
 

The following policies have been approved by the steering committee for amending 

To amended a policy following go to: 

https://manchesterstudentsunion.com/senate/myamendments  

 

SU Should Have a Changing Place 

 The Union Notes: 

1. "That there are currently no changing tables in the SU toilets (for children or adults), which 

means that we are failing those who require them. 

2. The nearest Changing Places toilet is located in the Aquatics Centre, or the hospital 

(specifically, Brooks Building)." 

 The Union Believes: 

1. Every student, concert-goer, or relative should be able to use the toilet without 

embarrassment or unhygienic standards. 

 The Union Resolves: 

1. To lobby for inclusion of changing places, and to install them wherever possible. 

  

https://manchesterstudentsunion.com/senate/myamendments


 

The Students' Union should support the H.O.P.E. Project 

 The Union Notes: 

1. Sexual assault is a social taboo and there is no open discourse about this subject within the 

University.  

2. As such, education about what to do should a member of the university be sexually 

assaulted is very low.  

3. This can lead to difficulties, as lack of evidence (medical or otherwise) is a leading reason 

why CPS will not prosecute a case, owing to extremely low conviction rates 

(www.cps.gov.uk/publication/cps-policy-prosecuting-cases-rape). 

4. Similarly, mental health is a significant worry for those who have been assaulted as up to 

94% of survivors will experience symptoms of PTSD after their attack 

(www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/). 

The Union Believes: 

1. The Union believes that by continuing to implement this project, it will increase education 

about the aftermath of sexual assault which can protect our students. 

 

2. By specifically focusing on Fallowfield, we can educate first-year students, who may know 

less about this than other students in higher years. Similarly, by continuing this project, a 

social discourse about sexual assault may be easier to begin. 

 

3. As this project has been approved by University staff (Melissa Reilly, Sexual Harassment 

Response Officer, and Brendon Jones, Head of ResLife), having it also approved by the 

University would make this a joint project between the two bodies, and a big step forward 

on the University of Manchester's approach to sexual assault." 

  The Union Resolves: 

1. The Union resolves to maintain a number of project posters across University campus and 

halls of residence at one time. 

 

2. The Union resolves to maintain these posters in order to increase student education about 

an important topic and to help protect our students. 

  

http://www.cps.gov.uk/publication/cps-policy-prosecuting-cases-rape
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/


 

Continue to fund The Mancunion 

 The Union Notes: 

1. The Mancunion is a multi-award winning student newspaper, one of the last weekly 

student newspapers in the UK. 

 

2. One of those awards was the 2017 ‘Best Designed Print Publication’ at the national 

Student Publication Awards. 

 

3. The Mancunion is a vital link between the student community and their Union, with over 

a quarter of the University of Manchester’s student body reading The Mancunion every 

week, and some weeks over half do. 

 

4. The Mancunion is financially stable, and financially sustainable with a new advertising 

model in place to attract outside firms to the paper. 

 

5. The Mancunion is a huge asset for the Union in promoting their activities, such as the 

Women In Media Conference, Reclaim the Night, SU Elections, PTO Elections, 

commercial offerings like Bar 532, and Senate itself. 

 

6. The Mancunion holds the Union to account, highlighting where we underperform for our 

students and where we’re doing well. 

The Union Believes: 

1. The Mancunion is something rare in journalism: financially secure, open for all, and award-

winning. It’s also one of the last weekly printed student newspapers, and it must stay that 

way. Removing the printed issue would hugely reduce the engagement of students with 

student news, and would thereby reduce student engagement with their Union.  

 

2. The Mancunion welcomes contributions by all current University of Manchester students, 

regardless of their experience - it is an excellent opportunity for students seeking careers in 

journalism or to have their beliefs and interests expressed publicly.  

 

3. With these students, we provide up-to date, informative, and entertaining stories every 

week, bringing students into the Union and ensuring Union and University events are well-

covered. 

 

4. This policy simply continues current printing practice, as the previous policy guaranteeing 

our print run expires. 

 

5. This policy maintains our print edition, in the current journalistic climate some papers are 

moving to online only and this prevents The Mancunion's print edition being cancelled. The 

reasons for The Mancunion to remain in print are both internal and external. 

 

6. Externally, as mentioned above, the printed edition is our main engagement with students - 

and to lose it would lose a huge tool in the Union’s arsenal of engagement which it always 

seeks to improve. 



 

 

7. Internally, working to a deadline is something that all students know, but in journalism it’s 

different. Stories change, layouts alter, and articles transform in a very short space of time, 

and working on a print edition is the only way our entire team can learn how to react to 

those issues. They can then use these skills when working for a commercial journalistic 

outfit. A print edition also creates new opportunities for students to learn design skills which 

can be applied in almost every single creative industry in the world. 

 

8. Trustees, who The Mancunion may have to write stories about, would have the power to cut 

the budget of the newspaper and limit issues without this policy. 

 

9. The budget of the newspaper and the Trustee's power to cut issues cannot be used as 

leverage by people seeking to prevent stories that hold people and institutions to account, 

which is fundamental to a democratic institution such as the SU. 

 The Union Resolves: 

1. To continue to fund and protect the funding of The Mancunion’s budget, with 20 editions to 

be provided throughout the year, with each edition containing 32 pages. 

  

  



 

The SU should provide more support for international students of minority ethnicities. 

The Union Notes: 

1. That there is an international student differential attainment gap and that is very concerning 

especially as a lot of these students are BME. 

 

2. That a large majority of students in this demographic are likely to be challenged by language 

barrier, and struggle with breaching varying academic systems of education and thus are 

likely to achieve differential outcomes from their white colleagues. 

 

3. That international students pay more than double the rates as home students but 

correspondingly seem to be getting less out of the system. 

 

4. That while the university provides support for students of this demography, this is not fully 

maximized. 

 

5. That support systems available to such students appear to be crowded in the maze of events 

happening within the larger university community. 

 The Union Believes: 

1. That all students cannot be fairly assessed unless playing fields are levelled. 

 

2. That an important step to breaching the international students attainment gap involves 

knowing where to find the right information. 

 The Union Resolves: 

1. That the International Student’s Officer should very frequently keep students informed of all 

the various supports available e.g. language classes, academic writing classes  

 

2. That the International Student’s Officer should constantly signpost BME international 

students towards any new support activity provided by the University  

 

3. That the International Student’s Officer should lobby the university to mandate the schools 

to signpost the language services available to international students though schools 

newsletters/emails etc.  

 

4. That the International Student’s Officer in partnership with the international society should 

host regular information sessions for BME/international students. 

  

  



 

Ensure the University of Manchester accredits with the NUS’ Alcohol Impact scheme 

 The Union Notes: 

1. Alcohol abuse is an unfortunate fact of student life 

 

2. The NUS’ Alcohol Impact accreditation scheme has the following goals: 

a. Promote responsible behaviour on your campus and in your community 

b. Improve health and wellbeing of your students 

c. Create a more inclusive environment for huge numbers of your students 

3. Taken from the Alcohol Impact website: 

a. Working through a bank of criteria, students’ unions work in partnership with their 

parent institution to create top-down institutional changes to negative drinking 

cultures on campus. 

b. After an external audit, successful institutions are decorated with an accreditation 

mark to signal their commitment to creating a healthier, more inclusive campus 

experience for all of their students. 

4. Manchester Metropolitan University has already accredited with Alcohol Impact and 

therefore provides a great learning opportunity for how to resource and implement this 

scheme 

The Union Believes: 

1. The SU has a duty to create a more inclusive campus, and this extends to reducing the social 

pressure on non-drinkers 

 

2. The SU has a duty of care towards its students, and supporting activities that tackle 

troublesome drinking behaviours can prevent harm to and between students 

 

3. The University’s efforts to accredit with this scheme have stalled and pressure from the 

student body is the best way to remind the University of the need for this scheme.                        

The Union Resolves:  

1. To support the University in accreditation by liaising with its bars and societies to support 

any appropriate initiatives. 

 

2. To provide more high-profile non-drinking events during Welcome Week. 

 

3. To ensure SU officers attend relevant meetings to the accreditation process. 

  

  



 

Post-Study Work Visa Now Campaign 

 The Union Notes: 

1. According to the UK Council for International Student Affairs there are 442,375 international 

students in the UK. As it stands international students pay staggering amounts of money in 

tuition fees, visa costs, and NHS bills, while their contribution to the UK economy strongly 

outweighs their costs. 

 

2. London Economics estimated that the total net economic contribution of international 

students starting in 2015/16 was £20.3 billion. Never mind the cultural diversity, global 

outlook, internationally relevant skills and soft power they bring to the UK. 

 

3. Yet, most of these students are being forced to go home, unable to find a job, despite having 

built their lives in their cities of study, and despite making the UK richer culturally, socially, 

intellectually and financially stronger. 

 

4. This lack of opportunity makes International students feel unwelcome, making the UK it a 

less attractive study destination. 19% of non-EU students would not recommend the UK as a 

place to study for a friend or relative (this is as high as 34, 36 and 38% for students from 

India, Nigeria, and Pakistan respectively). 

The Union Believes: 

1. The post study work visa scheme was an idea initially born and championed herein Scotland, 

under the name Fresh Talent Scheme from 2005-2008. It was soon integrated into a UK wide 

system, becoming the post-study work visa as we know it. 

 

2. The number of non-EU international students finding employment after graduation has 

fallen by 7.5 times after the UK scrapped Post Study work Visas in 2012. And has 

continuously been recommended and demanded by Scottish representatives. 

 

3. Despite Scotland’s continuous efforts to support a post-study work visa, we are left with 

hostile environment policies and net-migration targets from the immigration office and 

ministers in Westminster!  

 

4. This campaign urges students to support our international students and sign Post Study 

Work Visa Now’s petition and unite across Scotland, Northern Ireland and Wales to bring a 

strong campaign to Westminster. 

The Union Resolves: 

1. The SU should support the #Poststudyworkvisa now campaign by publishing the petition on 

the SU website  

 

2. The International students' Officer should put out a statement in support of the Post study 

work visa now campaign  

 

3. The SU should encourage students to sign and share the #Poststudyworkvisanow petition 



 

The Students' Union should support the running of and signposting to Survivors Unite 

  The Union Notes: 

1. Currently, neither the University nor the Students' Union has any ongoing resources to 

support survivors of sexual assault and domestic violence. Both the Advice Service and 

University Counselling Service refer to St Marys Centre, and sometimes Rape Crisis 

Manchester, both of which have 3-6 month waiting lists. As up to 94% of survivors of sexual 

assault will experience PTSD symptoms soon after their attack 

(https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/), more immediate and ongoing 

support is necessary to the wellbeing of students. Survivors Unite, although still not enough, 

can provide help for these students. 

 The Union Believes: 

1. Survivors Unite can provide immediate help for any member of the University body who 

needs it. The Union should support the running of this group so that support in an informal 

and thus less intimidating environment can become an ongoing resource. The Union should 

signpost students to use this resource at the Advice Centre so that more students have the 

opportunity to get the help that many desperately need. 

 The Union Resolves: 

1. The Union resolves to support the running of the group by booking rooms at the 

appropriate time in a moving location on a weekly basis, and by signposting students to this 

resource at the Advice Service and by publicising its existence on the SU website. 

  

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/


 

Amend the Senate Byelaws on Procedural Motions 2019 

 The Union Notes: 

1. A Procedural motion is a democratic request made during a meeting of the Senate to alter 

the procedure of that meeting.  

 

2. Currently, in order for a procedural motion to pass, 2/3 of the Senate must vote in favour of 

the procedural motion using the electronic clickers. 

  The Union Believes: 

1. That moving to a vote by a show of hands would be more time efficient and effective than 

voting via electronic clickers. 

 

2. That having the Chair determine the outcome of a ‘show of hands’ vote would be more time 

efficient and effective than voting via electronic clickers. 

 The Union Resolves: 

1. To amend Senate bye-law 125 so it reads:  

“Votes shall be taken in the following ways: 

(a)On any minor, routine or uncontroversial matter (and provided no objection is raised), by a 

show of hands.  

(b)On a procedural motion, by a show of hands. The result of the vote shall be determined by 

the Senate Chair provided there is a clear margin between for and against votes. Where the 

result of the vote is not clear, the procedural motion will be voted on using a secret electronic 

vote. If the Senate is not content with the decision of the chair, that ruling can be overturned 

using bye-law 137(b). This bye-law will apply to all types of procedural motion, except for 

procedural motions relating to the chair, where a secret electronic ballot will be used to 

produce a result.  

(c) Where a secret electronic vote is unavailable, by a secret paper ballot; 

(d) In all other cases, by secret electronic vote;”  

 2. To amend Senate bye-law 126 so it reads:  

“At the Chair’s discretion and provided no objections are raised, votes on minor or 

uncontroversial matters may be combined together. This bye-law also applies to votes on 

procedural motions” 

 3. To amend Senate Bye-law 132 so it reads: 

“A procedural motion is a democratic request made during a meeting of the Senate to alter 

the procedure of that meeting. A procedural motion requires a simple majority to pass (50% 

+ 1).  



 

4. Amend Senate Bye-law 135 so it reads: 

 “Requests to move a procedural motion shall be submitted verbally to the Chair.” 

5. To remove Senate Bye-law 141. 

 


