
 

 

Manchester Students’ Union Senate: Tuesday 24th September  2019  

17:00-19:00 

Parliament of Ghosts Exhibition, Withworth Art Gallery, Oxford Road, 

Manchester, M15 6ER 

Agenda 

No. Item: Paper 
Item 

1 Welcome (Presented by Senate chair) 
1. Apologies of Absence  
2. Notices 
3. Quorum check  
4. Conflicts of Interest 

 

2 Explanation of Senate 
(Presented by Ruth O’Sullivan, Senate Chair) 

 

3 Steering  Committee Report for September  
(Presented by The Steering Committee) 

Paper 1 
2 

4 Minutes of Previous Senate (Presented by Ruth O’Sullivan, Senate Chair) Paper 2 
3-9 

7 Steering Committee Minutes for January (Presented by the Steering 
Committee)  

Paper 3 
25-29 

5 State of the Union Report (Presented by Kwame Kwarteng, General Secretary)  

6 Reports from Executive Officers (Presented by Ruth O’Sullivan, Senate Chair) 

1. Adam Haigh- Welfare and Community Officer  

2. Ayla Huseyingolu- Womens Officer 
3. Chloe Salins- Education Officer 
4. Jake Butler- International Students Officer 
5. Kwame Kwarteng- General Secretary  
6. Lizzy Haughton- Activities and Development Officer 
7. Rana Phool- Postgraduate Officer 
8. Sara Khan- Liberation and Access Officer 

Paper 4 
10-18 

7 Fast-Track Proposals: 
1. The Students’ Union Should Have A Permanent Clothes Swap For Trans 

Students 
2. The Students Union Should Have A Changing Place 

Paper 5 

8 Consitutional Proposals:  
1. Guaranteed Representation for Women in our Liberation Campaigns 

 

9 Policy Proposals: 
1. joint/ Accelerated Degrees 
2. Ensuring Minority Inclusion In Reclaim The Night 
3. We Are A Pro-Choice Union 
4. This Union should actively encourage the University to fund free 

menstrual products on campus.  
5. This Union should declare a climate and ecological emergency. 
6. The Students Union Should Provide More Support For International 

Students Of Minority Ethnicities. 
 

Paper 6 
30-39 

10 Close  
Date of next Senate: October 
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Paper 1: Steering Committee Report (Setepmber) 

To be presented at Senate on Thursday 24th September   

1. Overview 
This report outlines some of the more major decisions made at a committe meetings on 16/09/2019. 
The minutes from these meetings contain more information on these and other decisions. The 
Committee verified the proposed policies and confirmed that the policies were factually correct. 

 
Full report to be added by 23rd September  
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Action: The Senate is asked to note the report. 

Paper 2: Senate Minutes Thursday 9th May 

Student Senate  

6:00 p.m. The Theatre of the Meeting:  

Members in Attendance:  
 

Contact Emmet Cleaver for a full list of attendees at: emmet.cleaver@manchester.ac.uk  

Apologies received:  

Minutes 

The meeting commenced at 18:13  

The meeting closed at 19:10 

Full report to be added by 23rd September 
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Paper 3: Reports from Executive Officers 

Kwame Kwarteng- General Secretary 

SUMMARY: 

 My first month was filled with training programmes organized by the students’ union to get 
me and the other executives prepared to take on the sabbatical job. 

 I have engaged key senior leaders within the university to discuss my priorities as the 
GenSec and how we can work together in achieving them. 

 I also have been involved in various university and union level meetings i.e. (The Board of 
governors, Planning and resources Committee, Teaching and Learning Group meetings) 

 Have also commenced the planning and implementation of my three main priorities (i.e. 
Curriculum Evolution, improving student employability, encourage inclusivity, diversity and 
participation) 

 Have also been working on other initiatives with Mancunion Media Group. 
 
PRIORITIES FOR THE YEAR: 
 
1. Curriculum Evolution 

Objective:  

 To work on the curriculum evolution project geared towards curriculum diversification 
which will encapsulate how tuition delivery, assessment methods diversification, etc. 

Progress 

 Have had initial meetings with the Vice president of teaching and learning. 

 And will be part of the new institute of teaching and learning’s project on deep diving into 
how the university can make changes to how it delivers education to students 

Collaborators 

 Education Officer 
 
2. Encouraging Inclusivity, Diversity and Participation 

Objectives: 

 To encourage inclusivity, diversity and participation through the organization of UoM 
Olympics, Global Week Celebrations.  

 To use the media available to the union as a platform to create visibility and a sense of 
belonging for all international students through the celebration their national / religious 
days. 

Progress 

 The design team are working on the artwork meant for the celebration of the national days.  

 Have had initial meetings with the SU events team, international society and relevant 
university departments on the UoM Olympics and Global Week. 

 Will be setting up working groups to commence planning and implementation after 
freshers’ week  

 We’ve proposed to organise these events in Second semester around February and 
March.  

Collaborators 

 International Student Officer, International Society, SU Events team, SU Design team  
 
3. Employability 

Objective:  

 To create “The Project Lab” which is a platform that allows students to gain practical 
experiences whiles on campus, to enhance their employability. 
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Progress: 

 Have completed discussions and consultations with relevant university directors and will 
be forming a working group on its planning and implementation. 

 
4. OTHER PROJECTS 

 

 Hidden treasure project  
o which is a short series of videos that creates awareness of highly academic and socially 

relevant yet underutilized services and facilities on campus to students.   
 

o Fuse TV and I have gained the commitment of the University Library and the SU advice 
Centre on this project and will be creating six videos for this first semester. 

 

 GenSec on Radio 
o A radio Show to engage students from different continents on topical issues going on in 

the world, as a means of empowering students from all ethnic and cultural backgrounds 
to have an unapologetic opinion and perspective on global issues regardless of how it 
does not suit the norm.  

o The shows’ guests will mostly be six students representing each continent of the world. 
o Have been collaborating with Fuse FM on this project and will roll out the pilot version 

this first semester. 
  

 Reducing Cost of Living and diversifying food on campus 
o Have been engaging in strategy development discussions with Ben on cost of food and 

how to bring in cheaper options amidst our (Union and University) own hype in 
certifications and standards (as a Fairtrade and Living wage Organisation) 

o Will commence consultations with the university on a university wide diversity in food 
offering 

o Heavily involved in the rent reduction Agenda spearheaded by the Welfare Secretary. 
 
And other things that are in the pipeline 
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Lizzy Haughton- Activities and Development Officer 

Want Not Waste 

Our Zero Waste shop has upgraded, and has moved to the new RBS building! We’re also collaborating 

with Global Source Kitchen, a student-run food enterprise, who will run the café from the shop. We’re 

hoping to open our clientele to be more public facing than just students, which will hopefully boost our 

sales and impact on the environment. We’re also teaming up with Manchester Museum, who will be 

opening a similar shop closer to Christmas and with whom we will be collaborating on things like 

sustainability events and workshops. Come explore our new shop! 

Green Impact / Climate Emergency Committee 

We received the equivalent of a Silver Award for Green Impact this year, which was a great relief and 

surprise, and I’m grateful to everyone who helped me to bring our rating up this year. We worked 

extremely hard and it’s paid off. But we’re not going to stop at that! This year, I’ve set up the Climate 

Emergency Committee (CEC) after the University supported the UK Parliament’s declaration of a climate 

emergency, one of whose responsibilities will be to oversee the application process for Green Impact, 

and we’re going for Gold again. Inside this committee there will also be two student portfolio spaces for 

any student wanting to get involved in making the Union a more sustainable place (email 

Elizabeth.haughton@manchester.ac.uk for more information)  

Climate Emergency – Second Wave 

In June I had a meeting with Nancy Rothwell and James Thompson (former Vice President of Social 

Responsibility) about the University of Manchester supporting the UK Parliament’s declaration of a 

climate emergency, in which we discussed the next steps. She was reluctant to say more about 

divestment from fossil fuels, however did agree to work closely with both staff and students on the 

second wave of this declaration. I’m starting to put together a list of key demands with staff and students 

across the University to act within this climate emergency and to mobilise resources efficiently and 

democratically. If anyone has any interest or knowledge in how the University can become a carbon-

negative and ecologically beneficial institution, please contact me on the email above.  

Divestment 

After last year’s amazing occupation by the People & Planet Society to demand that the University divest 

its £11.3m from fossil fuel companies, and with the second wave of Climate Emergency being written, 

divestment is at the top of my agenda again. I will continue this year to support the P&P society and to 

put on the National Day of Action for Divestment again in November. There are also plans for escalating 

this campaign, since the campaign has been ongoing for more than 7 years now and nothing has 

changed. 

Student Festival 

The name of this project is yet to be thought of, and is in fact waiting for students to write this up, but 

with the passing of Pangaea last year, some exciting ideas are in the pipeline for the next best student 

festival in June 2020. We’ve received news that we’re not competing with Parklife this year, who are 

holding their festival the weekend after, which gives us ample room to make a beautiful weekend event. 

We’ve got workshops from leading festival organisers planned for November, to lead interested students 

into the full planning in the second semester ready for show-time in June. For anyone interested in 

getting involved, please email me (again). 

Extinction Rebellion 

mailto:Elizabeth.haughton@manchester.ac.uk
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I will be continuing my support for Extinction Rebellion this year as the climate movement intensifies and 

we see more destructive weather patterns across the world. In my capacity as an Exec officer, I will be 

supporting any student who wishes to go on the youth strikes, as well as campaigning to end sanctions 

for staff members who wish to also take part in the monthly strikes. I encourage anyone who is able to 

go down to London on the 7th October for the next International Rebellion, where we will be demanding 

that the government act now to save us from the worst of climate breakdown. 

Sustainability in the Curriculum 

Last senate I mentioned that this project was the one I wanted to focus on most, and I’ve since spoken 

to the Educational Team in the Union to see if People & Planet’s FRED Talks could team up with the 

Alternative Lecture Series to promote sustainable education. I also hope to be working with Sara Khan 

this year on the Decolonise UoM campaign to decolonise the curriculum, as the two issues are 

inextricably linked. I’ll also be supporting Professor Jennifer O’Brien with her new UCIL course for 

undergraduates ‘Creating a Sustainable World: 21st Century Challenges and the Sustainable 

Development Goals’ in encouraging students to look at their future career prospects in terms of 

sustainability. I’ll be getting in early to plan for National Teach-In week in February 2020, where staff and 

students will work together to create lessons focusing on sustainability for the entire week across all 

course modules. 

Arts Competition 

The competition to get students involved in painting our Union in bright, beautiful, liberating and political 

colours and images has gone live (head to the SU website to find out more) and I’m excited to see the 

results! The Exec team will shortlist 8 designs, and you, the students, will get to choose the final 3 

designs to go up on our walls! Watch this space… 
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Jake Butler- International Students Officer 

The training period in July went really well - I learnt a lot during this. My first achievement in the job was 

compiling a list of all the national holidays and several key religious celebrations and sending them to the 

social media team so that we can acknowledge these days to help all of our international students and 

religious groups feel welcome. 

In terms of my manifesto points, I have made significant progress with most of them; 

 Spoke to Scott (532 manager) about running weekly language exchanges in the bar for 2-hours 

each which will also help us to generate more revenue in the bar by making it busier at non-peak 

times (these will be scheduled for late afternoons before the bar is normally at its busiest). These 

will start from week 1 - most language departments and the International Society have responded 

to my emails agreeing to help promote these events. They will be held in the Cube. 

 After running trips and events for international students last year, my aim was to run these 

through the SU this year so that we can earn a commission from the trip provider (Citylife UK 

Ltd). The International Society run day trips so after speaking to Ben, we acknowledged that 

there is a clear conflict of interest and it would result in the International Society suffering if we 

were to do day trips so, at the moment, it looks as though we will only be able to provide the 

international trips (Morocco, Euro Trip, Iceland, Thailand, Bali, Ibiza) and events such as bar 

crawls and karaoke. Before the second semester, we can sit down with the International Society 

to discuss the possibility of also doing the day trips next semester by deciding on the dates 

together so there is limited conflict of interest. 

 I’ve met with Andy Ellison from SPORT Manchester to discuss my plans for sporting activity this 

year. I have sourced a kit and boot bags for the International FC that will be playing in the 

campus league and will be holding trials for the team (Men’s 11-a-side (+ Men’s futsal & 

Women’s 6-a-side if there is enough interest) in the coming weeks. Andy was also very positive 

about my ideas for a World Cup-style 5-a-side tournament to be held at the end of semester one 

and an Olympic event for the end of semester two (which Kwame is also keen on helping me to 

organize). 

 Another big event which we (Kwame and I) are planning is Global Week. We have sat down with 

John to discuss the logistics of the event and will be planning this throughout semester one in 

time for February – when we plan to hold this event. 

 Another aim of mine was to help international students find work because that was a key point 

brought to my attention last year. The JobShop downstairs in the SU already provides a great 

deal of support, advice and opportunities so after speaking to them and gaining a greater 

understanding of their role, I will be signposting any students looking for work to them as they 

already provide everything needed. 

 I will be meeting with the Director of l’Alliance Française during Welcome Week to discuss how 

we can form stronger links throughout the year and brainstorm some ideas for events that we can 

collaborate on. 

 A Dutch organisation has been in touch about a project called ‘Hello Asia’ where they are touring 

with an exhibition about Asian culture integrating with Western society. We plan to hold this in the 

theatre in the first week of May. 

 On the whole, I’ve really enjoyed my role at the SU more than expected and have settled in well. 

The only negative aspect to my start has been that IT are still unable to grant me access to my 

international.su@manchester.ac.uk email account. Sarah and I chased it up while I was here over July 

and August, but they were being pretty useless. Last week I went into the Kilburn to demand answers 

mailto:international.su@manchester.ac.uk
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and they have now fast-tracked the process so I should have access to this by the end of the Welcome 

Week. I’m not surprised in the slightest at the problems faced having already spent 4 years at UoM.  
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Adam Haigh- Welfare and Community Officer 

Trainings/Conferences 

 Internal training for most of July focused on key skills and info for the year ahead. 

 External: Trustee training with Nick Smith, Wonkhe training around upcoming student issues, 

Disclosure of sexual violence training with Melissa Reilly, Speak Up, Stand Up- Active Bystander 

Training. 

 Attended the North West regional officers conference in July to meet with officers from the 

surrounding area and begin planning campaigns 

 Attended Lead and Change started planning some regional campaigns around housing and 

student costs of living. 

 Wonkhe conference; workshops and talks on a variety of things, including Student Protection 

plans and Hate Crime on Campus.  

 

Housing and Cost of Living 

 Working with ACORN, the tenants Union, to put on workshops about housing rights in 

November. 

 Meetings to discuss working with Marks out of Tenancy and other universities in 

Manchester/Salford to create a city wide student review of landlords. 

 Plans to take those to the local council if specific landlords/letting agents stand out. 

 Organising a day for North West officers and students to establish Cut The Rent campaigns on 

campus. 

 Done research into Circuit Laundry on campus. 

 Plans to have a national and more local survey surrounding use of Circuit laundry. 

 

Mental Health 

 Conversations with the counselling service over the appointment process, trying to improve this 

based on feedback we’ve had from students.  

 Attended meetings around the pilot for the new mental health hub. 

 

Climate Emergency  

 Working with HE Climate Strikers to get staff and students to take part in the general strike for 

climate on the 20th of September. 

 With Lizzy met with Nancy Rothwell, Julian Skyrne and Nalin Thakkar to discuss if the university 

could take a stance on letting its staff join in the strike. 

 Spoken to the president of the UCU at Manchester about staff engagement and getting lecturers 

on board.  

 Senate policy on declaring a climate and ecological emergency. 

 Met with Julian Skyrne to discuss the University’s support for Parliament’s declaration of a 

climate Emergency and divestment. 

 Plans to talk to the presidents of the other unions to get more staff support for this. 

 

Consent Workshops 

 Worked with Ayla, Chloe and Sara on the implementation of the University’s Consent workshop 

project and addressed concerns surrounding it. 
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The Nest 

 Worked with Union staff and other officers to change the Secret café into a family friendly space 

called ‘The Nest’. 

 Put together a list of things that we’d like in the space including books, toys and bottle warmers. 

 Planning to make sure that the SU is a breastfeeding friendly zone and to publicise this 

throughout the building.  

 

EU settlement Scheme and Registering to Vote 

 Got info from the NUS officers about the settlement scheme. 

 Wrote letter to Nancy Rothwell to get the university to promote the scheme.  

 Planning to Promote this to all students and staff who will be affected if freedom of movement 

ends swiftly after the 31st of October. 

 Similarly promoting registering to vote with students as a general election is on the horizon, 

currently looking like it’ll be on the 14th of October. 

 

Other Meetings. 

 Met with Simon Merrywest about Student Protection Plans, likely to be an ongoing conversation 

when the Welsh Student Charters are reviewed later this year. 

 Meetings about the new Safezone App that is being implemented this year. 

 Preliminary meeting about Student consultation around the propose changes to Reslife. 

 Met with Greater Manchester Police about student safety  

 First of the Student Assemblies that Fatima created last year with Andy Burnham and student 

officers from across Greater Manchester.  

 Involved in discussions surrounding this with Ayla, Sara and Chloe and helped iron out 

governance worries that were expressed over establishing the  Support for Student Sex Workers 

Society 

 

Priorities 

 Student Rights, especially housing and Cost of living, but also including employment and Policing 

 Student Safety, planning on working with the community to tackle this. 

 Climate and Ecological Crisis related issues. Including transport, education and community 

togetherness 

 Preparing for Brexit and the fallout that students may face after the 31st of October and dealing 

with that.  
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Chloe Salins- Education Officer  

Manifesto Pledges 

Mental Health Hub  

 Myself Adam and Ayla met with the head of campus life to discuss the new mental health  hub 

 Discussed how the service will be communicated to students   

 Explored the current services available at the university and how these could be developed in the 

future to further support students  

UCIL 

 Picked out the key schools and courses with low engagement  

 Drafting a plan for numerous focus groups throughout the academic year to understand the 

student perception of UCIL 

 Arranged regular meetings outside of UCIL committee boards to draft and finalise a role 

description of a UCIL student rep  

Student Reps 

 Discussed with the Education Team how we can support the student reps, through running 

networking  and social events to how we support them in their SSLC meetings 

 Evaluated the current level of engagement with course reps and faculty officers and how we 

could support the roles at a school level  

NUS #LiberateMyDegree Campaign 

 Currently researching  how other universities have worked with students to collaboratively 

introduce alternative assessments, focusing on students from marginalised groups 

 From this research, I am hoping to do a survey at the University of Manchester surrounding 

students from marginalised groups’ perceptions of the current assessments here at the University 

of Manchester  

Meetings relating to Manifesto Priorities/Previous Work 

Library  

 Arranged regular meetings with the Library team for every 6 weeks 

 Discussed how the mylearningessential workshops can be communicated through the SU 

NSS 

 Discussed the recent NSS results with FSE, especially in relation to student's voice and how the 

student representatives fall within this 

 Actively following recent updates to the NSS, including OfS recommendations for the role 

Universities should play in collecting feedback  

Exam Timetables  

 Arranged a meeting to discuss exam timetables and graduation timetables  

 Discussed feasibility of earlier release of exam timetables, and the current release of graduation 

timetables  
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FSE 

 Met with the head of Teaching, Learning and Student Life for FSE, discussing student 

engagement with the SU  

 Discussed the possibility of having an active presence on North Campus, as Education Officer I 

want to ensure I have regular ‘drop-in’ sessions within meetings on North Campus for any 

students to raise any concerns or general questions  

 Discussed how the faculty and SU can communicate collaboratively the presence of the SU on 

the campus and any future events  

Academic Literacy 

 Currently writing a paper to take to Teaching and Learning Group, exploring academic literacy 

and the universities current approach to plagiarism  

 Discussed with several officers at other unions how their universities use services such as 

Turnitin and referencing workshops to help students improve their academic literacy   

University Committees 

Teaching and Learning Group 

 Attended my first TLG back in July, the meeting focused on how the group can work operationally 

going forward 

UCIL Board  

 Attended the UCIL board meeting in June, discussed the new upcoming units for this Academic 

Year and student feedback on current units 

 Discussed the role of UCIL representatives and how they represent UCIL  

Education Team  

Alternative Lecture Series 

 Education team are currently creating a schedule and inviting guest speakers to the series, with 

topics such as Decolonising the University  

Student Rep  

 Training for course reps is currently being finalised, focusing on how student reps can really 

influence change on their course  

Work outside of Manifesto  

Support for Student Sex Workers Society  

 Worked alongside Sara, Ayla and Adam to help support the support for student sex workers 

society  

Halls Consent Project  

 Alongside Sara, Ayla and Adam we consistently feedback on a workshop delivered through the 

University, ensuring the workshop would help to educate and make students aware about 

consent, rape and sexual assault  

 We have had the students interest at the front of any feedback we have given to ensure the 

workshop would be suitable for students 
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The Nest  

 Following feedback from students the secret café has been transformed into a family friendly 

space, filled with toys and games and books the space is a space away from the hustle and the 

bustle of the rest of the union for student and staff parents to enjoy with their children  

 

Ayla Huseyingolu- Women’s Officer 

Manifesto pledge progress:  

 Having discussions with students both at Manchester and elsewhere about how to go about 

implementing my policy of having free menstural products on campus. I am looking to put a 

proposal to the senior leadership of the University, start a petition, and follow some advice I have 

been given from officers at Newcastle University, who managed to implement this at their 

University last year.  

 I have organised a 5k run for self-identifying women, starting on 25th September. 

 I have organised ‘Let’s talk about gender’, which is an informal discussion, open to all genders, 

happening on 20th September. I am hoping to have more of these, and am keen for them to be 

fully inclusive, something that everyone feels they can go to, while maintaining the Union’s safe 

space policy.  

 I met with a representative from the University’s careers service about my pledge of careers 

events for women. I am hoping to hold this in March 2020, close to International Womens’ Day 

and am working with the careers service and the alumni department to find speakers and 

organise this.  

 I am currently in discussions with the ‘Good Lad Initiative’, which is an organisation delivering 

workshops to tackle issues around toxic masculinity. I see this as part of my manifesto pledge to 

bring more voices into the gender equality discussion, and to engage people who might be 

disengaged from gender issues and feminism.  

Meetings:  

 Myself and the rest of the exec team have been having weekly meetings, to discuss shared aims 

and decisions we need to make, and catch each other up on our progression. Specifically, we 

have been working with the Union and the University to encourage EU students to apply for the 

EU settlement scheme, and to encourage students to register to vote.  

 I have been in conversation with National Ugly Mugs, St Mary’s SARC and UoM students about 

how to best support student sex workers. I am looking to do this in various ways. 

 I have been in meetings with the University about its new Safezone app, which is designed to 

make students feel safer on and around campus.  

 I have been in several meetings with Melissa Reilly, who is the University’s Sexual Violence and 

Harassment Response Manager. We have discussed consent workshops that the University is 

putting on, which required mine, Sara Khan, Chloe Salins, and Adam Haigh’s feedback to ensure 

the suitability of the workshops for students. We attended a rehearsal for this as well.  

 We have also discussed the ‘Good Night Out’ initiative, which accredits bars so that they are 

equipped to deal with sexual violence and harassment. I am looking to eventually get our Union 

bar accredited on this.  
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Other role-related activities: 

 3 weeks of training with my fellow officers, team building, conflict resolution, how to implement 

manifesto pledges and learning the legalities of working in Students’ Unions 

 I have been involved in the hiring of our new head of Marketing and Communications at the 

Union, which meant sitting on interview panels, asking questions and being involved in 

deliberations.  

 I attended Lead and Change in Leeds; an event run by NUS. This involved meeting other officers 

with similar goals, sharing ideas and networking.  

 I and my fellow officers have been working on ‘The Nest’ which will be in the space where the 

secret cafe used to be. This will be a family friendly area, with culturally diverse children’s books, 

toys and other things to make it a family friendly space.  

 Myself and some fellow officers met with Sarah Littlejohn, the head of campus life, in a 

discussion about the new Mental Health Hub launching this semester.  

Senate policy action taken:  

 I have been in contact with the former part-time Women’s Officer about Survivors Unite and the 

HOPE project. 

 I am working on posters for the HOPE project and discussed the logistics of SU with the house 

team at the Union.  

 I am meeting the former part time womens’ officer to discuss these projects, and to ensure that 

they continue into the coming academic year. 

 My discussions and work around the consent workshop has been in relation to the senate policy 

to effectively combat sexual harassment on campus.  

Time and money:  

 7 days annual leave so far: 2 for graduation and spending time with family, 5 for a family holiday. 

 I have spent £62.50 of my exec budget so far, this has been towards children’s books in the 

nest.  
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Rana Phool- Postgraduate Officer  

Since the start of the role, induction training sessions lasted till the end of July. The work I have been 

doing since August on my manifesto pledges is as follow: 

Postgraduate events: 

One of my manifesto pledges stresses on welcome events for postgraduate students. We have arranged 

a range of welcome events for postgraduate students ranging from networking events to socializing and 

relaxed evenings. With the help of SU staff these events were designed and will be carried which 

includes quiz night, pizza night and PG tips. The effort for making SU an inclusive place will be 

continuous throughout the year where events including regular conversation corners, social nights and 

one-day trips will be organised.  

PGR Student Support: 

In order to enhance PG student’s well-being my focus will remain to further advance the interest of PG-R 

students. I met with Sarah Peters and Abbie Roberts early into my role. Where the needs and 

necessities of PG students’ sub-groups was discussed in detail. The need for parent-student friendly 

space was expressed, in order to facilitate parent students which is a segment of students largely 

belonging to PG studies. Following the developments in SU concerning the secret café, the parent 

student group from doctoral college was contacted. This group made a list of recommendations which 

are incorporated into the new child friendly secret lounge space, where parent students will be able to 

attend their needs and requirements.  

PGT student support: 

As soon as I started my role the new timings of Allan Gilbert Learning Commons has been of concern for 

postgraduate students. it is due to reason that the new timing (9-9) during the time of dissertation was of 

concern for a large segment of postgraduate taught students. I contacted the library staff and met with 

the director of library Mr Christopher Pressler Katy Woolfenden on July 22nd. In the meeting I expressed 

the demand for restoration AGLC timing to provide support to PGT students in the only 24/7 library 

facility available. The director agreed to extend the timing from 9-2 August onwards which has helped a 

large segment of PGT students during the last and the most crucial month of the course. Further Kwame 

and I met with Katy Woolfenden to discuss student issues and ways in which we can make library more 

student friendly.  

Note: I have been working on my dissertation during the months of July and August. Due to which my 

Visa allowed me to work for only 20 hours a week.  

Priorities for the Year: 

Halal food: 

With the help of SU directors I have set a SMART objective to introduce halal food in the SU food hall 

before the start of the second semester. For this purpose, I have contacted some SU officers to share 

the model they follow concerning halal food and avoiding contamination. A comprehensive plan will be 

implemented with the help of SU staff in the existing setup of SU food hall to introduce halal food, which 

will improve inclusivity and diversity of food variety at the hall.  

PGR student Support: 

I have pledged to work for the betterment and advancement of PG student experience. For this purpose, 

I will be working on a number of projects focused at PGR students. I intend to facilitate and create a 

PGR peer mentoring scheme which will allow PG students a chance to seek professional and non-

professional guidance in times of need. Further I intend to work closely with PGR well-being project and 

Manchester Doctoral College to support PGR students.  
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PGT students Support: 

The identification of the problems faced by PGT students during summer time due to the new AGLC 

timings call for long term solution. I will make efforts to convince the university and the library to revise 

the summer timings which can be more accommodating PGT students. Further, Peer assisted learning 

session has proved to be an effective manner to improve student results and well-being by providing 

relaxed and social environment. Possibilities for such efforts will be explored with the help of students. 

Schools will be presented with the needs of the students like more employable courses and diverse 

assessment methods. Moreover, the exec team has agreed to present the requirement of more PG 

study spaces in new building plans and library design to the SLT team and further meetings will be done 

to ensure this. I will closely work with teams from university to spread awareness and support widening 

participating students into PG studies.   

Mental Health Awareness: 

Mental health has been one of the most pressing problems faced by most of the PG students. The new 

mental health centre will facilitate more students, but there is need for creating awareness among 

students especially from diverse backgrounds. I intend to run a campaign to spread awareness, which 

will focus on PG students and make efforts towards de-stigmatising mental health in men.  

Sports: 

In order to increase PG student engagement, PG teams will be formed during the first month. These 

teams will be registered into university leagues and will have training days. This will be done with the 

help of voluntary students which will focus at the well-being of PG students.  

Accommodation and Bus route: 

I will work closely with the welfare officer to deliver my pledges of better and cheap bus service for 

students. moreover, these efforts will extend to make student accommodation affordable for all students.  

Events: 

Regular events including conversation corners, quiz nights and day trips will be designed. A possibility of 

joint social with the other two universities for PG students will be explored. Inclusive events will be 

organised to promote integration with undergrad students. 
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Sara Khan- Liberation & Access Officer 

Training 

 A significant portion of the month of July was spent in training with the new officer team.  

 A few of us also attended “Responding to disclosures of sexual violence” training with Melissa 

Reilly, Sexual Violence and Harassment Response Manager at the University.  

Decolonise UoM 

 Following on from work I did last semester on building relationships with academics and 

developing a campaign manifesto and aims, over the summer I have been developing the 

student-led, public-facing aspect of the “Decolonise UoM” campaign.  

 Branding and artwork for the campaign has been developed, and merchandise is being prepared 

for the Union shop and online, in order to begin to generate more funds for the Union’s liberation 

work.  

 A series of political education events are being organised to take place throughout the year, both 

under “Alternative Lecture Series” and as part of a new “In Conversation” series which will 

feature activist groups and take a Q&A knowledge sharing approach. 

 Some online and print political education resources have been developed, including an 

introductory “Decolonise 101”, jargon-busting, and further reading/listening/watching.  

 An online blog/journal is in development, so that any student at all can contribute to discussions 

around decolonising their disciplines and the University more broadly.  

Inclusion in sport 

 I am working closely with UoM Sport, in particular the Sports Sabbatical Officer, to work on 

inclusion in sport, particularly for trans and disabled people. We have also been working with the 

NUS Disabled and Trans Officers for their expertise.  

 An inclusion policy is being developed and we are making arrangements to review campus 

sports facilities and find funding to develop gender neutral toilets where possible. We are also 

hoping to create dedicated Liberation representation on the AU committee, and to develop 

training for team captains and committees, amongst other initiatives.  

Consent workshop 

 Alongside other officers, I have been involved in reviewing and feeding back on a consent 

workshop that the University has commissioned, in order to ensure content is appropriate, and 

that students will be safe and get the best out of the session.  

Black History Month 

 For Black History Month, I have been supporting societies such as ACS and the QTIPOC society 

to organise their own events.  

 I have also made arrangements for a mural of Malcolm X to be painted in the SU during Black 

History Month, in accordance with senate policy.  

SU Liberation strategy  

 I am currently working within the SU to develop a formal committee structure, including a formal 

Diversity and Liberation committee and Accessibility Working Group. This will be a step towards 

Liberation being embedded in our formal processes, and will help to hold the organisation 

accountable on Liberation work.  
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 As the organisation develops an updated strategy, I will be involved in developing a dedicated 

Liberation strategy. 

Support with substance misuse for LGBT+ students  

 I met with Tyler, a substance misuse worker at the LGBT Foundation, to discuss setting up 

robust referral pathways for LGBT+ students struggling with substance misuse. He has been 

linked to the Advice service and Counselling service to work on this.  

EU settlement drive 

 I spoke with the EU rep on NUS NEC (National Executive Council) about how to support EU 

students with a likely no-deal Brexit on the horizon. The entire officer team agreed to take action, 

campaigning to inform students about their rights, and how to apply for settled status. The Union 

will be pushing this on our digital channels and we will be holding stalls twice a week throughout 

October to reach as many EU students as possible.  

NUS  

 Alongside other officers, I attended NUS Lead and Change at the end of July.  

 In my role as NUS LGBT+ NEC 2nd place, I have been working alongside the full-time NUS 

LGBT+ officer, and will be throughout the year.  

 We are developing a political education podcast, which will launch in September.  

 We are organising training days on the theme of “Building anti-racist LGBT+ spaces” in 

Manchester and in London this semester.  
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Steering Committee Meeting  

Tuesday 16/09/2019 
Members in Attendance:  

Adam Rogers (Chair)   Senate Chair     AR 
Fatima Abid     General Secretary    FA 
Sara Heddi     Women’s Officer     SK 
Emmet Cleaver (Secretary)  Democracy Coordinator   EC  

  

Minutes 

Full minutes to be added by 23rd September 
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Paper 6: Constitutional Proposals 

Guaranteed Representation for Women in our Liberation Campaigns 

The Union Notes: 

1. That under section 20 of the election bye-laws (as updated 17th September 2018), it reads:  

 

“All candidates for the positions to which this Bye Law applies must be members of the 

corresponding electorate to be eligible to stand, as set out in the table below [...] 

 

 Women Students Officers: All registered students who self-define as Women 

 BME Students Officers: All registered students who self-define as Black or Minority Ethnicity  

 Disabled Students Officers: All registered students who self-define as Disabled  

 LGBTQ+ Students Officers: All registered students who self-define as Lesbian, Gay, Bisexual 

or Trans, Queer or any other minority gender or sexuality  

 Trans Students Officers: All registered students who self-define as Transgender.” 

 

2. That students elect two part-time officers for each Liberation group.  

 

3. That under section 21 of the election bye-laws (as updated 17th September 2018), it reads: “At 

least 50% of the positions for Delegates to the NUS National Conference must be filled by 

students who self-define as Women.” 

 

The Union Believes: 

1. That the concept of intersectionality, as developed by Black feminist scholar Kimberle Crenshaw, 

provides an analytical framework with which we can understand that different forms of 

oppression are interrelated and create even further marginalisation for “minorities within 

minorities”.  

 

2. That within the groupings BME, disabled, LGBTQ+ and trans, women experience unique forms of 

oppression.  

 

3. That trans women experience both transphobia and misogyny, but transmisogyny is not simply a 

combination of the two: it refers to the specific oppression and experiences of trans women and 

transfeminine people. 

 

4. That the Union reserves 50% of NUS delegate positions for self-defining women in order to 

ensure that women at our University are being represented at a national level. This measure 

serves as a protection against misogyny and other forms of discrimination that can affect election 

results.  

 

5. That these principles should apply to Liberation representation within our Union, in order to 

ensure that women of colour, LGBTQ+ women, trans women and disabled women have 

guaranteed representation in our democracy. 

 

 

The Union Resolves:  
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1. To amend section 20 of the election bye-laws so that for each pair of Liberation part-time officers, 

one position is reserved for a woman, as such: 

 

 BME Students’ Officer (Open place), BME Students’ Officer (Women’s place) 

 Disabled Students’ Officer (Open place), Disabled Students’ Officer (Women’s 

place) 

 LGBTQ+ Students’ Officer (Open place), LGBTQ+ Students’ Officer (Women’s 

Place) 

 Trans Students’ Officer (Open place), Trans Students’ Officer (Women’s place) 

 

2. To amend section 20 of the election bye-laws so that one of the part-time women’s officer places 

is reserved for someone who falls into a liberation group, as such: 

 

 Women’s Students’ Officer (Open place), Women’s Students’ Officer (Reserved 

place) 

 

3. To make it clear that women’s place positions are open to all women (whether cis, trans/non-

binary and/or intersex), and anyone with “woman” as part of a complex gender identity. 

 

4. To make it clear that, in the case of Trans Students’ Officer (Women’s place), the student must 

experience transmisogyny. For the avoidance of doubt, transmisogyny is a specific oppression 

faced by people who are either trans women or non-binary people whose gender includes 

woman or is woman-aligned, who were not assigned female at birth. 
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Paper 6: Fast-Track Proposals 

Fast-Track Proposal 1 

Proposed By: The Students’ Union Trans Campaign 

The Students’ Union have a permanent clothes swap for 

Trans Students 
The Trans Clothes Swap in the Safe Space should be a permanent, recognized feature, with at 

least one dedicated event per academic year 

The Union Notes:  

1. Buying gender-affirming clothes can be stressful, anxiety-inducing and even impossible for trans 

and nonbinary people. 

2. Many stores have strict gendered changing rules which make it difficult for trans people to try on 

gender-affirming clothes without judgement or even harassment from staff and other shoppers. 

3. Many trans students encounter financial issues due to negative relationships with their family and 

social barriers when applying for part time work, and so often cannot afford gender-affirming 

clothes. 

4. The fashion industry is the second largest polluter in the world - 20% of industrial water pollution 

comes from textiles treatment and dyeing, 190,000 tons of textile microplastic fibres end up in the 

oceans every year, 5.2% of all waste in landfills is textiles, etc. 

References: 

1. https://www.buzzfeed.com/laurasilver/topshop-refused-to-let-a-trans-person-into-an-all-gender 

2. https://www.onegreenplanet.org/lifestyle/how-clothing-swaps-could-help-save-the-world/ 

3. https://www.greenchoices.org/green-living/clothes/environmental-impacts 

4. https://www.sustainyourstyle.org/old-environmental-impacts 

The Union Believes:  

1. Trans and nonbinary students deserve to be able to present in a way that doesn’t cause anxiety 

without significant financial loss. 

2. Engaging with projects such as the Trans Clothes Swap will show solidarity with trans and 

nonbinary students as well as highlighting our efforts to be more sustainable. 

3. Making the clothes swap a permanent fixture in the Safe Space will allow students to donate 

and claim clothes when it is convenient for them, rather than having to wait for a specific event. 

4. Events to promote the clothes swap space and engage the larger student community would be 

extremely beneficial - although the clothes swap is for trans and nonbinary people, cisgender 

people are more than welcome to donate. 

The Union Resolves:  

1. To make the Trans Clothes Swap a permanent, sign-posted fixture in the Union’s Safe Space. 

2. To hold at least one Trans Clothes Swap event per academic year, to be organised by the 

Trans Students Part Time Officers and the Liberation and Access Committee. 



 

Page 24 
 

3. To work with sustainability projects within the Union such as Want Not Waste to promote the 

clothes swap space and encourage donations. 
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Paper 7: Policy Proposals 
  

Proposal 1 

Proposed by: Ayla Huseyingolu 

 

We are a pro-choice Union 
The Union notes:  

1. Under the Abortion Act 1967, people in this country have the right to choose whether or not to 

access abortions. Among other things, this includes the ability to access safe, legal abortions by 

all people who may require them up to a certain point in the pregnancy, independent of race, 

gender, sexual orientation, age, disability and class.  

2. However recently, ‘pro-life’ student societies, have been emerging in students unions across the 

country. These have emerged in various places, including Nottingham and Aberdeen.  Legally, 

we are obliged to let these societies exist.  

3. While abortion is legal, verbal harassment of the people who choose to access abortions is rife, 

with anti-choice groups often choosing to harass people outside abortion clinics across the 

country, including the Marie Stopes clinic in Fallowfield, where many of our students may attend.  

4. Under the Equality Act 2010, everybody has the right to be free from harassment, which is 

behaviour that is either intended to, or has the effect of violating a persons’ dignity, or making 

them feel intimidated, degraded or humiliated. 

5. Under the Union’s Code of Conduct (2.(d)), our members have the ‘right to freedom of speech 

and to protest’ as long as it does not (under 2.(d)(i)), threaten or harass any person, ‘physically or 

verbally’. 

 

The Union believes: 

1. The right to decide what happens to one’s body is absolutely imperative to an inclusive approach 

to reproduction, which includes the right to decide freely and without harassment, whether or not 

to access abortion. 

2. Therefore, all of our students should have information about where to access safe, free and legal 

abortions.  

3. That the harassment of people who choose to get abortions violates section 2(d)(i) of the Code of 

Conduct.  

4. ‘Pro-life’ groups have the right to exist and exercise their freedom of speech, but they do not 

have the right to harass people who may choose to access abortion, or any of our students.    

The Union resolves:  

1. To officially take a pro-choice stance on abortion, but also to maintain our longstanding passion 

for freedom of speech and open debate 

2. If any anti-choice student groups emerge at the University of Manchester or the Students’ Union, 

we will take actions to ensure that such groups are acting within our codes of conduct, as we 

would with any other society. 

3. The Union will take steps to support students who choose to access abortions.  
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References:  

1. Abortion Act 1967, accessed 8/9/19 from http://www.legislation.gov.uk/ukpga/1967/87/section/1.  
2. ‘Nottingham Students’ Union reverse decision to ban pro-life group after proposed legal action’, Right to 
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6. Citizens Advice, Harassment, accessed 8/9/19 from https://www.citizensadvice.org.uk/law-and-
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7. Manchester Students’ Union Code of Conduct, accessed 8/9/19 from http://s3-eu-west-
1.amazonaws.com/nusdigital/document/documents/11829/714c9597cb96912008a596610874fce5/Member
s%20Code%20of%20Conduct.pdf.  
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Proposal 2 
Proposed by: Ayla Huseyingolu 
 

This Union should actively encourage the University to fund free 
menstrual products on campus 

 
The Union notes:  

1. In recent times, various organisations and institutions, including Students’ Unions and 

Universities, have called for an end to period poverty. 

2. Various educational institutions such as Newcastle University and Newcastle College have 

started to provide free menstrual products in the past year.  

3. The government has also committed to providing free menstrual products in secondary schools.  

The Union believes:  

1. That access to menstrual products is a social justice issue. Lack of access to these causes 

people who have periods to miss out on everyday activities: lectures, seminars, social gatherings 

and more. This can have a serious impact on the lives of students.  

2. The University has a responsibility to its students. They pay money every year to be educated at 

this institution, but often the cost of living can be too much for many people. Period poverty 

causes financial and educational inequality between those who menstruate and those who do 

not.   

3. This, therefore, can often lead to both physical and mental health problems for people who 

experience period poverty. 

4. Students often lack money, and the price of period products is expensive. In the UK, due to the 

5% tax on period products, over a lifetime, a person will spend £5,000 on menstrual products. 

The Union resolves:  

1. To actively encourage the University to provide free of charge, menstrual products in all 

University buildings, and ensure that there are sanitary bins in every cubicle.  

2. That when doing this, the Union will demand that these products (and bins) are available in all 

toilets in all buildings, including the women’s, men’s, accessible and gender neutral toilets, so 

that everyone can access them. 

3. To restore its trustee board policy to provide free menstrual products inside the Union building, 

thus setting an example for the University to follow.  

References: 

1. Raff Marioni, ‘Free Sanitary Products on Campus’, Newcastle University Students’ Union, 12/3/19, 
accessed 30/8/19 from https://www.nusu.co.uk/news/article/6013/Free-Sanitary-Items-on-Campus/. 

2. UCU Website, ‘UCU campaign provides free sanitary products for Newcastle College students’, 9/10/18, 
accessed 30/8/19 from https://www.ucu.org.uk/article/9685/UCU-campaign-provides-free-sanitary-
products-for-Newcastle-College-students. 

3. Sabrina Barr, ‘Free sanitary product scheme for English secondary schools announced by government’, 
The Independent, 13/3/19, accessed 30/8/19 from https://www.independent.co.uk/news/education/free-
tampons-secondary-schools-period-poverty-education-amika-george-a8815626.html. 

4. Emma Elsworthy, ‘Women who experience period poverty more likely to suffer anxiety and depression, 
study claims’, The Independent, 18/7/18, accessed 8/9/19 from 
https://www.independent.co.uk/news/health/period-poverty-anxiety-depression-study-women-mental-
health-sanitary-products-a8452581.html.  

5. Madeline Boeding, ‘Five Facts about Period Poverty’, The Borgen Project, 28/8/17, accessed 30/8/19 from 
https://borgenproject.org/period-poverty/.  
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Proposal 3 

This Union should declare a climate and ecological emergency. 

Following the University of Manchester, the Students Union should declare a climate and ecological 

emergency and act accordingly. 

The Union Notes: 

1. The most recent IPCC report stated that we must limit global warming to 1.5⁰C above pre-

industrial levels, in order to prevent “long lasting irreversible changes” (1) 

 

2. That the IPCC report states that we have 12 years to limit the effects of climate change before it 

becomes an irreversible, existential threat. (1) 

 

3. The University of Manchester, following other institutions such as the University of Bristol, 

Manchester City council and the UK Parliament, supported Parliament’s declaration of a climate 

emergency on the 2nd of July. (2) 

 

4. This Union has a policy to support Extinction rebellion, whose demands include declaring a 

Climate and Ecological emergency and going carbon neutral by 2025 (3) 

 

The Union Believes: 

1. That we should not declare a climate emergency simply to follow suit with the University, it must 

be made actionable with specific dates and targets. 

 

2. That this is something that is already affecting millions of people across the world, it isn’t just 

about the future but those who are suffering and dying, as a result of the climate crisis, right now.  

 

3. That the climate crisis is a racist issue it disproportionately affects Indigenous people and people 

of colour, especially women of colour. (4) 

 

4. In order to deal with this crisis, governments, institutions and corporations must face the reality of 

the situation and act accordingly to prevent further destruction, famine, droughts and death. 

 

5. That by declaring a climate emergency the Union would be educating staff and students about 

the real threat of climate and ecological breakdown that isn’t being provided by mainstream 

media, and allowing resources to be used according to this emergency. 

 

The Union Resolves: 

1. To officially declare a climate and ecological emergency and publicise this across all Union 

communication channels 

 

2. To lobby the University to set a target of going carbon and resource neutral by 2025 instead of 

their current target of carbon neutrality by 2038 

3. To prioritise and take action on the following issues under this climate emergency: 

 

4. To lobby the University to remove its investments in fossil fuel and ecologically destructive 

companies (e.g. Nestle) and to reinvest in renewable and other sustainably and ecologically 

sound companies 
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5. To promote the work of Ecological Defence Integrity in trying to make Ecocide part of 

international law 

 

6. To promote the climate strikes and lobby the University to allow staff and students to take part 

without any sanctions for doing so 

 

References 

https://report.ipcc.ch/sr15/pdf/sr15_spm_final.pdf 

https://www.manchester.ac.uk/discover/news/university-supports-governments-climate-declaration/ 

https://s3-eu-west-

1.amazonaws.com/nusdigital/document/documents/48865/8664a16b6468133385d0e0b5de475211/Marc

h_Senate_Agenda_v3.pdf 

https://everydayfeminism.com/2016/11/how-climate-change-is-racist/ 
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Proposal 4 
Ptoposed by: Mkpouto Pius 

The SU should provide more support for international students of 

minority ethnicities. 

The Union Notes: 

1. That there is an international student differential attainment gap and that is very concerning 

especially as a lot of these students are BME. 

2. That a large majority of students in this demographic are likely to be challenged by language 

barrier, and struggle with breaching varying academic systems of education and thus are likely to 

achieve differential outcomes from their white colleagues. 

3. That international students pay more than double the rates as home students but 

correspondingly seem to be getting less out of the system 

4. That while the university provides support for students of this demography, this is not fully 

maximized. 

5. That support systems available to such students appear to be crowded in the maze of events 

happening within the larger university community. 

 The Union Believes: 

1. That all students cannot be fairly assessed unless playing fields are levelled. 

2. That an important step to breaching the international students attainment gap involves knowing 

where to find the right information. 

 The Union Resolves: 

 1. That the SU should very frequently keep students informed of all the various supports available e.g 

language classes, academic writing classes  

 2. That the SU should constantly signpost BME international students towards any new support activity 

provided by the University  

 3. That the SU should lobby the university to mandate the schools to signpost the language services 

available to international students though schools newsletters/emails etc.  

 4. That the SU in partnership with the international society should host regular information sessions for 

BME/international students. 

Amendments 1: 

ADD: 

The Union notes: 

1. That BME international students do not only face xenophobia, but also structural racism and 

oppression, therefore they have specific struggles and needs that must be acknowledged 

2. That many BME international students come from a society where they were part of an ethnic 

majority rather than an ethnic minority, and will need support and to form communities in order to 

understand and tackle the racism that they face 

The Union believes: 

1. That as there will be situations when the elected International Students’ Officer may not be BME, 

they should work with BME international students to platform their voices and cater services to 

their specific needs 
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The Union resolves: 

1. That the International Students’ Officer works with the BME part-time officers and with BME 

cultural societies (e.g. African-Caribbean Society, Arab Society, Indian Society) in order to 

develop these information sessions, resources, and support 

2. That the International Students’ Officer work with the Liberation and Access committee to 

develop resources on Liberation that are accessible and specifically catered towards international 

students, and are available in languages other than English. 
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Proposal 5 

Ptoposed by: Riddi Viswanathan 

Post-Study Work Visa Now Campaign 

The Union Notes 

1. According to the UK Council for International Student Affairs there are 442,375 international 

students in the UK. As it stands international students pay staggering amounts of money in tuition 

fees, visa costs, and NHS bills, while their contribution to the UK economy strongly outweighs 

their costs. 

2. London Economics estimated that the total net economic contribution of international students 

starting in 2015/16 was £20.3 billion. Never mind the cultural diversity, global outlook, 

internationally relevant skills and soft power they bring to the UK. 

3. Yet, most of these students are being forced to go home, unable to find a job, despite having built 

their lives in their cities of study, and despite making the UK richer culturally, socially, 

intellectually and financially stronger. 

4. This lack of opportunity makes International students feel unwelcome, making the UK it a less 

attractive study destination. 19% of non-EU students would not recommend the UK as a place to 

study for a friend or relative (this is as high as 34, 36 and 38% for students from India, Nigeria, 

and Pakistan respectively). 

  

The Union Believes 

1. The post study work visa scheme was an idea initially born and championed herein Scotland, 

under the name Fresh Talent Scheme from 2005-2008. It was soon integrated into a UK wide 

system, becoming the post-study work visa as we know it. 

2. The number of non-EU international students finding employment after graduation has fallen by 

7.5 times after the UK scrapped Post Study work Visas in 2012. And has continuously been 

recommended and demanded by Scottish representatives. 

3. Despite Scotland’s continuous efforts to support a post-study work visa, we are left with hostile 

environment policies and net-migration targets from the immigration office and ministers in 

Westminster!  

4. This campaign urges students to support our international students and sign Post Study Work 

Visa Now’s petition and unite across Scotland, Northern Ireland and Wales to bring a strong 

campaign to Westminster. 

The Union Resolves 

1. The SU should support the #Poststudyworkvisa now campaign by publishing the petition on the 

SU website  

2. The International students' Officer should put out a statement in support of the Post study work 

visa now campaign  

3. The SU should encourage students to sign and share the #Poststudyworkvisanow petition 
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Propsal 6 

Proposed by: Saumya Venkateswaran 

Joint/ accelerated degrees 

The University's steps in providing UCIL units in addition to one's ongoing degree are not enough. The 

University is expanding and should therefore consider the possibility of joint and accelerated degrees. 

This additional degree would open up new doorways. Existing students should have the option of 

extending their own University experience for an additional degree. In order to accomplish this, fast-track 

degrees should be put into place. This of course would be a lot of hard work on the student's behalf, but 

it is the STUDENT who should decide whether they should do this or not. Furthermore, extra student 

support would be provided. 

The Union Notes:  

1. As the University competes to push itself higher into the world rankings, it should consider 

Universities such as Oxford or Cambridge who provide joint-degree programmes. 

The Union Believes: 

1. Though a University is a place of education, it is also run as a business, and cares about its 

reputation. A University must therefore provide as many flexible options for students as possible. 

Though this may be a difficult feat for the student, it is ultimately the student's choice. And a 

system should be put into place, to help the students accomplish this. 

The Union Resolves: 

1. The Union and Executive Officers, if unable to enact any substantial change for this policy, 

should at least pass on this idea to someone who can, or propose the idea to Nancy Rothwell. 
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Proposal 7  

Proposed By: The Liberation and Access Committee 

Ensuring minority inclusion in Reclaim the Night 
This policy argues that there should be official blocs for minority groups should be reinstated into 

Reclaim The Night’s organisational structure. 

The Union Notes:  

1. The past two Reclaim The Night events have included three official blocs - Women, 

Families and Mixed. 

2. Societies and independent groups have organised separate smaller blocs for minority 

groups such as the Muslim Women’s Bloc and the LGBTQ+ Bloc. 

3. Many people did not know about the smaller blocs, despite their inclusion on the Reclaim 

The Night web page. 

4. Reclaim The Night has a large budget but is primarily run by unpaid volunteers. 

5. The LGBTQ+ community experiences the “similar or higher rates” of sexual violence than 

straight people and around 47% of all trans people have been sexually assaulted before. 

6. Many trans people feel alienated from the event due to cisnormative slogans and placards 

which often equate having a vulva to womanhood. 

7. Roughly 10% of Muslim women have been sexually assaulted and many do not report 

their experiences or leave abusive situations due to faith-specific reasons and 

consequences. 

8. Many disabled people experience sexual harassment and abuse due to a lack of 

information about what types of touching are appropriate for carers, an inability to give 

consent and the clear lack of sex and relationships education that shows disabled people. 

9. Women of colour are often excluded from discourse around sexual assault, actively 

silenced or told that they are lying. 

References: 

1. https://mancunion.com/2018/03/09/why-was-there-no-official-lgbt-bloc-at-reclaim-the-

night/ 

2. https://www.hrc.org/resources/sexual-assault-and-the-lgbt-community 

3. https://www.pri.org/stories/2019-01-04/muslim-women-chart-their-own-path-metoo-era 

4. https://mwrc.org.uk/what-we-do/violence-against-women/ 

5. https://www.rainn.org/articles/sexual-abuse-people-disabilities 

6. https://purpledrum.me/sexual-harassment-is-in-the-spotlight-but-what-does-this-mean-for-

young-bme-queer-women-4bf431d54e10 

7. https://www.ebony.com/news/black-woman-me-too-movement-tarana-burke-alyssa-

milano/#axzz4zjSaILlT 

8. https://www.sacbee.com/news/nation-world/national/article180552276.html 

 

https://www.sacbee.com/news/nation-world/national/article180552276.html
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The Union Believes:  

1. Reclaim The Night is an inclusive event for all groups targeted by sexual harassment, 

assault and abuse. 

2. We should stand in solidarity with all victims of such abuse and acknowledge the nuance 

of each situation - whether this is caused by gender, disability, race or religion. 

3. No student should feel excluded from participating in an event aimed at anyone who has 

felt in danger on the streets at night. 

4. The budget for Reclaim The Night should be distributed more evenly around minority 

groups involved to aid their participation. 

The Union Resolves:  

1. To expand the list of official Reclaim The Night blocs to include prominent minority 

groups. This would include blocs for LGBTQ+ people, women of colour, disabled people 

and Muslim women. More blocs could be added based on demand. 

2. These blocs should be organised collaboratively between the Women’s Officer, Reclaim 

The Night Team, and any relevant Part Time Officers, campaigns and societies.  

3. Part of the Reclaim The Night budget should be used to support the work of minority 

groups. 

4. If the Women’s Officer feels they are not representative of the specific minority group then 

the majority of the organising should fall to the societies and part time officer. However, 

the Women’s Officer should still provide support and advice to these groups and help with 

organisational factors. 
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L 
 

 

 

LOST: 
 If you are unclear about the debate that is being held or what you’re being asked to vote 

on, show the page to the Senate Chair who will provide an explanation to what is being 

discussed.  
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P 
PROCEDURAL MOTION: 

 

 Procedural motions propose a change to how the meeting is being run or what is 

happening in the meeting. 

 If you think the way in which the meeting is being run needs to change. Show the page 

to the Senate Chair.  

 Withdraw an item, which if passed shall immediately end the debate on an item and the 

item shall have the status of never having been considered by the meeting; 

 Postpone an item to a later meeting, which if passed shall push the debate on an item 

back to another specified meeting, provided that this cannot be used to move items into 

the next academic year; 

 Refer the matter to a referendum, which if passed shall trigger a referendum on the item 

of business, and debate on the item shall end without a vote; 

 Remit the matter to another body, which if passed shall delegate the matter to another 

specified Committee for discussion or decision (as specified); 

 End further debate, which if passed shall move debate to the summing up stage and 

then straight to a vote on an item of business; 

 Delete a specified part or parts, which if passed shall remove the specified part or parts 

from an item of business. 


