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A UNION FOR ALLA UNION FOR ALL  

ELECTELECT  SARAH FOR POSTGRADUATE OFFICERSARAH FOR POSTGRADUATE OFFICER  

  
My Top 3 Priorities: 

1. Standardising postgraduate teaching assistant employment across 

the University. 

2. Begin discussions for a PGT-focused Stellify award to promote 

employability. 

3. Ensuring PGR students feel part of a campus community, utilising the 

SU to lobby for dedicated PGR work and social space on campus. 

My Experience: 

 BSc Biology (York), MSc Environmental Monitoring (UoM), 

3
rd

 year PhD, Physical Geography. Worked in shops, 

cafes, delis, labs, bars, and fairgrounds in-between! 

 Student rep since 2016 and actively engaged with school 

level PGR, TA, and EDI (Equality, Diversity, Inclusion) 

committees. 

 Collaborative, conscientious, and passionate about 

postgrad life. 

 I love hearing about other student’s experiences and as 

an Officer in the SU will continue to be very accessible 

for you. 

A little more detail… 

1. Postgraduate teaching assistants contribute enormously to the provision of education at 

Manchester but we are plagued by inconsistencies in contracts, working hours, and 

payments. This cannot go on. I want a university wide policy on TA employment with 

clearly set out guidelines on TA expectations, teaching preparation hours, and contracts. 

2. The Stellify award is a fantastic opportunity for students to boost their CVs, gain new 

skills, and contribute to their communities. Having it last 3 years means it cannot be 

undertaken by the nearly 9,000 PGT students who attend the university for 1-2 years. I will 

work with the University to create a condensed version of the Stellify Award 

specifically tailored for PGT students. 

3. For many years the SU has lobbied for a PGR space on campus and I will continue this 

campaign using the . A postgraduate research degree is a vast undertaking, unlike 

anything else, and by creating a PGR community spanning both North and South 

campus we can support PGR students in wellbeing, employability, and research 

innovation. 

Twitter: @Brown_SL_  Facebook: @SB4PG 

Ask me anything!  #SB4PG  

http://www.stellify.manchester.ac.uk/
https://twitter.com/Brown_SL_
https://www.facebook.com/SB4PG
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Why you should vote for me if you’re... 

...an Undergraduate, I will... 

...a Postgraduate Taught Student, I will... 

...a Postgraduate Researcher, I will... 

A UNION FOR ALLA UNION FOR ALL  

ELECT SARAH FOR POSTGRADUATE OFFICERELECT SARAH FOR POSTGRADUATE OFFICER  

 Standardise TA employment so the postgraduates that 

assist you are well trained and properly supported in their 

work. 

 Ensure students on North campus feel part of the 

university community by expanding events or campaigns. 

 Work with the University to create a PGT-focused Stellify Award to 

promote PGT employability and community contributions. 

 Standardise TA employment so the postgraduates that assist you are 

well trained and properly supported in their work. 

 Ensure SU Societies are actively engaging with postgraduate students 

e.g. during welcome weeks and in society events. 

 Produce university-wide guidelines on TA employment and training that prevent TAs 

being overworked and undervalued. 

 Align the PGR wellbeing experience with Faculty goals on doctoral completion rates by 

bringing wellbeing and mental health to the forefront of UoM’s PGR agenda. 

 Ensure students based on North campus feel part of the university community by 

expanding events or campaigns to North Campus. 

 Continue to lobby for a PGR-only space on campus, and ensure all PGRs have a suitable 

and comfortable workspace through workspace visits and open meetings with PGRs. 

 Ensure SU Societies are actively engaging with postgraduate students e.g. during 

welcome weeks and in society events. 

 Investigate how the University and Student’s Union can best engage with postgraduate 

distance learners and commuters to support their study and wellbeing. 

 Compare the provision of parental leave, fieldwork funding, access to internships and 

placements, and access to training for University vs Research Council funded students. 

 Ensure University equality, diversity and inclusivity audits include PGR students. This can 

start with dedicated PGR coverage in Athena SWAN charter applications. 

Twitter: @Brown_SL_     

 Facebook: @SB4PG 

#SB4PG 

Ask me anything! 

http://www.stellify.manchester.ac.uk/
https://www.ecu.ac.uk/equality-charters/athena-swan/
https://twitter.com/Brown_SL_
https://www.facebook.com/SB4PG

