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Equality Officer: 

Congratulations on being elected Equality Officer of your group!  

You’re responsible for ensuring all students feel welcome, accepted and supported 

in your group. All committee members should take responsibility for making their 

activities as accessible, inclusive and welcoming as possible. The Equality Officer 

should steer this commitment, searching for ways to improve accessibility. 

 

 

You’re responsible for…. 

Identifying and removing barriers to participation 

 

You may find running an equality survey in helpful for your group to understand 

the barriers to participation that may prevent members partaking fully. You 

should assess the demographics of your group and take actions to actively 

diversify your membership. You should consider creating an Equalities Action Plan 

to identify actions to focus on. Booking a Development Meeting may be 

particularly helpful for reviewing your proposed actions for the year. 

 

Reviewing the content of communications and event plans before they are 

finalised to ensure they are as accessible as possible 

 

Take time to think about accessible venues and to sense-check activities and 

themes for the potential to offend, discriminate or exclude. Advertise details in 

advance and invite feedback from everyone, not just those that attended. 

 

Creating, publishing and updating an Equality Statement/Policy 

 

Your Equality Statement/Policy is your public commitment that you will welcome 

and support all students in participating in your group activities. You should 

include your stance against discrimination in all its forms and your promise to 

make student activities at Bristol fun and open for all. You should also make sure 

all your members are aware of this commitment and the expectations of their 

behaviour. 

 

Being an active bystander for your group 

 

You should call out or otherwise intervene if instances of harassment, bullying or 

discrimination occur and report breaches of the Code of Conduct to the SU to 

investigate. 

 

Working with the Liberation Networks 

 

The SU Networks are a great place to start if you want advice about how to 

make your activities as inclusive as possible. There are Networks for BME, 

disabled, women, LGBT+, trans, international, postgraduate, care leaver, 

https://www.bristolsu.org.uk/resources/equality-action-plan-template
https://www.bristolsu.org.uk/resources/bristol-su-code-of-conduct
https://www.bristolsu.org.uk/student-voice/representation/networks
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estranged, mature, parent, carer and widening participation students as well as 

students of faith. You should also investigate how your group could get involved 

or otherwise support the SU Networks in their campaigns and activities. 

 

 

Making sure students always feel welcome  

 

Part of the Equality Officer role is to make students feel welcome and able to join 

you. You could introduce a buddy scheme to support new members who are 

nervous about attending their first session; act as a point of contact for members 

to disclose personal information such as disabilities, dietary requirements and 

financial difficulties that may affect their involvement; or contact members 

where there is a significant reduction in their attendance or engagement to 

check they are OK. 

 

 

For further questions and support, contact bristolsu-

development@bristol.ac.uk 
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