
Allyship is an active, consistent, and arduous practice of unlearning and re-evaluating, in which a person with 
privilege seeks to operate in solidarity with a marginalised group of people, Allyship is not an identity – it is a 
lifelong process of building relationships based on trust, consistency and accountability with marginalised 
individuals and/or groups of people. Allyship is not self-defined – our work and our efforts must be recognised by 
the people we seek to ally ourselves with. 

What is Allyship?

Anyone has the capability to be an ally. An ally recognises that though they are not a member of a marginalised 
group(s) they support, they make a concerted effort to better understand the struggle.

Because an ally might have more privilege (and recognizes said privilege), they are powerful voices alongside 
marginalised ones.

Why is Allyship nescessary?

Top Tips
 1. Commit to the values
The reason you should act is because you believe in a fair and just society where everyone is treated with dignity, 
not because you have to appear to be ‘politically correct’. A commitment and belief in the values will help to guide 
your decisions and motivate you to take action when you should.

 2. Educate yourself
This can be through listening to people discussing their lived experiences when they choose to talk to you about 
them, through reading and researching the issues that exists, attending events open to you where these issues are 
likely to be discussed.

 3. Ask for direction
If you are unclear on what to do, ask the people who experience the oppression what they would like for you to do. 
People who share disadvantage from an oppression are not a homogenous group, so don’t assume that every person 
would want the same from you. Be careful not to overburden those who experience the oppression by asking them 
information that you can find elsewhere. Asking to be educated about general issues by members of an oppressed 
group is different to asking how people would like you to respond or take action (e.g. asking why straight people are 
not always welcome in LGBT+ social spaces vs asking how you can support a gay student experiencing 
homophobia).

 4. Mentor and Support
Build relationships with people outside of the dominant groups, mentor and support them to access opportunities 
they are usually excluded from.

 5. Recognise your privilege
Know exactly how you benefit from the different systems of oppression and reflect on 
actions of oppression through your own behaviours, the behaviours of your peers and the 
practices that you have control or influence over.

A guide to Allyship.


