
 

Conference believes: 

1. Gender balancing for NUS committees was agreed by National Conference in 2014, 

but owing to a drafting error, the Democratic Procedures Committee were not included in 

its provisions. 

 

Conference further believes: 

1. That elections to the Democratic Procedures Committee should be gender balanced. 

 2. That similar motions to gender balance DPC have been sent to National Conference 

since 2014 but unfortunately have never been debated. 

 

Conference resolves: 

1. Accordingly, to amend rule 501(a) by inserting, at the end of that section: " When the 

block is counted the RO will cause, if sufficient candidates have stood, at least 50% of 

the places (rounded down) to be allocated to self-defining women.” 

 

 

 

  

Title Gender balancing DPC  

Submitted by: Democratic Procedures Committee  

Speech For: Democratic Procedures Committee 

Speech 

Against:  
Free  

Summation:  Democratic Procedures Committee 



 

Conference believes: 

1. Current rules state that 50% of a delegation, rounded down, must self-define as 

women.  

2. Gender is not binary and should not be separated into ‘women’ and ‘not women’.  

3. Some non-binary individuals include man and/or woman in their identity, and some 

do not. 

 

Conference further believes: 

1. Non-binary individuals shouldn’t be grouped with women or men automatically, 

unless they specifically include such in their identity.  

2. It is important that Delegations are representative of all gender identities, including 

nonbinary ones. 

 

Conference resolves: 

1. Replace Rule 333 under Appointment of Delegates, of the Articles of Association & 

Rules with:  

 

‘No more than 50% of a delegation to National Conference, rounded up, may self-

define as the same gender identity. Where a union is only entitled to send one 

delegate, the union’s free observer place must be taken by someone who self-defines 

as a different gender identity’ 

   

 

  

Motion AGM101 

Title Non-Binary Inclusivity in Delegations 

Submitted by: Durham University Students’ Union  

Speech For: Durham University Students’ Union 

Speech Against:  Free 

Summation:  Durham University Students’ Union 



Motion  AGM102  

Title Supporting Student Parents and Carers 

Submitted by: Women’s Committee  

Speech For: Women’s Committee 

Speech Against:  Free 

Summation:  Women’s Committee 

Interrelationship: 

This text is not an explicit challenge to the Estimates so if passed payment would 

have to be found from the budgets allocated to those areas (e.g. the events 

budget for each area)  

 

Conference Believes: 

1. Studies have shown that student parents are an “at risk group” in terms of student 

retention.1 

2. Little time, no money for additional childcare, and parenting responsibilities make it 

very difficult for student parents to get involved with student life beyond their 

course.2 

3. Lack of free and/or affordable child-care further curtails their engagement with 

student politics and the student community as a whole. 

4. The National Union of Students (NUS) should provide free childcare at all their 

events. 

  

Conference Further Believes: 

1. Approximately, 60 per cent of student parents have considered dropping out of their 

course - this figure rises to 65 per cent for single parents.3 

2. Parenting responsibilities make it considerably difficult for student parents to get 

involved in extracurricular activities. 

3. Timings of events, costs, alcohol and a lack of ‘child-friendly’ activities put additional 

obstacles in the way of student parents’ engagement in the student community - one 

in ten say they feel isolated as a student parent. 

4. Higher education institutions are required under employment law to make maternity 

provisions for working mothers, yet there is no legal requirement ensuring the same 

protections for student parents. 

5. In spite of the Equality Act 2010, the rights of student parents are primarily 

determined at discretion of their institution(s). Consequently, student parents are 

“squeezed out” of the education system.4 

6. Student parents should be able to engage with all aspects of student life - including 

engagement with their respective student unions and the NUS. 

7. Employees are entitled to 30 hours free childcare if they work over 16 hours a week. 

Students are not eligible for this (including PhD students). 

                                                        
1 https://www.nus.org.uk/global/nus_sp_report_web.pdf/ 
2  https://www.nus.org.uk/global/nus_sp_report_web.pdf/ 
3  https://www.nus.org.uk/global/nus_sp_report_web.pdf/ 
4 https://petition.parliament.uk/petitions/210634 

https://www.nus.org.uk/global/nus_sp_report_web.pdf/
https://www.nus.org.uk/global/nus_sp_report_web.pdf/
https://www.nus.org.uk/global/nus_sp_report_web.pdf/
https://petition.parliament.uk/petitions/210634


8. Access to flexible working, maternity leave and breastfeeding facilities are examples 

of legal entitlements held by workers. There is no reason for student parents should 

not to be equally protected. 

  

Conference Resolves: 

1. For childcare to be provided at all NUS events, not exclusively democratic events, to 

uphold the same commitment to accessibility that we are asking of higher and 

further educational institutions. 

2. For the Vice President of Welfare to collaborate with the NUS Women’s Officer and 

lobby NUS to provide free childcare at all democratic and non-democratic events; 

3. For the Welfare Zone to collaborate with the Women’s Campaign and the Parents and 

Carers Rep to lobby the government to change its childcare policies to include 

student parents.   

4. For the Vice President of Welfare to work with the NUS Women’s Officer and the 

Parents and Carers Rep to lobby institutions to collect information on how many 

student parents there are in the U.K. (this allows accurate allocations of resources or 

budgeting possible). 

  



 

Conference believes: 

1. In Clause 322 of the Articles of Association & Rules of NUS, there is reference to 

‘˜Small or Specialist Higher Education Constituent Members’. 

2. There is no current definition or interpretation of the term ‘˜Small or Specialist 

Higher Education Constituent Members’. 

 

Conference further believes: 

1. That according to the Quality Assurance Agency for Higher Education (QAA), 

specialist institutions are those that ‘˜are focused in a single discipline or a small 

number of discipline areas’ and are ‘˜smaller than their multi-faculty peers (typically 

fewer than 1,000 students)’. 

2.  The use of the term ‘˜Small and Specialist’ is often adopted by institutions that fit 

into the aforementioned characteristics presented by QAA.  

3. A common feature of these institutions is that, due to their specialist qualities and 

student population, they can only send one delegate to NUS National Conference. 

4.  That NUS offers concessions and fee waivers for ‘˜Small & Specialists’ without 

defining which institutions are eligible. 

5.  A definition for these institutions is needed to ensure that policy passed that impacts 

these institutions specifically has clear and consensual understanding in its remit and 

reach. 

 

Conference resolves: 

1. To amend Clause 322 of the Articles of Association & Rules of NUS and replace 

‘˜Small or Specialist Higher Education Constituent Members’ to ‘˜Small and Specialist 

Higher Education Constituent Members’ 

2. To include in the Article of the Articles of Association & Rules of NUS titled Definitions 

and Interpretation the following definition: ‘˜ ‘Small and Specialist Higher Education 

Constituent Members’ | Higher Education Constituent Members that are only eligible 

to send one delegate to National Conference due to their size and/or specialism;’ 

3. To apply this definition of Small and Specialist Higher Education Constituent Members 

to all reference to Small and Specialists (and variations there upon unless otherwise 

stated). 

 

Motion AGM103 

Title So Small So Special 

Submitted by: Royal Conservatoire of Scotland Student Union 

Speech For: Royal Conservatoire of Scotland Student Union 

Speech Against:  Free  

Summation:  Royal Conservatoire of Scotland Student Union 

Interrelationship This asks for a change to Article 322  



 

 

Conference believes: 

1. ‘Our policies and priorities must be student-led and students’ union-focused through 

building open, transparent and accessible democratic structures that increase 

performance and strengthen accountability’ (see https://www.nus.org.uk/en/who-

we-are/what-we-do/, accessed 1st February 2018 

2. Voting should be open and accessible to everyone 

3. Candidate with larger democratic backing will have stronger mandates to implement 

policy 

4. NUS desires to represent all students regardless of what institution they attend 

 

Conference further believes: 

1. Currently, delegate entitlement means that students of smaller student unions do not 

have an equal say in the direction of NUS policy, reducing their voice on the national 

platform 

2. Current rules mean that NUS Conference delegates cannot legitimately claim to be 

representing all students, only those that vote (for example, only 390 students – less 

than 2% - voted in Northumbria’s NUS Conference elections 

3. NUS respects the right of students to choose whether to be active members of their 

Students’ Union, but still aims to represent every single student 

4. Students who vote are mostly those who are active members of the Students’ Union 

5. Students feel disconnected from NUS and this has led to some unions disaffiliating 

6. Part of the reason unions have disaffiliated is that they felt their voices were not 

being heard (see http://www.independent.co.uk/student/news/newcastle-university-

students-union-becomes-second-to-disaffiliate-from-the-nus-in-a-week-

a7026616.html/, accessed 1st February 2018) 

Conference resolves: 

1. To mandate Democratic Procedures Committee to bring forward rule revisions to 

National Conference 2019, to: 

2. Allow relevant students from every NUS-affiliated Students’ Union to vote on all full-

time and part-time officers of the NUS, including: 

a. President and all Vice-Presidents 

b. All Nations officers 

c. Liberation Officers 

Amendment  AGM104 

Title A Vote for Every Student 

Submitted by: Northumbria University Students’ Union  

Speech For: Northumbria University Students’ Union 

Speech Against:  Free  

Summation:  Northumbria University Students’ Union 

https://www.nus.org.uk/en/who-we-are/what-we-do/
https://www.nus.org.uk/en/who-we-are/what-we-do/
http://www.independent.co.uk/student/news/newcastle-university-students-union-becomes-second-to-disaffiliate-from-the-nus-in-a-week-a7026616.html/
http://www.independent.co.uk/student/news/newcastle-university-students-union-becomes-second-to-disaffiliate-from-the-nus-in-a-week-a7026616.html/
http://www.independent.co.uk/student/news/newcastle-university-students-union-becomes-second-to-disaffiliate-from-the-nus-in-a-week-a7026616.html/


d. Sections Officers 

3. Require a one week period for voting across all constituent members 

4. Require that NUS host all candidates’ manifestos on its public-facing website 

 

Amendment  AGM105 

Title No Platform for Fascists - No Platform for Britain First 

Submitted by: Falmouth and Exeter Students’ Union, NUS National Executive Committee  

Speech For: Falmouth and Exeter Students’ Union 

Speech Against:  Free  

Summation:  NUS National Executive Committee 

 

Conference Believes 

1.  Open debate, the exchange of opinions and the development of students' ideas and 

understanding are central to the culture of universities and colleges in promoting 

freedom of speech and ensuring academic freedom.  

2.  Similarly, freedom of expression and speech are basic human rights to be protected 

and are protected by law.  

3.  Students' unions are at the heart of ensuring our colleges and universities are places 

in which a diversity of people and opinions are not only accepted, but celebrated.  

4. The range of activities and events that take place in students' unions demonstrate 

this diversity of interests, ideas and opinions and this is to be encouraged. 

5.  Student safety and welfare is also at the heart of our unions' policies and practices. 

As such, the freedom to express views can sometimes be tempered by the need to 

secure freedom from harm for students and communities  

6. Racism and fascism are still prevalent in society, on the rise across Europe it should 

be confronted wherever it is found  

7. NUS has a proud history of being at the forefront of campaigns to combat 

prejudgment on the form of ethnic origin, sexual orientation or religious belief.  

8. That a no platform policy is a key element in the fight against racism and fascism on 

our campuses. 

9. That a no platform policy compliments equal opportunities policies, speaker 

protocols, the Equalities Act and the Public Order Act. 

10. That no platform policies safeguard its members from being subjected to listening to 

the lie, bigotry and hatred of racists and fascists. 

11. Students have the right to live and study in an environment where they do not have 

to justify their very existence. 

 

Conference Further Believes 

1. Britain First is a far-right British political organisation formed in 2011 by former 

members of the British National Party (BNP). The organisation's leader is former BNP 

councillor Paul Golding.  

2.  BNP was no platformed by NUS in 2007.  



3.  It has benefited from the vacuum left by the declining British National Party (BNP) 

and the splintering English Defence League (EDL). It has also benefited by excessive 

and sensationalist media coverage.  

4.  Combining anti-immigrant rhetoric of the BNP with the hostility to Islam of the EDL, 

Britain First is attracting supporters from both because of its direct action and stunts  

5.  They are attracting huge support on social media and have created a climate of fear 

amongst Muslim communities  

6. They target young people and are social media savvy- their online reach is large with 

over 2 million "likes" on Facebook. 

7. BF calls for an all-white Britain, denies the holocaust and its members are closely 

linked to violence 

 

Conference Resolves 

1.  To reaffirm NUS' Constitutional No Platform Policy for racists and fascists  

2. To add "Britain First" to NUS' No Platform List  

3.  To mount robust defence in defence of Students’ Unions rights to democratically 

deny platforms to racists and fascists in the year ahead  

4.  Welfare zone to work with NUS liberation officers and national representative 

student faith organisations to create a hate crime briefing pack which outlines the 

nature, facts and figures of hate crime and continue to share and promote NUS’ 

guidelines on how set up and maintain hate crime reporting centres in SUs 

5.  Welfare and Society & Citizenship Zone to create a briefing for student officers who 

may be approached by the press about this issue as to why we believe a no platform 

policy is so important and to provide tips and support for officers on how to win the 

argument. 

 

  



 

 

Conference Believes 

1. There has been a widespread resurgence and emboldening of fascism globally. 

2. Ruling governments have pandered to fascist populism through xenophobic/racist 

scapegoating.  

3. The state cannot be relied on to ‘deal’ with the threat of fascism, as they incubate 

and enable the conditions in which fascism grows - particularly the economic and 

social conditions engendered by austerity and privatisation.  

4. Nor can state institutions like the police be relied on, as their role have regularly 

been to target and criminalise anti-fascist organisers/groups. 

5. Anti-fascism must be driven by grassroots organisation, which can both respond to 

the threat of far-right mobilisations and proactively build mutual aid and solidarity in 

communities, to out-manoeuvre fascist populism. 

 

Conference Further Believes 

1. Given the rise in racism and fascism threatening our members, it is unacceptable 

that NUS’ ARAF budget has been cut this year.  

2. The ARAF Budget must exist separately from the Cross-Liberation Budget, and be 

sufficient to support grassroots ARAF work with our membership. 

3. ‘Anti-racist’ state laws, such as bans of far-right groups are inevitably utilised to 

target progressive organising that the state disapproves of - example being the 

Public Order Act. 

4. In addition to state surveillance like PREVENT, the government has sought to bring in 

policies criminalising antiracist/antifascist organising, often crudely conflating direct 

action with ‘No Platform’. 

5. No Platform is an important tactic developed by antifascists to counter fascist 

organising - its success as a tactic hinges on robust grassroots organising, not just as 

a ‘policy’. 

6. No Platform should never seek to emulate state control or draw legitimacy from their 

laws - we should support bottom-up and democratic antifascism, not top-down 

policing. 

 

 

 

 

Motion AGM106 

Title Building grassroots ARAF campaigning 

Submitted by: NUS Black Students' Campaign 

Speech For: NUS Black Students' Campaign 

Speech Against:  Free  

Summation:  NUS Black Students' Campaign 



Conference Resolves 

1. ARAF Campaign, in conjunction with the Liberation Campaigns, to provide antifascist 

training days open to students and communities covering: self-defence training, 

direct action training, know-your-rights legal training. 

2. Reaffirm our support for No Platform, as a bottom-up tactic. 

3. Reiterate our opposition to PREVENT and our call for its abolition. 

4. Robustly oppose any new repressive state laws that stifle our right to organise, 

protest and/or oppose the far-right. 

5. Provide with legal support students criminalised for antifascist action. 

  

 


