey for lower budget student unions to get 

involved in  

2. Student unions with a lower budget are often limited with the campaigns they can 

run and therefore become isolated from NUS  

3. Conferences are often planned with much larger budgets in mind which limits the 

training officers can get  

4.  Demands made by NUS for national conference delegates are often unachievable or 

limit the work SU’s can do when pushed to a smaller budget 

 

Conference resolves: 

1. We want all NUS campaigns to be affordable for all Unions - currently NUS campaigns 

are budgeted without consideration for smaller Unions meaning we are unable to join 

with national campaigns as they are unaffordable. We would like to the see the NUS 

provide a model of each campaign with a budget so all unions across the country are 

able to participate in all NUS campaigns. 

2. NUS to carry out a study into block grants and budgets given to all student unions 

3. NUS to use this research to apply a budget limitation on large campaigns run by NUS 

so all can join 

4. NUS to look into the length of conferences and training so that all officers can attend 

if they wish  

5. NUS to always consider alternative cheaper options to more expensive campaigns 

 

  

Amendment  UD110 

Title Scraping the Barrel 

Submitted by: Aberystwyth Students' Union 

Speech For: Aberystwyth Students' Union 

Speech Against:  Free  

Summation:  Aberystwyth Students' Union 



 

 

Conference believes: 

1. NUS currently run campaigns that student unions are expected or invited to involve 

themselves in  

2. Currently any materials given to student unions by NUS is only supplied in English 

3. Any SU’s that are bilingual are being overlooked by NUS when they only chose to 

supply resources in English 

4. SUs with bilingual policies often can’t get involved in campaigns run by NUS without 

translated material which is often hard to achieve when art work has been designed 

by NUS 

 

Conference resolves: 

1. To provide Bilingual resources to any SU requiring this 

2. National campaigns art work to be sent to student unions if bilingual resources are 

unavailable to allow them to get involved and make their own resources with similar 

themes 

3. NUS to consider all its membership, not just those who speak English. 

  

Motion UD111 

Title We Want Welsh 

Submitted by: Aberystwyth Students' Union 

Speech For: Aberystwyth Students' Union 

Speech Against:  Free  

Summation:  Aberystwyth Students' Union 



 

Conference believes:  

1. BAME Students are less likely to be involved in sport than students who are White 

British.7 

2. Disabled people are twice as likely to be physically inactive than people who are not 

disabled.  

3. Nearly half of LGBT+ students do not participate in sport and perceive the culture as 

alienating and unwelcoming8 

4. There are 10% fewer women students engaging in Sport.9 

5. Sports club culture has been linked to ‘lad culture’, which enables misogyny and 

sexism.10 

6. This lad culture can spill over into verbal and physical sexual harassment in sports 

social settings.11 

7. The United Nations High Commissioner for Human Rights has previously urged U.K. 

authorities, media and Studies show that participation in sport improves mental 

health and wellbeing.  

8. Positive academic achievement has been linked with sports participation.  

9. There is a strong link between sports participation and employability.  

10. Positive effects of sports participation help to increase retention at institutions. 

 

 

Conference further believes: 

1. Sport at institutions is an integral part of the student experience, with 71% reporting 

better physical health and 48% reporting better mental health as a result of sport 

involvement,12 

2. All students, regardless of disability, sexuality, race, religion or gender should be able 

to access sports without fear of discrimination. 

3. There is a clear link between highly priced sports memberships, and low membership 

numbers. The idea of ‘free sports’ and subsidising club memberships is becoming 

more common in institutions, but more needs to be done. 

                                                           
7 Sport England, 2013. Evaluation of Active Colleges 

 
8 NUS, 2012, Out in Sport: LGBT+ Students’ Experiences of Sport 
9 BUCS, Women in Sport, 2014. “Get started on the right foot” Activating women’s sport in Higher Education 
10 https://www.nus.org.uk/Global/Campaigns/That's-what-she-said-summary-WEB.PDF 
11 https://www.nus.org.uk/Global/Campaigns/That's-what-she-said-summary-WEB.PDF 
12 NUS, 2018. Sports, Sports, Sports! Increasing Participation And Breaking Down Barriers 

Motion UD112 

Title ‘Welfare and Inclusivity’ positions on SU Sports Team Committees 

Submitted by: The SU, University of Bath, University of Bradford SU 

Speech For: University of Bradford SU 

Speech Against:  Free  

Summation:  The SU, University of Bath 



4. Racism, inappropriate staffing provision and cultural expectations create barriers into 

sports participation for BME students. As a result, a high proportion of BME students 

are less likely to take part in sports than their white British counterparts. 

5. Lack of accessibility provision creates barriers into sports participation for disabled 

students.  

6. ‘Lad culture’ in sports clubs inhibits participation through ableism, misogyny, racism, 

transphobia and homophobia. 

1. 46% of LGBT+ students don’t participate in sport and find the culture around sport 

alienating and unwelcoming, 38% of LGBT+ students who play sport are not out 

to their coaches or teammates and 14.3% of LGBT+ students in sport have 

experienced discrimination based on their gender or sexuality. 

2. A significant less number of women take part in sports due to 

underrepresentation. Students of faith who require gender-specific classes or 

activities are also affected by barriers into sport participation. 

 

Conference resolves:  

1. To encourage SUs to make a ‘Welfare and Inclusivity Officer’ on sports teams a 

compulsory committee position 

2. To support SUs in training these students to be actively breaking down barriers to 

participation in Sport and to be a visible point of contact for students to report and 

disclose discrimination or harassment 

3. To continue to tackle the prevalence of lad culture and sexual harassment and 

assault in sports settings on campuses to ensure open and safe environments for 

everyone  

4. To liaise with BUCS and to implement a programme with them to further welfare and 

inclusivity in sport. 

5. The Vice President Union Development to continue the great work on breaking down 

the financial barriers to sport and continue to support Students Unions in gaining 

sports bursaries or scholarships to close the financial gap in sports participation. 

6. That NUS Full Time Officers collaborate with NUS Disabled Students’ Officer, BME 

Officer, LGBT+ Officers, Trans Student Officer and Women's Officer on developing 

provisions and good practice for students’ unions to take to their campuses, advising 

them on what steps to take to dismantle barriers for access in their sports 

participation. 

7. The National Union of Students’ will circulate best practice on inclusion on students of 

faith in sports participation. 

8. The National Union of Students’ will circulate resources on the This Girl Can 

Campaign. 

9. The National Union of Students’ will run inclusivity training for Sports or Activities 

Officers at students’ unions, sharing best practices on taking down barriers into 

sports participation for liberation groups, and dismantling ‘lad culture’. 

  



 

Conference believes: 

1. Only national businesses are included in the NUS Extra card discount scheme 

2. Student unions currently have to work with local businesses in their areas to 

request student discounts in store 

3. Many isolated student unions don’t have national chains and therefore the NUS 

Extra card holds little to no meaning at these Universities 

4. Student unions struggle to sell NUS Extra cards due to the nature of the 

businesses included on the discount scheme 

5. Students feel a disassociation from NUS due to the lack of relevant discounts for 

them 

 

Conference resolves: 

1. That the NUS Extra card be able to include Local businesses as it currently only 

contains only nationally branded discounts with no discounts specific to the 

location of each individual union. We want there to be the option of delegating 

the NUS card into our local businesses so our students can have access to more 

discounts. 

2. NUS give power to student unions to elect smaller businesses to be included in 

the scheme 

3. NUS to look at smaller chain businesses more relevant to their membership 

4. NUS to look at the nations to include them in any new additions to the discount 

scheme 

  

Amendment  UD113 

Title We're So Extra 

Submitted by: Aberystwyth Students' Union 

Speech For: Aberystwyth Students' Union 

Speech Against:  Free  

Summation:  Aberystwyth Students' Union 

Interrelationship: This will be referred to NUS Services if it passes   



 

Conference believes:  

1. Students’ Unions are a vital source of engagement, satisfaction, and improvement 

in education, both in the UK and the wider world. 

2. That Students’ Unions are hubs of social action and change, often at the forefront 

of progressive thought and campaigning. 

3. That Students’ Unions continue to be at threat due to an aggressive and hostile 

policy environment which undermines the work which we do, the rhetoric of 

protecting free speech from the current government is an example of this. 

4. That championing Students’ Unions, their work and their influence both in the 

sector and to wider society is a vital role, and that NUS should always be that 

champion. 

 

Conference further believes:  

1. That the #LoveSUs annual launch in October/November time was established, 

partly, to give Students’ Unions something to combat the ‘November Blues’ that 

sweeps across the movement. 

2. This year in November we received an email form the VP UD telling Students’ 

Unions that #LoveSUs would be used to profile the positive impact that Students’ 

Unions have had on students and student officers, but that this would be delayed 

until at least January. 

3. This meant that the collectivism and celebration of Students’ Unions and their 

Students during the ‘November Blues’ period was missed. 

 

Conference resolves to:  

1. For #LoveSUs to be run annually by NUS to celebrate Students’ Unions, and be 

launched during the ‘November Blues’ period. 

2. For the VP UD to champion #LoveSUs throughout the academic year. 

3. For the VP UD to create a toolkit to help Students’ Unions #LoveSUs locally, as 

mandated in conference policy last year. 

4. For the VP UD to host an annual #LoveSUs reception, inviting key stakeholders 

and decision makers; for example government and political party officials, 

Universities UK representatives, Trade Unions, volunteering organisations, etc. to 

celebrate the best of what SUs do, and to show the power and influence of our 

movement. 

 

Amendment  UD114 

Title Where is the Love(SUs)? 

Submitted by: St. Mary’s University Students’ Union   

Speech For: St. Mary’s University Students’ Union   

Speech Against:  Free 

Summation:  St. Mary’s University Students’ Union   



 

Conference believes:  

1. That in the coming years thousands of degree level apprenticeships will be created.  

2. There is likely to be an increase in private providers in higher education sector.  

3. Students in this sector need NUS and student representation.  

4. It is essential that work-based learners are afforded the opportunity for 

representation not only as a worker but also as a student.  

5. Some private providers offer flexible and vocational opportunities that the 

‘traditional’ HE sector doesn’t  

6. That the planned rapid expansion of degree level apprenticeships into Higher 

Education presents a game changer for universities and SUs  

7. Effectively representing apprentices in Higher Education will be key to maintaining 

our legitimacy 

8. Unions benefit when working together especially within regions as many student 

issues may be a product of their environment rather than the institution they study 

in. This may include but are not limited to housing, crime, volunteering and student 

safety 

9. However, unless there are prompts already in place due to good working 

relationships of support staffs, these regional networks tend not to take place and 

many unions may be fighting the same battles in isolation 

10. In addition, HE and FE institutions may not link on such issues as they may be 

unaware of each other or in some situations just have no links to begin a 

conversation 

11. Moreover, with more institutions entering new markets such as trans national 

education and partnerships as well as off-site campus education, unions are facing 

new challenges in providing their services to their non-traditional members. 

 

Conference resolves to:  

1. To establish regional networks and networking events to allow for partnerships to 

develop between unions especially during induction periods 

2. To establish groups and forums of similar functioning unions such as a trans-national 

education group to get together all unions facing similar issues to discuss ideas and 

share best practice 

3. To promote regional activity in tackling local issues and have coordinators to manage 

these groups 

4. To list out by area all unions and representing members to enable ease of finding out 

nearby unions and contacts to build connections. 

5. To develop a national strategy for securing the interests of work based learners  

Amendment  UD115 

Title Work based learner strategy  

Submitted by: Liverpool Guild of Students 

Speech For: Staffordshire University Student’ Union 

Speech Against:  Free 

Summation:  Liverpool Guild of Students 



6. The provision for distance learning courses is rapidly expanding within the Higher 

Education sector  

7. Distance learners do not receive the same level of support from institutions that 

campus based or part-time students receive.  

8. To lobby to ensure that there are stringent conditions on those in the private sector  

9. To work with trade unions to improve awareness of students’ union membership to 

learners enrolled in work based learning  

10. To conduct student experience research into the expectations and satisfaction of 

those students undertaking accelerated degrees to better understand the impact of 

condensing courses.  

11. To lobby for the introduction of national satisfaction surveys for all learners at all 

levels of study.  

12. To conduct research into the quality and employability of students undertaking 

accelerated degrees to better understand the impact of condensing courses and the 

consequent impact on three year degrees such as retention and recruitment  

13. To meaningfully highlight the incredible work done by the National Society of 

Apprentices in developing new ways of engaging work based learners  

14. To produce guidance to help HE student unions prepare for the increase in the 

number of apprentices by learning from best practice within FE student Unions and 

the National Society of Apprentices 

 

  



 

Conference believes: 

1. The work done by Union employees, both student staff and permanent staff, is 

extremely valuable. 

2. The living wage, as dictated by current government regulation, is insufficient. 

3. Providing a more suitable hourly rate to Union employees will reward them for their 

hard work, and in turn improve their quality of life. 

 

Conference further believes: 

1. Unions should be offered support to plan a transition to providing a real living wage 

to all their employees. 

2. The real living wage, as of the 12th January 2018, is a national rate of £8.75 and 

£10.20 within London. 

3. The process of providing a real living wage should take into account the need for 

gradual change in union finances. 

 

Conference Resolves: 

1. To encourage the payment of a real living wage for all affiliated union’s employees. 

2. To provide planning support for this change. 

  

Amendment  UD116 

Title 
Unions should pay the real living wage, as defined by the Living 

Wage Foundation 

Submitted by: Northumbria University Students’ Union 

Speech For: Northumbria University Students’ Union 

Speech Against:  Free 

Summation:  Northumbria University Students’ Union 



 

 

Conference believes: 

1. That the 1994 Education Act made it mandatory for Higher Education institutions 

(HEIs) in England, Scotland, and Wales to have an autonomous Students’ Union. 

 

Conference further believes: 

1. That the legal requirement for an institution to have Students’ Union should be 

extended to Further Education providers and colleges as well. 

2. That apprentices should have mandatory protections for learner voice under the act. 

 

Conference resolves: 

1. To mandate the Vice President Union Development to lobby the UK Government 

around improving and expanding Students’ Unions legal protections in the Education Act. 

2. This will include lobbying to add a learner voice framework requirement for 

apprenticeship training providers. 

3. This will include lobbying for it to be mandatory for Further Education providers and 

colleges to have an autonomous Students’ Union. 

4. The Vice President Union Development will consult with NUS-USI, as Northern Ireland 

is not covered by the Education Act, to lobby for these requirements for student voice 

and representation to be in place in Northern Ireland as well. 

  

Amendment  UD117 

Title Updating the Education Act 

Submitted by: Coleg Cambria 

Speech For: Coleg Cambria 

Speech Against:  Free  

Summation:  Coleg Cambria 



 

 

Conference believes: 

1. Many FE Colleges use student voice as a tick box exercise, with Student Unions not 

being given the support and investment deserved from their senior leadership teams. 

2.  Further Education Student Unions can benefit all students with sufficient support and 

finance from their college and guidance from NUS. 

3. Student unions are perceived as being society focused which underplays the work of 

student voice and representation. 

 

Conference further believes:  

1. NUS is a confederation of Student Unions, 65% of which are Further Education 

institutions representing 4.5million students. 

2. Further Education Student Unions should be given the same level of national support, 

time and funding as Higher Education Student Unions. 

3.  Students should be seen as the key stakeholder of their colleges. 

4. Dedicated full time roles such as sabbatical officers enable unions to hear more 

learners, especially within larger, merged college groups. 

5.  FE colleges cater for a diverse student population including 14-16, 16-18, 

apprenticeships, adult learners and higher education, each with their own needs and 

voices. 

 

Conference resolves:  

1. To mandate VPFE to work with a selection of well-developed student unions to 

showcase best practice and provide day to day support for FE unions. 

2. Develop regional support networks to enable officers to provide support on day to 

day and regional issues. 

3. Develop a toolkit using best practice examples to enable student unions to have open 

communication with their college management teams and work with student unions 

to further these working relationships. 

4. To design and deliver a workshop session on engaging student voice with both 

learners and college staff which is also available as a webinar for unions who do not 

have the resource to attend. 

5. To continue to develop the Learner Voice Framework with the introduction of new 

features based on feedback from FE student unions. 

Motion: UD118 

Title No Voice Students 

Submitted by: Chichester College Student Association 

Speech For: Chichester College Student Association 

Speech 

Against:  
Free 

Summation:  Chichester College Student Association 



 

Conference believes: 

1. It has become increasingly clear that the mainstream press are often very hostile 

towards student activists from our member unions, including sabbatical officers.  

2. This includes smear campaigns being run in articles online and in the printed press, 

and by journalists on social media.Negative press can have a detrimental impact on 

the physical and mental wellbeing of members compromising their healthFalse media 

stories and narratives from mainstream media on student-led activism can result in 

abuse, both physically and online, which is a serious safety concern for our members. 

3. The purpose of these smears is to serve as a silencing mechanism, especially for 

those pursuing progressive/left-wing activism. 

4. These attacks are often highly racialised and gendered. 

 

Conference further believes: 

1. As an umbrella body for unions across the UK, it is paramount to show solidarity and 

support to member unions and students who face difficulties from the press who 

push false stories and narratives of student activism. 

2. The NUS should provide resources that support member unions and student to 

navigate through negative press. 

 

Conference resolves: 

1. Launch an Activist Media Training programme for student activists, organisers and 

officers. 

2. Establish a Helpline for Student Unions and student groups to provide legal expertise 

for student organisers facig potentially defamatory, slanderous or otherwise hostile 

stories in the media. 

3. Establish a ‘Know your Rights’ legal briefing toolkit. 

4. Create a tour of Student Union and regions highlighting the impact of negative press 

and how to deal with it, as well as to empower Student Union and students to 

continue with their activism in potential adverse environments that are created as a 

result 

  

Motion: UD119 

Title Media Response Unit 

Submitted by: Royal Conservatoire of Scotland Student Union 

Speech For: Royal Conservatoire of Scotland Student Union 

Speech 

Against:  
Free  

Summation:  Royal Conservatoire of Scotland Student Union 



 

Conference believes: 

5. In the past few years, there has been a gap in terms of representation from the 

lesser heard from part-time and mature students. 

6. In 2016, the part-time and mature students section approved policy to push for a 

full-time officer to represent their interest. At the minute, it is still a voluntary role 

and not much information can be gleaned from NUS’ website 

7. In the last two years, there has not been many campaigns or activities aimed at 

tackling the needs of part-time and mature students who often feel left out and 

isolated in FE and HE institutions. 

8. Unions in HE tend to focus on the 18-21 UG group unless there happens to be a 

passionate officer or a student who pushes otherwise. 

9. There has been a lack of NUS material on the needs of this group of students nor a 

full properly supported network to be tapped into as is for example activities officers 

or education officers. 

10. This has meant that at a national level there has been a lack of focus on this group of 

students such as on mature students’ bursaries and locally, unions who are often 

busy with the usual hubbub don’t have any national prods to help them better 

represent part-time and mature students. 

Conference resolves: 

1. To urge NUS to undertake research into what the needs of part-time and mature 

students are with consultation from students within that group as well as unions. 

2. To look and review the representation of part-time and mature students and see if it 

is possible to have a place on the NEC that is reserved for Part-time Students and 

look into the possibility of a Full time part-time officer or an arrangement that would 

suit that particular group of students. 

3. To provide resources for unions to take advantage of to better represent and help 

part-time and mature students and to get the wins that matter to them. 

 

 

Amendment  UD120 

Title Part-time (and Mature) students are full time members 

Submitted by: Liverpool Guild of Students 

Speech For: Liverpool Guild of Students 

Speech Against:  Free  

Summation:  Liverpool Guild of Students 



 

 

Conference believes: 

1. Research (and therefore comprehensive knowledge) on students’ unions in relation to 

sustainability in non-existent but needed. 

 

Conference further believes: 

1. NUS should encourage research to systematically and comprehensively understand 

students, students’ unions and NUS itself in relation to sustainability. 

 

Conference resolves: 

1. Develop and offer at least 5 dissertation topics annually - related to NUS and 

sustainability - as part of Dissertations for Good. Also, encourage dissertations in 

collaborations with individual students’ unions or collectively. 

2. Obtain research funding from relevant bodies to increase available funds to encourage 

research on the given topic. 

3. Develop partnerships with UK universities to enable and fund PhD positions related to 

exploring the topic of sustainability related to students’ unions and students at large. 

  

Motion UD121 

Title Researching Students’ Unions and Sustainability 

Submitted by: UEA Students' Union 

Speech For: UEA Students' Union 

Speech Against:  Free 

Summation:  UEA Students' Union 



 

 

Conference believes: 

1. NUS should strongly encourage unions to sell more ethical products. 

Conference further believes: 

1. Trade in toxic sanitary products is unethical. 

Conference resolves: 

1. Purchase at least 20000 non-toxic sanitary products under the NUS purchasing 

consortium, increasing the number annually. 

2. Purchase fair-trade tea and coffee only. 

3. Develop a new purchasing strategy aiming to rapidly increase the number of product 

types certified as fair-trade and do not purchase non-fair-trade products in those product 

categories.  

Motion UD122 

Title Ethical Purchasing  

Submitted by: UEA Students' Union 

Speech For: UEA Students' Union 

Speech Against:  Free 

Summation:  UEA Students' Union 



 

Conference believes: 

1. The average size of women in the UK is a 16, as concluded by a sizing study in 2002. 

2. The previous study before this was conducted in the 1950’s and placed women at an 

average size 12 which is smaller than today’s standard size 12. 

3. Media has shaped views of ideal body image and advertisements and mannequins are 

in the public eye constantly when shopping at both in-store and online fashion retailers. 

4. The stigma with body shape has caused multiple eating disorders, 1.6 million people 

in the UK are reported to have signs of an eating disorder with 14-25-year olds most 

affected. 

 

Conference resolves: 

1. Fashion retailers used by NUS should begin to introduce various sized models for 

advertisements in order to be part of the NUS extra card to promote beauty in all its 

shapes and sizes.  

2. As the majority of university students sit in the age group that is most affected by 

eating disorders, the NUS should take responsibility to ask retailers who are part of the 

NUS extra card to select models, who reflect the people of this country, as part of their 

advertisements, in order to be part of the NUS discount card. 

  

Motion UD123 

Title 
Only allow fashion retailers that promote healthy body image to 

be a part of the NUS extra card 

Submitted by: Huddersfield Students' Union 

Speech For: Huddersfield Students' Union 

Speech Against:  -  

Summation:  Huddersfield Students' Union 



 

Conference believes: 

1. Students volunteering in communities have been a long standing tradition within 

unions 

2. Some of these projects have been initiated by unions and have led to award winning 

projects and policies such as the NUS Green Award and Middlesex's successful 

integration of refugees.  

3. That student volunteering creates a sense of bond with the local community and 

helps students feel more at home while boosting their CV and giving something back 

to society 

 

Conference resolves: 

1. For NUS to undertake research into the student community volunteering sector 

across the UK to identify issues and areas of best practice  

2. For NUS to support unions in establishing community links and volunteering 

opportunities within their local region with a guide or toolkit 

3. For the VP Society and Citizenship to look into the setting up of regional networks so 

unions can work together on local issues including volunteering and lobby the local 

authority or devolved government  

4. For the VP Society and Citizenship to promote student volunteering and the good 

students contribute to communities and to work with the VP Union Development to 

link this in with #LoveSUs and other forms of communication so all unions can 

showcase their amazing work. 

  

Motion UD124 

Title Student volunteering 

Submitted by: Liverpool Guild of Students 

Speech For: Liverpool Guild of Students 

Speech Against:  -  

Summation:  Liverpool Guild of Students 



Motion UD125 

Title National Postgraduate Representation 

Submitted by: University of Birmingham Guild of Students, 

Speech For: University of Birmingham Guild of Students 

Speech 

Against:  
Free 

Summation:  University of Birmingham Guild of Students 

 

Conference believes: 

1. A quarter of all students in the UK higher education system are undergoing 

postgraduate degrees 

2. Increasingly difficult graduate employment markets and implementation of a 

postgraduate loan system has led to an influx of postgraduates- one that universities 

are simply not equipped to deal with. 

3. Unions have realised the difficulties in engaging and providing for this demographic 

and responding to their needs which are intrinsically very different to 

undergraduates. 

4. The landscape of higher education in the UK is changing dramatically and 

postgraduates are at risk of being left behind. 

 

Conference further believes: 

1. Many unions have been successfully integrating Full Time Postgraduate Officers to 

their structures. 

2. That these Postgraduate Officers lack adequate support that other Officers get in the 

form of training events like Lead in Change, relevant campaigns and full time officers 

to fight for their voice 

3. There exists an informal network of Postgraduate Officers who organise conferences 

and networking opportunities for themselves – but little support exists from NUS. 

4. NUS removed the postgraduate committee that supports the two postgraduate reps 

on NEC. This has decreased activity in the Section and has meant that the NEC reps 

are unsupported in representing over 500,000 students. 

 

Conference resolves: 

1. That NUS undergo a review into its postgraduate provision and representation  

2. This review will include looking into the governance and funding of the Postgraduate 

Section, establishing training opportunities for Postgraduate Officers and exploring 

the possibility of a full time NUS Postgraduate Officer - in line with the grass-roots 

movement in unions across the county. 

3. This review person will establish who in NUS is responsible for national 

representation of postgraduates. 

4. This review will be in consultation with Postgraduate Officers and Unions across the 

country to make sure it is fully representative. 


