
April 2018 

 
 

OPERA NORTH GENDER PAY GAP REPORT 2017 

 

For the first time this year, employers with over 250 employees are required by law to publish an 

annual gender pay gap report showing the difference in average female earnings compared to average 

male earnings. 

 

This is our report for the snapshot date of 5 April 2017:  

 

• Women’s mean hourly rate was 13.6% lower than men’s;  

• Women’s median hourly rate was 9.8% lower than men’s; 

• The proportion of men and women in each of the quartile pay bands was:  

 

Men  Women 

Top quartile   58%  42% 

Upper middle quartile   46%  54% 

Lower middle quartile  32%  68% 

Lowest quartile    55%  45%  

 

Opera North does not operate a bonus system so these are the only statistics which apply.  

 

 

 



Our statement 

 

We have studied the data behind these statistics and are confident that we are paying the same rate 

for the same jobs regardless of the employee’s gender e.g. male and female choristers receive the same 

salary. 

 

We note that our gender pay gap is narrower than the approximate national average of 18% and that 

women also constitute 52% of our workforce, which is representative of the wider population.   

 

We will conduct a further analysis of our data to establish the underlying reasons for the pay gaps and 

understand how we can address them, encompassing not only pay but also flexible working practices.  

 

We will keep our own performance in this area under ongoing review and seek to continuously 

improve the experience of all our workforce in respect of equality, diversity and inclusion.   

 

I confirm that the information in this statement is accurate.  

 

Richard Mantle,  

General Director 
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