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EXECUTIVE COMMITTEE | Minutes of the meeting held Thursday 7 June 2018 

Ex-officio members present Qas Younis | Vice President Union Development | Chair | [pronoun: He/His] 
 Laura Wilkinson | Vice President Campaigns & Communications | [pronoun: She/Her] 
 Ben Francis | Vice President Activities | [pronoun: He/Him] 
 Josh Woolf | Students’ Union President | [pronoun: He/Him] 

Members present Hazel Richardson | LGBTQ+ Officer | [pronoun: They/Them] 
 Jack McNamara | JCR President | County College | [pronoun: He/Him] 
 Ruth Truscott | Womens+ Officer | [pronoun: She/Her] 
 Lucinda Maiden | Students with Disabilities Officer | [pronoun: She/Her] 

In attendance  Claire Geddes | Chief Executive 
 Chris Cottam | Education & Support Unit Manager 
 Brittany Tomlinson | Education & Policy Adviser 
 Veronica Longmire | Departmental Administrator | Minutes 

Apologies  Sofia Akel | Vice President Welfare & Community 
 Hannah Laycock | Vice President Education 
 Joe Gallear | Faculty Rep 

The meeting did not reach quorum and the minutes of the previous meeting and agenda items for approval 
would be circulated electronically for endorsement. 

Agenda Item 1 | Minutes of previous meeting held 10 May [EXEC|2018-05-10] 

ACTION | VP Union Development to forward minutes of 10 May to the committee for approval 

Agenda Item 2 | Matters arising from the minutes [not elsewhere on the agenda] 
Committee members present at the meeting were updated on the mental health position noting that there 
was a petition out, that it had 70 signatures and this was without any promotion. A meeting with the 
University Provost for Student Experience, Colleges and the Library had yielded a standard response and 
champions in departments were now being considered with Human Resources looking at the matter. It was 
believed it was a step in the right direction. 
Further potential action to be considered was promoting the petition in Alexandra Square 

Agenda Item 3 | Items for approval 
The following agenda items were discussed by members present but were to be circulated electronically for 
approval. 

3.1 Ethical IT policy | noted that the basis of the motion was to continue adapting into the future, for 
the University and the Union to consider the ethical practices around suppliers / service providers 
when undertaking procurement, to lobby the University to use ethical programmes and products 
and review its currently used programmes. 

 It was considered that certain areas of the policy would require further interpretation, should it be 
adopted, particularly from a staffing standpoint. The Union President suggested that the Policy 
Action Group could be involved. 

3.2 LGBTQ+ Assocation Social | approval sought for a social event to Canal Street, Manchester. Noted 
that a 49-seat coach had been reserved and that the five members on sober duty would have the 
cost of their tickets paid for. The event was being subsidised. 

ACTION | VP Union Development to obtain electronic approval from the committee on agenda items 3.1 
and 3.2 

Agenda Item 4 | Items for discussion 
There were no items submitted for discussion by the committee. 

Agenda Item 5 | Student Ideas 
There were no student ideas submitted for discussion by the committee. 

Agenda Item 6 | Information items 
The committee was invited to receive and note the following updates / reports / information: 

6.1 Sports review | verbal update 
 The VP Activities passed a massive thank you to those people involved in working on the written 

submission to the University. Key points had been put forward at the meeting held on 15 May; eg 
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opportunities across all levels of sport, more holistic work, improvement in performance, continued 
investment in facilities. Initial recommendations were available but a full report was awaited, 
hopefully outlining a clearer direction. The next step was to attend a University Management 
Advisory Group [UMAG] meeting and a meeting with the Vice-Chancellor, which was scheduled for 
the 25 June. 

6.2 Chief Executive | verbal report / updates 
 Reported that currently there were national and local matters of interest – two major reports had 

been released around value for money and data on graduates five years on. 

 Higher Education Policy Institute [HEPI] | report suggested that students felt that value for money 
had increased in certain areas although Lancaster did not directly participate. However, students at 
Lancaster had been asked to complete a Value for Money survey.  

 Institute for Fiscal Studies had published its date about graduates five year on and the Union would 
like to obtain the headlines on Lancaster. Brittany Tomlinson to be asked to do this. 

 The local Council had opened consultation on the Canal Corridor North project in the past but this 
had now fallen through and future development was being reviewed. It was stated that students 
were very important to the city economy and that their views should be known. Noted that there 
was some negativity towards student accommodation. 

ACTIONS | Chief Executive to clarify time frame for submission of views re the city development project. 
VP Union Development to draw together a group with a view to articulating key points 

 No formal information was available as yet regarding the block grant and funding for 2018/19. Work 
was ongoing around how sport would be funded and how any changes would work over the next 12 
months. 

 Retail issues continued around the supply chain [deemed to be a national problem] and talks were 
to take place with NUS and the Co-op | issues were ongoing at the Sugar House with developers and 
contractors | the organisation was working hard on activity prior to term end | a strategic plan 
workshop had been scheduled to concentrate on agreeing what the key purpose of the Union was | 
all Extravs had sold out with no technical issues | the advice team was continuing to support students 
during exam period. 

 There was to be a project over the summer involving under-privileged young people and trying to 
improve learning around interacting with students from difficult backgrounds. 

 It was noted that the newly recruited Chief Executive at Loughborough Students’ Union was planning 
to reduce the 15 full-time officers down by 8. 

6.3 Report from full-time officers 
 The written report was unavailable at distribution of the agenda. This was now available and would 

be circulated at the same time as items for approval were sent out. 
ACTION | VP Union Development to forward full-time officers’ report to the committee 

Agenda Item 7 | Any other business 
7.1 Executive Committee officers continuing into the next academic year had been invited to a team 

building session with incoming full-time officers, to be held on Tuesday 19 June. 

7.2 ACTION | Incoming officers to be invited to the next committee meeting, scheduled to take place 
on Thursday 21 June 2018 
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