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TO:  Assembly  

FROM:  Rosa Tallack, Welfare and Liberation Officer 
  
RE: Officer Report 
    

Below sets out the work being done on my objectives, pursuant to my remit, and work done 

pursuant to policies passed by Assembly.  

Work done on my objectives: 

Outstanding Student Support:  The three methods of primary research have now concluded: peer 

support contact tracking; qualitative support service feedback; and chats over tea with college and 

association Welfare Officers. This research culminated in Welfare Forum on Tuesday 27th. The event 

was very well attended, and the Pro-Vice Chancellor for Colleges and Student Experience as well as 

the Director for Wellbeing and Support also attended. We presented the findings from our research, 

and spent time thinking as a group about where we go next in creating truly outstanding support at 

Durham. We now move forward to collaboratively develop support for peer supporters – in the form 

of training, development and opportunities for reflection which will not just last a single 2-day 

course, but provide peer supporters with support for the entire time they are in office. From the 

research conducted, we will also be making a number of recommendations, and starting work on a 

Student Vision of Support and Wellbeing, which we will use to lobby the University to produce a 

wellbeing strategy. 

The University created the Director of Student Support and Wellbeing role, which is now filled, and 

will mean greater and more precise attention can be devoted to this area, which we have been 

lobbying on the importance of. 

Housing:  The brand new Tenants’ Union exec had their first meeting and is now set up. I can’t wait 

to see what amazing things they will get up to.  

The Rent Guarantor proposal has been progressing well. I hope to present it to the University 

Executive Committee later this month, or if not, in April, as we have now agreed a UEC sponsor for 

the paper. 

I’ve had conversations with the University on the private rented sector, and it is clear they realise it’s 

an emergent priority. 

Women’s Voices:  I met with the police about Pincident, and they were very positive and 

enthusiastic about the tool. We will be making a few minor changes to the tool in line with their 

recommendations and we have agreed to stay in close partnership, so will meet with them again 

three months after the launch. We are continuing to aim for a big launch of the tool in June, and are 

planning a campaign. 

The Women’s Association ran a panel event for International Women’s Day on the 8th, as a launch 

event. 

The Revolt Sexual Assault nationwide survey that we have been pushing out has now closed. 
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Durham got well over 500 responses, and the largest number of responses from the 150 institutions 

who participated (over 10% of all responses). We await a Durham-specific report on the findings.  

Work done because my remit requires me: 

 I have contributed to the terms of reference for the new Student Support and Wellbeing 

Subcommittee. 

 I attended Durham University Residents’ Forum, where we discussed the recruitment of a 

University Community Liaison Officer, street congestion, HMOs, amongst other things. 

 The Officer Team met with new PVC Global, Claire O’Malley. 

 I continued to give feedback on the Gender Identity as well as Trans and Intersex Inclusion 

policies at the Diversity and Equality Advisory Group. 

 Association Collaboration meeting where we touched base on identity rep training 

 Went on Purple Radio as part of their Mental Health Week 

 Did an interview with ITV Tyne Tees on sexual violence and universities 

 Senate was cancelled because of the snow – no free sandwiches!   

Work mandated through democratic processes (i.e. Assembly passed policy):  

Equality and Diversity:  I have been continuing to work with Equality, Diversity and Inclusion at the 

University to shape the language for new policies on Gender Identity as well as Trans and Intersex 

Inclusion.  I am also sitting on the Institutional Athena Swan Committee which focuses on gender 

parity. 

Zero Tolerance: Sexual Harassment:  See above (‘Women’s Voices’). 

A Union that Cares: The union has funded two events ran by the newly reformed Mature Students’ 

Association. Both events have been child friendly.  

Rent Guarantor Scheme:  Looking very positive. See above (‘Housing’) 

Free and Accessible Menstruation: At the last WEDComm, we had a conversation regarding sanitary 

products within colleges at the next WEDComm meeting. Progress has been made on having free 

sanitary products at reception. Proposal for sanitary bins in all SU toilets is going to next Commercial 

Development Group to factor into the budget. 

Faith Space Policy: I continue to be closely involved in the development of the plans for the Grey 

College Faith Facility, working to ensure the Islamic Society are heard in these meetings.  

 


