
 
 

 
 

 

 

Union Parliament: Notes 
2nd June 2020 
Via Blackboard Collaborate 

  

  Union Parliament Members in Attendance: 

Laura Tomes SVC, Accounting & Finance Society 

Azib Anees Chess Society Chairperson 

Rozey Piddington SVC, PALS Society, History Society  

Michael Alawaye SVC, Nigerian Society 

  

Matthew Wainwright (MW) Rugby Club President  
Chair  

Liam Bloomfield (LB) Beds SU President 

Daisie Johnson (DJ) Beds SU Vice President Education 

Reece Hawkins (RH) Beds SU Vice President Equality 

Amanda Dimande (AD) Beds SU Vice President Union Development 

  

  Beds SU Members in Attendance: 

1709929 Hafijur Shuvo, VP Equality-elect 

1711258  

1707615  

1828915  

  

Also, in Attendance:  

Amy Mclaughlan Head of Membership Services, Beds SU (staff) 

Kristina Cartwright-Riley Democracy & Engagement Manager, Beds SU (staff) 

 

Notes Actio
ns 

1 Housekeeping 
MW as Chair opened meeting and outlined housekeeping.  
 
Participants reminded to keep microphones turned off until invited to speak, to use the 
hand up function to attract attention, use chat function to communicate and ask 
questions. Message regarding the session being recorded was left in comments.  

 

a) Apologies for Absence 
No apologies for absence   

 

b) Accepting the agenda/ declarations of conflicts of interest 
No conflicts of interest were declared. No alterations to the agenda were made. 

 

2 Notes from the previous meeting/ actions arising.   
Minutes from last meeting on the website- www.bedssu.co.uk/up-reports  

 

http://www.bedssu.co.uk/up-reports


 
 

 
 

3 Make a Change (policy proposals from the members) 
MW: if any student wants to make a change then they can put it on the website and 
then that can be brought to Union Parliament, and vote on it. We have 2 to look 
through today: 
Reassessing accessibility – rethinking the approach to access, identification 
and support 
Proposer: Reece Hawkins 
Proposal: https://s3-eu-west-
1.amazonaws.com/nusdigital/document/documents/56468/cd1eebaaaf109b16f3e8477
9628de3b1/Reassessing_accessibility_Final.pdf 
 
Needed a clear vision of what we wanted to achieve so we now have reassessing 
accessibility rather than the definitions of disability policy previously mentioned at 
Union Parliament. The Equality Act 2010 (EqA) impose the obligation on universities to 
make reasonable adjustments in educating students with disabilities, however it is the 
belief that supporting students with wider accessibility needs, not covered by the EqA, 
should be commonplace and taken seriously. We need to change the story about the 
experience our students to help remove the barriers they have and improve their 
experience, as the blanket acceptance of the EqA means students are falling through 
the gaps.  
We therefore suggest the implementation of the social model of disability, to identify, 
detailing and describing the experience and barriers people with disabilities may face. 
It puts the onus on society to make adjustments a Beds SU wants to see an 
acceptance of this model across the entirety of the University meaning that any 
student who defines as having a disability or accessibility issues will be recognised 
and supported.  
 
Counter: I am concerned with the vague language in the policy, and believe that the 
policy should provide more specific quantified examples of what the University should 
be providing.  
 
For: its vague because it’s individual for individual people, and then we need to work 
through it with the University, so I would see this as a starting point which we then 
work through with the University to make it better  
 
Counter: starting point needs to be clear and specific if you want to make change, if 
students are going to self-identify what support is then going to be in place and those 
plans need to be specific- and that’s what is lacking for students at the moment  
 
For: The idea is that the policy makes an impact straight away and at the moment we 
don’t have a policy that reflects how society should be and therefore it is a step in the 
right direction. Those things are more for the University to specify, that is not what we 
can do, we are here to start the conversation 
 
POI: Some of the things we a talking about we don’t have control over we have 
influence, this policy is about how we want to influence the University to do it.  If 
negotiations are going well, this policy could be update at each Union with specific 
demands over time.  
 
Counter: References are considerable outdated 
 
Vote: 

For  Against Abstain  

13 0 0 

 
Society Membership Proposal 
Proposer: Amanda Dimande  

 
 
 

https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56468/cd1eebaaaf109b16f3e84779628de3b1/Reassessing_accessibility_Final.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56468/cd1eebaaaf109b16f3e84779628de3b1/Reassessing_accessibility_Final.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56468/cd1eebaaaf109b16f3e84779628de3b1/Reassessing_accessibility_Final.pdf


 
 

 
 

Proposal: https://s3-eu-west-
1.amazonaws.com/nusdigital/document/documents/56646/64d8936e669600368a7100
fd351c3ec6/Society_Membership_Proposal.pdf 
 
We feel that students wouldn’t be getting the full society experience we think it may be 
best to take away membership fees for the academic year 2020/21 (August 1st 2020-
July 31st 2021) and we believe this will increase engagement. The SU has a way of 
accommodating the loss of fees (grants, events etc.).  
 
Q: You state that the SU will be able to accommodate the loss of income through 
grants is this something that will still be available with the potential cut to the block 
grant (POI: money the SU receives from the University) 
A: This was an informed decision with finance in mind, we can afford to have societies 
apply for grants POI(add for purpose of minutes): There is a pot of money set aside 
from closed societies which if ringfenced for societies so will not be effected by the 
Block grant) 
 
Q: Do you think there is a way this can be permanently offered?  
A: In the future this is something that can be brought to Union Parliament in future but 
were going to trial it for next year only as we feel with it’s the just way to get people to 
sign up to societies without it being the whole experience.  
 
Q: The issues of the £1 being removed before and the reason behind not being able to 
remove was due to insurance so what procedures have you put in place, so it doesn’t 
affect insurance? 
A: This was an informed decision, I’m not aware of this coming up in the past 
POI: The membership fee goes directly to the society; Insurance is more than a £1 and 
will be paid by Beds SU 
 
Q: What will the Union do for the members of sports teams? There’s been a lot of talk 
about societies but not so much about sports teams.  
A: our understanding is the Sports department are planning for a normal BUCS 
season, if this is the case there would be no reason to take away membership fees. If 
we hear anything different, we will look into it. We have been discussing sports teams 
quite a lot- discussing sports team presidents, training for them and issues people 
have been encountering, BUCS is also holding a student forum so if anyone is 
interested, they can attend.   
 
Vote: 

For  Against  Abstain 

12 0 1 

 
Students can still submit their ideas and petitions to the Student Voice Module 
(www.bedssu.co.uk/thestudentvoice) for them to be brought to Union Parliament. 
We also have a Policy & Campaigns Coordinator to help with any submissions.  

4 Union Updates   
 
 
 
 
 
 
 
 
 
 
 

a) Union Update 
Societies and Sports Teams  

• Nominations for the 2nd round of elections are now closed; voting is open 
until the 8th June at 4pm 

• Seeking feedback from societies about ways we can support them to 
function in an online environment  

Campus Liaison Officers 

• Training is being created and dates will be confirmed shortly   
Academic Reps & Student Voice Champions 

• Considering changes to system- online consultation  

https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56646/64d8936e669600368a7100fd351c3ec6/Society_Membership_Proposal.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56646/64d8936e669600368a7100fd351c3ec6/Society_Membership_Proposal.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56646/64d8936e669600368a7100fd351c3ec6/Society_Membership_Proposal.pdf
http://www.bedssu.co.uk/thestudentvoice


 
 

 
 

• Looking to run another round of elections end of July start of August 

• Training dates for both roles will be confirmed shortly 
New officers officially start 1st July, the focus for SU is now on handover and 
planning for next year. Incoming officer team:  
Michael Alawaye- President 
Alessandro Manea- VP Education  
Josh Chukwu- VP Union Development  
Hafijur Shuvo- VP Equality 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
DJ: to 
look 
into 
Print 
Credit
s  
 
 
DJ: 
investi
gate 
gradu
ation 
further 

b) Executive Officer Updates  
 
Vice-President Education, Daisie Johnson 
Written report 
Verbal report given via collaborate:  
Academic Rep Training: we have taken a different approach this year with the 
current situation so are preparing different versions; a preferred version for in 
person; an online and a dual approach.  
Exec Exam Surgeries: in one of our exec meetings, Liam voice the need to see 
how people were getting on with exams, so I came up with the idea of online exec 
surgeries, so once students had taken part in their exams the could come a talk to 
and officer (and staff member) about how it went. We didn’t have much traction but 
hope that is a positive and meant no one had problems with their exams but still 
welcome any feedback  
Proposal for PAT Improvements: our proposal for PAT improvements has been 
finalised and will go to the next Student learning and success committee, I won’t 
be there but hopefully that will be approved- and will hopefully help people learning 
online.  
 
Q: When will volunteering awards be presented? 
A: SU Awards have been confirmed and there is a compilation video online 
(https://www.youtube.com/watch?v=5XS8pqKmIik)  
FUPQ: Will we be able to collect awards for the SU Awards in September? 
A: POI: We are just planning how we are going to distribute the trophies and 
certificates, but we will get them to you as soon as possible.  
 
Q: Do you know what will happen with print credits? 
A: I will look into it for you    
 
Q: Is there any update on Graduations?  
A: not that I’m aware of, they have been postponed and heard they were looking 
into doing something to commemorate it 
 
Vice-President Equality, Reece Hawkins 
Written report 
Verbal report given via collaborate:  
Policy Submission: the reassessing accessibility policy has been a key thing I’ve 
been working on concentrating on what we want it to achieve and the focus. 
NUS Liberation Conference: It was the first ever virtual one, it was nice to see the 
policies up for discussion and talk to other people about what their Union is doing. 
One priority which was discussed was about how universities support students that 
apply for Disabled Allowance.   
Exec Exam Surgeries: I attended and helped out on these, the engagement was 
good, but this could be a good sign and as Daisie said it is still good to hear your 
feedback  
 
Q: what is the union doing to support the current protest of police brutality and 
black lives matter?  

https://www.youtube.com/watch?v=5XS8pqKmIik


 
 

 
 

A (AD): We talk about the most effective way we could tackle this issue; we didn’t 
only want to show solidarity but also show action. So, over the coming weeks we 
want to release information about what’s been going on, how to act as an ally; 
white privilege.  
 
Vice-President Union Development, Amanda Dimande 
Written report 
Verbal report given via collaborate:  
Mental Health Week Insta Campaign: Beds SU was running a Mental health week 
campaign which is about passing on the kindness to each other. I had an 
Instagram live conversation with Janet from Mind, where we talk about loneliness, 
and what we can do in this time. We got some good feedback from students so 
that hopefully something we can continue doing.  
Collaboration with the University on decolonising the curriculum: we are working 
toward decolonising the curriculum and environment, BAME student’s a most 
affected by these inequalities and we believe that the experiences and learning 
environment should be representative of our students. We want students to be 
able to share their lived experiences but also be critical of the institution around us 
and use this to learn from it.  
We had an event this year on the BAME awarding gap, but we think we need to 
continue doing more so we have put together with the university some plans so 
future Officers can continue this work.   
NUS Liberation Conference: I also attended; it was very enlightening to hear 
opinions of people from other Unions. For me the conversation on consent 
training, I thought this was important but easy to incorporate so hopefully that is 
something we can make available to all students.  
 
Comment: just to add about the Black LIVES matter movement, because the 
university is so diverse, I think it is very important for the social aspect of the union 
(Instagram, Twitter) to not only give information but to take part in the movement. 
example... blackout Tuesday. I'm very happy to hear information will be provided 
through. 
Response: I do feel it’s important that we show solidarity with the black community, 
I feel it’s important that we move towards how we can take action.  
 
Comment: I think also because of the student diversity - it should include ALL lives 
matter. 
Response: I don’t think the Black Lives matter statement takes away from all lives 
matter, but this is a pressing issue and this is where the focus is, and will create 
more impact in this instance, we are just focusing on black lives as they have been 
devalued.   
 
President, Liam Bloomfield 
Written report- not completed  
Verbal report given via collaborate:  
Business Continuity Plan: working with the University, ensuring that we deliver a 
safe return, this includes the possibility of a phased return on how we get back to 
normal. The University is planning to get back to something close to normal.  
Memorandum of Understanding: The final document will go to Student & staff 
experience committee, so hopefully that will be approved, and we have a working 
document outline our relationship with the University for the next 5 years 
Handover Planning:  Everything will be happening online, so the team have put 
together some documents to give the new exec about where we currently are and 
tips, we have found helpful.   

5 Any Other Business 
Thank you for students for coming over the year 
Thank you to Matt for chairing this year- especially in this strange situation 
Thank you to staff for all the background work  

 



 
 

 
 

6 Dates of Next Meeting 
Next year’s meetings to be released in due course 

 

 


