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100 Education Zone 

Motion 101: Freeing Education 

Constituent Member: NUS Disabled Students' Committee 

Submitted As: A Constituent Member 

Zone: Education 

 

Conference believes 

1. Free Education was once the norm in the UK.  

2. In 1998 Labour introduced tuition fees of £1,000 a year, which tripled in their second 

term despite election promises not to do so.  

3. In 2010, the Conservative/Lib-Dem Coalition made it possible for universities to 

charge up to £9,000 per year, despite a Lib-Dem pledge not to do so.  

4. Grants for living expenses were also the norm in the United Kingdom, before they 

were made means-tested and eventually scrapped in favour of maintenance loans.  

5. Funding for FE has also been destabilized with the introduction of private providers 

and threats to government funds.  

6. Education Maintenance Allowance – paid to 16 to 19 year-olds in education or unpaid 

work-based learning - was also scrapped in 2010.  

7. According to NUS research, Disabled Students worry more about their financial 

circumstances and debt than other students.  

8. Disabled Students’ Allowance has been cut, meaning disabled students either have to 

pay to access the assistive technology they need or risk dropping out due to lack of 

adjustments.   

9. International students could never access DSA and the system is convoluted for post-

graduates and others 

 

Conference further believes 

1. Tuition fees and the cost of student living is rising, despite government promises.  

2. Education is a right, not a privilege; nobody should be denied access to it because of 

their background, identity or ability to pay.  

3. Education is also a public good; allowing society to progress, individuals to fulfill their 

potential, and the economy to grow.  

4. Proposals to replace tuition fees with a ‘graduate tax’ are simply replacing one form of 

student debt with another – where payments for education are deducted from pay-slips 

over a lifetime.  

5. Disabled students face barriers in education because of inaccessible learning 



 

environments and the prejudice of others, and this is being compounded by financial 

barriers.  

6. A quality education system can be paid for through public funds by tackling tax 

evasion and avoidance and imposing progressive taxation. 

7. Education must be of an inclusive nature for all students 

 

Conference resolves to 

1. To oppose all methods and proposals to charge students for their education  

2. To support and inform student officers and activists in campaigns for Free Education  

3. To continue to fight against cuts to public and campus services  

4. To stand in solidarity with other groups detrimented by austerity in education, 

including women, Disabled, LGBT and Black students, and student parents and 

carers.  

5. To continue to campaign to reinstate and improve DSA  

6. To campaign for a new form of DSA which is fit for purpose and available 

international and post-graduate students  

7. To be a voice within the Free Education movement that recognizes:  

a. It’s not just about scrapping tuition fees; 

b. It’s not just about undergraduates; 

c. It’s not just about students from the UK;  

d. And it’s not about giving rich kids more money – it’s about liberating 

education; 

e. Promote inclusive education practice. 

 

Motion 102: Gender? sounds fake but ok 

Constituent Member: Undeb Bangor 

Submitted As: An Individual 

Zone: Education 

 

Conference believes 

1. If an applicant changes their name during their studies prior to completing their 

award and final results have been published, they must provide the university with 

documentary evidence of the name change 

2. Currently, universities require applicants to apply using the name on their passport, 

birth certificate or marriage certificate 

3. As of August 2015, the Oxford English Dictionary officially added “Mx” as an 

honorific, which is already accepted by some government departments, councils, 

high street banks, Royal Mail and driving licences in the UK 



 

 

Conference further believes 

1. Many students are unable to change their name legally, due to personal circumstances, 

i.e. not being out to families 

2. Students in FE institutions often have a difficult time trying to change their name, as 

often they require two names on the system – the name they want to be referred as, 

and their birth name for when letters are sent home 

3. Mx is a gender-neutral prefix that allows non-binary students who do not identify within 

the gender binary to have their gender identity recognised 

 

Conference resolves to 

1. Provide FE and HE institutions with guidelines on how to implement gender-neutral titles 

and name change 

2. Encourage unions to allow students in all FE and HE institutions to have a preferred 

name for academic registries 

3. Encourage all HE and FE institutions to recognise the existence of non-binary students 

and allow students to change the name in which letters are sent home to families 

4. Encourage unions to add Mx as a gender-neutral title options for all HE and FE 

institutions 

 

Motion 103: For an abolitionist curriculum 

Constituent Member: Trans Committee 

Submitted As: A Constituent Member 

Zone: Education 

 

Conference believes 

1. The UK has the highest prison population in Western Europe.  

2. Prisons are a costly and ineffective method of resolving conflicts in the community. A 

prison place costs in excess of £40m per year, with high rates of reoffending.  

3. Restorative justice is an alternative approach to the prison system which emphasises 

mediation, community support mechanisms, and challenging systemic oppression. It has 

the highest rate of victim satisfaction and offender accountability.  

4. There has recently been a suggestion that a non-binary prison is created in Scotland. 

 

Conference further believes 

1. There is no such thing as the “right” prison for someone - prisons are inherantly 

places of trauma and violence.  

2. Restorative justice is well-supported in public policy and is a more ethical form of 



 

justice, but not many people know about it meaning it has little public support. It is 

often excluded from law, criminology, and related courses. 

 

Conference resolves to 

1. For the Trans Campaign to support, with both time and money, a cross-liberation 

campaign of creating an abolitionist syllabus (with workshops)  providing information 

around the prison industrial complex and abolitionist alternatives to prison system. This 

should include trans and queer perspectives. 

2. To campaign for law, criminology, social work, and other related courses to include 

abolitionist perspectives within their course content.  

3. To encourage Trans / LGBT+ societies to run workshops with their members to learn 

more about prison abolition and restorative justice. 

 

 

200 Society and Citizenship Zone 

Motion 201: Disability and Sex and Relationship 

Education 

Constituent Member: NUS Disabled Students' Committee 

Submitted As: A Constituent Member 

Zone: Society & Citizenship 

 

Conference believes 

1. Sex and Relationships Education (SRE) is an essential part of education and 

development.  

2. Disabled people can have fulfilling sexual and romantic relationships. 

 

Conference further believes 

1. People with developmental, social or intellectual disabilities have less (if any) access 

to SRE than non-disabled peers.  

2. That inclusive SRE is something that all unions should be providing.  

3. Access to inclusive SRE for disabled people is further impacted by their intersections 

such as being LGBT+, Black, Trans, a student of faith  

4. Due to de-sexualisation of disabled people and exclusion from SRE, it is an area 

poorly researched  

5. Over 50% of disabled people do not have any sexual relationship at all 

 



 

Conference resolves to 

1. NUS Trans Campaign will provide information to unions on how to advise disabled 

Trans students on matters relating to sex and relationships (such as the existence of 

adaptive equipment).  

2. NUS Trans Campaign to create resources on educating student carers or service 

users (whether under social care or cared for by family/friends) on the legalities 

surrounding carers and sex, with specific emphasis on rights of Trans disabled 

service users  

3. NUS Trans Campaign to ensure that the work of their campaign on SRE are disability 

inclusive 

4. NUS Trans Campaign to be open to working with 3rd parties i.e. Sexpression in 

promoting DSRE (Disabled Sex and Relationships Education) 

5. NUS Trans Campaign to encourage NUS Extra to work with companies such as 

Lovehoney who sell adaptive equipment enabling mobility impaired people to have 

fulfilling sexual relationships. 

 

Motion 202: Always Antifascist 

Constituent Member: Trans Committee 

Submitted As: A Constituent Member 

Zone: Society & Citizenship 

 

Conference believes 

1. Fascist organisation and the legitimisation of fascist ideology is on the rise, in 

elections, on the streets and on our campuses.  

2. The co-opting of LGBT+ issues by fascists is becoming increasingly common.  

3. Trans Jews, Muslims, and QTIPOC are especially threatened by the growing presence 

of the far-right.  

4. The responsibility of organising against fascists on campus is often shifted onto the 

most marginalised students whose right to freedoms such as political organising itself is 

challenged and denied by fascists.  

5. As a result of this, much student anti-fascist work is reactive as opposed to 

preventative.  

6. The NUS has an Anti-Racism Anti Fascism (ARAF) Campaign which is funded from the 

Cross liberation budget - a budget shared between all 5 liberation campaigns. Out of this 

budget also comes any cross-liberation work, such as last year’s liberation activist 

training days.  

7. The Cross-liberation budget in the year 2017-2018 has been halved in comparison to 

previous years. 



 

 

Conference further believes 

1. There is an atmosphere of moral panic in the media around the use of no platforming 

as a tactic, but it remains an effective means of preventing fascists from spreading their 

propaganda on our campuses.  

2. The right-wing Tory government and the Office for Students’ prioritisation of 

maintaining “free speech” at universities often justifies the facilitation of violent fascist 

and transmisogynistic ideology that has material implications on the welfare and safety 

of students. This concern for "free speech" is hypocritical whilst they remain 

implementers of the racist Prevent duty.  

3. Fascism has no place on our campuses and all action against it is justified.  

4. It is vital that we constantly act in solidarity with - and acknowledge the unique 

struggles of - LGBT+ and Trans Jews, Muslims, and QTIPOC students.  

5. Fighting fascism is a collective responsibility of the entire student movement. As such, 

costs associated with campaigning against fascism should not exclusively be put on 

liberation groups. 

 

Conference resolves to  

1. To support the organising of anti-fascist groups and actions on campuses where 

possible.  

2. To run workshops at appropriate NUS Trans campaign events on Trans led anti-

fascist organising  

3. To take a strong and principled stance against fascism and work with the Anti-Racism 

AntiFascism committee to educate students about the dangers of fascism and enable 

them to take action against fascism on their campuses. 

4. For the NUS Trans campaign to bring a motion to NUS National Conference 

supporting an increase in budget for the NUS Anti-Racism Anti Fascism Campaign as 

a separate and distinct budget from the Cross-Liberation budget. The Cross-

Liberation budget should not be cut.  

5. To continue to no platform fascist groups and to encourage individual student unions 

to do the same. 

6. To support organising against the institutional and individual compliance to Prevent 

duty. 

 

 
 
 

  



 

Motion 203: Supporting student sex workers 

Constituent Member: NUS Trans Campaign 

Submitted As: An Individual 

Zone: Society & Citizenship 

 

Conference believes 

1. Sex work refers (but not limited) to escorting, lap dancing, stripping, pole dancing, 

pornography, webcaming, adult modelling, phone sex, and selling sex. 

2. The current regime of austerity, and cuts to services and support have 

disproportionately affect trans women, trans migrants and trans people of colour. 

3. Whilst sex work is not illegal in the UK it is still criminalised, sex workers who work on 

the street can be picked up on soliciting or anti-social behavioural order charges, and 

sex workers who work together indoors for safety can be charged with brothel keeping.  

4. The rise in living costs, debt, the increase in tuition fees, and the slashing of benefits 

for disabled people, it is highly likely that some students do sex work alongside their 

studies in order to get from month to month.  

5. Regardless of the reasons for entering into sex work, sex workers of all backgrounds 

deserve to have their rights protected.  

6. The Student Sex Worker Project shows us that at least one in twenty students have 

engaged in sex work.1 

7. Transgender Europe’s recent report declares that 88% of murdered trans people in 

Europe are sex workers.2  

 

Conference further believes 

1. The pushes for legislation which would criminalise the purchase of sex (and introduce 

what is known as the ‘Nordic Model’) are often spearheaded by anti-choice, anti-trans, 

right-wing fundamentalists and radical exclusionary feminists.  

2. Often, legislation of this kind is brought forward in the name of anti-trafficking 

programmes, when in reality they are laws which aim to control what people can and 

can’t do with their own bodies, combined with dangerous anti-immigration initiatives.  

3. Criminalising the purchase of sex puts sex workers, especially those who work on the 

street, in danger.  

4. Decriminalisation reduces police abuse, harassment and violence against sex workers.  

5. Organisations that support the decriminalisation of sex work include the World Health 

Organisation, UN Women, Amnesty International, the Global Commission on HIV and the 

Law, Human Rights Watch, NUS Women’s Campaign.  

                                                        
1 http://www.thestudentsexworkproject.co.uk/wp-content/uploads/2015/03/TSSWP-Research-Summary-English.pdf 
2 http://transrespect.org/wp-content/uploads/2015/08/TvT-PS-Vol16-2017.pdf 



 

6. Decriminalisation would ensure that sex workers feel able to report unsafe clients or 

violence at work without the worry of criminal repercussions, and that those who wish to 

leave the sex industry are not left with criminal records as a result of their job. 

 

Conference resolves to 

1. The NUS Trans campaign will support and campaign for the full decriminalisation of 

sex work. 

2. To support sex worker led organisations, such as the English Collective of Prostitutes, 

SWARM, Sex Workers Alliance Ireland, and SCOT-PEP, who work to improve the lives 

of sex workers across the UK and beyond. 

3. To campaign against any attempted to introduce the Nordic Model in the UK 

 

Motion 204: Homonationalism and Trans people 

Constituent Member: Warwick SU 

Submitted As: An Individual 

Zone: Society & Citizenship 

 

Conference believes 

1. On the 26th July 2017, Donald Trump announced that transgender people would not 

be able to serve in the military.  

2. This caused a global outcry, and prompted the UK Ministry of Defence to say that 

transgender people would always be welcome; Second Sea Lord Vice Admiral Jonathan 

Woodcock tweeted: “They bring diversity to our Royal Navy and I will always support 

their desire to serve their country.”, while A Ministry of Defense (MoD) spokesperson 

told the Telegraph: “We are clear that all LGBT+ members of our armed forces play a 

vital role in keeping our nation safe 

3. That after said ban, many LGBT+ people and allies were outraged at the ban, 

protested, and fundraised to repeal the ban. 

4. On the 10th January 2018, the British Army published a series of recruitment 

animations revolving around questions such as ‘’Can I be gay in the army?’’ and ‘’what 

happens if I get emotional?’’ 

5. These ads are part of a campaign to recruit more people from a ‘’diversity of genders, 

sexualities, ethnicities, and faiths’’, by reassuring them that they will be accepted into 

the army.  

6. That the armed forces are often presented as a legitimate career choice through the 

use of careers fairs and after school activities in schools, (both junior and secondary), 

colleges, and universities.  



 

7. Arms companies often march in Pride marches and protests as do companies who 

have links to arms companies. 

 

Conference further believes 

1. That we are seeing a clear politicisation of LGBT+ people, and, in the specific Trump 

case, transgender people, in reference to the military-industrial complex. 

2. That the advertisements, and the subsequent reaction against, show the creeping 

success of homonationalism, defined as the association between a nationalist and 

neoloberal ideology - and LGBT+ people and their rights, and as such is part of a drive 

to appear progressive while instead using LGBT+ people to justify colonialism, racism, 

and other such -isms. 

4. That those who protest against the trans military ban have been silent as trans folks 

across the country continue to be killed, as they continue to suffer harassment and 

violence at the hands of police, and as they continue to be denied housing, jobs, 

healthcare, respect, and dignity. 

5. That those who protest against the trans military ban fail to be critical about the 

abuses of the military-industrial complex and instead glorify it. 

6. That while it is necessary to be critical of laws and bans that target only trans people, 

criticism can be done without justifying the military.  

7. That we should reject the idea that military service is necessary for trans liberation.  

8. That for trans individuals, the right to housing, food, jobs, healthcare, education, and 

safety, are far more important rights to be campaigning about.  

9. That for those who claim that the military provides work to trans and other LGBT+ 

individuals, they should think about the systemic and institutional barriers that mean 

trans and LGBT+ individuals only have the armed forces to work in.  

10. That the use of the armed forces in careers fairs and after-school activities 

manipulates many students, but especially working class students who due to class 

issues within society may worry about stable jobs, into idolising the military as a 

legitimate career path. 

 

Conference resolves to 

1. To protest military campaigns in universities, colleges, and secondary schools, 

especially secondary schools who encourage students to engage in after-school activities 

with cadet forces of the Army, RAF, or Navy.  

2. To continue fighting against the military-industrial complex, whether through articles, 

or by refusing to ally with Pride marches and protests if they feature arms companies or 

companies that have links to arms companies.  

3. To encourage unions and institutions to ban the military in all forms from recruitment 



 

campaigns on campuses.  

4. To protest the recruitment of under-18s, who may be susceptible to homonationalism 

due to societal pressure.  

5. To encourage student and LGBT+ groups to protest military recruitment and activities 

via flyers, letters, and direct actions.  

6. To prioritise actual trans issues instead of military service. 

 

 

300 Strong and Active Unions Zone 

Motion 301: Campaigning for and training on Sport 

Inclusivity 

Constituent Member: NUS Disabled Students' Committee 

Submitted As: A Constituent Member 

Zone: Strong and Active Unions 

 

Conference believes 

1. Every student should have equal opportunities to participate in Sport while at HE and 

FE level should they wish to.  

2. Within the sporting environment, there is still an ongoing exclusion and discrimination 

of disabled people.  

3. This exclusion is often further exacerbated by attitudes towards individuals defining as 

LGBTQ.  

4. Often the mandatory Equal Opportunities training at different unions does not stress 

factors relating to impairment well, or at all. Having an injured player as part of a team 

is not the same as a disabled team member.  

5. Many trans students are unable to participate in sporting activities at university at all 

due to discriminatory guidelines set by sporting governing bodies.  

6. BUCS, the organisation governing many university sporting activities, recommends 

that trans students’ inclusion is decided by a sport’s governing body, and in the case 

that no policy exists, that the international federation requirements apply.  

7. The International Olympic Committee, whose guidelines are used in this case, 

requires trans athletes to have undergone genital surgery, undergone hormone 

treatments for at least two years, and received legal recognition of their transitioned 

sex.  

8. This constitutes a requirement for sterilisation.  



 

9. This is impossible for many trans students, due to factors including but not limited to 

timescales involved in undergoing genital surgery while at university, access to Gender 

Identity Clinics, other medical conditions, and lack of desire to undergo some or all of 

these steps.  

10. Disabled trans students form an integral part of the trans students’ movement. 

 

Conference resolves to 

1. Greater training needs to be delivered to Student Unions on Equal Opportunities, 

emphasising the need of inclusive team opportunities.  

2. The Trans campaign should highlight possibilities to Student Unions of how to make 

HE/FE sport more inclusive, as well as offering support to trans students who want to 

get involved with sport.  

3. This training should also include training on how injuries differ from impairments, 

highlighting the importance of access needs to the sports centres or competition 

locations.  

4. The NUS Trans campaign will release guidance to Students Unions on how to make 

sport more inclusive and a discrimination free environment.  

5. This guidance to contain information on the needs of disabled trans students, 

including on gendered sports teams and changing rooms, and an explanation of the 

legal situation of disabled trans students who wish to compete. 

6. The NUS Trans Campaign to work with the NUS Disabled Students’ Campaign to 

publicly condemn BUCS for this policy and lobby for the adoption of trans-inclusive 

policies, giving trans students the right to compete as their genders. 

 

Motion 302: Cofiwch fi 

Constituent Member: Undeb Bangor 

Submitted As: An Individual 

Zone: Strong and Active Unions 

 

Conference believes 

1. Nations refers to the politically autonomous counterparts of NUS UK, including: NUS 

Wales, NUS Scotland,and NUS-USI 

2. Each nation has an equivalent LGBT+ campaign with at least one LGBT+ Officer, but 

not all currently have a trans campaign 

3. Each nations LGBT+ officer sits on the national NUS LGBT+ committee, but there is 

not currently guaranteed nations representation on the trans committee 

 

Conference further believes 



 

1. Although each nations liberation campaign differs in its budget, none are large 

enough to carry out the intentions of the campaign, especially with no currently 

allocated funds for a trans campaign in all the nations, when also having to pay for: 

a. Travel 

b. Accommodation 

c. Conference costs 

2. Nations committees are comparatively smaller than national committee, meaning the 

amount the committee and officer/s can logistically accomplish is less, due to 

financial issues, delegation, and available resources 

3. Due to different legislation in Wales, Scotland and Northern Ireland from England, 

resources cannot be used if translation of NUS UK resources has not been made 

 

Conference resolves to 

1. To ensure the translation of all NUS UK Trans Campaign resources so that they can be 

used in the nations 

2. To assist nations officers where possible, including: 

a. Helping out with motions/campaigns they are unable to complete alone 

b. If not able to physically help, financially supporting the different nations’ campaign 

c. Ensuring the national committee support nations campaigning, either through social 

media or presence at events 

d. Ensuring nations needs are not comprised for campaigning issues around location and 

distance 

e. That the elected trans officer and committee visit and help out at each nation where 

feasible to do so 

 

Motion 303: Keep the T 

Constituent Member: Trans Committee 

Submitted As: A Constituent Member 

Zone: Strong and Active Unions 

 

Conference believes 

1. There have been numerous students unions establishing an autonomous Trans Officer 

/ Trans Campaign, this should be applauded.  

2. Some unions have, at the same time, changed the LGBT+ Officerships / Campaigns to 

be "LGB+".  

3. In some cases this has led to LGB+ spaces becoming transphobic and 

transmisogynistic 

 



 

Conference further believes 

1. The LGB+ and Trans communities have a shared history of struggle 

2. The LGB+ and Trans communities have a shared oppression, that based on how 

gender norms are used to police people's behaviour.  

3. In it in the interests of both LGB+ and Trans people to continue to organise together 

 

Conference resolves to 

1. To encourage member unions to keep the LGB+ and T together, whilst still having 

Trans autonomous spaces. 

To work with the LGBT+ Campaign to produce a best practice guide for how unions can 

implement a trans officer / campaign 

 

400 Rules Revision Zone 

Motion 401: An ACE-ceptional committee 

Constituent Member: Undeb Bangor 

Submitted As: An Individual 

Zone: Rules Revision 

 

Conference believes 

1. Ace is an umbrella term encompassing all identities on the asexual and aromantic 

spectrum, including but not limited to: 

a. Asexual 

b. Demisexual 

c. Gray-asexual 

d. Aromantic 

e. Demiromantic 

f. gray-aromantic 

 

Conference further believes 

1. Ace people make up 1% of the population  

2. The current standing orders states an asexual representative which excludes 

aromantic spectrum individuals as well as those within the spectrum of asexuality 

 

Conference resolves to 

1. Delete and replace: 

 



 

22 The Agenda 

 

J. asexual students’ caucus 

 

With: 

 

22 The Agenda 

 

J. ace students’ caucus 

 

77 The Trans Committee, Membership 

 

J. One (1) Asexual Students Representative, elected by and from the Asexual Students’ 

Caucus  

 

With: 

 

J. One (1) Ace Students’ Representative, elected by and from the ace students’ caucus 

 

To add under ‘Caucuses’, after 29,  renumbering as necessary: 

 

30. Ace students’ Caucus may only be attended by those in the campaign who 

experience limited or no attraction (sexual or romantic). This includes (but is not limited 

to) students who identify as asexual, demisexual, gray-asexual, aromantic, 

demiromantic, and gray-aromantic. Ace students’ caucus may also be attended by the 

existing Ace Students’ Representative. 

 

 

Motion 402: Non-Binary Inclusivity 

Constituent Member: Durham Students’ Union 

Submitted As: An Individual 

Zone: Rules Revision 

 

Conference believes 

1. Gender is not binary, and shouldn’t be simplified down to “women and not women”. 

2. Non-binary is an umbrella, not a single gender identity. Some non-binary individuals 

include 

‘woman’ and/or ‘man’ in their gender identity, and some do not. 



 

3. Non-binary individuals face discrimination and marginalisation on the basis of their 

gender. 

4. Without making inclusion explicit, feelings of exclusion can arise and last for long 

periods of 

time. 

5. Last year at Trans Conference there were complaints about misgendering and 

individuals 

assuming the pronouns of others. 

6. All trans students, including non-binary students, should have their pronouns 

respected, and 

not have to encounter transphobia and/or misgendering, especially within trans spaces. 

 

Conference further believes 

1. The gender identity of non-binary individuals, including non-binary women, is not 

“complex”, and should not be labelled as such. 

2. Non-binary individuals should not automatically be grouped with men unless they 

include ‘man’ in their gender identity, and they wish to be included in such a group. 

3. Non-binary individuals should not automatically be grouped with women unless they 

include ‘woman’ in their gender identity, and they wish to be included in such a group. 

4. Non-binary voices should be heard within trans spaces, and non-binary individuals 

should not be made to feel excluded from these spaces. Hence it is important that it is 

made clear and explicit that non-binary individuals are welcomed and included. 

5. Individuals should be encouraged to ask the pronouns of others, and use gender-

neutral ‘they/them’ pronouns by default for others when they haven’t been explicitly told 

otherwise by that person. 

6. The Steering Committee are responsible for the smooth running of conference, and 

should ensure that all publications are inclusive of non-binary individuals, while taking a 

zero- tolerance stance on misgendering and transphobia. 

7. A non-binary place on Steering Committee would help ensure that the organisation of 

Conference takes into account the vast diversity of gender, and help ensure non-binary 

individuals do not feel excluded or erased. 

 

Conference resolves to 

1. To replace within the Jargon Guide and Interpretation: 

a. “Women Members - The Members of the Campaign who self-define as women, 

including (if they wish) those with complex gender identities which include 

‘woman’” with: 

b. “Women Members – The Members of the Campaign who self-define partially and/or 



 

fully as women, including (if they wish), those who include ‘woman’ in their gender 

identity, and those questioning whether their gender identity includes ‘woman’ 

2. To add under the Jargon Guide and Interpretation: 

a. “Non-Binary Members – The Members of the Campaign who self-define any part of 

their gender identity under the non-binary umbrella, and those questioning whether part 

and/or all of their gender identity falls under the non-binary umbrella” 

3. To replace: 

a. “2. The aims of the Campaign shall be pursued without regard to race, sex, sexual 

orientation, sexual identity, disability, ethnic origin, religion, age or creed, independent 

of any party-political organisation or religious body; but positive action in favour of any 

disadvantaged section of society shall be permissible.” with: 

b. “2. The aims of the Campaign shall be pursued without regard to race, sex, sexual 

orientation, romantic orientation, gender identity, disability, ethnic origin, religion, age 

or creed, independent of any party-political organisation or religious body; but positive 

action in favour of any disadvantaged section of society shall be permissible.” 

4. To replace: 

a. “24. Women’s Caucus may only be attended by those in the Campaign who self- 

define as women, including (if they wish) those with complex gender identities 

which include ‘woman’ and/or the existing Women’s Place Representatives.” with: 

b. “24. Women’s Caucus may only be attended by those in the Campaign who self- 

define partially and/or fully as women, including (if they wish) those who include 

‘woman’ in their gender identity, those questioning whether their gender identity 

includes ‘woman’, and/or the existing Women’s Place Representatives.” 

5. To replace: 

a. “104. The Steering Committee shall consist of three (3) members. Only Individual 

Members of the Campaign are eligible to stand for election to the Steering 

Committee. “ with: 

b. “104. The Steering Committee shall consist of four (4) members. Only Individual 

Members of the Campaign are eligible to stand for election to the Steering 

Committee.” 

6. To add after 108, renumbering as necessary: 

a. “109. There will be a Non-Binary Students’ Place on Steering Committee which will be 

elected at the Non-Binary Students’ Caucus” 

7. To add after 73, under ‘General Procedure and Quorum’, renumbering as necessary: 

a. “74. Speakers at Conference shall be required to give their name, Constituent 

Member or Committee post, and pronouns (or lack thereof) prior to their speech.” 

b. “75. The Chair, Steering Committee, and all other speakers shall not make any 



 

assumptions regarding the gender identity or pronouns of individual Members. Any 

references to an unknown person must use gender neutral language.” 

 

 

 

 

 

Motion 403: Accessibility of Conference 

Constituent Member: Durham Students’ Union 

Submitted As: An Individual 

Zone: Rules Revision 

 

Conference believes 

1. Last year at various NUS Liberation Conferences, including Trans Conference, there 

were numerous complaints regarding inaccessibility, with Conference overrunning into 

access breaks, and a high noise level. 

2. For Conference to be democratic and representative, it must be accessible to all 

delegates. 

3. Ableism in any form should be prevented and not tolerated. 

 

Conference further believes 

1. Regular access breaks are vital for improving accessibility, and should not be run into 

or ignored. 

2. BSL applause is vital for ensuring accessibility. It should not be referred to as “jazz 

hands”, and should be used throughout conference once requested by any Member 

present. 

3. Steering Committee are responsible for the scheduling and smooth running of 

conference, hence it is extremely important that the voices of disabled students are 

heard on the committee, to ensure conference is made as accessible as possible. 

4. Elections should be fair and democratic. If an individual would, for accessibility 

reasons, be unfairly represented by publicly speaking at conference during their election, 

arrangements should be made to ensure they are not discriminated against. 

5. A high noise level is inaccessible, and can make it harder to follow the events of 

conference. This prevents individuals from being able to fully take part in the democratic 

processes of conference, and is inherently undemocratic. 

6. It is important that Members present at conference should be able to leave at any 

time, and feel able to do so. 

7. That in order to be accessible elections should abide by the following principles: 

For note: Further Believes 7 of this motion are not within the powers of 

Trans’ Students Conference. If this motion is carried, this decision will 
constitute a formal recommendation to CRO. 
 



 

a. For all Trans Committee posts, Members of Conference may be assisted by 

their enabler or by other individual(s) in the process of gathering nominations. 

b. Candidates for the election to any post, except Trans Officer posts, shall be 

invited to give a one-minute speech during the process of their election. 

Candidates may, for access requirements, request this time limit be made 

flexible, in which case, no defined time limit shall apply. After two minutes, the 

chair for that election shall have the discretion to request that the speech be 

ended. 

c. Candidates for the election to any post, except Trans Officer posts, may 

request to stand by proxy for access requirements, in which case they may 

submit a written statement of no more than 200 words for that election, which 

shall be read out on their behalf by the chair for that election, in place of a 

speech. 

d. There shall be a space on nomination forms for all voluntary positions allowing 

candidates to declare any access requirements for their election. There shall be a 

box for candidates to tick if they wish to stand by proxy for access requirements. 

There shall also be a box for candidates to tick if, for access reasons, they would 

be unable to write a written statement by the time of the election. 

e. In the circumstance where any candidate for a position has declared their 

intent to stand by proxy on their nomination form, and no other candidate has 

indicated they would be unable to write a written statement by the time of the 

election for access reasons, all candidates in this election shall be required to 

stand by proxy. This requirement to stand by proxy shall be announced to the full 

conference immediately after the close of nominations. 

f. In the circumstance where any candidate for a position has declared their 

intent to stand by proxy on their nomination form, but another candidate has 

indicated they would be unable to write a written statement by the time of the 

election for access reasons, all candidates in this election shall have the choice as 

to whether to stand by proxy, based on personal preference. This choice shall be 

announced to the full conference immediately after the close of nominations. 

g. Regardless of whether candidates stand by proxy, Steering Committee may 

choose to schedule a question time for an election. This question time is optional 

for all candidates, and candidates standing by proxy shall still be allowed to 

participate. 

h. The ability to stand by proxy shall be advertised prior to Conference, and 

announced at the start of Conference to all Members present. All Members 

present shall be informed that if they wish to run for a position, they may be 

required to stand by proxy, unless there are access requirements preventing 



 

them from doing so. 

i. All access requirements informed to Steering Committee shall be kept strictly 

confidential. No information may be given to any individual outside of Steering 

Committee, except, where necessary, the chair for an election. 

j. Candidates for the election to an Trans Officer posts shall be invited to give a 

five-minute speech during the process of their election. Candidates may, for 

access requirements, request this time limit be made flexible, in which case, no 

defined time limit shall apply. After eight minutes, the chair for that election shall 

have the discretion to request that the speech be ended. 

k. Candidates for the election to an Trans Officer post may, at any point prior to 

the close of nominations, request to stand by proxy for access requirements. In 

this circumstance, all candidates for the election shall be required to submit a 

written statement of no more than 1000 words which shall be read out on their 

behalf by the chair of the election, in place of a speech. 

l. Regardless of whether candidates stand by proxy, there shall be a scheduled 

question time for Trans Officer elections. 

 

Conference resolves 

1. To ensure any published access breaks are adhered to, and not run into. 

2. To ensure that the noise level remains at an accessible level throughout conference. 

3. To ensure that all references to BSL (British Sign Language) applause, are referred to by 

name. 

4. Add under ‘The Agenda’, after 23, renumbering as necessary: 

a. “24. The Agenda for the Annual Conference must include a scheduled access 

break of at least 10 minutes for every 90 minutes of full sessions of the Conference. 

These must be adhered to at all times.” 

5. Add under ‘The Steering Committee’ after 108, renumbering as necessary: 

b. “109. There will be a Disabled Students’ place on the Steering Committee, which 

will be elected at the Disabled Students’ Caucus.”  

and amend 104 as needed. 

 

6. To add a new section ‘Accessibility of Conference’ prior to ‘The Trans Committee’, 

renumbering as necessary: 

a. “77. Any Member of Conference present may request for, access reasons, that no 

audible applause occurs throughout Conference. In this situation, no audible applause 

shall be permitted for the remainder of Conference, and BSL (British Sign Language) 

applause shall be allowed instead.” 

b. “78. Any Member of Conference present may request, for access requirements, that 



 

the noise level of Conference be reduced. In this situation, a member of Steering 

Committee may give a statement to Conference regarding this request. Conference shall 

not be allowed to continue until the Steering Committee deem the noise level to have 

reached an acceptable and accessible level.” 

c. “79. Any individuals who are deemed to be deliberately making noise to prevent 

Conference from continuing, may, at the discretion of the Steering Committee, be 

required to leave conference, either temporarily or permanently.” 

d. “80. A clear path shall, at all times, be available for any Member of Conference 

present to leave the room. All Members of Conference present may leave and return to 

any session of Conference or any Caucus, at any time, and this shall be made clear to all 

Members present at the start of Conference.” 

7. A guide to the process of elections of Trans Officer and Committee posts, including the 

process of nominations, and standing by proxy, shall be publicly available at all times. 

 

  



 

500 Welfare & Student Rights Zone 

Motion 501: Disabled Students Unite and Fight 

Constituent Member: Sheffield SU 

Submitted As: An Individual 

Zone: Welfare & Student Rights 

 

Conference believes 

1. Disabled trans people face additional challenges 

2. Mental health, social care and gender identity services are in crisis 

3. Significantly more trans people (33.3%) identify as disabled than their cis (14.8%) 

counterparts (PACE, 2015) 

4. Disabled people can face ableism from within trans communities and trans people can 

face transphobia within disabled groups 

5. Disability is a broad umbrella, not just physical disabilities and mental health. It 

includes, among others, long standing health conditions, learning difficulties and 

neuroatypicalities. 

6. Disabled students and trans students are two overlapping groups with many common 

needs 

 

Conference further believes  

1. Disabled trans people deserve to be treated with dignity in all services they access 

2. No-one should receive worse medical care due to the fact that they are trans 

3. No-one should receive worse gender care due to the fact that they are disabled 

4. University health, counselling and disability services often fail disabled students and 

often lack any knowledge on trans issues 

5. With the combined power of disabled cis and trans activists we can achieve more 

6. Trans and/or disabled students would benefit from a healthcare fund available on their 

campus to provide small grants to cover medical costs 

 

Conference resolves to 

1. To design and run at least two training events for University Health, Counselling and 

Disability staff on how they can make their services more disability and trans friendly 

2. To make the above the training material available for attendees and to the public to 

be able to use as a resource to train their colleagues or other health and disability 

workers 

3. To work with the Disabled Student’s Campaign to help disabled and LGBT+/trans 



 

student groups to work together to achieve collective liberation 

4. To create a guide, which will be sent out to all disabled and LGBT+/trans student 

groups, on how they can work together to fight for improvements to their local health 

services and to  

 

Motion 502: Sexual and Domestic Violence 

Constituent Member: NUS Disabled Students' Committee 

Submitted As: A Constituent Member 

Zone: Welfare & Student Rights 

 

CW: This motion contains statistics of how prominent sexual and domestic violence is 

within the disabled community. This motion only will include phrases 

domestic/sexual/physical violence or abuse and stalking. 

 

Conference believes 

1. Disabled people experience disproportionately higher rates of domestic abuse.  

2. More than one in three people with mental health conditions have experiencing 

domestic abuse in the past year and one in 20 people with mental health conditions have 

experienced sexual violence in the past year.  

3. In England, disabled people experience twice the rate of sexual assault, domestic 

abuse and stalking than non-disabled people.  

4.Disabled adults are 1.5 times more likely to be a victim of violence than those who are 

non-disabled, while those with mental health conditions are at nearly four times the risk 

of experiencing violence.  

5. Disability is one of the characteristics most closely associated with domestic abuse.  

6. That a loophole in legislation exists than allows carers to abuse the person under their 

care, for example not allowing Trans disabled people to transition, sexual abuse of 

learning disabled people, under the reasoning that carers are acting in the disabled 

person’s “best interests”. 

 

Conference further believes 

1. Disabled people are disproportionately vulnerable to violence and our needs have 

been neglected for too long.  

2. There are barriers to disabled students accessing support in ability to access services, 

accessibility of reporting structures and stigma relating to disability and mental illness. 

 

 

 



 

Conference resolves to 

1. For the Trans Campaign to create resources for trans students’ officers and LGBT 

officers  to help signpost disabled students who may have experienced domestic and/or 

sexual violence.  

2. For the Trans Campaign to work with other third party organisations such as Disabled 

Survivors Unite, Winvisible, Regard and other DPOs. 

 

Motion 503: Transmisogyny and the Gender Recognition 

Act 

Constituent Member: Trans Committee 

Submitted As: A Constituent Member 

Zone: Welfare & Student Rights 

 

Conference believes 

1. The Gender Recognition Act (2004) was introduced to allow trans men and women the 

right to privacy and marriage. Under the Act, a person seeking recognition must provide 

evidence of having lived in their gender for 2 years to the government’s Gender 

Recognition Panel 

2. The Act implicitly excludes intersex people, and makes no provision for non-binary 

identity. 

3. Following the Trans Inquiry, the Westminster and Scottish governments have 

announced the potential for reforms to the GRA with consultations this year.  

4. Since the announcement of the potential reforms there has been a huge backlash 

from transmisogynistic feminists (commonly referred to as TERFs) and the media, with 

the aim of discrediting the trans community and casting GRA reform as “anti-woman”. 

 

Conference further believes 

1. Transmisogynistic feminists are campaigning to restrict women’s services to people 

who are assigned female at birth only. 

2. A sex-at-birth restriction on women’s services will harm trans and cis women alike. 

Trans women will be excluded from women’s only services whilst trans men will have 

access, meaning that spaces are no longer womens-only.  

3. Policing spaces based on sex at birth is both unworkable and is likely to result in 

butch cis women being policed out of services if they do not conform to a 

cisnormative gender presentation.  



 

4. Government recording of individual gender and trans status on a gender recognition 

register places trans people at further risk of oppression and violence. Cyber security 

is an ongoing issue, what if this information was leaked and distributed? 

5. Ending government regulation of gender does not preclude voluntary 

acknowledgement of gender to target services, support and protection for vulnerable 

groups. 

6. We should end mandatory state recognition of gender and move to a system of self-

definition across the board. 

7. We support the existence of women’s-only spaces and services. We want these to be 

open to all women (cis, trans, intersex and/or non-binary), not just those assigned 

female at birth. 

 

Conference resolves to 

1. To campaign to end the mandatory, immutable recording of gender on birth, 

marriage (or partnership) and death certificates 

2. To campaign to end the legal notion of gender as a regulated list of acceptable 

identities 

3. To campaign for the replacement of the Gender Recognition Act with a system of 

self-identification and the strengthening and extension of the protections that the Act 

affords to persons of all gender identities and histories without need for government 

registration.  

4. Short of achieving wins outlined in Resolves 2, the campaign should advocate for 

nonbinary legal recognition to not become an exclusive gender option. ie. if you are a 

nonbinary woman, you should be able to be recognised as both  

5. To work with the Women’s and LGBT+ Campaigns to ensure that both cis women and 

trans people respond to the GRA consultations  

6. To lobby institutions so that changes to names and genders on degree certificates, 

etc., to not require a Gender Recognition Certificate 

7. To campaign against cuts to womens specific services, and to advocate for them to 

be inclusive to trans women. 

 

 

  



 

Motion 504: Let us pee, and not together 

Constituent Member: Undeb Bangor 

Submitted As: An Individual 

Zone: Welfare & Student Rights 

 

Conference believes 

1. Some trans & non-binary people feel uncomfortable using gendered facilities due to 

misgendering and higher risk of hate crime, as well as feeling like neither option 

reflects their gender 

2. Due to this, lots of student unions have lobbied and often gained gender-neutral 

facilities 

 

Conference further believes 

1. Lots of these facilities have been made from accessible facilities, which are for 

disabled people, and these are often also very limited within institutions  

2. Trans and disabled people deserve more facilities but without causing issues for each 

other 

3. Due to the requirement of an access impact review, legally it is not possible to adapt 

an accessible toilet into a gender-neutral toilet, even if this is only in name 

4. Designating accessible toilets links being trans and/or non-binary to being a 

disability, which is incorrect 

 

Conference resolves to 

1. To mandate the elected NUS Trans Officer to lobby unions to create gender-neutral 

facilities without disadvantaging disabled students 

2. To encourage and remind unions of the obligations to both disabled and trans 

students human rights to adequate hygiene facilities 

 

  



 

Motion 505: Campaign against Fitness to Study 

Constituent Member: Durham Students’ Union 

Submitted As: An Individual 

Zone: Welfare & Student Rights 

 

Conference believes 

1. Many institutions have ‘Fitness to Study’ policies in place.3 

2. Trans students can often require time out for their studies, for medical appointments, 

or other reasons. This could mean they could be disproportionately affected by ‘Fitness 

to Study’ policies, and face potential discrimination 

3. A large proportion of trans students face mental health issues. This further puts them 

at risk at being discriminated against by ‘Fitness to Study’ policies. 

4. Many students will often always meet a criteria for being “unfit” to study, whilst still 

being entirely able to complete their University degree to a high quality.  

5. Some students choose not to disclose or access services due to fear of these policies, 

presenting safeguarding issues. 

6. There is not a universal policy requiring support services to be up to standard and 

requiring the same policy to be implemented across universities. 

7. ‘Return to Study’ policies are often very difficult, requiring many individuals to have 

support statements which are not easily obtainable.  

 

Conference further believes 

1. Institutions place a vast amount of responsibility on the individual, and not on failing 

support services.  

2. Fit to study policies are not always put in place in the interests of vulnerable students, 

but instead to ‘deal with problem students’.4 

3. A ‘fear of fitness to study’ policies can be detrimental to students, due to a lack of 

‘reasonable adjustments’ in line with Equality Act 2010 and safeguarding risks. 

4. Students not affected by ‘Fitness to Study’ policies are rarely aware of such policies 

existing, harming the ability to campaign against them.  

 

Conference resolves to 

1. To lobby for a cross-University approach to ‘Fitness to Study’ which includes strict 

criteria, written in such a way as a to prevent institutions using the policy as a tool for 

                                                        
3 Durham University Policy - https://www.dur.ac.uk/university.calendar/volumei/policies_and_strategies  
4 Fit to study? Dealing with Problem Students. http://www.idras.ac.uk/designing-a-better-system-for-dealing-with-complaints/is-there-a-dispute/fit-

to-stud y-dealing-with-problem-students  

https://www.dur.ac.uk/university.calendar/volumei/policies_and_strategies


 

discrimination and exclusion of marginalised students, or those with mental health 

issues. 

2. To further raise awareness of Fitness to Study policies. 

3. To work with the NUS Disabled Students’ Campaign to submit Freedom of Information 

Requests regarding how many students are on ‘Fitness to Study’ policies. 

 

 

 

 

 

 


