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NUS VP Liberation & Equality Manifesto 
NUS is having to change, and I make no bones that this feels like a blow to our liberation movements, at 
the worst possible time. However, this can also be an opportunity to RE-THINK liberation and build a 
community that every student, no matter their identity and experience, can feel a part of. 

I believe in collective action, and that we must all stand in solidarity to achieve our individual goals. I was 
elected to Durham SU Welfare & Liberation, on a mandate to reform how our Union responded to 
liberation, and while it has taken the year – we now have a union that has a long-term strategy which 
will centre its part-time officers and be inclusive of liberation in everything it does.  

If elected to VP Liberation & Equality, I will action your policy and be both lead and supported by your 
elected committee. One individual’s vision of liberation is not a long term solution to the battles we face 
– but the building of a community where your voice is heard, valued and shapes our work can be. My 
style is not to command down from on high, but to fight alongside you and lift your voice, and action to 
where it needs to be heard for change. 

IT’S TIME TO PUT OUR (PART-TIME) LIBERATION OFFICERS AT THE 
CENTRE OF OUR WORK 
We can’t have liberation at the heart of NUS if liberation officers are still fighting their Unions, or simply 
being ignored. While we face huge challenges externally, we mustn’t forget to look internally and ensure 
we are listening and being the best we can be. 

★ I will facilitate dedicated forums for part-time liberation officers and support community 
networks for ongoing communication. 

★ Co-produce with liberation officers guidance and best practice for Student Unions in how to give 
the best support. 

DISCRIMINATION NEEDS TO BE OFF OUR CAMPUSES AND OUT OF 
OUR UNIONS 
Liberation students have a right to feel and be safe on their campuses, while accessing their education, 
without compromising who they are. Institutions have a responsibility to protect students and take 
instances of discrimination seriously, and take action when they occur. 

★ No Education without Liberation! I will work with the executive team on a campaign focusing on 
how the oppression of liberation groups is systemic in our education system, and is only 
replicated further within society. I will lead our collective voice in lobbying to structurally 
dismantle it. 

★ A clear mandate to lobby for national oversight and stronger legislation to protect liberation 
students. 

★ Setting the expectation that member Unions have strong policies and procedures in place to 
support and combat liberation-based discrimination within their union. 

★ Resources and support for the options liberation students have to combat discrimination. 
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LIBERATION THAT IS INCLUSIVE OF INTERNATIONAL STUDENTS, 
POSTGRADUATES, MATURE STUDENTS AND THOSE WITH CARING 
RESPONSIBILITIES 
We may have lost NUS Sections but we have a responsibility to take those students with us. 

★ I will build a space for international voices within our liberation communities to be heard, and 
ensure that policies are not solely from a westernised perspective. 

★ Liberation students are NOT solely University-based undergraduates, we need to recognise this 
and I will lead on ensuring we consider groups that are often forgotten such as postgraduates, 
mature students and those with caring responsibilities in both our actions and policies.   
  

LIBERATION THAT ENCOMPASES AND COMMUNICATES WITH BOTH 
FE AND HE 
Higher Education has the privilege of having the structure of Student Unions, but the majority of our 
members are Further Education Colleges. We need to prioritise how best to support liberation students 
in FE and make this a focused area of work. This is especially important as FE students are subject to 
complex structures with little to no space for change. 

★ Work with FE liberation students to identify the issues both national and local to them. 
★ Communicate with FE Institutions to support their communities. 
★ Create networks between HE and FE within the local area to support and communicate with 

each other 
★ Work with the NUS VP Further Education on this and on combating harassment 

KEY AREAS THAT DISPROPORTIONATELY AFFECT LIBERATION 
GROUPS 
There are always key issues for students, however some of these areas disproportionately affect 
liberation groups and are expressed in different ways within our specific communities. I will be guided 
by your policies on these issues: 

★ Access to healthcare is vitally important in this post-COVID world, and has highlighted the stark 
and lethal inequalities that exist for our communities. I will work with VP Welfare to fight to 
break down the barriers that exist for liberation students.   

★ The mental health crisis is the result of a lack of support, resources, zero cultural competency 
and very little understanding. I will stand up against the narrative of “Resilience” and fight for 
institutional responsibility. 

★ We need to expand the understanding of sexual violence beyond that of white non-disabled 
heterosexual concepts of power and abuse, and be inclusive of our communities. I will work 
with officers and activists to hold institutions to account and improve procedures. 


	IT’S TIME TO PUT OUR (PART-TIME) LIBERATION OFFICERS AT THE CENTRE OF OUR WORK
	DISCRIMINATION NEEDS TO BE OFF OUR CAMPUSES AND OUT OF OUR UNIONS
	KEY AREAS THAT DISPROPORTIONATELY AFFECT LIBERATION GROUPS

