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Moving to Principal Partner status with Greater Manchester Citizens 

To move the Students'  Union to Principal Partner status within Greater 

Manchester Citizens 

The Union Notes:  

1. That the Student Union has been affiliated with Greater Manchester Citizens (GMC), 

an alliance of community institutions campaigning for change, for several years 

 

2. That in the last year our affiliation has given students the opportunity to run the the 

Misogyny Is Hate and UoM Living Wage campaigns 

 

3. That this has developed students as campaigners, leaders and civic-minded activists 

 

4. That this Students' Union has a proud tradition of engaging with community causes 

 

5. That Principal Partner status will give us greater standing within GMC and mean 

more organising and campaigning training opportunities for SU officers and students 

generally, as well as support with campaigns 

The Union Believes:  

1. That moving to Principal Partner status will benefit the Students' Union by allowing us 

to increase our capacity for campaigning and making change in the campus, city, and 

world 

The Union Resolves:  

1. To move to Principal Partner status within Greater Manchester Citizens effective as 

of the 2019/2020 membership year 
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Trans inclusion in sport 

 

The Union Notes: 

 

1. That many sporting bodies, such as British Universities & College Sports (BUCS), do 

not have their own policy in place which covers the inclusion of trans and intersex 

athletes, and instead adopt the policies of other organisations. These organisations 

may similarly have no policy regarding inclusion, and so trans people are frequently 

unsure if they are allowed to participate.  

 

2. That International Olympic Committee guidelines currently only govern the inclusion 

of transsexual athletes and no official guidance exists pertaining to trans people who 

do not fall into the category of transsexual. 

 

3. That current NHS criteria require that trans people show consistent identification with 

their preferred gender in order to receive or continue to receive treatment. 

Participating on a team that was not for their preferred gender could thus be used as 

evidence to exclude them from medical treatment.  

 

4. That NGBs (National Governing Bodies) are the organisations that are in charge of 

their respective rules in a particular sport.  

 

5. That BUCS (British Universities and Colleges Sport) is the organisation that 

facilitates and governs sport for Colleges and Universities. 

 

6. That BUCS has chosen to pass all responsibility of trans inclusion to the respective 

NGBs.  

 

7. That, under the Equality Act 2010, NGBs are required to let Trans people participate 

after they have met criteria prescribed by the NGB, but most NGBs do not have clear 

policies on their websites. Those which do require Gender confirmation surgery, but 

many trans people do not want to or are unable to have surgery. 

The Union Believes:  

1. That due to the nature of sports competitions being either for men or women, many 

non-binary students feel excluded as they are either forced to pick a gender, or to not 

play at all.  
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2. That the culture surrounding sports is deeply transphobic. The effects of this are 

clearly seen with many being driven away from sport and some experiencing 

transphobia first-hand.  

3. That most policies that allow trans people to compete in sport require them to provide 

‘proof’ of their current medical status and in many cases this process is not clearly 

defined. 

 

4. That trans people should not be limited to non-competitive play. 

 

5. That self-definition should be the only criteria to participate in gendered sports. 

 

6. That any equality policy that allows trans exclusion and doesn’t take self-definition as 

the only definition is inherently flawed and should be challenged.  

 

7. That any form of medical intervention should not be a part of requirements to play 

sport. 

The Union Resolves:  

1. To lobby for liberation representation in the University of Manchester AU (Athletics 

Union). 

 

2. To work with the AU to develop clear non-binary inclusive guidelines for participation 

in sport, and to have self-definition be the only definition to participate in sport. 

 

3. To ensure that the University provides a range of sports that are gender-neutral, 

which recognise non-binary genders. 

 

4. To work with the AU to run a campaign to fight transphobia in sport.  

 

5. To lobby BUCS (British Universities and Colleges Sport) and NGBs (National 

Governing Bodies) to have clear non-binary inclusive guidelines for trans people to 

participate in sport.  
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Accountability for LGBT Staff Network 

The Students'  Union should lobby the Universi ty to implement more 

structured systems into the LGBT Staff  Network 'ALLOUT'  

 

The Union Notes: 

1. ALLOUT, the LGBT Staff Network, launched in 2010 

2. "The group has no formal structure with all members on an equal standing"  

3. "However, we formally seek representation from all represented ‘categories’ – 

Lesbian, Gay, Bisexual, Trans and non-binary via appeals and messages to the 

4. membership" 

5. However, ALLOUT has a chair position 

6. This chair position has been held by the same member of staff for at least 8 years 

7. The chair has no committee or board to hold them accountable 

References: 

1. ALLOUT. (2018). Lesbian, Gay Bisexual, Transgender Staff Network Group 

(ALLOUT). Retrieved January 20, 2019, from 

https://www.staffnet.manchester.ac.uk/equality-and-diversity/staff-network/lgbt-staff-

network-group/ 

2. ALLOUT. (2016, July). Terms of Reference – ALLOUT (The LGBT Staff Network 

Group) [Doc]. Manchester: University of Manchester.  

 

The Union Believes:  

1. ALLOUT should have systems in place to ensure their actions are agreed upon by 

various members of the group 

2. A more structured LGBT Staff Network would allow for better support for LGBT staff 

members and better collaboration with student liberation groups 

3. The chair should have a committee to hold them accountable 

4. Elections for said committee and the position of chair should be held annually 

 

The Union Resolves:  

1. The Students' Union should lobby the University to implement a more democratic 

structure into ALLOUT to ensure the best representation for all LGBT staff members, 

as well as to hold the chair accountable for their actions. This committee should have 

positions covering all aspects of LGBT identity, and a student liaison position should 

be created to ensure collaboration with the relevant student liberation groups. 
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No Cuts to Democracy and Liberation: Pass this motion of no 

confidence in NUS President Shakira Martin in your SU 

 

This Student Union Notes: 

 

1. In a letter released on 1 November, NUS President Shakira Martin and NUS 

Acting Chief Executive Peter Robinson announced that NUS is facing a £3 million 

deficit “in this and in future years”.  

 

2. The letter states that “radical reforms to [NUS’s] corporate and democratic 

structures” will be put forwards “to drastically simplify and modernise NUS”. This 

process is called NUS Turnaround.  

 

3. These reforms will be presented to delegates at NUS Conference 2019. 

 

This Student Union Believes: 

 

1. Any attempts to undermine democracy, representation and campaigns go against 

what NUS is for. NUS is nothing if it is not democratic, representative and 

campaigning.  

 

2. The current NUS leadership have done nothing to challenge the privatisation and 

marketisation wrecking further and higher education and the living conditions of its 

members. NUS should be leading outward facing campaigns to improve students’ 

living conditions, fight for liberation and transform our education and wider society. 

We need an NUS that can be a real voice for students that links up our activism and 

campaigns and spreads them across the country.  

 

3. Students have had no say in the NUS Turnaround decision-making process - the 

reforms will be presented at National Conference for delegates to rubber stamp. 

These are political, not technical, decisions - it is unacceptable that unelected and 

unaccountable student union CEOs and NUS management have had decision 

making power.  

 

4. We have no confidence in the leadership of NUS. 

 

This Student Union Resolves: 

 

1. To call a vote of no confidence in NUS President Shakira Martin. 
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2. To campaign at any extraordinary or national conference for no cuts to be made to 

members' services and for a democratic, representative and campaigning NUS that 

can be a real voice for students. 
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Supporting EU and EEA students as to ongoing events regarding the 

UK’s exit from the European Union 

 
 

The Union Notes: 

1. That the events regarding the UK’s exit from the European Union are uncertain and 

constantly changing; 

 

2. That the uncertainty of the process hurts all members of the student body, whether 

they be UK, EU, EEA or non-EU students, as well as staff; 

 

3. That uncertainty and fear of residency status has no place being a part of a student’s 

worries during university; 

 

4. That the University, other than a small informative note in early 2017, has done little 

to address or support students throughout the process. 

 

The Union Believes: 

1. That stress regarding this situation can be addressed through information dispersal; 

 

2. That this information should be regular, factual and objective; 

 

3. That, regardless of future developments, the Union should advise students on steps 

to take in each potential scenario; 

 

 

The Union Resolves: 

1. To send a EU student-wide or University-wide informational bulletin every 2 weeks, 

on 3 of the following dates, at the discretion of the International Student’s Officer: 

a. 1st February; 

b. 15th February; 

c. 1st March; 

d. 15th March; 

e. 29th March; 

 

2. That this informational bulletin should outline: 

a. Developments in the process; 

b. How these developments directly affect students and staff; 

c. What students and staff can do to prepare for different scenarios; 

d. If applicable, how students and staff can get further live information on the 

process. 
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3. That, should there be an abrupt development in the process that requires immediate 

action by students and staff, that a special bulletin be sent out as soon as possible; 

 

4. That this policy shall be enforced by the International Student’s Officer, and that the 

Officer shall be accountable to it; 

 

5. That, should there be an extension of the exit timeline, this policy shall remain in 

effect and that new informational bulletins shall continue to be sent out, at a minimum 

of 1 every 30 days, at the discretion of the International Student’s Officer; 

 

6. That, should there be an interruption to the European Union exit process or should 

that process be fully completed, this policy shall be deemed complete and will be 

automatically rendered null. 

 


