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SRC Policies 
ARCHIVE 

This document contains Student Policies that were passed by the 
Student Representative Councils in previous academic years. 
These policies are no longer in force, and are provided for 
reference purposes only. 

In line with Schedule 3: Student Representative Council; 

-  these Policies automatically lapsed at the first Student 
Representative Council meeting in their succeeding academic year. 

-  the process of how policies can be created is set out in the 
Student Voice handbook. 
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Lecture Capture 
Active 2016/17 

Prosper Eddie Baines, Executive Officer

Seconder Conor Marshall, President

SRC Notes 1. In the modern age, it is not difficult to use technology to 
capture lectures. 

2. Labs and tutorials may be more difficult, but not impossible. 
3. If video is not possible, then audio can often be used. 
4. Having access to lecture capture is often very useful for 

students who face the most barriers to their education - 
students with disabilities, mental health issues, student 
parents, part-time students - and even those with short term 
illnesses.

SRC Believes 1. Some lecturers have been doing this already and noticed no 
change in attendance. 

2. Live-streaming has been shown by lecturers to improve 
attendance and engagement. 

3. Abertay is often self-described as the 'digital-university' and 
'Choosing its own path' so it would be ideal to build on that by 
innovating and exploring lecture capture.

SRC Resolves 1. To work with the University department of Teaching and 
Learning and the Vice-Principal (Academic) to explore the 
implementation, logistics and rollout of lecture/practical 
capture. 

2. To continue to gather student opinion on this issue.
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Abertay Loves Democracy 
Active 2015/16 

Prosper Bill Yuksel

Seconder Conor Marshall

SRC Notes 1. The Executive Committee of Abertay SA has become alarmed 
at the rise of NUS elected positions being co-opted, which the  
Abertay SA Executive Committee deems to be undemocratic. 

2. Co-opting is a method where the Executive Committee can 
select members to become Executive Officers. Currently this is 
not banned in the Abertay SA constitution schedules. 

3. It has also come to the attention of the Abertay SA exec that 
there is no ruling on countback. Countback is a method  
whereby after an election process has taken place if a member 
cannot fulfils the elected position, then the position can be 
offered to the next person who would have been elected (this 
can be offered for any candidate that scored more votes the 
Re-Open Nominations). Whilst countback might be acceptable 
within a finite period of time there is currently no time limit on its 
use e.g. you could use it six months after an election.

SRC Believes 1. That whilst co-opting is an easy option, it is less democratically 
valid than an open election and damages the legitimacy of our 
democracy. 

2. Co-opted members do not hold an appropriate democratic 
mandate to work on a manifesto. 

3. Countback is only acceptable within a finite period of time. 
4. NUS has the facility to offer online elections because they 

provide this software to many of its members.

Continued Overleaf
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SRC Resolves 1. To ban Co-Opting to Abertay SA executive positions. 
2. To only allow countback within 10 working days of an election 

taking place. 
3. All elected Abertay SA executive positions have to be held in 

an open and fair election process, where all members of the 
SA get the chance to vote. 

4. No other method of appointment other than an open and fair 
election or countback within 10 working days, from a fair and 
open election shall be deemed legitimate. 

5. Abertay SA delegates should take a motion to NUS Scotland 
on behalf of the entirety of Abertay students to ban Co-opting, 
and encourage NUS Scotland to reiterate its commitment to 
acting democratically at the next available opportunity. 

6. Abertay SA Delegates should also take that motion to any 
other NUS Scotland forums they might be invited to over the 
2015/2016 year on behalf of Abertay students.
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Adobe Software Update 
Active 2015/16 

Prosper Cari Watterton

Seconder David Leo Reid

SRC Notes 1. The university currently has several versions of creative cloud, 
from CS3 to CS6 installed on university computers. 

2. Adobe Software does not handle backwards compatibility well. 
3. Adobe software is required for submissions of many AMG 

students.

SRC Believes 1. Due to the inconsistency of the versions, classes are taking 
place in areas with the most up to date software, meaning that 
there is a shortage of study space for students in whitespace. 

2. Sometimes, due to excess of students sitting in on classes to 
study, there is not enough space for other students to attend 
their scheduled class. 

3. The classrooms with CS3 (e.g. 2524) are rendered almost 
completely useless for both classes and study do to 
backwards compatibility issues. If they were updated then they 
could be used for classes and study and as they are more 
private this would be very beneficial. 

4. As CS6 and CC are the latest versions and are available at a 
monthly subscription many students are paying for a service 
they cannot use at school but are required by the course to do 
so.

SRC Resolves 1. Update the software in the computers to the same version of 
Adobe, preferably CS6.
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Lifeblood 
Active 2015/16 

Prosper Conor Marshall

Seconder Craig Alexander

SRC Notes 1. Currently in Scotland you cannot give blood if "You are a man 
who, in the last 12 months has had oral or anal sex with 
another man (even if you used a condom or other 
protective)." (NHS, 2016) 

2. The above statement also applied to transgender women. 
3. The ban was reduced from 'lifetime' to 'one year' in 2011. 
4. All blood donated in Scotland is tested for HIV.AIDS, Hepatitis 

B, Hepatitis C and HTLV before it is cleared for use. 
5. That as of the time of this motion being written, if all donation 

was interrupted, blood supplies for O- blood would be 
depleted in six days. (SNBTS, 2016) 

6. Health is an issue devolved to the Scottish parliament.

SRC Believes 1. It is impractical and irresponsible to impose a ban based on 
ideology when blood supplied are so low and all blood that is 
donated gets tested before use. 

2. Any decisions made on whether an individual should give 
blood should be based on individual, risky behaviours (as done 
in Spain, Portugal and Italy) as opposed to generalised 
stereotypes. 

3. The ban discriminates against and reinforces a stigma of 'men 
who have sex with men' and transgender women. 

SRC Resolves 1. To mandate the president to campaign on this issue, and work 
with MSP's from all parties to remove this discriminatory ban. 

2. To mandate the Executive Committee to raise awareness of 
this issue during LGBT+ History month.
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Motion To Stop the Getting Rid of Motorcycle 
Spaces From Car Parking 

Active 2015/16 

Prosper Eddie Baines

Seconder Lynn MacDonald

SRC Notes 1. That the decision to ace the Motorcycle spaces in current car 
park is wrong there should in fact be more of them. 

2. Motorcycles are often damaged or stolen in unsecured car 
parks. 

3. While commendable parking is changing there is no free 
parking in DCC car parks operated by NCP also no specific 
bays owners risk leaving in car bays and risk damage from 
drivers hitting them not seeing bikes until too late. 

4. There are 2 free spaces at street round corner from Jimmy 
Chung's but they are used a lot also several at rear of overrate 
but again these are used and in high demand from workers 
who use M/C also shoppers they also get used by bicycle 
users who have damaged M/C in past trying to chain bikes up 
in between M/C. 

5. The university are only getting rid of M/C bays no other bays or 
bicycle bays -why?

SRC Believes 1. There should be more available and even if they introduce a 
small charge like nine wells do for daily use.  

2. There should be more motorcycle parking not less no other 
vehicle is being cut so why motorcyclists. 

3. It is much more than a hobby it's a cheap for of transport and 
essential for some.

SRC Resolves 1. Propose they keep the 4 available and even introduce more.  
2. Ask University to reconsider getting rid of M/C spaces and 

create more if anything. 
3. Ask university to re look at whole parking structure and pricing 

as we believe should be discount and inventive to car share 
within term so discounts for car sharing students to help 
environmentally and use less spaces.
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Respite Area Motion 
Active 2015/16 

Prosper Emma Pringle

Seconder Conor Marshall

SRC Notes 1. There are currently no/few appropriate quiet spaces on 
campus that students can go to relax is they are having 
difficulty with stress or anxiety. 

2. University life is stressful all year round and there is a lack of 
facilities to help deal with this. 

3. By taking steps to decrease stress students will perform better 
in assessments and examinations. 

4. Current areas that could potentially be considered relaxation 
areas are commercial spaces.

SRC Believes 1. Our students should have access to a quiet, pleasant area on 
campus to relax if they're dealing with stress or anxiety.  

2. Abertay Students' Association has a commitment to protecting 
students' mental health because we believe it is the right thing 
to do, in line with out charitable objectives. 

3. The respite area should be a commercial free zone.

SRC Resolves 1. To mandate the Executive Committee to lobby the University 
for a room to be set aside for the respite area. 

2. The Students' Association Curate and maintain this space to 
make sure that is up to an appropriate standard. 

3. To provide the necessary information in this area for students 
who are struggling with their mental health, such as leaflets 
and a phone for contacting the appropriate helplines. 

4. Students should have free access to hot water and a 
microwave in this respite area.
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Water Fountains in the University 
Active 2015/16 

Prosper David Leo Reid

Seconder Phil Smy

SRC Notes 1. Water consumption increases concentration and ability to 
learn. 

2. Students who drink water are more likely to succeed in exams. 
3. Access to clean and available drinking water is recognised as 

a basic human right. 
4. Drinking water regularly has a massive amount of health 

benefits.

SRC Believes 1. Students should have easy access to drinking water in all 
aspects of the university.  

2. Students should not be expected to purchase water. 
3. Most modern educational establishments have water fountains 

installed.

SRC Resolves 1. Install water fountains in the university, in areas that will reach 
the maximum amount of students.
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Priority Campaigns: Chill out Zone for Exam Week 
Active 2014/15 

Prosper Bill Yuksel

Seconder Conor Marshall

SRC Notes 1. Exam week events over the past few years have been run to 
various degree of success, dependant on funding and staffing. 

2. The SA does not currently operate priority campaigns, and 
exam week is funded out of the general campaign pot of 
money that they SA has.

SRC Believes 1. Exams are a stressful time of year, and the SA should be 
working to reduce stress wherever possible, as "The 
advancement of health among students" is mission goal set by 
Abertay SA.

SRC Resolves 1. The SA should establish priority campaigns, and the SA should 
ring fence budget away from the general campaign pot for 
priorities. 

2. The SA should make exam week activities a priority. 
3. The SA staff, sabbatical officers and executive members 

should prioritize exam week activities above all other activities, 
business and meetings that are non-urgent. 

4. The SA should endeavour to have at least one person staffing 
any exam week activities between the hours of 9am and 5pm.
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Divest From Fossil Fuels 
Active 2014/15 

Prosper James Hemmings

Seconder Calum Hall

SRC Notes 1. Abertay Fossil Fuel investments add up in the region of over 
£260,000 and as of 30/09/2014, the University currently 
support and invest in the following companies: Rio Tinto, BHP 
Billiton, BG, Royal Dutch Shell, and Total SA, all of which are oil 
or gas companies. 

2. In 2010 Abertay signed the "Universities and Colleges Climate 
Commitment for Scotland" by directly investing in Fossil Fuels 
they are going against their goals of ensuring a sustainable and 
socially responsible future. 

3. In addition to this, Abertay was awarded a 'Commitment to the 
Environment' certificate from Scottish Power, however as per 
above directly investing in Fossil Fuels considerably harms our 
environment in the long run.

SRC Believes 1. Planet earth is being exploited for its resources by massive 
fracking, and oil operations around the world which lead to 
heavy pollution, and global warming. 

2. The future of the UK oil market is questionable due to the rise 
in oil production in countries which have caused oil prices to 
be dragged down to levels which cannot be competed against 
which threatens the off shore industry. In addition to this issue, 
fracking within the United States has led to massive production 
and thus distorting gas market prices. 

3. It has been estimated that in 2030, China will run out of coal 
and has reaalized the need for reform and disinvestment from 
dangerous and none-renewable energies which harm the 
environment. 

4. In addition to the above, multiple Universities within the UK 
have successfully removed Fossil Fuels from their investment 
portfolio. (e.g Glasgow University). 

5. This raises the question, as a leading research University why 
are we supporting socially irresponsible and unsustainable 
investments.

Continued Overleaf
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SRC Resolves 1. We call on Abertay University, to make the following changes: 
2. Make an immediate statement of principle, expressing its 

intention to divest its holdings in fossil fuel companies within 
five years. 

3. Immediately stop making new investments in the industry.  
4. Instruct its investment managers to wind down the university's 

existing holdings in the fossil fuel industry over five years.  
5. Publish full details of its ties to the fossil fuel industry, financial 

and otherwise. 
6. Refrain from giving out honorary degrees to fossil fuel industry 

CEOs. 
7. Modify the Ethical Investment Policy to include Fossil Fuel 

Companies as prohibited investments. 
8. Move fossil fuel investments into environmentally friendly 

renewable energies.
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Gender Balanced Trustee Boards 
Active 2014/15 

Prosper Robyn Donoghue

Seconder Bill Yuksel

SRC Notes 1. Abertay SA has several key mission goals including: "the 
promotion of equality and diversity" and "the advancement of 
citizenship and community development". 

2. Therefore when Abertay SA recruit students of the board of 
trustees they should be keeping equality and diversity in mind. 
The issue of diverse boards is apparent as listed in the UK 
government's report on Women on Boards; women only make 
up 12.5% of board positions in the UK (Lord Davies of 
Abersoch, 2011) 

3. Without progressive quota requirements it will take 70 years to 
see equality in UK board make ups at the current rate of 
change (Equality and Human Rights Commission, 2008).

SRC Believes 1. Abertay SA work with many organisations and community 
groups and it would be an opportunity to be at the forefront of 
equality within the local community. 

2. "Boards perform better when they include the best people who 
come from a range of perspectives and backgrounds." (Lord 
Davies of Abersoch, 2011). 

3. Quotas already exist within many other student organisations 
including NUS UK and NUS Scotland.

SRC Resolves 1. Abertay SA should ensure that at least half of all student 
trustees self-define as women. 

2. Abertay SA should only fill any position of student trustee if the 
candidate meets the minimum requirements of the position.
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Societies' Council 
Active 2013/14 

Prosper Sarah Samson

Seconder Esther James

SRC Notes 1. It is important to acknowledge the extremely beneficial work 
that our societies undertake each year.

SRC Believes 1. Part of this would be in creating a specific Societies Council, a 
forum whereby society representative and members from the 
Executive Committee work together to improve and strengthen 
our rich and diverse Societies for current and future students.

SRC Resolves 1. To set up a working group of current SRC Society 
Representatives with the aim of establishing the remit of the 
Societies' Council. 

2. That the Societies Council is made up of one elected member 
from each society and two Executive members (one of which 
must be the Vice President) and the Societies, Volunteering 
and Charities Co-ordinator. The group should meet with a view 
to discuss events, issues, additional support needed and any 
other subject relevant to the operation and delivery of each 
society.
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Reserves Policy 
Active 2013/14 

Prosper Jackie Cunningham

Seconder  - 

SRC Notes The current policy is  
"The reserves of UADSA are unrestricted funds that are available to 
the Executive Committee to spend on the purposes of the 
Association. This level should be reviewed annually by the 
Executive Committee as trustees and reported to the AGM. 
It is recommended that these be maintained at such a level 
capable of meeting a sufficient operating reserve to meet the 
equivalent of three months overheads, in the event of reduced 
funding. This would be around £50,000 based on 12/13 
expenditure. 
Those reserves can never be allowed to be reduced below 
£20,000 without the written permission of the University Finance & 
Corporate Performance Committee. 
Reserves, surplus to the agreed operating reserve, should be used 
for strategic purposes of the Association in developing its 
membership services and raising its standards. This may include 
the purchase of specific assets or project start up costs." 
I feel that this is a balanced and appropriate view and no need to 
change it. 
It is the right of the AGM to accept or change this policy and a 
requirement that it be reviewed annually.
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Sabbatical Officer Remuneration 
Active 2013/14 

Prosper Jacquline Cunningham

Seconder  - 

SRC Notes I am required by SRC policy to make a recommendation to the 
Student Council on Sabbatical Officers Salary for the year 1 July 
2014 to 30 June 2015 after appropriate consultation.  
Salaries are currently £14,655, as of 1 August 2013. 
It is proposed that the salary level remain at this level but be 
adjusted for any university pay award on 1 August 2014. 
Also, that for officers who have graduated, that their council tax 
liability be paid in compliance with the guidelines passed at the 
2011 AGM up to a maximum of £1000 per Academic year.


