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Paper 1: Steering Committee Report (March) 

To be presented at Senate on Thursday 7th January 2017 

1. Overview 
This report outlines some of the more major decisions made at an out-of-committee meeting 
on Wednesday 23rd Janaury and meeting held on Monday 28th January. The minutes from 
these meetings contain more information on these and other decisions. The Committee 
verified the proposed policies and confirmed that the policies were factually correct. 
 

2. Assigning Policy 

 

The Committee assigned the policies passed by the Senate in February.  

Policy name Assigned to Assigned Officer 

UCU Supporting the Strikes 
Society and 
Citizenship 
Comittee 

Shamima Khonat 

Supporting EU and EEA students as 

to ongoing events regarding the 

UK’s exit from the European Union 

 

International 
Comittee 

Riddi Viswananthan 

The Students Union should officially 

support the Extinction Rebellion 

 

Activities Comittee Lizzy Haughton 

   

 

3. Postponed Policy 

The policies that were not deated at December’s Senate have automatically been 

rescheduled for this upcoming Senate (February). The committee has made prioritised these 

motions to enure they have every chance of being debated.  

 

4. Lapsing Policy 

Steering were notified of polcicies that had lapsed. The committee felt these policies were still 

pertinent to the student body and organisation. The Committee felt that this policy were still 

pertinent to the student movement.The Chairs and Secretaries have been notified of lapsing 

policy and will be taken forward for discussion at the next committee meeting: 

Policy name Assigned to Assigned Officer Lapse Date 

The Students’ Union should 
use a system of 

“Participatory Budgeting” to 
allocate activities funding 

Rejected  Rejected   
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Under the Union’s policy bye-laws: 

8. After a policy has lapsed, Steering Committee will notify the Senate and the relevant Senate 

Committee of this fact to allow them to propose that the policy (or a revised version) is 

readopted for a further three years. 

9. Any policy that has lapsed which is not renewed within three months of the notice from 

Steering Committee shall cease to have effect and shall be deleted from the policy book. 

The Committee felt that this policy were still pertinent to the student movement.The Chairs and 

Secretaries have been notified of lapsing policy and will be taken forward for discussion at the 

next committee meeting. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Action: The Senate is asked to note the report. 
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Paper 2: Legal Advice Concerning University of 

Manchester Students’ Union 

Summary of issue 

Two motions have been received for discussion at union senate, titled “proposal for new election” and  

“VNC in officers-elect”. Both argue for a confidence vote in incoming officers on the basis that the 

proposers believe that the named officers were guilty of cheating in a recent election. The returning 

officer for that election had resolved that there was insufficient evidence to demonstrate this allegation. 

 

Can officers-elect be removed by senate? 

The Bye Law on “Officers of the Union” makes clear that officers can be removed by: 

a. No confidence of the Senate, which will be a substantial reason for dismissal; 

b. Misconduct or Gross Misconduct. 

There is nothing to suggest that those that have not yet taken up office may not be subject to a vote of 

confidence from the student body. If an elected officer can be selected for office on a political basis by 

the student body at an election prior to having carried out the role, it follows that they can be removed for 

political reasons through an equivalent political process. It strikes me that it would be helpful for the 

General Secretary to issue a ruling to this effect as per Article 1: 

If any dispute arises in relation to the interpretation of these Articles or any of the ByeLaws, it 

shall be resolved by the General Secretary. 

 

Are these proposals to no-confidence officers-elect in order? 

The articles make clear that elections to Officer Trustee posts will be held in accordance with the Bye-

Laws: 

32.1 Up to 8 Officer Trustees shall be elected by secret ballot by the Members of the Union at an 

election to be held in accordance with the Bye-Laws. 

The Bye Laws then require the appointment of a Returning Officer to supervise the election: 

1. There will be a Returning Officer who will supervise the conduct of all elections to which this bye 
law applies. 

 

The RO has the role of interpreting and implementing the Bye Law 

Notwithstanding Article 1, any question on the interpretation of this Bye Law or issued guidelines 

will be resolved by the Returning Officer. 

The RO may consider complaints: 

42. Complaints that a candidate or a member of their campaign team has acted in contravention 

of this Bye Law or issued guidelines will be accepted up until one hour after the close of voting. 

43. Complaints must be submitted in writing in a format decided upon by the Deputy Returning 

Officer. 

44. If necessary, the Deputy Returning Officer will investigate the complaint to obtain further 

evidence. 
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45. The Returning Officer will rule upon the complaint and if necessary issue penalties at their 

discretion. 

And the RO has the following powers: 

The Returning Officer will have power to: 

a. Disqualify or penalise candidates; 

b. Give directions to candidates during an election; 

c. Order recounts; 

d. Annul an election and order a new one in its place. 

As such it is clear to me that: 

 The constitutional arrangements provide for a set of rules governing elections and an appointed 
returning officer to determine whether a student was in breach of the election rules. The constitution 
rightly does not give a role to the union senate in making judgments about the conduct of election 
campaigns. 

 The proposed motions do not concern matters of political confidence, but allegations of electoral 
malpractice. Allegations of this sort are investigated and handled in accordance with the elections 
Bye Law. 

 If the constitution was to be interpreted to allow motions of this nature to be debated at Senate, it 
would seriously underline the elections bye law which was clearly intended to govern the 
investigation of electoral malpractice exclusively. 

 The Elections Bye Law and associated policies already provide for methods by which complaints can 
be made and resolved and appeals can be heard. 

 The Returning Officer has already considered the allegations made in the motions and resolved that 
the candidate in question should not be removed, and that the election stands. 

 In my view the motions submitted do not represent confidence motions, and instead should be 
regarded as appeals against a decision of the Returning Officer (Elections Bye Law, 46-53).  

 If the motions were to be considered and approved they would be making a judgment on a matter 
which is constitutionally reserved to the Returning Officer (and associated appeals processes). In 
other words the union senate would in that event be acting ultra vires (beyond its powers). 

 

As such the motions as submitted should be ruled out of order. 
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Paper 3: Senate Minutes Thursday 7th February 

Student Senate  

6:00 p.m. The Theatre of the Meeting:  

Members in Attendance:  
 

Contact Emmet Cleaver for a full list of attendees at: emmet.cleaver@manchester.ac.uk  

Apologies received: Chun Horng Lai; Katie Foy; Carolina Baigrie; Sadia Sultana; Catherine Wippell; 

Spencer Atikinson-Rowan; Kerys Henry; Dishika Bhalotia; Lejla Softic; Riccardo Serra;Joseph 

Mccarty;Safiyya El Diwany;Hamza Ameri-Berimi Zadeh;India Burgess;Christiana Odewole;Grace 

Ray;Carolina Baigrie; Annie Costello;Kieran Brierley;Teja Potocnik;Yusef Zaman;Carolin Sperling; 

Chunot Prashant Shah; 

Minutes 

The meeting commenced at 18:13  

Agenda Point Details Action 

1.1 Welcome Quorum 
Apologies, Notice  

The Chair welcomes members to Senate,  
Sent apologies are noted 
The Chair declares that Senate is Quorate  

The resignation of the disabled student officer, Oriole 
wilder, was announced. It was also announced that a new 
student had been nominated to be co-opted in the position 

 

 

1.2. Explanation of 
Senate 

Senate is reminded on Senate’s code of conduct and the 
democratic processes.  

A question was raised about introduction of ‘L’ and ‘P’ 
information sheets and whether members of Senate were 
still able to use hand signals.  
 
The senate Chair confirmed that hand signals are still 
accepted.  

 

The senate chair reminded senate of rules including  

 Stick to the timings 

 Use proper hand signals, paper & L  

 Accessibility – politely encourage audible clapping 
for BSL clapping 

 Bell will be used to keep track of time, access used 
considered 

 Refrain from offensive language  

 Use clickers – A for, B against, C abstain 

 Steering report: Fatima introduced to give the report  

1.3 Steering 
Committee Report  

The general secretary presented the steering report. 

 

No questions were asked on the report and reported was 
accepted by senate 

 

mailto:emmet.cleaver@manchester.ac.uk
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Agenda Point Details Action 

1.4 Matters arising 

Procedural motion:  

The City centre community officer raised a procedural 
motion to postpone item 4 of the agenda to the next senate 
due to it using improper language which needed to be 
amended. 

Senate voted to pass the PM and section 4 of the agenda  

 

 

2. Items for approval   

2.1 Approval of 
September Senate 
minutes 

The Chair asks whether the minutes can be taken as true 
record.  

 

The minutes were approved  

 

2.3 State of the Union 
Report  

The report is presented by the General Secretary. No 
questions are raised by the Senate.   

2.4 Steering 
Committee Minutes 

 

The Steering Committee report is presented and no 

questions or objections are raised.  

The report was noted. 

Minutes to 

be uploaded 

onto SU 

website 

2. 5 Officer Progress 
Reports 

 

 

 

Fatima Abid- General Secretary (Verbal Report) 

Report was given was given was written 

No questions were asked 

Lizzy Haughton- Activities and Development Officer 

Report was given as written 

 

No questions were asked 

Riddi Viswanathan- International Students Officer 

Riddi gave the report as written 

The PGR Humanities Faculty Officer asked the 

international officer clarify the international student tuition 

fee for placement years. 

The International students officer responded by explaining 

that she has been working with the university to reduce the 

tuition fee for international students on placement years a, 

which is currently more than for home students. 

The International Officer has worked with the tuition fees 

working group to demonstrate that placement years have a 

really positive impact on performance and that therefore 
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international students should not be financially discouraged 

from doing them by the higher fees. 

As a result of these efforts the international officer has 

successfully negotiated a reduction of fees for international 

students on placement to the same rate as home students.  

Shamima Khonat- Campaigns, Community and 

Citizenship Officer 

Not in attendance 

Olivia Meisl - Education Officer 

Gave report as written 

No questions were asked 

Sara Heddi - Women’s Officer 

Gave report as written 

No questions asked 

Sara Khan- Liberation and Access Officer 

Gave report as written 

No questions asked 

The Humanities PGR Faculty officer raised a procedural 

motion that this is the 3rd time that there has not been a 

welfare report at senate and formally requested one for the 

next meeting. 

FSE PGT FO  

Asked what the payment for the Disabled student officer 

PTO position was? 

SU Democracy Coordinator 

Answered that it is a PTO role and that there is no pay 

3. Items for 
Discussion  

  

3.1 UCU Supporting 
the Strikes 

 

Sophie Neiblig read the senate proposal as outlined. 

 

Procedural motion:  

Humanities PGR FO  

pointed out that a statistic quoted in the policy was 
incorrect you DO get paid for prep time for seminar £15 an 
hour 

 

Sophie Neiblig then continued presenting the policy 
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Question: 

UG FO for FBMH 

Is it mandatory to put references in proposal? We have 
experienced this before 

 

Senate Chair 

Answered that including references is at the discretion of 
the steering committee 

 

Sophie Neiblig  

Apologised that references were not included in the 
proposal. Explained that it was the first policy she had 
submitted and that it had not been made obvious on the 
website. 

 

Procedural Motion 

Education Officer 

Requested that this policy be postponed to the next senate 
due to the fact she concerned about accuracy 

 

Sophie Neiblig 

Responded that she disagreed with the procedural motion 
as the policy was time sensitive.  

 

Liberation and Access Officer Pointed out that policies 
need to be referenced. Requested that in the future the 
website needs to be updated. 

She challenged the request for a procedural motion by 
arguing that the policy had gone past the scrutiny 
committee and that this strengths its credibility.   

The officer also argued that the motion makes an important 
ideological point which the SU has an obligation to uphold. 

 

Question: 

Richmond Park President 

Is payment for Teaching assistants different across 
different schools? 

 

Sophie Neiblig 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Update SU 
website to 
ask for 
references 
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Explained that as far as she was aware, different schools 
pay different amounts which depend upon the amount of 
hours TA’s give for the work they do 

 

Question: 

President of Dalton Ellis 

Asked how gender pay gap statistic  was calculated 

 

Senate then heard arguments For and Against the 
proposition 

 

For  

International Students Officer  

Argued that she believed it was extremely crucial to pass 
the policy at this senate as staff are being affected. She 
further argued that the strike is not only affecting current 
staff but will also affect future staff who are current 
students at the university. She believed the as a student’s 
union that therefore the SU was obligated to pass the 
policy. 

  

 

Against  

Education Officer 

The Officer stated that she supported the strike however 
argued that she believed the proposal to inaccurate to be 
passed. 

 

Made a Procedural Motion to move the policy to the next 
senate so that the policy could be properly researched and 
referenced 

 

For the PM 

Education Officer 

 Supports the UCU strikes in her work and thinks that the 
support is already there for UCU from SU. She doesn’t see 
how passing another policy of support will change the work 
the SU is doing. As she believed there would be very little 
practical difference following the passing of the policy as 
the SU is already mandated to support the UCU, she 
believed that ensuring policies submitted to senate were 
accurate was more important than passing the motion. 

 

Against PM 
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Liberation and Access Officer Against PM thinks that it is 
time sensitive and that the union is ideologically committed 
to improve upon the support which was offered to staff 
through the strikes. Thinks that we need to vote on this 
today! 

 

For PM 

President of Dalton Ellis  

Argued that senate needed to check out if the data is 
actually real and if the references are valid to support the 
claims 

 

Question: 

BME Officer 

If we postpone the PM, would that effect the overall 
support for the UCU? 

 

Several members of the Education Committee 

Argued that the policy being postponed that would not 
affect the overall support for the UCU as the SU was 
already mandated to do so  

 

Agaist PM  

International Students Officer 

Argued that the policy should not be delayed as it is time 
sensitive. Pointed out that by the next senate a crucial vote 
will have taken place making SU support much less 
relevant and passing the policy will be pointless. 

 

Overruled procedural motion 

PGR FO from FBMH  

Attempted to raise a procedural motion but was overruled 
by the senate chair on the grounds that it did not affect the 
procedure of the meeting. 

 

**SENATE VOTED AGAINST THE PROCEDURAL 
MOTION TO POSTPONE THE POLICY** 

 

Liberation and Access Officer: 

Requested an access break after the debate was finished 
for this policy 
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For/Against The Policy 

 

Against 

Education Officer 

Reiterated her arguments that voting down the policy 
would make no practical difference to the SU’s work 
supporting the strikes and claimed that the policy was too 
poorly researched to pass. 

 

For 

Sophie Neiblig: 

Closed the debate with several arguments in favour of the 
policy: 

 Students have interest in protecting the quality of 
their education and should commit greater support 
to the strikes 

 Student support was not as strong in previous strike 
because of poor communication beforehand.  
She recounted how no one she has spoken to 
about the ballot vote knows anything about it and 
believed the SU could be doing much more to help. 
Argued that the issue needs to be voted through 
again to place UCU support at the top of the SU 
agenda  

 

** POLICY PASSED WITH 76% IN SUPPORT ** 

 

Senate took a 15 minute access break 

3.2 No Cuts to 

Democracy and 

Liberation: Pass this 

motion 

 

 

 

Liberation & Access Officer 

 

Presented the policy as presented in the Policy proposal 

 

Question 

Dalton Ellis President 

What are the repercussions of the proposal? 

 

Liberation & Access Officer 

Explained that the repercussions of the vote of no 
confidence would be to send a clear message to to NUS 
that students prioritise liberations campaigns and that 
these priorities must be reflected in the next NIS president 
as we approach NUS elections. 
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Further, the NUStrans campaign has supported the policy 
in order to make a statement to the president expressing 
their objections with recent funding cuts, ratified by Shakira 
Martin 

 

International Students Officer 

Added that while she did not think there would be major 
repercussions as a result of the policy, she thought it was 
important to hold the NUS president accountable for 
ignoring a number of democratically approved procedures 
throughout her term 

 

Question 

BME officer 

Asked if there was any way a vote of no confidence 
change the underlying issue behind financial cuts? And 
further, what will stop next person being elected being the 
same? 

 

Liberation & Access Officer 

Answered that while the vote of no confidence would not 
change the underlying issues, it would send a clear 
message that UoM SU objected to funding cuts supported 
by Shakira Martin to the next NUS presidential candidates. 

She added that the vote was important because it would 
hold the president accountable for ignoring democratically 
approved issues and send the message that the UoM SU 
expects to be listened to by the NUS. 

 

Education Officer 

Pointed out that these decisions have been made with the 
approval of the NUS trustee board who are not targeted by 
the vote of no confidence. Asked what the use would be in 
targeting only the president with the vote and not the 
trustee board as well. 

 

Liberation & Access Officer 

Reiterated Olivia’s point that it was important to hold the 
trustee board as well as the president accountable as the 
organisations recent actions indicated an inherent 
structural problem with the NUS.  

Then followed this up by explain that the vote being 
debated was only the beginning of a larger strategy to hold 
the NUS to account and make sure it is actually working for 
students. 
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FOR/AGAINST THE POLICY 

 

FOR 

Trans Students Officer 

The Officer explained that they were very unhappy with 
recent reductions in funding to the trans campaign because 
the NUS played a key role in providing guidance in 
representing trans students to universities across the 
country which didn’t have a trans officer position. 

The officer continued that the cut in funding was more 
objectionable because there had been a significant rise in 
the numbers of trans students across universities and that 
this meant that NUS needed more trans student members 
and funding not less. 

The officer closed that while many people think that trans 
people are represented by LGBTQ campaigns and that 
they may not need independent funding, trans issues are 
extremely specific and so need independent funding and 
resources to make sure that NUS properly represents and 
provides for trans students issues. 

 

AGAINST 

Fallowfield & Withington Community Officer 

The Officer disputed the notion that voting against voting 
against one person would necessarily change anything 
about the way NUS was run. They continued that the 
decisions were not made by only the president in isolation, 
but by the whole NUS organisation and that targeting one 
person as responsible for the organisations actions was 
overly harsh and personal. 

 

FOR 

LGBTQ officer 

Disputed the point made by the Fallowfield & Withington 
Community Officer. Argued that ultimately, Shakira Martin 
oversaw the decision to defund the trans campaign, 
oversaw the decision to defund the international student’s 
campaign and must be held accountable for these 
decisions.  

The Officer continued that a vote of no confidence was the 
easiest way of telling NUS that they are not doing what 
they should be doing the the UoM SU. 

 

AGAINST  

City Centre Community Officer 
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Officer argued that the cuts made by the NUS have been 
structural changes which have had to happen in order to 
reduce spending and that we need to have the whole 
picture before we can start making accusations. Which we 
currently do not. 

He continued that he understands trans issues are 
important but understand why cuts have to be made.  

He went on to highlight the distinction between telling 
someone they are not doing their job properly and telling 
someone they are not doing their job properly and that they 
want them out of office. 

Pointing to the example of the deficit and funding cuts 
which have been necessary in UoM SU through no fault of 
our Exec, this SU should not demand Shakira Martin step 
down as president and that the motion be voted down. 

** Policy did not pass ** 

3.3 Supporting EU and 

EEA students as to 

ongoing events 

regarding the UK’s exit 

from the European 

Union 

City Centre Community Officer  

Presented the policy as written in the agenda 

 

QUESTIONS 

 

QUESTION 

International Students Officer 

Officer expressed her concern that there is not the 
expertise in the union to provide up to date and accurate 
information. Asked how the SU will be able to make sure 
that the info is available and consistent? 

 

ANSWER 

City Centre Community Officer 

Objected to the idea that the union does not have the 
expertise to provide up to date information, arguing that the 
information is already out there but that it is just difficult to 
find. 

Proceeded to explain that the Home Office has created a 
system for updates which nobody knows about. While 
there is certain information it is impossible to provide 
accurately due to a lack of expertise, there is a lot that 
people don’t know that is easy to understand and is easily 
disseminated. 

 

QUESTION 

Treasurer of Manchester Gardens  

Treasurer supported the motion but wanted to know if the 
union had the legal support in place? They raised concerns 

 



Page 16 
 

Agenda Point Details Action 

that the changing nature of the information surrounding 
Brexit may mean that it is difficult to ensure that the 
information the union is sending out is up to date and 
correct. Believed that legal safeguards would be necessary 
to ensure it didn’t get in trouble for spreading 
misinformation. 

 

ANSWER 

City Centre Community Officer 

Answered that the changing nature of the information 
would not necessarily get the union into legal trouble. As 
long as the union ensured that the information it 
disseminated was up to date, it would not matter if it 
quickly went out of date. 

 

QUESTION 

UG FO for FBMH 

How will it be disseminated? 

 

ANSWER 

City Centre Community Officer 

Answered that he thinks the email updates would work well 
by email but that they could also send them out through 
Facebook or using he SU website  

 

FOR/AGAINST 

 

FOR 

Education Officer 

Supported the policy and emphasised that she thought it 
was the least the SU can do to disseminate basic info for 
their international students. 

Thought that the information in question is difficult to find 
but easy to disseminate and that if the union collated and 
sent it out it would provide a useful service to international 
students 

 

** POLICY PASSED WITH 95% OF THE VOTE **  
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3.4 The Students 

Union Should Take the 

Plastic Pledge  

 

Activities & Development Officer presented the policy as 
in the minutes exempting the following changes: 

Since the previous senate the university has confirmed that 
it will take the plastic pledge and work to make the 
university single use plastic free by 2023. The Officer 
added that she believed this creates the perfect opportunity 
for the union to follow suit.  

 

QUESTIONS 

Trans Students Officer 

Asked what the officer was doing to overcome disability 
needs that come with being plastic free. 

 

Activities & Development Officer 

Currently the committee the university has created to follow 
through with the pledge have not met yet. However the 
officer plans to work with eh disabled student’s officer from 
NUS to ensure that all disability needs are met. 

 

Education Officer 

Clarified that disabled students are already considered in 
the union’s plastic reduction, as evidenced by the 
sustainable straws they provide on request in the bar.  

 

BME officer 

“What have you done to address the concerns about 

people with allergies that was raised previously?” 

 

Activities & Development Officer 

Reiterated that as the committee hasn’t met yet they don’t 
have not yet begun to address the concerns about people 
with allergies, who may have reactions against single use 
plastic replacements, raised at the last senate. 

 

FOR/AGAINST 

 

FOR  

PGR Faculty Officer for Humanities 

Think it is vital to lead sustainability work – and exec are 
doing lots of work on disability accessibility and that these 
needs shouldn’t stop us doing what we think is right 
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AGAINST  

Whitworth Park RA 

Argued that they believed the policy was too ambitious and 
that it would incur a large financial cost to the Union. 

Continued that they believed that the union would simply 
switch to plastics which were less damaging to the 
environment as this would be cheaper. 

 

Activities & Development Officer 

Argued that the policy was not too ambitious given the 2 
year timeline for its implementation and the planning 
resources which have been made available by Manchester 
City Council.  

She continued that the semi audit which had been 
conducted of the costs of taking the pledge emphasised 
that the Union had the finances needed to implement the 
policy. 

 

** POLICY PASSED WITH 98% IN SUPPORT ** 

 

 

 

3.5 The Students 

Union should officially 

support the Extinction 

Rebellion  

 

In the interests of time, presentation for the policy and 
questions were skipped. 

 

FOR/AGAINST 

 

FOR  

Activities & Development Officer 

Explained that the latest ICC report has concluded that the 
humanity faces extinction whitin the next two generations 
unless drastic action is taken to combat climate change.  

Continued that the environmental organisations have so far 
not done enough to lobby the government to stop climate 
breakdown. The Officer believes it is time for the students 
union to take radical action. 

The Officer argued that in times of emergency in the past 
student come together to fight injustices giving example of: 

 Freedom riots 

 Legacy of the suffragettes 

The Officer then detailed what endorsing extinction 
rebellion would mean for the union: 

 Got carbon neutral by 2020  
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 Set up citizens assemblies to bring the vote back to 
the people 

 Fight against the toxic politics that got us here 

 

The Officer concluded that supporting the motion would set 
a precedent to other universities that to take further action 
on climate change and to support students who are 
nervous about re-sparking traditional role of student 
movement. 

 

QUESITON 

BME Officer 

The officer explained that while he supported activism he 
didn’t know what immediate effect of supporting extinction 
rebellion would achieve. 

He also explained that he understood the activities officer 
had been arrested as a result of their involvement with 
extinction rebellion and reported that he wanted to know 
more about the organisation extinction rebellion before he 
endosed. 

 

Activities & Development Officer 

The Officer gave some context on extinction rebellion, 
explaining that encourage non-violent civil disobedience. 

She also addressed rumours that extinction rebellion were 
only about getting people arrested countering that the 
organisation was about re-sparking the tradition of the civil 
disobedience movement that students have lost. 

She continued that its focus was on much more than 
getting people arrested, instead aiming ot support people 
who want to stop climate change by doing non-violent 
disobedient actions. Adding that for every one person 
arrested, 10 people who aren’t. 

 

QURESIOTN/CLARIFICATION 

Women’s Officer 

Stated that she believes in all the things you just described 
however I’m undecided which way I should vote due to the 
concerns raised about the organisation making a point of 
getting people arrested. 

The officer reported being concerned that many people 
were excluded from a movement which placed such 
significance of getting people arrested. The systematic 
discrimination experienced by minority groups such as 
trans students or people of colour by police makes it much 
more dangerous to get arrested.  
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Agenda Point Details Action 

The Officer continued that unless the campaign is willing to 
address this exclusion in a systematic way – possibly 
through awareness workshops or systems of support – she 
could not encourage these minority groups from joining out 
of concern for their safety and well-being.  

The officer further made the point that extinction rebellions 
work should not be compared to the civil rights movement 
as it lacks the violence which underpinned the struggle 
POC faced in the fight for their rights. 

She concluded that the organisation ignores the deep 
systematic cultural and racial issues which make a call to 
its members to get arrested as a form of protest dangerous 
for many marginalised groups. Before she votes to officially 
support the organisation she wanted to know how the 
organisation was showing that these issues were being 
addressed.  

 

ANSWER 

Activities & Development Officer 

The Officer responded to previous criticisms by clarifying 
that extinction rebellion had far more roles than simply 
getting arrested. She elaborated that the organisation had 
an array of roles which were needed to support the people 
actively engaging in protest at that this idea all ExReb did 
was get arrested was false. 

She continued that she understood that the environmental 
movement in predominantly white and middle class but that 
she agreed making the movement more inclusive would be 
crucial to its success and a priority of ExReb. 

She continued that it is precisely because of the privileges 
white, middle class people enjoy in being posed very little 
threat of being harmed by police when they get arrested 
which makes it important that they exercise their right to 
protest in ways that others can’t. 

She explained that ExReb had diversity and inclusion sub-
groups in the national group which were working on 
inclusive training and materials.  

 

FOR//AGAINST 

 

FOR 

Fallowfield & Withington Community Officer  

The officer argued that the climate would be in the 
precarious position it is in if it wasn’t for the government 
hadn’t been so slow to move on the issue. She continued 
that social movements had worked to force government 
action before and that it was time for the SU to recognise 
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Agenda Point Details Action 

time was running out and stand up against climate change 
by supporting ExReb. 

 

AGAINST  

Trans Students Officer 

The officer questioned whether ExReb were the sort of 
organisation that the SU wanted to be affiliated. Argued 
that ExReb lacked substance and were primarily propped 
up by a strong marketing rather without compelling political 
behind them. 

The officer then criticised ExReb for getting so many 
people arrested, being inaccessible to minority groups and 
for not taking a challenging enough stance against the 
capitalist, neoliberal political system which was the 
underlying cause of the problems and issues ExReb stood 
against. 

 

** POLICY PASSED WITH 68 PERCENT OF THE VOTE 
** 

 

3.6 Trans inclusion in 

sport 
Issue was not debated due to time restraints.  

3.7 Accountability for 

LGBT Staff Network 
Issue was not debated due to time restraints.  

3. 8 Making Fresher’s 

Fair More Accessible 
Issue was not debated due to time restraints.  

4. For Information   

End of Senate  

Notices were given after senate: 

 Exec Elections 

 Reclaim the night 

 Campaign Wall 

 PTO Extension of Term 

 

5. Any Other 
Business 

  

None.    
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 The meeting closed at 20.30 

- PLEASE NOTE - 

Next meeting: Thursday 28th March ; 5:00 p.m. 

Venue: SU Theatre      

 

Actions Summary 

Agenda Point Action Assigned 
to 

Date/Deadline 

3.1 Items for Discussion 

 

Update Policy Register 

Emmet 
Cleaver 

 

3.2 Items for Discussion 
Update Policy Register 
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Paper 4: Reports from Executive Officers 

Fatima Abid- General Secretary 

To provide a verbal report 

 

Lizzy Haughton- Activities and Development Officer 

To provide a verbal report 

 

Riddi Viswanathan- International Students Officer 

Summary:  
 
This report summarises the progress made on my manifestos, the people and organisations I have 
worked with as well as the challenges I have encountered in my role since the previous senate in 
February. I will also provide an action plan going forward on what I would like to achieve in the last few 
months in office.  
 
Since February’s senate, it has been a challenging time for me and the SU. SU is facing commercial 
challenges and there were a number of issues faced by international students, both in Manchester and 
the UK, with xenophobic attacks on the rise. However, there has been a good progress with my 
manifestos and I have continued to represent international students in various meeting rooms both within 
the university and nationally.  
 
Manifestos-  
 
1. Enhance Employment Prospects for International Students:  
      - Delay in releasing the #Buildyourfuture guide. Will be released by April.  
      - Progress on the Trustee Board paper on International Student work experiences and volunteers  
 
2. Enrich Educational Experience for International Students:  
    - Plagiarism and mitigating circumstances videos are now being used by some schools. More work to 
find out the usefulness of these videos.  
    - As a part of the DAWG group, volunteered to present findings on international student performance 
and attainment to the university senate  
   - Will handover the work done to digitalising resit exams  
   - Work with NUS, UKCISA on de-stigmatising mental health  
 
3. Internationalise the SU:  
    - Global Night- Speaking to societies encouraging them to put up multicultural events and integrated 
events  
     
Inclusive Welcome and Tuition fee review have been accomplished but will be passed on to my 
successor as a part of handover.  
 
People and Organisations I have worked with:  
 
NUS National Executive Council:  

- Raised concerns about the budget for International Students’ Campaign  
 
University Senate:  

- Raised concerns shared by international students and staff around Brexit  

- Presented guidance provided by other universities around BREXIT to the SMT  
 
SSC Committee:  
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- Discussed xenophobia in halls  

- Took on board the suggestions for integrated events  
 
Vice Chancellor School Visits:  
- AMBS and SEED school visits (Brexit, Xenophobia, employment, sustainability, AMBS library)  
Commercial Challenges SU: 

- Exec team meetings with SU staff to increase affordable food offering  
 
UKCISA Conference, LSESU and KCLSU:  
- Invited to speak about my work on Post-study work visas and my work on enhancing international 
student representation at Manchester  
 
Elections:  

- Helped out with election promotion- stalls, lecture shoutouts encouraging students to vote  

- Individually met with every candidate running for ISO, who reached out to me and provided them with 
support and guidance  

 
Brexit Update: University senate, provision of Brexit papers from other universities to the SMT  
 
Register to Vote: NUS guidance encouraging commonwealth international students to vote  
 
Challenges:  

- Xenophobia on the rise both inside and outside the institution 

- International Students’ Committee  

- Election complaints nationally  
 
Plans Ahead:  

- Handover  

- External trustee/student trustee recruitment 
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Shamima Khonat- Campaigns, Community and Citizenship Officer 

• The problem of pollution, industrialisation of developing countries and climate change impacts 

values core to all faith traditions. I created content and delivered a faith and environmentalism workshop. 

It received great feedback and hoping to redeliver the event next week. 

• On Friday 15th March during Friday prayers in Christchurch, New Zealand, two mosques were 

attacked, and 51 Muslims were killed by a terrorist. I organised a vigil with Manchester students against 

Racism to pay tribute to those that passed away. Also spoke to the counselling service to ensure they 

had enough support available for students. Fatima and I will be working on raising money to support the 

families of the victims in the coming weeks.  

• Muslim women often feel excluded from sports, having to dress more covered and wearing the 

hijab can make them feel like they’re not part of the team. I’m in ongoing contact with playerlayer about 

introducing sports hijab, tops and trousers into the university’s sports kits for Muslim women. This will 

empower and encourage Muslim women to get involved in sports without feeling excluded in the team. 

Progression has been slow as design team is under high workload.  

• The university of Manchester invests £487,840.44 in Caterpillar. Caterpillar supply custom-made 

armoured bulldozers to the Israeli army (IDF) for the specific purpose of demolishing Palestinian homes, 

factories, agricultural land and civilian infrastructure in illegally occupied territory. I’ve been having 

internal conversations with the university and building a bridge between the BDS campaign and 

university staff to start key conversations around divestment. I’ve been pushing the petition out to 

student societies and campaigns.  

• We are researching experiences in private sector housing across Manchester. I’ve been pushing 

the survey out through the university, MMU and other key stakeholders. Results will be used to inform 

SU housing campaigns.   

• For the past year students have made UCIL aware that they would like a diversity and inclusion 

module. We are currently struggling to get academics to deliver the module. I’ve been working with the 

UCIL team to contact academics who may be interested in being part of formulating the content/delivery. 

We’re also organising focus groups and putting out a survey to see what students would like to see in 

the module to narrow down the focus of the content.  

• Along with Olivia, I’m continuing to work on lobbying the university for more faith spaces in 

certain buildings that students have requested from the Muslim Student Survey. From certain parts of 

the campus, faith spaces are not accessible. The survey has received over 400 responses so far. We 

are working with relevant schools to find rooms that can be designated for full/part time use for faith 

activity.  

• The survey also shows how many Muslim students are unable to offer compulsory Friday prayer 

due to classes/lectures at the same time. Alongside Olivia, we are in early stages of working on getting 

exclusion for Friday prayer times for Muslim students. This is already in implementation for first and 

second years in medical school. The following couple of weeks will involve lots of meetings with staff 

who sit on the Teaching and Learning group to receive feedback on how we can implement this policy.  

• As an extension from the Muslim Student Survey, I’m conducting a research project to further 

understand the needs of Muslim students. I’m currently in the consultation stage of speaking to 

researchers in the sociology department who are supporting me with the methodology and research 

question and aims.  

• Since the beginning of the year I’ve been working with local homelessness organisations to 

support them through connecting them with student groups and the university’s activities that the 

volunteering team organise. I’m still continuing to sit into meetings once every two weeks to help 

wherever possible alongside the help of Julian Skyrme (director of social responsibility).  
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• Throughout the year, I’ve not had much time to focus on safety, however I have attended two 

safety tours organised by Manchester Student Homes and City Council. These involved on the ground 

knocking on doors and visiting areas with high crime rates to raise awareness about safety and 

precautions that need to be taken. I also organised a Muslim women’s bloc for reclaim the night 

organised by our lovely women’s officer Sara Heddi. 
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Olivia Meisl- Education Officer 

28/03/19 Education Officer Senate Report 5: Olivia Meisl  
 
Apologies for not being in attendance, due to a prior personal commitment. If any questions arise from 
this report, I will happily answer them via email to the student, or at the next senate.  
 
Manifesto: 
 
Rephub 

- Rephub event scheduled for end of March/start of April 
- Now fully branded 
- SLP have agreed to put Rephub into the new Mymanchester 

Earlier Exam Timetable Release 
- Having a catch-up meeting with Sarah Beer and Rita Kenwright to review current provisions in 

April 
 
Other: 
 
PG Officer 

- Writing a handover for the education and activity side of PG to inform the new role 
Periodic Review 

- Will be participating in a Medicine Periodic Review in May 
147 

- After much back and forth, meeting was scheduled for 12th March. Unable to attend so Guilherme 
Lopes, City Community Officer, attended in my place  

NSS 
- Feedback is that students still believe we are boycotting and this is causing issues with the 

university. We will communicate with student reps and review the communication on SU 
channels. I have requested that boycott stickers are removed from North Campus.  

Director of Teaching and Learning (Clive Agnew) 
- Is retiring. The Education Officer will be present on the interview panel.  

SALC not releasing exam results 
- Alerted that SALC were not releasing exam results to students with non-academic debts, which is 

a breach of Office for Students guidelines. Have notified and liaised with the Director of 
Teaching, Learning and Students, SALC have now apologised and rectified the issue 

Reclaim the Night 
- Volunteered as a steward and assisted the women’s officer on the day 

Board of Governors 
- Chaired the meeting between students and the board on curriculum, and have written the report 

– many things have come up on academic advising, international students, westernised 
curriculum, graduation dates, teaching intensity and much more.  

Software survey 
- An action from the Tayler Report, the Education Team are currently surveying students on 

provision of computer software across the university with a view to advise a working group on the 
best way forward 

PG Pizza 
- Happened on 12th February, 140+ in attendance and a very successful event – tickets sold out 

and more students ran for PG officer  
Reslife 

- Picking up on work that is not being done by the Welfare Officer 
- Have met with Reslife to discuss sniffer dogs in halls, student safety after attacks and drug 

testing 
- Now working with RAs  

Elections Week  
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- Participated in elections week and disappointed by the amount of cheating that has happened 
and how open to abuse the process is. I support a vote of no confidence against multiple 
members of the exec-elect 

Unconscious Bias training 
- Have requested unconscious bias training for the entire Education Team and attended alongside 

AMBS Eddie Davies Library 
- Have written a report to AMBS and the Director of Teaching, Learning and Students, to be 

presented with a library report on the restricted access policy 
Register to vote campaign 

- Have been asked to take on a last minute campaign by the university to encourage students to 
register correctly to ensure eligibility should any national votes occur. Have put together some 
guidelines and worked with teams to push this out 

Meetings 
- Student engagement subgroup 

o Currently writing the report for the group as Co-Chair to present to Director of Teaching 
and Learning 

- VLE review 
o Report successfully present, the group is now closed 

- School Visits 
o Visited School of Maths. Received feedback on the SU, AMBS access and graduation 

dates 
- University Senate 

o Regulation 17 passed through senate, as did the Law/SOSS merger 
- GMSA 

o First time 5 unions in GM have met together 
o Agreed the shape and remit of GMSA 
o Currently coding the future website with Fatima 

- FLT BMH 
o First time an UMSU officer has met with the whole of the Faculty Leadership Team at 

Biology, Medicine and Health. 
o Fed back on commuting students, prayer spaces, cut bursary for intercalating medical 

students, excusal for Muslims for Friday prayers, opening hours for Optometry students, 
requirements for first years 

o Met the new Dean for BMH, and will be meeting with him further to discuss student 
engagement within the Faculty at the end of March 

- SLT meeting 
o Discussed NSS, Student rep system, registering to vote, AMBS library access, CMA 

regulations on exam results, availability of software across the university, board of 
governors visit and green summit  

- Union Commercial Board 
o Evaluated the commercial strategy put forward and currently working with the team for 

alternative proposals for commercial offering to students 
- Library 

o Spoke with the library about water issues, hot food in the library  
- Student Engagement Sub-Group 

o A group I co-chair, have written a report with the co-chair to present to university senior 
leadership  

- Teaching and Learning Group 
Met with the directors of the worldwide UoM campuses and discussed student experience and student 

representation 
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Executive Officer question- Olivia Meisl 

Why isn't the active policy "The Students' Union Should Say Yes To Boycotting The NSS" being 

reaffirmed? Especially considering the implications of the active policy "The Students' Union 

should oppose the marketisation of the higher education sector and should lobby the university 

to treat students as partners and not as customers" 

 

Education Officer’s Response: 

In the years 2016-17 and 2017-18 the University of Manchester Students’ Union engaged in a boycott of 

the national student survey (NSS). The decision was made in the context of the Union’s ideological 

standpoint as informed by student senate and its stance to advocate for free education.  

In 2016-17, the national boycott was started due to the direct impact of NSS results on the rise of tuition 

fees. Last year we did not have sufficient information to know how the NSS would affect the fees of 

future students so again participated in the boycott. The link between the NSS and fees no longer exists. 

This year the exec team have chosen not to boycott the NSS. 

We value our students’ voices and even though we recognise that the NSS is a flawed metric, it is 

currently the only benchmarked national survey of undergraduate students that many universities 

including the University of Manchester, recognise and use. 

If you have any questions or comments regarding our position towards NSS, please do not hesitate to 

contact the team through the student rep hub: http://bit.ly/feedbackonNSS 
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Sara Heddi- Women’s Officer 

To provide a verbal report 

 

Sara Khan- Liberation & Access Officer 

LGBT+ Students Survey 
● I have been working with the University’s Insight team, and an external agency in order to 
develop both qualitative and quantitative research into the experiences of LGBT+ students on campus. 
At this stage, the quantitative survey has been drafted and is under review. 
 
LGBT+ History Month 
● For LGBT+ History Month, I have worked with the Diversity and Liberation Coordinator and our 
Liberation and Access committee in order to organise and facilitate a range of events. We ran an event 
almost every day of February, and it was bigger and more diverse than ever before. 
● I was also invited to Birmingham to speak at an LGBT+ History Month event, “No Pride in 
Apartheid”, about pinkwashing and the fight for LGBT+ Palestinian rights.  
 
NUS LGBT+ 
● I attended NUS LGBT+ Conference March 5-6th. At conference, I spoke on two motions, one of 
which I had written and presented myself, and I was elected as the LGBT+ campaign’s NEC second 
(2nd) place.  
 
Decolonise 
● In February I organised the first meeting of the Decolonise network. We are in our planning 
stages, with the network set to launch officially within the next few months.  
● As part of Go Green Week, I was invited by our Activities Officer to speak on “Decolonising 
Environmentalism”.  
● I worked with our UCU branch to organise a teach-in for UCU Day of Action Against Workplace 
Racism. 
 
Diversify Counselling 
● LGBT+ training for the counselling service has been confirmed and will begin to go ahead soon! 
Consolidation of cultural competency training is still in progress.  
 
Curriculum survey 
● Myself and the Liberation and Access team have worked with the Research and Insight team 
here at the Union to develop a survey into students’ opinion of their curriculum diversity. 
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Paper 5: Steering Committee Minutes 

Steering Committee Meeting    

Members in Attendance:  

Adam Rogers    Senate Chair     AR 
Fatima Abid     General Secretary (Chair)    FA 
Sara Khan     Liberation and Access Officer   SK 

Staff in attendance:   

Emmet Cleaver  (Secretary) Democracy Coordinator   EC 

Apologies received:    

Krishna Chauhan    Open place member    KC 

Minutes 

No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

1. Introduction and Administration 

1.1.  Apologies, Notice, Quorum EC 

 5 min 

1.2.  

Conflicts of Interests  
 
Sara Khan replacement. 
 
The committee were notified that due to the complexity of a 
policy submitted to the Steering committee, Sara Khan was 
advised to be replaced from the meeting as there was 
deemed to be a conflict of interest. 
 

EC 

1.3.  

Minutes of the meeting held on 
28th January 2019 
 
The minutes were taken a true 
record.  

 Approve FA 

1.4.  

Any matters arising from the last 
meeting:  
 
 
Outstanding Officer report  
The Senate chair notified the 
committee that an email had 
been sent regarding the lack of 
absence from the Welfare 
Officer at Senate.  
 
The Secretary confirmed that 
the Welfare Office would be 
contacted to request their 
attendance and progress report.  

 Note AR 

2. Items for Approval 

2.1 

 Constitutional Amendment: 

1. Amend the Senate Byelaws 

on Procedural Motions 2019 

 

 To Discuss FA/SK/AR 20 min 
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

The policy was presented to the 

Committee by the Senate Chair. 

The committee approved the 

motion.  

 

Policy Proposals: 

Motion of No Confidence in 

Kwame Kwarteng (General 

Secretary-elect),  

Dishika Bhalotia (International 

Student’s Officer-elect, pending 

confirmation)  

and Rana Phool (Postgraduate 

Officer-elect). 

 

Upholding democratic values 

and re-opening the nominations 

for the positions of General 

Secretary and Postgraduate 

Officer 

 

The committee were notified that 

the policies in question were 

subject to legal advice which the 

Students’ Union had sought. 

 

The committee agreed that until 

the advice had been published, 

no further decision could be 

taken.  

 

1. Briefing and Training for 

Hustings- Elections 

 

The committee felt that this 

policy was not necessary for 

debate at Senate.  

The General Secretary actioned 

herself to oversee the delivery of 

this policy and work with 

relevant staff. 

 

The motion was rejected. 

 

1. SU Should Have a Changing 

Place 

 

Some questions were raised 

about the definition of a 

changing place.  
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

After some clarity was given the 

committee agreed to put the 

motion forward 

 

2. The Students' Union should 

support the H.O.P.E. Project 

 

The committee approve this 

policy 

 

3. Continue to fund The 

Mancunion 

 

Questions were raised as to why 

this had been submitted and that 

this should be dealt as an 

internal matter. The argument 

for being submitted was to 

ensure that the Union has a 

mandate to continue to fund the 

Mancunion.  

 

The policy is agreed by steering. 

 

4. The SU should provide more 

support for international 

students of minority ethnicities. 

 

The committee noted that there 

were some minor amendments 

needed to ensure good 

grammar and correct formatting.  

 

The committee agreed to make 

amendments to the RESOLVES 

section of the policy but 

replacing ‘The SU should’ with 

The International Student’s 

Officer’. The committee felt this 

would add clarity to the motion. 

 

The policy is approved. 

 

5. Motion of No Confidence in 

the Education Officer 

 

The committee was notified that 

the proposal did not include 100 

signatures and there is void.  
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

The general Secretary agreed to 

notify the Education Officer of 

this policy.    

 

6. Ensure the University of 

Manchester accredits with the 

NUS’ Alcohol Impact scheme 

 

The Committee agree to 

approve this policy.  

 

7. Post-Study Work Visa Now 

Campaign 

 

The Committee agree to 

approve this policy.  

 

8. The Students' Union should 

support the running of and 

signposting to Survivors Unite 

 

The Committee agree to 

approve this policy.  

 

9. The Students’ Union should 

become a principal partner of 

Greater Manchester Citizens 

 

The committee were notified that 

the policy had previously been 

rejected sighting section 31.e of 

the Senate bye-laws.  

 

The committee agreed to reject 

the proposal sighting section 

31.g of the Senate bye-laws. 

 

2.2 

Assign Lapsing Policy to 

committees: 

 

 

 

Assign 
Policies to 

Senate 
Committees 

EC 10 min 

3. Items to Note 

3.1.  

Assign Lapsing Policies:  

1. The Students’ Union 

should use a system of 

“Participatory Budgeting” to 

allocate activities funding 

The committee agreed to 

allow this policy to lapse 

 Note EC 2 min 



Page 35 
 

No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

noting that the funding 

structure had already 

changed.  

2. The Students' Union 

should campaign for 

selective licensing 

The committee assigned the 

policy to the Community 

Committee. 

3. The Students' Union 

should put pressure on the 

university to release itself 

from its contract with Circuit 

Laundry and find a new 

provider. 

The committee agreed to 

allow this policy to lapse  

4. Students should have 

access to the first lecture’s 

Power Point Slides from 

previous year(s) of their 

elective modules. Course 

Guides should also be more 

in depth and available to 

these students so that they 

can better judge course 

content. 

The committee assigned this 

policy to the education 

committee. 

5.This Students' Union 

opposes the Green Paper 

The committee agreed to 

allow this policy to lapse as 

the time for consultation on 

the paper had passed. 

6. The Students' Union 

should actively support the 

Rhodes Must Fall campaign 

at Oriel college Oxford. 

The committee assigned this 

policy to the Society and 

Citizenship Committee  
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

7. The Students' Union 

should oppose and 

campaign against the cuts 

the current government is 

making to services for 

women and girls. 

The committee assigned this 

policy to the Women’s 

committee. 

3.2.  

Officer Reports: 

 

The committee were notified that 

there was outstanding reports 

and that some officers would be 

providing verbal reports to 

Senate.  

 Note EC 2 min 

3.3.  

Questions submitted to 

Executive Officers 

 

1. Olivia Mesil, Education 

Officer:  

 

Why isn't the active policy "The 
Students' Union Should Say Yes 
To Boycotting The NSS" being 
reaffirmed? Especially 
considering the implications of 
the active policy "The Students' 
Union should oppose the 
marketisation of the higher 
education sector and should 
lobby the university to treat 
students as partners and not as 
customers" 
 

The committee felt this question 

was appropriate for the 

education officer to answer.  

 

The secretary was actioned to 

notify the Education Officer of 

the question.  

 To Note EC 5 min 

3.4.  

Postponed Polices  

 

The committee were notified of 

the policies that were not 

discussed at Senate. 

 

11. Trans inclusion in sport  

 To note  10 min 
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

12. Accountability for LGBT 

Staff Network  

13. Making Fresher’s Fair 

More Accessible 

4. For Information  

4.1.  

Scrutiny Panel Reschedule 

The Committee were notified that due to ongoing issues with staffing resource the 

proposed Officer Scrutiny Committee was postponed until further notice.  

5. Any Other Open Business 

None 

Date of next meeting: Monday 25th March 
Venue: Students’ Union Building,  
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Steering Committee Meeting 6 

Monday 25th March 

   

Members in Attendance:  

Adam Rogers (Chair)   Senate Chair     AR 
Fatima Abid     General Secretary    FA 
Sara Heddi     Women’s Officer     SK 
Krishna Chauhan    Open place member    KC 

Staff in attendance:   

Emmet Cleaver (Secretary)  Democracy Coordinator     

Apologies received:  

   

Minutes 

No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

5. Introduction and Administration 

5.1.  Apologies, Notice, Quorum EC 

 5 min 

5.2.  

Conflicts of Interests  
 
1. Sara Khan replacement. 
 
The committee were notified that Sara Heddi would continue 
to act in Sara Khan’s place during this cycle of business. 

EC 

5.3.  

Minutes of the meeting held on 
18th March 2019 
 
The minutes of the meeting 
were taken as a true record. 

 Approve FA 

5.4.  

Any matters arising from the last 
meeting:  
 
Revise rejected policy: The 
Students’ Union should become 
a principal partner of Greater 
Manchester Citizens 
 
Steering are notified that the 
proposer of the motion felt that it 
was incorrect for the committee 
to reject the proposal on the 
grounds approved by Steering. 
 
Steering suggested contacting 
trustee board to ensure this 
policy is considered in the AMM 

 Note FA 

5.5.  
Legal advice regarding two 
policy proposals: 
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

Steering is notified of the Union 
has received legal advice on 
regarding the policies submitted 
to the Senate.  
 
Steering is notified that the 
policy in question does not fall in 
the guidelines of the Union’s 
constitution.  
 
The Senate Chair notes that the  
Subjectivity of the legal advice 
means that there is a 
differentiation between steering 
committee rejecting the policy 
and the general secretary 
rejecting the policy.  
 
FA: feels that she is not in legal 
position to cast the decision.  
 
Concerned is raised that the 
committee is setting a bad 
precedent by allowing 
unconstitutional policies to be 
submitted and debated at 
Senate.  
 
The committee eventually agree  

6. Items for Approval 

2.1 

Amendments: 

1. Continue to fund the 

Mancunion 

 

Approved 

 

2. Continue to fund the 

Mancunion  

 

Steering Committee  

Steering Committee requested 

the following  

-Who would deliver the training? 

- What evidence do you have in 

resolves and believes. 

- what happens if a QOTA is not 

met for resolves.  

 

3. Support for international 

students and minority ethnicities 

 

 To Discuss FA/SK/AR 20 min 



Page 40 
 

No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

4. The SU should provide more 

support for international 

students of minority ethnicities 

 

2.2 

Assign Passed Policies: 

 

1. UCU Supporting the 

Strikes  

The Committee agree to assign 

the policy to Society and 

Citizenship Committee 

  

2. Supporting EU and EEA 

students as to ongoing 

events regarding the 

UK’s exit from the 

European Union 

 

The Committee agree to assign 

the policy to Society and 

Citizenship Committee 

 

3. The Students Union 

Should Take the Plastic 

Pledge 

 

The Committee agree to assign 

the policy to  Activities 

 

4. The Students Union 

should officially support 

the Extinction Rebellion 

 

The Committee agree to assign 

the policy to  Activities  

 

Assign 
Policies to 

Senate 
Committees 

EC 10 min 

7. Items to Note 

 

Running order of the Agenda: 

The committee agree to the 

following running order: 

 

Constitutional Proposals: 

Amend the Senate Byelaws on 

Procedural Motions 2019.  

Policy Proposals: 

Trans inclusion in sport 

 

Accountability for LGBT Staff 

Network  

 Note EC 2 min 
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No. Item 
Paper 
(Pages) 

Action 
Author / 
Lead 

Time 

Making Fresher’s Fair More 

Accessible 

 

The Students Union should 

support the H.O.P.E Project. 

 

The Students Union should 

support the running of and 

signposting to Survivors 

Unite.  

 

Ensure the University of 

Manchester accredits with 

the NUS’ Alcohol Impact 

Scheme.  

 

The Students Union should 

provide more support for 

international students of 

minority ethnicities. 

 

Post Study Work Visa Now 

Campaign 

 

The SU should have a 

changing place 

 

Continue to fund the 

Mancunion 

8. For Information  

5. Any Other Open Business 

Date of next meeting: TBC 
Venue: Students’ Union Building,  
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Paper 6: Constitutional Proposals  

Proposed by: Adam Rogers  

 Amend the Senate Byelaws on Procedural motions 

2019. 

The Union Notes  

 

 A Procedural motion is a democratic request made during a meeting of the Senate to alter the 
procedure of that meeting.  

 Currently, in order for a procedural motion to pass, 2/3 of the Senate must vote in favour of the 
procedural motion using the electronic clickers. 

 

The Union Believes   

 

 That moving to a vote by a show of hands would be more time efficient and effective than voting 
via electronic clickers.  

 That having the Chair determine the outcome of a ‘show of hands’ vote would be more time 
efficient and effective than voting via electronic clickers.  

 

The Union Resolves  

 

1. To amend Senate byelaw 125 so it reads:  
 

“Votes shall be taken in the following ways: 

(a) On any minor, routine or uncontroversial matter (and provided no objection is raised), by a 
show of hands.  

(b) On a procedural motion, by a show of hands. The result of the vote shall be 
determined by the Senate Chair provided there is a clear margin between for and 
against votes. Where the result of the vote is not clear, the procedural motion will be 
voted on using a secret electronic vote. If the Senate is not content with the decision 
of the chair, that ruling can be overturned using byelaw 137(b). This byelaw will apply 
to all types of procedural motion, except for procedural motions relating to the chair, 
where a secret electronic ballot will be used to produce a result.  

(c) Where a secret electronic vote is unavailable, by a secret paper ballot; 
(d) In all other cases, by secret electronic vote;”  

 
2. To amend Senate byelaw 126 so it reads:  

 

“At the Chair’s discretion and provided no objections are raised, votes on minor or 

uncontroversial matters may be combined together. This byelaw also applies to votes on 

procedural motions” 

3. To amend Senate Byelaw 132 so it reads: 
 

“A procedural motion is a democratic request made during a meeting of the Senate to alter the 

procedure of that meeting. A procedural motion requires a simple majority to pass (50% + 

1).  
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4. Amend Senate Byelaw 135 so it reads: 
 

“requests to move a procedural motion shall be submitted verbally to the Chair.” 

 

5. To remove Senate Byelaw 141. 
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Paper 7: Policy Proposal 

Proposal 1 

Proposed By: Sara Khan 

Trans inclusion in sport 

The Union Notes:  

1. That many sporting bodies, such as British Universities & College Sports (BUCS), do not have 

their own policy in place which covers the inclusion of trans and intersex athletes, and instead 

adopt the policies of other organisations. These organisations may similarly have no policy 

regarding inclusion, and so trans people are frequently unsure if they are allowed to participate.  

 

2. That International Olympic Committee guidelines currently only govern the inclusion of 

transsexual athletes and no official guidance exists pertaining to trans people who do not fall into 

the category of transsexual. 

 

3. That current NHS criteria require that trans people show consistent identification with their 

preferred gender in order to receive or continue to receive treatment. Participating on a team that 

was not for their preferred gender could thus be used as evidence to exclude them from medical 

treatment.  

 

4. That NGBs (National Governing Bodies) are the organisations that are in charge of their 

respective rules in a particular sport.  

 

5. That BUCS (British Universities and Colleges Sport) is the organisation that facilitates and 

governs sport for Colleges and Universities. 

 

6. That BUCS has chosen to pass all responsibility of trans inclusion to the respective NGBs.  

 

7. That, under the Equality Act 2010, NGBs are required to let Trans people participate after they 

have met criteria prescribed by the NGB, but most NGBs do not have clear policies on their 

websites. Those which do require Gender confirmation surgery, but many trans people do not 

want to or are unable to have surgery. 

The Union Believes:  

1. That due to the nature of sports competitions being either for men or women, many non-binary 

students feel excluded as they are either forced to pick a gender, or to not play at all.  

 

2. That the culture surrounding sports is deeply transphobic. The effects of this are clearly seen with 

many being driven away from sport and some experiencing transphobia first-hand.  

3. That most policies that allow trans people to compete in sport require them to provide ‘proof’ of 

their current medical status and in many cases this process is not clearly defined. 

 

4. That trans people should not be limited to non-competitive play. 

 

5. That self-definition should be the only criteria to participate in gendered sports. 
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6. That any equality policy that allows trans exclusion and doesn’t take self-definition as the only 

definition is inherently flawed and should be challenged.  

 

7. That any form of medical intervention should not be a part of requirements to play sport. 

The Union Resolves:  

1. To lobby for liberation representation in the University of Manchester AU (Athletics Union). 

 

2. To work with the AU to develop clear non-binary inclusive guidelines for participation in sport, 

and to have self-definition be the only definition to participate in sport. 

 

3. To ensure that the University provides a range of sports that are gender-neutral, which recognise 

non-binary genders. 

 

4. To work with the AU to run a campaign to fight transphobia in sport.  

 

5. To lobby BUCS (British Universities and Colleges Sport) and NGBs (National Governing Bodies) 

to have clear non-binary inclusive guidelines for trans people to participate in sport.  
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Proposal 2  

Proposed By: Daz Skubich 

Accountability for LGBT Staff Network 
The Students'  Union should lobby the Universi ty to implement more structured 

systems into the LGBT Staff Network 'ALLOUT'  

The Union Notes:  

1. ALLOUT, the LGBT Staff Network, launched in 2010 

2. "The group has no formal structure with all members on an equal standing"  

3. "However, we formally seek representation from all represented ‘categories’ – Lesbian, Gay, 

Bisexual, Trans and non-binary via appeals and messages to the 

4. membership" 

5. However, ALLOUT has a chair position 

6. This chair position has been held by the same member of staff for at least 8 years 

7. The chair has no committee or board to hold them accountable 

The Union Believes:  

1. ALLOUT should have systems in place to ensure their actions are agreed upon by various 

members of the group 

2. A more structured LGBT Staff Network would allow for better support for LGBT staff members 

and better collaboration with student liberation groups 

3. The chair should have a committee to hold them accountable 

4. Elections for said committee and the position of chair should be held annually 

The Union Resolves:  

1. The Students' Union should lobby the University to implement a more democratic structure into 

ALLOUT to ensure the best representation for all LGBT staff members, as well as to hold the 

chair accountable for their actions. This committee should have positions covering all aspects of 

LGBT identity, and a student liaison position should be created to ensure collaboration with the 

relevant student liberation groups. 

  



Page 47 
 

Policy Proposal 3 

Proposed by: Liberation and Access Committee 

Making Fresher’s Fair More Accessible 

The Union Notes: 

1. That Fresher’s Fair is a very loud, crowded environment that can be off-putting and inaccessible to 

students with disabilities such as anxiety disorders, sensory issues, or autism 

2. That because Fresher’s Fair is so crowded it can be difficult for people with physical disabilities, 

including wheelchair users, to move around, therefore it can be difficult or even impossible for them to 

participate 

3. That when students are unable to participate in Fresher’s Fair, it can hinder their participation in 

student societies and their involvement with the Students’ Union, and hinder their sense of belonging 

in the student community  

4. That when students are unable to participate in Fresher’s Fair, it can mean that they do not find out 

about important services and support that the Union and the University offer at all, or until much later  

The Union Believes: 

1. That students with disabilities should be able to browse and participate in Fresher’s Fair in a quiet, 

accessible environment, instead of being limited to learning about societies and services that the Union 

provides online 

The Union Resolves:  

1. To introduce a “Quiet Hour” to Freshers’ Fair and Refreshers’ Fair, to be reserved each year, and to 

ensure the designated area is clearly signed and meets accessibility requirements as informed by 

disabled students 

2. To provide education and guidance for stall holders about on how to interact with attendees during 

Quiet Hour 

3. To provide a variety of equipment and services during Quiet Hour, as informed by disabled students 

(e.g. ear defenders, chairs) 
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Propsal 4 

propsed by: Emilia Jenkins 

The Students' Union should support the H.O.P.E. Project 

 The Union Notes: 

1. Sexual assault is a social taboo and there is no open discourse about this subject within the 

University.  

2. As such, education about what to do should a member of the university be sexually assaulted is 

very low.  

3. This can lead to difficulties, as lack of evidence (medical or otherwise) is a leading reason why 

CPS will not prosecute a case, owing to extremely low conviction rates 

(www.cps.gov.uk/publication/cps-policy-prosecuting-cases-rape). 

4. Similarly, mental health is a significant worry for those who have been assaulted as up to 94% of 

survivors will experience symptoms of PTSD after their attack 

(www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/). 

The Union Believes: 

1. The Union believes that by continuing to implement this project, it will increase education about 

the aftermath of sexual assault which can protect our students. 

 

2. By specifically focusing on Fallowfield, we can educate first-year students, who may know less 

about this than other students in higher years. Similarly, by continuing this project, a social 

discourse about sexual assault may be easier to begin. 

 

3. As this project has been approved by University staff (Melissa Reilly, Sexual Harassment 

Response Officer, and Brendon Jones, Head of ResLife), having it also approved by the 

University would make this a joint project between the two bodies, and a big step forward on the 

University of Manchester's approach to sexual assault." 

  The Union Resolves: 

1. The Union resolves to maintain a number of project posters across University campus and halls 

of residence at one time. 

 

2. The Union resolves to maintain these posters in order to increase student education about an 

important topic and to help protect our students. 

 

  

http://www.cps.gov.uk/publication/cps-policy-prosecuting-cases-rape
http://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/
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The Students' Union should support the running of and signposting to Survivors Unite 

  The Union Notes: 

1. Currently, neither the University nor the Students' Union has any ongoing resources to support 

survivors of sexual assault and domestic violence. Both the Advice Service and University 

Counselling Service refer to St Marys Centre, and sometimes Rape Crisis Manchester, both of 

which have 3-6 month waiting lists. As up to 94% of survivors of sexual assault will experience 

PTSD symptoms soon after their attack 

(https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/), more immediate and ongoing support 

is necessary to the wellbeing of students. Survivors Unite, although still not enough, can provide 

help for these students. 

 The Union Believes: 

1. Survivors Unite can provide immediate help for any member of the University body who needs it. 

The Union should support the running of this group so that support in an informal and thus less 

intimidating environment can become an ongoing resource. The Union should signpost students 

to use this resource at the Advice Centre so that more students have the opportunity to get the 

help that many desperately need. 

 The Union Resolves: 

1. The Union resolves to support the running of the group by booking rooms at the appropriate time 

in a moving location on a weekly basis, and by signposting students to this resource at the 

Advice Service and by publicising its existence on the SU website. 

  

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2323517/
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Ensure the University of Manchester accredits with the NUS’ Alcohol Impact scheme 

 The Union Notes: 

1. Alcohol abuse is an unfortunate fact of student life 

 

2. The NUS’ Alcohol Impact accreditation scheme has the following goals: 

a. Promote responsible behaviour on your campus and in your community 

b. Improve health and wellbeing of your students 

c. Create a more inclusive environment for huge numbers of your students 

3. Taken from the Alcohol Impact website: 

a. Working through a bank of criteria, students’ unions work in partnership with their 

parent institution to create top-down institutional changes to negative drinking cultures on 

campus. 

b. After an external audit, successful institutions are decorated with an accreditation mark 

to signal their commitment to creating a healthier, more inclusive campus experience for 

all of their students. 

4. Manchester Metropolitan University has already accredited with Alcohol Impact and therefore 

provides a great learning opportunity for how to resource and implement this scheme 

The Union Believes: 

1. The SU has a duty to create a more inclusive campus, and this extends to reducing the social 

pressure on non-drinkers 

 

2. The SU has a duty of care towards its students, and supporting activities that tackle troublesome 

drinking behaviours can prevent harm to and between students 

 

3. The University’s efforts to accredit with this scheme have stalled and pressure from the student 

body is the best way to remind the University of the need for this scheme.                        

The Union Resolves:  

1. To support the University in accreditation by liaising with its bars and societies to support any 

appropriate initiatives. 

 

2. To provide more high-profile non-drinking events during Welcome Week. 

 

3. To ensure SU officers attend relevant meetings to the accreditation process. 
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The SU should provide more support for international students of minority ethnicities. 

 

The Union Notes: 

1. That there is an international student differential attainment gap and that is very concerning 

especially as a lot of these students are BME. 

2. That a large majority of students in this demographic are likely to be challenged by language 

barrier, and struggle with breaching varying academic systems of education and thus are likely to 

achieve differential outcomes from their white colleagues. 

3. That international students pay more than double the rates as home students but 

correspondingly seem to be getting less out of the system 

4. That while the university provides support for students of this demography, this is not fully 

maximized. 

5. That support systems available to such students appear to be crowded in the maze of events 

happening within the larger university community. 

 The Union Believes: 

1. That all students cannot be fairly assessed unless playing fields are levelled. 

2. That an important step to breaching the international students attainment gap involves knowing 

where to find the right information. 

 The Union Resolves: 

 1. That the SU should very frequently keep students informed of all the various supports available e.g 

language classes, academic writing classes  

 2. That the SU should constantly signpost BME international students towards any new support activity 

provided by the University  

 3. That the SU should lobby the university to mandate the schools to signpost the language services 

available to international students though schools newsletters/emails etc.  

 4. That the SU in partnership with the international society should host regular information sessions for 

BME/international students. 

Amendments 1: 

ADD: 

The Union notes: 

1. That BME international students do not only face xenophobia, but also structural racism and 

oppression, therefore they have specific struggles and needs that must be acknowledged 

2. That many BME international students come from a society where they were part of an ethnic 

majority rather than an ethnic minority, and will need support and to form communities in order to 

understand and tackle the racism that they face 

The Union believes: 

1. That as there will be situations when the elected International Students’ Officer may not be BME, 

they should work with BME international students to platform their voices and cater services to 

their specific needs 

The Union resolves: 

1. That the International Students’ Officer works with the BME part-time officers and with BME 

cultural societies (e.g. African-Caribbean Society, Arab Society, Indian Society) in order to 

develop these information sessions, resources, and support 
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2. That the International Students’ Officer work with the Liberation and Access committee to 

develop resources on Liberation that are accessible and specifically catered towards international 

students, and are available in languages other than English 
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Post-Study Work Visa Now Campaign 

The Union Notes 

1. According to the UK Council for International Student Affairs there are 442,375 international 

students in the UK. As it stands international students pay staggering amounts of money in tuition 

fees, visa costs, and NHS bills, while their contribution to the UK economy strongly outweighs 

their costs. 

2. London Economics estimated that the total net economic contribution of international students 

starting in 2015/16 was £20.3 billion. Never mind the cultural diversity, global outlook, 

internationally relevant skills and soft power they bring to the UK. 

3. Yet, most of these students are being forced to go home, unable to find a job, despite having built 

their lives in their cities of study, and despite making the UK richer culturally, socially, 

intellectually and financially stronger. 

4. This lack of opportunity makes International students feel unwelcome, making the UK it a less 

attractive study destination. 19% of non-EU students would not recommend the UK as a place to 

study for a friend or relative (this is as high as 34, 36 and 38% for students from India, Nigeria, 

and Pakistan respectively). 

  

The Union Believes 

1. The post study work visa scheme was an idea initially born and championed herein Scotland, 

under the name Fresh Talent Scheme from 2005-2008. It was soon integrated into a UK wide 

system, becoming the post-study work visa as we know it. 

2. The number of non-EU international students finding employment after graduation has fallen by 

7.5 times after the UK scrapped Post Study work Visas in 2012. And has continuously been 

recommended and demanded by Scottish representatives. 

3. Despite Scotland’s continuous efforts to support a post-study work visa, we are left with hostile 

environment policies and net-migration targets from the immigration office and ministers in 

Westminster!  

4. This campaign urges students to support our international students and sign Post Study Work 

Visa Now’s petition and unite across Scotland, Northern Ireland and Wales to bring a strong 

campaign to Westminster. 

The Union Resolves 

1. The SU should support the #Poststudyworkvisa now campaign by publishing the petition on the 

SU website  

2. The International students' Officer should put out a statement in support of the Post study work 

visa now campaign  

3. The SU should encourage students to sign and share the #Poststudyworkvisanow petition 
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SU Should Have a Changing Place 

 The Union Notes: 

1. "That there are currently no changing tables in the SU toilets (for children or adults), which 

means that we are failing those who require them. 

2. The nearest Changing Places toilet is located in the Aquatics Centre, or the hospital (specifically, 

Brooks Building)." 

 The Union Believes: 

1. Every student, concert-goer, or relative should be able to use the toilet without embarrassment 

or unhygienic standards. 

 The Union Resolves: 

1. To lobby for inclusion of changing places, and to install them wherever possible. 
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Continue to fund The Mancunion 

 The Union Notes: 

1. The Mancunion is a multi-award winning student newspaper, one of the last weekly student 

newspapers in the UK. 

 

2. One of those awards was the 2017 ‘Best Designed Print Publication’ at the national Student 

Publication Awards. 

 

3. The Mancunion is a vital link between the student community and their Union, with over a 

quarter of the University of Manchester’s student body reading The Mancunion every week, 

and some weeks over half do. 

 

4. The Mancunion is financially stable, and financially sustainable with a new advertising model 

in place to attract outside firms to the paper. 

 

5. The Mancunion is a huge asset for the Union in promoting their activities, such as the Women 

In Media Conference, Reclaim the Night, SU Elections, PTO Elections, commercial offerings 

like Bar 532, and Senate itself. 

 

6. The Mancunion holds the Union to account, highlighting where we underperform for our 

students and where we’re doing well. 

The Union Believes: 

1. The Mancunion is something rare in journalism: financially secure, open for all, and award-

winning. It’s also one of the last weekly printed student newspapers, and it must stay that way. 

Removing the printed issue would hugely reduce the engagement of students with student news, 

and would thereby reduce student engagement with their Union.  

 

2. The Mancunion welcomes contributions by all current University of Manchester students, 

regardless of their experience - it is an excellent opportunity for students seeking careers in 

journalism or to have their beliefs and interests expressed publicly.  

 

3. With these students, we provide up-to date, informative, and entertaining stories every week, 

bringing students into the Union and ensuring Union and University events are well-covered. 

 

4. This policy simply continues current printing practice, as the previous policy guaranteeing our 

print run expires. 

 

5. This policy maintains our print edition, in the current journalistic climate some papers are moving 

to online only and this prevents The Mancunion's print edition being cancelled. The reasons for 

The Mancunion to remain in print are both internal and external. 

 

6. Externally, as mentioned above, the printed edition is our main engagement with students - and 

to lose it would lose a huge tool in the Union’s arsenal of engagement which it always seeks to 

improve. 

 

7. Internally, working to a deadline is something that all students know, but in journalism it’s 

different. Stories change, layouts alter, and articles transform in a very short space of time, and 

working on a print edition is the only way our entire team can learn how to react to those issues. 

They can then use these skills when working for a commercial journalistic outfit. A print edition 

also creates new opportunities for students to learn design skills which can be applied in almost 

every single creative industry in the world. 
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8. Trustees, who The Mancunion may have to write stories about, would have the power to cut the 

budget of the newspaper and limit issues without this policy. 

 

9. The budget of the newspaper and the Trustee's power to cut issues cannot be used as leverage 

by people seeking to prevent stories that hold people and institutions to account, which is 

fundamental to a democratic institution such as the SU. 

 The Union Resolves: 

1. To continue to fund and protect the funding of The Mancunion’s budget, with 20 editions to be 

provided throughout the year, with each edition containing 32 pages.  

 

Amendments: 2 

Delete: Resolves 8 

Amendments: 2 

ADD:  

The Union notes:  

1. That the Mancunion has at times published stories without properly securing the consent of parties 

involved before releasing information about them publicly  

2. That the Mancunion has at times published stories that were not properly researched, making 

mistakes such as misgendering people 

3. That according to Student ID data 2018-19 (obtained from the University by the SU’s Research and 

Insight team), our student population is 54.31% White and 45.69% BAME (Black, Asian and Minority 

Ethnic)  

The Union believes:  

1. That publishing stories without the consent of parties involved constitutes unethical journalism, 

and is bad practice  

2. That publishing stories that are not properly researched and spread misleading information about 

people can result in psychological distress, and puts people at risk of being harassed, especially 

women, who are particularly targeted with death and rape threats through social media  

3. That students with protected characteristics are especially at risk of harassment due to a variety 

of factors, and it is essential that reporting on liberation issues is properly researched and is 

handled with care  

4. That the make-up of the Mancunion staff should reflect the diversity of our student body in order 

to properly represent our interests through journalism  

5. That the Mancunion should be doing more to report on issues relating to diversity, liberation and 

activism, as they directly affect the lives of students and are of immediate concern to them  

 

 

 

The Union resolves:  

1. That staff and volunteers for the Mancunion undertake annual mandatory training on media law  
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2. That staff and volunteers for the Mancunion undertake annual mandatory training on liberation 

issues  

3. That staff and volunteers for the Mancunion undertake annual mandatory training on accessible 

journalism  

4. That the Mancunion adopt a quota of at least 45% BAME voluntary staff in order to be reflective 

of the diversity of our student body  

That the Liberation and Access committee look into adding a sensitivity reader to the Mancunion staff, 

either as a permanent member or as a consultant 
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L 
 

 

 

LOST: 
 If you are unclear about the debate that is being held or what you’re being asked to vote 

on, show the page to the Senate Chair who will provide an explanation to what is being 

discussed.  
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P 
PROCEDURAL MOTION: 

 Procedural motions propose a change to how the meeting is being run or what is 

happening in the meeting. 

 If you think the way in which the meeting is being run needs to change. Show the page to 

the Senate Chair.  

(a) Withdraw an item, which if passed shall immediately end the debate on an item and 

the item shall have the status of never having been considered by the meeting; 

(b) Postpone an item to a later meeting, which if passed shall push the debate on an 

item back to another specified meeting, provided that this cannot be used to move items 

into the next academic year; 

(c) Refer the matter to a referendum, which if passed shall trigger a referendum on the 

item of business, and debate on the item shall end without a vote; 

(d) Remit the matter to another body, which if passed shall delegate the matter to 

another specified Committee for discussion or decision (as specified); 

(e) End further debate, which if passed shall move debate to the summing up stage and 

then straight to a vote on an item of business; 

(f) Delete a specified part or parts, which if passed shall remove the specified part or parts 

from an item of business. 


