
 

 

 

 

 

Model motion: Supporting the UCU Strikes 

 

This union notes 

1. That the UCU passed a mandate for strike action in 74 universities, which means 

they are legally allowed to go on strike at any time between November 2019 and 

April 2020. 

2. They initially took strike action from November 25 – December 4 2019 and now 

plan to strike on selected days between February 20 and March 131 

3. Fourteen new UCU branches have now joined the industrial action, meaning that 

74 universities can now take part  

4. UCU members have seen their pay decline in value by 17% over the last decade, 

compounded by gendered and racialised pay gaps2 

5. The average gender pay gap at a UK university is 13.7%, while the UK average as 

a whole is 9.1%3 

6. UCU members are under great stress and pressure due to their workloads, made 

worse by casualised and hourly paid contracts 

7. Changes to the USS Pension Scheme, which many staff are members of, mean 

that an average member is expected to pay in around £40,000 more over their 

careers, but will get £200,000 less out of the fund over the course of their 

retirements.4 

8. These are the contributing factors which have led to worsening pay, working 

conditions and pensions for staff, and therefore to staff taking strike action to 

improve them. 

9. That postgraduate research students are part of UCU’s membership, and will be 

the academic staff of the future.  

This union believes 

1. That strike action is always the last resort for staff members, however they have 

been forced into a corner by Universities UK and UCEA, who are negotiating staff 

pay and pensions with UCU 

2. As a students’ union, we should stand together with our campus trade unions 

when they take strike action, as we are all part of the same fight for better 

education 

3. Although industrial action is disruptive to students, the more support our staff get 

from students, the more pressure we can all put on universities to come back to 

and resolve negotiations 

4. When students are neutral on these issues, our voices can be used by universities 

against staff, so we have to be clear that we support the UCU 

                                           
1 The full strike dates are: 

• Thursday and Friday, February 20-21 

• Monday to Wednesday, February 24-26 

• Monday to Thursday, March 2-5 

• Monday to Friday, March 9-13 

 
2 https://www.ucu.org.uk/article/10342/Value-of-university-staff-pay-has-plummeted-in-

last-decade-employers-own-research-reveals 
3 https://www.bbc.co.uk/news/business-47723950 
4 https://www.theguardian.com/education/2019/sep/04/rising-contributions-reduced-

benefits-university-pensions 
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5. By supporting UCU’s action, we are also fighting for better conditions for our own 

postgraduate members. 

 

 

This union resolves 

 

1. To actively support UCU on our campus and nationally with their strike action and 

their campaign for better pay, working conditions and pensions and issue a 

statement in line with this position 

2. To make sure students are informed as to what is going on during the strike, the 

reasons staff have for taking strike action and where they can get support during 

it 

3. While supporting UCU, make provisions so that students are not significantly 

negatively affected, and support students who are to complain to the university 

4. To lobby our university to put pay docked from striking staff members into a 

hardship fund for students 

5. To lobby our Vice Chancellor to write to Universities UK to ask them to resume 

negotiations 

6. To lobby our Vice Chancellor to lend public support to UCU on these issues 

 

 

 

 

 


