When we set up OneRecruit we had only one thing in mind and that was to create the best
applicant tracking system in the world, no compromises and no shortcuts. That’s how Martin
Staael, founder of OneRecruit chooses to identify the applicant tracking system that appears
to be taking the industry by storm.
So what makes a great applicant tracking system? After searching for a system that easily
helps manage the recruitment process in his own businesses, Staael found that other applicant
tracking systems fell short in one simple area, ease of use. The complexity of using such
systems often outweighed the need to use one. There were just too many widgets and
components that tracked and monitored areas of the recruitment process that made it time
consuming and over compensated for a relatively easy process that was needed for small and
medium sized businesses.
Staael decided that the best way forward was to create his own, as you do when you are
entrepreneurial and a programmer. The result is an ingenious way to track applicants at a
fraction of the cost it would take to regularly perform these duties. “We took what HRO’s
needed and made it accessible even to the most challenged computer users.” said CEO
Jeremy Stewart.
So why is OneRecruit a great Applicant Tracking System? For one thing you don't go about
creating the best system without seeing what’s available as reductive in
comparison. OneRecruit was built on certifiably great technology that scales with a
business’s needs and requirements. “It’s what we put into the process of using the system
that makes it a long lasting solution, whilst giving the recruiter the power to use a platform
that will serve even the most discerning user.” said CMO Azhar Khan.
What’s really great about the ATS is that customers can access a free widget that allows them
to use the system through their own website. All the listings can show up on any website and
be formatted to look and feel just like the website where the jobs are being displayed.
The system is also integrated to allow posting to job boards and professional and social media
sites like LinkedIn and Facebook. Managing the recruitment process could not be simpler or
easier. Our cloud based reporting provides the recruiter with a clear and precise dashboard
that allows them to know what stage of the recruitment process the role is in. Applicants can
also track at what stage of the process is their application and both options can be toggled on
or off by the administrator. Naturally all reports can also be exported to traditional programs
like excel for off cloud use.
OneRecruit is a cognitive system. Which means it starts to learn what the ideal candidate for
your organisation is and through a state-of-the-art algorithm we can determine and
recommend roles to other applicants based on your requirements as a recruiter. The more you
use OneRecruit for applicant tracking, the better our system will be at finding you the right
candidates for your company culture.
Try OneRecruit for free with the trial period available at www.OneRecruit.com

