
 

 

Manchester Students’ Union Senate: 
Thursday 7th February 2019 | 
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4. Shamima Khonat- Campaigns, Community and Citizenship 

Officer 
5. Olivia Meisl- Education Officer 
6. Sara Heddi- Women’s Officer 
7. Sara Khan- Liberation and Access Officer 
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(Presented by Steering Committee member) 

Paper 5 

9 Policy Proposals: 
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5. The Students Union should officially support the Extinction 
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Paper 1: Steering Committee Report (February) 

To be presented at Senate on Thursday 7th January 2017 

1. Overview 
This report outlines some of the more major decisions made at an out-of-committee meeting on 
Wednesday 23rd January and meeting held on Monday 28th January. The minutes from these 
meetings contain more information on these and other decisions. The Committee verified the 
proposed policies and confirmed that the policies were factually correct. 

 
2. Assigning Policy 

The Committee assigned the policies passed by the Senate in December.  

Policy name Assigned to Assigned Officer 

Ensuring Postgrads Are At The 
Heart Of Our Work 

Education Olivia Mesil 

The Students Union Should Support 
the fight for marriage equality in 

Northern Ireland 

Liberation and 
Access Committee 

Sara Khan 

The Students’ Union should 
introduce a ‘2 for 1’ policy on tree 

planting 

Activities and 
Development 

Lizzy Haughton 

The Students Union should limit 
environmental impact of large SU 

events 

Activities and 
Development 

Lizzy Haughton 

 

3. Postponed Policy 
The policies that were not debated at December’s Senate have automatically been rescheduled for 

this upcoming Senate (February).  

 

4. Lapsing Policy 

Steering were notified of polcicies that had lapsed. The committee felt these policies were still pertinent 

to the student body and organisation. The Committee felt that this policy were still pertinent to the 

student movement. The Chairs and Secretaries have been notified of lapsing policy and will be taken 

forward for discussion at the next committee meeting: 

Policy name Assigned to Assigned Officer Lapse Date 

The Students' Union should 
work towards the reduction 
and improved management 
of food waste on campus 

Activities and 
Development  

Lizzy Haughton  03/12/2018 

The Student's Union to lobby 
the university to provide 

scholarships for refugees 
and those fleeing conflict 

zones 

Education 
Committee 

Olivia Meisl  03/12/2018 
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Under the Union’s policy bye-laws: 

8. After a policy has lapsed, Steering Committee will notify the Senate and the relevant Senate 

Committee of this fact to allow them to propose that the policy (or a revised version) is readopted for a 

further three years. 

9. Any policy that has lapsed which is not renewed within three months of the notice from Steering 

Committee shall cease to have effect and shall be deleted from the policy book. 

The Committee felt that this policy were still pertinent to the student movement. The Chairs and 

Secretaries have been notified of lapsing policy and will be taken forward for discussion at the next 

committee meeting. 

5. Emergency Motion 

On the 29th January, Steering were presented with a late proposal motion which was presented after the 

deadline of the policy submission. An out-of-committee decision was made on whether to accept the 

proposal.     

6. Rejected Motion 

At the first steering committee, a policy was presented titled ‘Moving to Principal Partner status with 

Greater Manchester Citizens’. Steering provisionally accept the policy provided more information was 

given surround the cost implications of becoming a principal partner. As no further information was 

provided, the committee retrospectively rejected the motion, sighting section 31.e of the Senate Bye-

laws: 

31. No item submitted to meeting of the Senate may be accepted if it falls into any of these categories 

(“the grounds for rejection”): 

(e) It seeks to authorise explicit items of unbudgeted expenditure; 

 

 

 

 

 

 

 

 

 

 

Action: The Senate is asked to note the report. 
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Paper 2: Senate Minutes Thursday 6th December 

Student Senate  

Time, Date and Venue of the Meeting:  

Members in Attendance:  
 

Contact Emmet Cleaver for a full list of attendees at: emmet.cleaver@manchester.ac.uk  

Apologies received: Chun Horng Lai; Katie Foy; Carolina Baigrie; Sadia Sultana; Catherine Wippell; 

Spencer Atikinson-Rowan; Kerys Henry; Dishika Bhalotia; Lejla Softic; Riccardo Serra;Joseph 

Mccarty;Safiyya El Diwany;Hamza Ameri-Berimi Zadeh;India Burgess;Christiana Odewole;Grace 

Ray;Carolina Baigrie; Annie Costello;Kieran Brierley;Teja Potocnik;Yusef Zaman;Carolin Sperling; 

Chunot Prashant Shah; 

Minutes 

The meeting commenced at 18:05 

Agenda Point Details Action Lead Date 

1.1 Welcome 
Quorum 
Apologies, Notice  

The Chair welcomes members to 
Senate,  
Sent apologies are noted 
The Chair declares that Senate is 
Quorate  

 

None 
  

1.2. Explanation of 
Senate 

Senate is reminded on Senate’s 
code of conduct and the democratic 
processes.  

A question is raised about 
introduction of ‘L’ and ‘P’ 
information sheets and whether 
members of Senate were still able 
to use hand signals.  
 
The senate Chair confirmed that 
hand signals are still accepted.  None 

  

1.3 Steering 
Committee Report  

The Steering report is presented by 
the Senate Chair  

None   

1.4 Matters arising None    

2. Items for 
approval 

    

2.1 Approval of 
September Senate 
minutes 

The Chair asks whether the minutes 
can be taken as true record.  

 

The minutes were approved  

  

Minutes to 
be 

uploaded 
onto 

website 
with 

corrections 
made 

EC 
06/12/2018 

 

mailto:emmet.cleaver@manchester.ac.uk
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Agenda Point Details Action Lead Date 

2.3 State of the 
Union Report  

The report is presented by the 
General Secretary. No questions 
are raised by the Senate.  None 

  

2.4 Steering 
Committee 
Minutes 

 

The Steering Committee report is 

presented and no questions or 

objections are raised.  

The report was noted. 

Minutes to 

be 

uploaded 

onto SU 

website 

EC 
06/12/2018 

 

2. 5 Officer 
Progress Reports 

 

 

2.6 Officer 
Scrutiny Reports 

The Senate chair informs Senate 

that questions for the officers won’t 

be taken until after the Scrutiny 

Committee have presented their 

reports. 

A member of the Scrutiny 

Committee present their finding of 

each officer and questions form the 

senate are taken after.  

Olivia Mesil, Education Officer: 

A question was raised as to the 

Education Officer did not receive 

any negative feedback but scored a 

3.   

The response was that the scores 

are based on averages (1 member 

gave a 4, 2 gave a 3 so rounded 

down). The committee were 

hesitant to give full marks unless 

progress has been made outside of 

their remit which is really good for 

the Union (e.g. clear policy changes 

which benefit union).  

 

Lizzy Haughton, Activities and 

Development Officer:  

A question was raised about what 

protest the Activities Officer was 

attending which meant they could 

not attend their interview.  

The protest in question was held by 

the Extinction Rebellion and was 

planned well in advance of the 

scrutiny meeting.  

The Fallowfield and Withington 

Community Officer questions 

whether attending this protest was a 
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Agenda Point Details Action Lead Date 

valid reason for the Activities Officer 

not to attend their scrutiny interview. 

The Officer explained that weekly 

clashes of responsibilities is an 

often occurrence with the officer 

role. Extinction Rebellion is a major 

part of theirs’ and students’ life so 

the Officer felt they were supporting 

students.  

The decision to attend the protest 

was difficult and efforts has been 

made to attending the meeting via 

Skype the time the interview 

clashed with some important events 

unfolding.  

City Centre Community Officer: 

lizzie, I have personally no problem 

accepting that people have private 

lives and protests but what you said 

is that you think you can miss the 

scrutiny is because you think that 

you represent the SU (although this 

policy has not been voted on yet) 

Lizzie – I didn’t say I represented 

the SU, I went along to help 

students. This is where my priorities 

lie – it can be rearranged and I have 

submitted a report 

Guillermo – well the scrutiny said 

they can’t rearrange, I propose a Q 

to ask scrutiny if they can effectively 

scrutinised 

Scrutiny – she couldn’t attend but 

she did submit report (couldn’t hear 

the rest) 

Deej Malik-Johnson: Welfare Officer 

A representative from the 

Mancunion queries when the 

Welfare Officer will have their 

interview.  

The Chair confirms that the Officer 

will have an interview in Semester 2 

along with the other Officers.  
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Agenda Point Details Action Lead Date 

The Humanities PGR Officer 

comments on the report and 

congratulates the officers on their 

progress and notes the massive 

improvement from last year. 

The FSE UG Officer asks the 

International Students’ Officer if 

they had made any campaigns to 

raise awareness of tuition fees 

relating to International Students. 

Riddi Viswanthan planned to use a 

variety of social media platforms 

and emails to publicise their 

campaign.  

3. Items for 
Discussion  

    

3.1 Constitutional 
Proposal: 
Ensuring 
Postgrads are at 
the heart of our 
work  

The Education Committee 
presented the policy. They 
explained how they believed 
postgraduate students felt 
neglected by the SU and that 
introducing a full time Postgraduate 
Executive Officer would help 
address these feelings.  

 Concerns were raised about 
combining the Welfare and 
Community, Campaigns and 
Citizenship officer roles, and 
weather this would result in some 
students not having access to an 
executive Officer.  

LGBTQ+ Officer: I’m not if the 
whole Exec support this policy.  

Random Student: Notes that 
Postgraduates are also responsible 
for educating undergraduates.  

LGBTQ+ Officer: Asks why the SU 
cannot adopt another Exec 
position?  

Education Officer: notes the 
financial implications of adding 
another Exec salary.  

BME Officer: Asks how a 
postgraduate could interrupt their 
study to become an Exec.  

Education Officer: A lot of the 
current Exec have already 

Update the 
policy 

register 
EC 

 

06/12/2018 
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Agenda Point Details Action Lead Date 

graduated so they wouldn’t 
necessarily have to interrupt their 
studies.  

Mei: Asks CCC Officer why they 
feel redundant and do they think 
their workload would be easily 
absorbed by the other exec?  

CCC: The current exec already run 
their own campaigns so removing 
the CCC officer wouldn’t cause that 
much difficulty for them.  

Education Officer: The exec are 
already covered with welfare as part 
of their remit.  

LGBTQ+ Officer: What is the 
opinion of the Welfare Officer? 

Education Officer: All members of 
the Exec have been consulted on 
this policy and the policy has been 
submitted as a team.  

 

Points Against 

LGBTQ+ Officer: Postgraduates 
already have limited access to 
welfare and so combining welfare 
with community might make it 
harder to access welfare provisions. 
Also says that many members are 
new to senate and so they may not 
be aware of the procedures in 
place.  

Senate Chair: Members of senate 
are made aware of the procedures 
at the beginning of the meeting and 
can ask for clarifications at any 
time.  

Points For 

HUM PGR Officer: Life is very 
challenging as a PG. Postgrads feel 
very disconnected from the SU so a 
PG Exec is needed to reconnect.  

Sum up 

Trans Student Officer: There are 
some concerns about the reduction 
in welfare provisions due to the 
Welfare/CCC merger.  

Women’s Officer: Each exec has an 
element of welfare in their 
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Agenda Point Details Action Lead Date 

manifesto which the SU helps them 
to achieve.  

After some debate Senate 
approved this constitutional 
proposal.  

3.2  

Policy Proposal: 

QTIPOC inclusion 

and Advocacy.  

 

 

 

 

 

 

 

 

 

 

3.3 Policy 

Proposal: The 

Students’ Union 

Should support the 

fight for marriage 

equality in 

Northern Ireland. 

   

   

3.4 Policy 

Proposal: The 

Students’ Union 

should introduce a 

“2 for 1” Policy on 

tree planting  

 

 

3.5 Policy 

Proposal: The 

Students Union 

Members questioned where the 
£500 funding would come from in 
order to finance the project. The 
policy proposer explained that any 
funding would come from the 
Liberation and Access Budget.  

HUM PGR Officer: Please could 
you expand on point 6 of the policy 
– what are societies already doing 
on this issue.  

Trans Officer: The Gen Sec is 
already doing conversation corners 
in the SU to promote tolerance and 
understanding.  

Trans Officer: People should vote 
for this to support a marginalised 
and unrepresented part of society.  

Senate Approved this policy with 
92% for.  

 

A member moves a procedural 
motion to take the policy straight to 
a vote – The procedural motion is 
accepted. Senate Approved this 
policy  

 

 

 

 

A member moves a procedural 
motion to take the policy straight to 
a vote – The procedural motion is 
accepted. Senate Approved this 
policy  

 

 

 

A member moves a procedural 
motion to take the policy straight to 
a vote – The procedural motion is 

Update the 
policy 

register 

EC 

 

06/12/2018 
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Agenda Point Details Action Lead Date 

should Limit the 

environmental 

impact of large SU 

events.  

 

3.6 Policy 

Proposal: The 

Students Union 

Should take the 

plastic pledge! 

3.7 Policy 

Proposal: The 

Students Union 

should officially 

support the 

Extinction 

Rebellion.  

3.8 Policy 

Proposal: Making 

Fresher’s Fair 

More Accessible.  

accepted Senate Approved this 
Policy  

 

 

 

Due to quoracy issues, this policy 
was moved to the Senate planned 
for 7th February 

 

 

Due to quoracy issues, this policy 
was moved to the Senate planned 
for 7th February 

 

 

 

Due to quoracy issues, this policy 
was moved to the Senate planned 
for 7th February 

4. For 
Information 

   
 

End of Senate      

5. Any Other 
Business 

    

None.      

The meeting closed at 20.30 

- PLEASE NOTE - 

Next meeting: Thursday 7th February; 5:00 p.m. 

Venue: SU Theatre      

 

Actions Summary 

Agenda Point Action Assigned 
to 

Date/Deadline 

3.1 Items for Discussion 

 

Update Policy Register 

Emmet 
Cleaver 

7th February 

3.2 Items for Discussion 
Update Policy Register 
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Paper 3: Liberation & Access Senate Committee Minutes 

25th January 

4:00 p.m. | Room 2.5    

Members in Attendance:  
Contact Emmet Cleaver for a full list of attendees at: emmet.cleaver@manchester.ac.uk  

Staff in attendance:  

Virgine Assall (Secretary)  

Minutes 

Agenda Point Details Action 

1.1 Welcome, 
Introduction, 

The Committee are welcome by the 
acting Chair and the attendees were 
asked to introduce themselves.  

 

None 

2. Items for 
Discussion 

  

2.1 Discuss 
Policies and 
their 
implementation 

 

Gender Neutral Toilets:  
Feedback from the group noted the 
University claimed they had 40 gender 
neutral toilets at various campuses, but 
they were in actual fact accessibility 
toilets.  

Members of the committee has planned 
to start a campaign on this issue this year 
but hadn’t the time to start it.  

The Disabled Students Officer noted that 
Disabled and LGBTQ+ groups were not 
included in the discussion on this topic. 
The committee agreed that LGBTQ+ and 
Disabled Student representation shall be 
considered in future meetings.  

Making Senate more Accessible: 

Concern was raised that members of 
Senate were clapping louder since the 
policy passed. Questions were raised 
about the claim as it is hard to prove 
members were clapping loudly out of 
spite or out of ignorance.  

It is suggested that more work is done to 
educate members about the use of BSL 
clapping at Senate.  

The secretary was action to speak with 
the Democracy Coordinator to put a 
reminder in the presentation about the 
use of BSL clapping.  

 

 

mailto:emmet.cleaver@manchester.ac.uk
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Agenda Point Details Action 

QTIPoC inclusion and advocacy: 

Questions were raised about where the 
money would come from to fund this 
advocacy work. The Liberation and 
Access Officer confirmed it would come 
from the Liberation budget.  

The committee were notified of the work 
to implement this policy during LGTBQ+ 
history month. 

Support Marriage Equality in NI: 

The committee discussed the policy and 
how it could be best supported through 
fundraising. Fundraising ideas include 
drinks deals, raffle tickets, selling of glow 
sticks  

2.3 Policies to 
be discussed 
at Senate  

Moving to Principal Partner status with 
Greater Manchester Citizens 

The committee are unclear if the 
Students’ Union would have to pay to 
become principal partners. Further issue 
is raised about what benefits will the 
union receive become a Principal 
Partner.  

Trans Inclusion in Sport 

Conversation are held about what 
support Manchester Athletic Union (AU) 
can do provide to best implement this 
policy.  

Suggestions include the introduction of 
gender neutral uniforms and dressing 
rooms. 

The Committee intend to submit an 
amendment to the policy to mention non-
AU sports teams in support Trans 
Inclusion.  

Accountability for LGBT Staff 
Network: 

It is noted that the Students’ Union does 
not have power influence how this 
network is run.  

It is suggested that the Students’ Union to 
contact the University to change their 
practices.  

No cuts to Democracy & Liberation at 
NUS:  
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Agenda Point Details Action 

The group is informed about the current 
situation at the National Union of 
Students (NUS).  

Supporting EU and EEA Students: 

There is some uncertainty as to what the 
policy is actually calling for. Explanation 
is given that in case of no-deal EU and 
EEA students won’t have any rights and 
they’re very stressed about it as it’s not 
clear what is happening, which impact 
their studies. 

With so much uncertainty about the 
Governments plans in the lead up to the 
EU exit, it could be hard for the SU to 
support students and staff before Brexit 
actually happens. 

3. Items for 
Discussion  

  

3.1 Progress 

on PTOs 

campaigns 

Disabled Students Campaign: 

- disabled history month achieved 
in short noticed 

- disabled students society starting 
soon 

- couple of events for LGBTQ+ 
History Month scheduled 

 

LGBTQ+ Campaign: 

- Working on getting free sanitary 
products and condoms to put on 
campus for free (like in the 
Village) 

- Working on a project to symbolise 
the LGBTQ+ community in the 
university, it should’ve been a 
sculpture but because of Health 
and Safety, it will be a mural in the 
Safe Space, with the support of 
Superbia 

 

Trans Students Campaign: 

- Creating a buddy system for new 
and existing trans students to 
make friends and navigate 
LGBTQ+ spaces in Manchester. 
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Agenda Point Details Action 

The application form will open 
soon. 

- Monthly social events to hang out 
and meet other trans students and 
play board games 

- trans day of remembrance at the 
Chaplaincy with All Out and MMU, 
went well 

- Raised £157 for the National 
AIDS Trust during World Aids Day 

- Going to Trans Conference next 
week and will talk about what’s 
happening at NUS 

- History Month starts next Friday 
with a trans clothes swap 

- Next they’re going to plan Trans 
Day of Visibility and meet with 
Riddi to better support trans 
international students 

 

BME Students Campaign: 

- Met with several programmes who 
support BME students in 
employment. 

- Start planning a campaign to 
connect the Black Academics 
around the UK to organise 
something around employment, 
as most of the employment events 
are about corporate jobs and 
none seem to be for people who 
want an Academic career. 

- Mei:”Robina Jasani 
(robina.jasani@manchester.ac.uk) 
is trying to push policies to make it 
easier for BME staff to stay in 
Academia. She could help with 
that campaign.” 

 

Women’s Campaign: 

- Lots of planning so far 

- Survey to gather evidences of 
survivors going through support of 
the University to show the 
university is not doing a good job 
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Agenda Point Details Action 

- H.O.P.E project (poster at 
Refreshers) 

- Creating a survivors support 
groups, every week on 
Wednesday 

- Trying to set up a national 
network of women’s officers 
online so people who are not 
officers can see what officers 
around the country are doing 

 

Students Carer & Parents Campaign: 

- Want to meet LGBTQ+ and 
disabled rep to discuss 
partnership 

- Need to set up different 
committees for carers and for 
parents as it’s different 
experiences 

- Need to start a campaign to make 
their experiences more visible and 
create spaces for people on 
campus 

- Going to NUS conference next 
week 

- Part of the Diversity Inclusion 
Ambassador, planning event in 
March for Academics to be more 
inclusive of BME women  

- Open place women officer: 
expand the multi-university 
network to be more inclusive of 
non-binary people and gender 
feminine people 

 

Widening and Participation Campaign: 

- Planning on raising awareness of 
the Manchester Access 
Programme, contacted them and 
waiting for a response. 

4. Any Other 
Business 

  

Refresher’s 
Fair.  

Support is needed at Refreshers Fair: the 
Widening Participation Officer 
volunteered. 
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Agenda Point Details Action 

Mei can help out over the semester for 
everything around accessibility and 
liberation. 

 

- PLEASE NOTE - 

Next meeting; TBC 

Venue: TBC   
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Paper 4: Reports from Executive Officers 

Fatima Abid- General Secretary 

Verbal report 
 

Lizzy Haughton- Activities and Development Officer 

Want Not Waste 

- Official Launch on 11th Feb 5pm, everyone invited for some delicious vegan food and funky 

beats! 

- Taken in feedback from Christmas period and bought in some new stock, as well as supporting 

student enterprises and stocking their products 

- Looking to get a programme of events together based on food waste / upcycling etc. 

Green Impact 

- Committee have met and reviewed areas where we think need improving, and have also 

received a lot of evidence which should hopefully put us in good stead for getting Gold award 

Divestment 

- In the process of arranging a panel debate with some of the sub-investment committee and a 

random selection of students to hold them accountable to their investments 

- Also in talks with members of UCU, Tyndall Centre, ES team, academics, and students to hatch 

a plan to get the University to divest its £10m from fossil fuel companies 

Pangaea 

- Pangaea forums have begun! We are looking for students across the board to get involved with 

Pangaea to make it great again! 

- Bringing it back to student level, showcasing student talent, extending to daytime, and loads 

more plans 

Single-Use Plastics 

- The single-use plastics working group met in early January to decide that we would take the 

2022 Plastic Pledge as a University 

- Now looking to link up with SU to combine efforts 

Go Green Week 

- Been super busy getting the programme together for Go Green Week, which is packed full of 

exciting opportunities to get involved with sustainability 

- Head to the SU FB Page to find out more, or look out for the programmes across campus 

Teach-In Week 

- Organising Teach-In week with a number of key academics and postgrads, plus several 

environmental societies, to promote teach-in week and get sustainability into the curriculum 

- Part of a wider campaign to get full integration of sustainability into the curriculum, working on the 

sustainability challenge, and promoting all the amazing work we already do (including an audit of 

sustainable modules and lectures across the board)  
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Riddi Viswanathan- International Students Officer 

Summary:  
 
This report highlights the progress made on my manifesto, the people and organisations I have worked 
with since the last senate, the challenges I have encountered and the plans going ahead.  
 
November, December and January were 3 busy months in my role both in terms of the committee 
meetings with the university, attending and putting up student events and participating in the national 
policy forums, panel discussions and lobbying national policies regarding post-study work visas, Brexit 
and immigration white papers as well as lobbying within the National Union of Students (NUS) to NOT 
defund the full-time NUS International Students’ officer role due to financial crisis.  
 
Despite the busy months, I have been able to deliver on a number of manifestos including lobbying the 
university to reduce international student placement year tuition fee, producing plagiarism and mitigating 
circumstances support videos, co-organising the #ChristmasAwayfromHome for international students 
staying back in the UK during the christmas break in collaboration with the International Society, 
planning the global week and promoting the #BuildYourFuture campaign.  
 
Progress on Manifesto:  
 
Enhance Employment Prospects for international Students:  
Accomplished (Trustee board paper on work experience, jobs and visa sponsorships for international 
students, bursaries for international students)  

- Compiled the #BuildYourFuture guide to create awareness of all opportunities  

- Participated in the re-freshers fair in collaboration with the job shop to promote the upcoming 
#BuildYourFuture launch  

 
Enrich Educational Experience:  

- Met with the Vice President Teaching and Learning with evidence on other university adopting flexible 
resit exam policy. Researching into digitalising resit exams  

- Released videos on mitigating circumstances and academic malpractice support  

- Working with the university on de-stigmatising mental health 
 
International Tuition fee review:  
 
Accomplished. University are on board to review and reduce the international placement year tuition 
fee.  
 
Internationalise the SU:  
 

- Accomplished- Collaborated with the international society on #Christmasawayfromhome  

- Submitted a global week plan and formed a global week working group. Looking for a new date to 
organise global night due to the limited number of sign ups for performances.  

 
Inclusive Welcome Week:  
Accomplished  
 
People and organisations I have worked with: 
 
NUS:  

- Engaged in consultations and policy writing to refund full-time ISO role at NUS  

- Elected as NUS joint ISO  
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- Attended NEC and passed policies to support PSW campaign and work permit policies favourable to 
international students  

- Immigration white papers and Brexit  
 
Re-orientation:  

- Worked with the international team at the university to organisation orientation for new incoming 
erasmus international students  

 
Westminster Policy Forum: 

- Panel discussions  
 
University Language Centre:  

- Met with ULC to support pre-sessional students better with accommodation, orientations and also 
addressed concerns around microwaves, hot water taps etc  

 
Collaboration with National Unions:  

- Invited to speak and support National Union of Ghanian Students Association and how international 
students can be supported national country-specific unions 

 
BREXIT:  

- Met with UKCISA communications team at the UUK Conference to obtain advice for EU and 
international students and promoted the advice to students 

- Released a generic statement on Brexit as a guidance for students  

- Working with the university in building a robust Brexit advice for students 
 
EXEC  Leadership:  
- Meeting  with potential candidates for exec and providing them with advice. 
 
Issues:  

- Immigration white papers and how do we feed into the consultation?  

- Uncertainty around Brexit  
 
Action Plan:  

- New date for global night  

- De-stigmatising Mental Health  

- NUS international Students’ role and policies  

- Brexit updates  

- #Buildyourfuture campaign  

- Exec elections and promoting leadership  

 

Shamima Khonat- Campaigns, Community and Citizenship Officer 

Homelessness campaign supernova 

This will be a homelessness edition to the campaign supernova festival held during fresher’s period. 

Students are always passionate about doing work around homelessness, however they don’t always 

know how to do this. The purpose of the event is to provide local homelessness organisations and 

societies on campus a platform to speak to students about projects that they can get involved in through 

short term and long-term volunteering opportunities. As well a chance for the organisations/societies to 

network and find ways to collaborate on projects.  
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Commuting students research project 

Certain faculties/schools are inconsiderate of commuting students arriving late into lectures, labs or 

clinics due to delayed transport. When students arrive after session start time (sometimes even being 60 

seconds), they’re refused entry or marked absence. I worked on a mini research project for Olivia to take 

to relevant working groups for this to be tackled.  

Volunteering 

Working with volunteering at the university, in particular working to improve student recognition for their 

volunteering work in the community. With decreased applicants last year. I’m working on pushing out the 

team Uganda project out to students.  

Faith spaces  

Working with Patrick and Olivia on speaking to particular schools about increasing the amount of faith 

spaces on campus.   

Surveys/petitions 

Pushing out the Muslim student survey and rate your landlord survey 

Working with BDS campaign to encourage more signatures for the university to divest from caterpillar.  

Go green week 

The problem of pollution, industrialisation of developing countries and climate change impacts values 

core to all faith traditions. I’m currently planning an interactive seminar on how sustainable development 

and environmental movements are interpreted by the major faiths. 

Commuting student’s attendance research project 

Carried out research on the issue of strict attendance policies that affect students who commute from 

short or long distances using public transport. The findings indicated there are certain labs, clinics, ebls, 

and lectures in the following courses: Medicine, dentistry, speech and language therapy, audiology and 

pharmacy that mark students absent or refuse entry if they enter even 60 seconds after start time. Being 

late is often out of the students control and is dependent on transport services. As we are aware, 

currently the standard of 147 and northern rail is far from allowing students to arrive at lectures on time. 

Recommendations were drawn for schools from findings.   

 

Olivia Meisl- Education Officer 

Manifesto: 
 
Rephub 

- Soft released 13th December, notifying all student reps 
- Wide scale release first or second week of February 
- Would be keen to see this as a more partnered release with the University given that many 

students see reps as a university activity as well due to the co organisation that goes on – have 
been opening conversations with TLSO and university marketing  

 
Earlier Exam Timetable Release 

- Met with Sarah Beer and Rita Kenwright to discuss current provisions  
- Agreed that clearer communication would be implemented around the release of the exam 

timetable from next semester whilst new technology is implemented and gotten used to 
- View to release exam timetables earlier (by a month) from academic year 2019-20, reliant on 

technology  
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Student voice 
- PTO and Education Committee 
- Teaching College 
- FLT 

 
Other: 
 
PG Officer 

- Currently working with Policy Implementation Group to examine the remit of the role (with a view 
that it will look at education, activities and welfare) 

- Also working with Education Team and HEFCE PGR lead to identify best ways to inform PGs 
 

GTAs 
- Have communicated with university HR and those looking at the current issues with GTAs 
- Have met with GTAs and UCU to discuss the situation and how the Union can offer any help to 

GTAs  
 

Periodic Review 
- Participated in the Materials Periodic Review. As there was no consultation of students or input 

from them, I met with the faculty officer who is within that school, and was able to survey 
students’ views and present them on the day 
 

Lessons From Auschwitz with Holocaust Educational Trust 
- Attended the pre-seminar with a Holocaust survivor, a full day at Auschwitz 1 and 2 with other 

student leaders, and a symposium looking at combatting anti-Semitism on campus 
 

147 
- Have met with Stagecoach twice now. Coralie, Education intern for FSE, has sent around a 

survey in FSE asking for responses on the service of the 147, around 150 replies have been 
received and have been overwhelmingly negative 

- I have presented this to both estates and Stagecoach and requested a response at the next 
meeting in February  
 

NSS 
- Have decided as a team to not boycott the NSS and will remain neutral. We will be releasing a 

statement early this semester 
 
Meetings 

- Student engagement subgroup: added 2 students onto it 
o Have discussed a new proposal for periodic review 
o Have looked at advocating for ceasing course unit surveys 

- Have finally been able to add the FBMH team member to the faculty Teaching and Learning 
committees  

- VLE review: report has been authored and will be presented in February to the online learning 
group as a recommendation  

- TLG:  
o Have looked at policy for refunds 
o Reviewed regulation 17 and had subsequent meetings with the author 

 
Placements 

- Met with the director of campus life to look at how students could be better supported on years 
abroad 

- Ideas include country peer groups, peer mentoring system  
 

AMBS Eddie Davies Library 
- Have received many messages from students who are unhappy with the current exclusivity of the 

learning space 
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- Have spoken with the Dean of Humanities and head of professional services in humanities 
- Will be taking this to the learning spaces group in February 

 
TEF  

- Now sit on the university TEF steering group 
- Attended TEF conference at the end of January  

 
Law/SOSS Merger 

- Have met with the Dean of Humanities to discuss clearer communications with students in both 
schools 

 
Refreshers 

- Promoted stand for elections, ALS and the student rep hub throughout refreshers  
 
Homelessness module  

- Have met with the Head of SEED and student activists – the Head of SEED will be writing a UCIL 
proposal for a homelessness module 

 

Sara Heddi- Women’s Officer 

Verbal report  

Sara Khan- Liberation & Access Officer 

Verbal report 
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Paper 5: Steering Committee Minutes 

Steering Committee Meeting    

Members in Attendance:  

Adam Rogers    Senate Chair     AR 
Fatima Abid     General Secretary (Chair)    FA 
Sara Khan     Liberation and Access Officer   SK 

Staff in attendance:   

Emmet Cleaver (Secretary)  Democracy Coordinator   EC 

Apologies received:    

None 

Minutes 

 

Agenda Point Details Action Lead Date 

1.1 Welcome 
Quorum 
Apologies, Notice  

The meeting commences and the 
meeting is declared Quorate.  

 

 

   

1.2 Matters 
arising 

The Committee are notified that no 
matters arising  

   

2. Items for 
approval 

Approve submitted Policies     

2.1 Approval of 
Steering 
Committee 
minutes 

The Secretary presents minutes 

from the previous meeting at the 

committee agrees they are a true 

record.  

Include in 
the Senate 

papers 
EC  

2.2 Approval of 
Policy submission 

1.Moving to Principal Partner status 

with Greater Manchester Citizens 

 The Committee question the 

cost implications in moving 

to a principal partner. 

 The chair suggests 

contacting the proposer to 

provider further information 

 The committee agree to 

provisionally accept the 

policy subject to the 

response from the proposer. 

2.Trans inclusion in sport 

The committee approve the 

proposal.  

 

 

 

 

Contact 
proposer 
about 
financial 
implications 

AR 28/01/2019 
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Agenda Point Details Action Lead Date 

3.Accountability for LGBT Staff 

Network 

 Concern is raised about the 

level of influence the 

Students’ Union can have 

on the University.  

 One suggestion is that the 

Union should provide a 

series of recommendations 

to the network  

 The committee approve the 

proposal.  

4.Supporting EU and EEA students 

as to ongoing events regarding the 

UK’s exit from the European Union 

 The committee approve the 

proposal 

3. Items for 
Discussion  

    

3.2 Assign Policy 
to relevant 
committee 

Relevant committees were notified 

of assigned policy: 

Ensuring Postgrads Are At The 

Heart Of Our Work: Education 

Committee 

The Students Union Should 

Support the fight for marriage 

equality in Northern Ireland: 

Liberation and Access Committee 

The Students’ Union should 

introduce a ‘2 for 1’ policy on tree 

planting: Activities Committee  

The Students Union should limit 

environmental impact of large SU 

events: Activities Committee 

Notify the 
Senate 

Committee 
Chair 

 

Update the 
By-laws  

EC 

 

 

 

EC 

06/12/2018 

4. For 
Information 

   
 

4.1 Assign 
Committee 
member to 
present Steering 
Report 

To be presented by Adam Rogers 
(Senate Chair) 

Include 
name of 

presenter in 
Senate 
agenda 

EC 
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Agenda Point Details Action Lead Date 

5. Any Other 
Business 

    

 
The Committee approved all 
policies submitted. 1 policy was 
revoked by the submitter. 
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Steering Committee Meeting 6 

Monday 19th November 
Members in Attendance:  

Adam Rogers (Chair)   Senate Chair     AR 
Fatima Abid     General Secretary    FA 
Sara Khan     Liberation and Access Officer   SK 

Staff in attendance:   

Emmet Cleaver (Secretary)  Democracy Coordinator     

Apologies received:   

Minutes 

 

Agenda Point Details Action Lead Date 

1.1 Welcome 
Quorum 
Apologies, Notice  

The meeting commences and the 
meeting is declared Quorate.  

 

   

1.2 Matters arising     

2. Items for 
approval 

No amendments submitted.     

2.1 Approval of 
Steering 
Committee 
minutes 

The Committee are presented the 

minutes and from the previous 

meeting and are taken as a true 

record.  

AR notified the Committee that no 

response had been given to the 

policy. The committee therefore 

reject the policy proposal. 

Include in 
the Senate 

papers 

 

Notify 
proposer 

of 
decision 

EC 

 

 

AR 

 

07/02/2019 

3. Items for 
Discussion  

Policy 1 on the agenda was 
submitted as an Emergency motion 
due to its time sensitivity.  

Steering Approved the Emergency 
Motion.  

   

3.1 Amendment 
Proposals 

The secretary notifies the committee 
that no policies have been 
submitted to the committee.  

None   

3.2 Assign Lapsing 
Policy 

The Students' Union should work 

towards the reduction and improved 

management of food waste on 

campus: Activities Committee 

The Student's Union to lobby the 

university to provide scholarships 

for refugees and those fleeing 

 

Notify the 
Senate 

Committee 
Chair 

 

EC 
06/12/2018 
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Agenda Point Details Action Lead Date 

conflict zones: Education 

Committee  

 

3.3 Confirm Order 
of Agenda   

Agenda Order set out as follows: 

1. UCU Supporting the Strikes 

2. No Cuts to Democracy and 

Liberation: Pass this motion 

3. Supporting EU and EEA 

students as to ongoing 

events regarding the UK’s 

exit from the European 

Union  

4. The Students Union Should 

Take the Plastic Pledge  

5. The Students Union should 

officially support the 

Extinction Rebellion  

6. Trans inclusion in sport  

7. Accountability for LGBT Staff 

Network  

8. Making Fresher’s Fair More 

Accessible 

Create 
agenda for 

Senate 
using 

proposed 
running 

order 

EC 05/12/2018 

4. For 
Information 

   
 

4.1 Assign 
Committee 
member to present 
Steering Report 

The secretary notified the 
committee that a member of 
steering will need to present the 
report to Senate.  

The chair offers to present the 
report. 

Include 
name of 

presenter 
in Senate 
agenda 

EC 

 

Monday 
24th 

September 

5. Any Other 
Business 

    

 No further business is disclosed.    
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Paper 6: Policy Proposals 

Proposal 1 

Proposed by: Sophie Neibig 

Support a ‘Yes’ Vote in the UCU ballot for strike action 

This motion asks the SU to pledge its support for a 'Yes' vote in the ongoing UCU strike ballot. The UCU 

strike ballot concerns a real terms pay cut, pay inequalities, excessive workloads and precarious 

contracts. Working conditions at the university affect the quality of education for students. More directly, 

many post-graduate students are exploited by university management under precarious contracts, and 

the SU must defend their interests.  

The Union Notes:  

1. UCU announced on 26 November 2019 that members in colleges and universities will be re-balloted 

for strike action. The ballot opened on Monday 14th January 2019 and will close on Friday 22 February 

2019. Any strike action that takes place will have an effect on teaching, marking, and other student 

services. 

2. The dispute is over a real terms decrease in pay of 21% since 2009 in higher education and a decline 

of 25% over the last decade for college staff. During this period there has also been a rise in precarious 

contracts, increased workload and the gender pay gap has gone unaddressed. On average, universities 

use hourly-paid staff for 27% of their teaching, academic staff work an average of 50.9 hours FTE per 

week and for academic staff, men on average earn 12% more than women. 

3. The Universities and Colleges’ Employers Association (UCEA) made a final offer of 2% at the final 

pay talks in May 2018.  

4. In order to catch up and keep up with the value of pay since 2009, 7.5% is needed. 

5. Any strike action would be taken as a last resort due to the UCEA’s unacceptable final offer during 

pay talks. 

6. There is an open letter signed by hundreds of students, alumni and workers in support of a ‘yes’ vote. 

7. Polling during the UCU strike over the pension dispute in 2018 showed a majority of students 

supported the strike. 

 

The Union Believes: 

1. Staff in our universities and colleges should be properly supported, since they are the backbone of our 

educational system. 

2. Students will benefit from the pay dispute being resolved, since it will help continue to attract high-

profile staff to our university and other UK universities, as well as making sure that they are motivated 

and happy – which will have a positive impact on their teaching. 

3. Staff have the right to challenge unfair practices, including the right to industrial action – which is a 

legitimate means of raising concerns about the enormous effect that the pay dispute will have in the 

financial futures of education professionals. 

4. UCEA have proven to be unreasonable throughout pay talks and industrial action is now required for 

this dispute to be resolved and for staff’s concerns to be addressed. 
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5. University of Manchester SU have an important role in helping students understand why this ballot is 

happening. 

6. By supporting industrial action amongst staff, University of Manchester SU would pledge its support to 

its Postgraduate Research Students (PGRs), some of which are already teaching and may go on strike 

or may be affected by the changes in the future. 

 

The Union Resolves: 

1. To write a letter to the Vice-Chancellor, demanding an improved pay offer of 7.5% to be made by 

UCEA and for a framework for action to close the gender pay gap and reduce precarious contracts to be 

produced. 

2. To publicly support a ‘yes’ vote on this ballot and support and publicise any upcoming strikes, and all 

future strikes for the next three years irrespective of duration and not limited to pay. 

3. To speak out on behalf of Postgraduate Research Students (PGRs), in order to defend their interests. 

4. To run a campaign working with materials provided by UCU, both physically and digitally about a ‘yes’ 

vote, educating students and encouraging them to get involved. 

5. To assign funds for student led initiatives in support of a ‘yes’ vote of up to £350 per initiative e.g. for 

leaflets. 
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Proposal 2 

Proposed by: Tom Costello 

No Cuts to Democracy and Liberation: Pass this motion of no confidence in NUS 

President Shakira Martin in your SU 

The Union Notes: 

1. In a letter released on 1 November, NUS President Shakira Martin and NUS Acting Chief 

Executive Peter Robinson announced that NUS is facing a £3 million deficit “in this and in future 

years”.  

 

2. The letter states that “radical reforms to [NUS’s] corporate and democratic structures” will be 

put forwards “to drastically simplify and modernise NUS”. This process is called NUS 

Turnaround.  

 

3. These reforms will be presented to delegates at NUS Conference 2019. 

 

The Union Believes: 

1. Any attempts to undermine democracy, representation and campaigns go against what NUS is 

for. NUS is nothing if it is not democratic, representative and campaigning.  

 

2. The current NUS leadership have done nothing to challenge the privatisation and 

marketisation wrecking further and higher education and the living conditions of its members. 

NUS should be leading outward facing campaigns to improve students’ living conditions, fight for 

liberation and transform our education and wider society. We need an NUS that can be a real 

voice for students that links up our activism and campaigns and spreads them across the 

country.  

 

3. Students have had no say in the NUS Turnaround decision-making process - the reforms will 

be presented at National Conference for delegates to rubber stamp. These are political, not 

technical, decisions - it is unacceptable that unelected and unaccountable student union CEOs 

and NUS management have had decision making power.  

 

4. We have no confidence in the leadership of NUS. 

 

The Union Resolves: 

1. To call a vote of no confidence in NUS President Shakira Martin. 

2. To campaign at any extraordinary or national conference for no cuts to be made to members' 

services and for a democratic, representative and campaigning NUS that can be a real voice for 

students. 
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Proposal 3  

Proposed By: Guilherme Lopes 

Supporting EU and EEA students as to ongoing events regarding the UK’s exit 

from the European Union 

 

The Union Notes:  

1. That the events regarding the UK’s exit from the European Union are uncertain and constantly 

changing; 

 

2. That the uncertainty of the process hurts all members of the student body, whether they be UK, 

EU, EEA or non-EU students, as well as staff; 

 

3. That uncertainty and fear of residency status has no place being a part of a student’s worries 

during university; 

 

4. That the University, other than a small informative note in early 2017, has done little to address 

or support students throughout the process. 

 

The Union Believes:  

1. That stress regarding this situation can be addressed through information dispersal; 

 

2. That this information should be regular, factual and objective; 

 

3. That, regardless of future developments, the Union should advise students on steps to take in 

each potential scenario; 

 

The Union Resolves:  

1. To send a EU student-wide or University-wide informational bulletin every 2 weeks, on 3 of the 

following dates, at the discretion of the International Student’s Officer: 

a. 1st February; 

b. 15th February; 

c. 1st March; 

d. 15th March; 

e. 29th March; 

 

2. That this informational bulletin should outline: 

a. Developments in the process; 

b. How these developments directly affect students and staff; 

c. What students and staff can do to prepare for different scenarios; 

d. If applicable, how students and staff can get further live information on the process. 

 

3. That, should there be an abrupt development in the process that requires immediate action by 

students and staff, that a special bulletin be sent out as soon as possible; 
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4. That this policy shall be enforced by the International Student’s Officer, and that the Officer shall 

be accountable to it; 

 

5. That, should there be an extension of the exit timeline, this policy shall remain in effect and that 

new informational bulletins shall continue to be sent out, at a minimum of 1 every 30 days, at the 

discretion of the International Student’s Officer; 

 

6. That, should there be an interruption to the European Union exit process or should that process 

be fully completed, this policy shall be deemed complete and will be automatically rendered null. 
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Proposal 4 

Proposed by: Lizzy Haughton 

The Students Union Should Take the Plastic Pledge! 

This policy proposes to get the Union to follow the Greater Manchester Plastic-Free Pledge set up by the 

Mayor for Greater Manchester, Andy Burnham. 

The Union Notes: 

1. That Andy Burnham, Mayor of Greater Manchester, has made plans to eradicate single-use 

plastics in Greater Manchester by 2020. 

 

2. That the Union is a place where great things can happen, where students can lead in changes 

like these, and which should support these students to implement these changes. 

 

3. That the Union also creates a huge amount of plastic waste, most of which is unnecessary and 

can be stopped. 

 

4. That the University has set up a Single-Plastics working group to deal with the plastic crisis on 

campus. 

 

5. That there is also a Plastic-Free Campus campaign run by students. 

 

6. That so far, it has failed to deal with the huge plastic crisis 

The Union Believes: 

1. That the plastic crisis isn't going to go away without huge organisations like ours taking a step to 

tackle it. 

 

2. That taking the pledge will hold us accountable to both students and the wider GM public, and 

that will get us in line with the University's efforts on tackling this crisis. 

 

3. That although it is just a pledge, with nothing set in stone to actually carry out these actions, 

taking the pledge will 'place us on the map' as an institution who cares about these issues, and 

who wants to make change - moreover that we will receive help from the Plastic-Free GM group 

on how to go carry the pledge forward. 

The Union Resolves: 

1. To take the Plastic-Free Pledge as part of one of the Plastic-Free Campus Campaign's 

milestones, to communicate this with ALL students and the University. 

 

2. To set up meetings with management to implement processes after the pledge has been taken, 

to create lasting effects. 

Reference: https://www.bbc.co.uk/news/uk-england-manchester-43488691  

https://www.bbc.co.uk/news/uk-england-manchester-43488691
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Policy Proposal 5 

Proposed by: Lizzy Haughton 

 

The Students’ Union should officially support the Extinction Rebellion 

The following policy proposes getting the Union to officially support Extinction Rebellion and to bring 

back a 1968 style student movement. 
 

The Union Notes  

1. That, according to the latest IPCC report, we have 12 years to limit the effects of climate change 

before we enter into a runaway state which poses existential threats to the human race. 

 

2. That our governments are failing us, and are failing to deal with this existential issue on two 

levels: firstly that they have failed to bring about the necessary changes to stop this runaway 

climate change that are only in their power to implement; secondly that environmental 

organisations have failed to put enough pressure on the governments to bring about these 

changes. 

 

3. That Extinction Rebellion, a movement born out of the civil disobedience network Rising Up! Is 

organising a peaceful rebellion against the government's criminal inaction on climate change, and 

is calling for students across the country to take a stand. 

 

4. That structural change only really happens when there is civil disobedience and non-violent direct 

action involved, and that rebellion is justified once the establishment has failed us (agreed by 

political theorists across the spectrum). 

 

5. That it is a historic institution from which many true campaigners have been born, from which 

great change has been made, and from which huge change needs to come. It notes, 

furthermore, that in the last decade, student movements have become watered down due to the 

effects of social media, student fees, and other external causes, thus campaigning by students 

has become less effective. Thus we need to bring back a 1968 style student movement for 

Extinction Rebellion. 

The Union resolves:  

1. That by officially supporting Extinction Rebellion, it is supporting the freedom and rights of 

students to protest directly, it is encouraging students to build the future they so desperately want 

and need, it is raising awareness of the utter crisis that this planet is in, and it is taking a lead in 

the world where its current leaders have failed it. 

 

2. That by officially supporting the Extinction Rebellion, it will build a fundamental student 

movement so that other Unions may follow, and that it will show to the University that Manchester 

can take the lead in the fight against climate change. 

 

The Union resolves:  

1. To officially support the Extinction Rebellion, to communicate this by publishing it externally, to 

connect with the movement organisation, to share the goals of the Rebellion, and to support the 

student group already on campus.  
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Policy Proposal 6 

Proposed by: Liberation and Access Committee 

Making Fresher’s Fair More Accessible 

The Union Notes: 

1. That Fresher’s Fair is a very loud, crowded environment that can be off-putting and inaccessible to 

students with disabilities such as anxiety disorders, sensory issues, or autism 

2. That because Fresher’s Fair is so crowded it can be difficult for people with physical disabilities, 

including wheelchair users, to move around, therefore it can be difficult or even impossible for them to 

participate 

3. That when students are unable to participate in Fresher’s Fair, it can hinder their participation in 

student societies and their involvement with the Students’ Union, and hinder their sense of belonging 

in the student community  

4. That when students are unable to participate in Fresher’s Fair, it can mean that they do not find out 

about important services and support that the Union and the University offer at all, or until much later  

The Union Believes: 

1. That students with disabilities should be able to browse and participate in Fresher’s Fair in a quiet, 

accessible environment, instead of being limited to learning about societies and services that the Union 

provides online 

The Union Resolves:  

1. To introduce a “Quiet Hour” to Freshers’ Fair and Refreshers’ Fair, to be reserved each year, and to 

ensure the designated area is clearly signed and meets accessibility requirements as informed by 

disabled students 

2. To provide education and guidance for stall holders about on how to interact with attendees during 

Quiet Hour 

3. To provide a variety of equipment and services during Quiet Hour, as informed by disabled students 

(e.g. ear defenders, chairs) 
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Proposal 7  

Proposed By: Daz Skubich 

Accountability for LGBT Staff Network 

The Students' Union should lobby the University to implement more 

structured systems into the LGBT Staff Network 'ALLOUT'  

The Union Notes:  

1. ALLOUT, the LGBT Staff Network, launched in 2010 

2. "The group has no formal structure with all members on an equal standing"  

3. "However, we formally seek representation from all represented ‘categories’ – Lesbian, Gay, 

Bisexual, Trans and non-binary via appeals and messages to the 

4. membership" 

5. However, ALLOUT has a chair position 

6. This chair position has been held by the same member of staff for at least 8 years 

7. The chair has no committee or board to hold them accountable 

The Union Believes:  

1. ALLOUT should have systems in place to ensure their actions are agreed upon by various 

members of the group 

2. A more structured LGBT Staff Network would allow for better support for LGBT staff members 

and better collaboration with student liberation groups 

3. The chair should have a committee to hold them accountable 

4. Elections for said committee and the position of chair should be held annually 

The Union Resolves:  

1. The Students' Union should lobby the University to implement a more democratic structure into 

ALLOUT to ensure the best representation for all LGBT staff members, as well as to hold the 

chair accountable for their actions. This committee should have positions covering all aspects of 

LGBT identity, and a student liaison position should be created to ensure collaboration with the 

relevant student liberation groups. 
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Proposal 8  

Proposed By: Daria Skubich 

Trans inclusion in sport 
The Students' Union should lobby the University to implement more structured systems into the 

LGBT Staff Network 'ALLOUT' 

The Union Notes:  

1. That many sporting bodies, such as British Universities & College Sports (BUCS), do not have 

their own policy in place which covers the inclusion of trans and intersex athletes, and instead 

adopt the policies of other organisations. These organisations may similarly have no policy 

regarding inclusion, and so trans people are frequently unsure if they are allowed to participate.  

 

2. That International Olympic Committee guidelines currently only govern the inclusion of 

transsexual athletes and no official guidance exists pertaining to trans people who do not fall into 

the category of transsexual. 

 

3. That current NHS criteria require that trans people show consistent identification with their 

preferred gender in order to receive or continue to receive treatment. Participating on a team that 

was not for their preferred gender could thus be used as evidence to exclude them from medical 

treatment.  

 

4. That NGBs (National Governing Bodies) are the organisations that are in charge of their 

respective rules in a particular sport.  

 

5. That BUCS (British Universities and Colleges Sport) is the organisation that facilitates and 

governs sport for Colleges and Universities. 

 

6. That BUCS has chosen to pass all responsibility of trans inclusion to the respective NGBs.  

 

7. That, under the Equality Act 2010, NGBs are required to let Trans people participate after they 

have met criteria prescribed by the NGB, but most NGBs do not have clear policies on their 

websites. Those which do require Gender confirmation surgery, but many trans people do not 

want to or are unable to have surgery. 

The Union Believes:  

1. That due to the nature of sports competitions being either for men or women, many non-binary 

students feel excluded as they are either forced to pick a gender, or to not play at all.  

 

2. That the culture surrounding sports is deeply transphobic. The effects of this are clearly seen with 

many being driven away from sport and some experiencing transphobia first-hand.  

3. That most policies that allow trans people to compete in sport require them to provide ‘proof’ of 

their current medical status and in many cases this process is not clearly defined. 

 

4. That trans people should not be limited to non-competitive play. 

 

5. That self-definition should be the only criteria to participate in gendered sports. 
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6. That any equality policy that allows trans exclusion and doesn’t take self-definition as the only 

definition is inherently flawed and should be challenged.  

 

7. That any form of medical intervention should not be a part of requirements to play sport. 

The Union Resolves:  

1. To lobby for liberation representation in the University of Manchester AU (Athletics Union). 

 

2. To work with the AU to develop clear non-binary inclusive guidelines for participation in sport, 

and to have self-definition be the only definition to participate in sport. 

 

3. To ensure that the University provides a range of sports that are gender-neutral, which recognise 

non-binary genders. 

 

4. To work with the AU to run a campaign to fight transphobia in sport.  

 

5. To lobby BUCS (British Universities and Colleges Sport) and NGBs (National Governing Bodies) 

to have clear non-binary inclusive guidelines for trans people to participate in sport.  
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LOST: 
 If you are unclear about the debate that is being held or what you’re being asked to vote 

on, show the page to the Senate Chair who will provide an explanation to what is being 

discussed.  
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PROCEDURAL MOTION: 

 Procedural motions propose a change to how the meeting is being run or what is 

happening in the meeting. 

 If you think the way in which the meeting is being run needs to change. Show the page to 

the Senate Chair.  

(a) Withdraw an item, which if passed shall immediately end the debate on an item and 

the item shall have the status of never having been considered by the meeting; 

(b) Postpone an item to a later meeting, which if passed shall push the debate on an 

item back to another specified meeting, provided that this cannot be used to move items 

into the next academic year; 

(c) Refer the matter to a referendum, which if passed shall trigger a referendum on the 

item of business, and debate on the item shall end without a vote; 

(d) Remit the matter to another body, which if passed shall delegate the matter to 

another specified Committee for discussion or decision (as specified); 

(e) End further debate, which if passed shall move debate to the summing up stage and 

then straight to a vote on an item of business; 

(f) Delete a specified part or parts, which if passed shall remove the specified part or parts 

from an item of business. 


