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PRIDE in Parkside Relationship Policy 2021-2022 
 
 

At Parkside School we are committed to transforming the lives of every child. Our ambition is to 
develop lasting, positive and meaningful relationships with all members of our school community. In 
doing so, we know that all of our children can achieve their dreams, be successful and develop into 
well rounded, local and global citizens. 

 
Our PRIDE in Parkside Relationship Policy, focuses on the development of relational and restorative 
practice and the relationships we build with our children, our staff and our community. It is a 
framework that challenges and supports every member of our community to be the best that they 
can be. We will achieve this by: 
 

• Knowing our children and families well 

• Having consistently high expectations and relentless routines 

• Restorative interventions 

• Holding restorative conversations where relationships may become fractious 

• Ensuring the right support and the right time 

• Developing young people who are agents of change and who are taught about the challenges 
facing our world, their causes and how they can influence these for the better 

 
This of course, is underpinned by our determination for our children to experience: 

 

• Excellent personal development 

• Excellent Partnerships for learning 

• Excellent achievement 

• Excellent preparation for the future  
 

 
Our Core Values and Principles  
 

Our core values of courage, wellbeing and resilience drives us to make a difference to every child, 
family, member of staff and all other stakeholders.  
 
Our core principles that underpin our PRIDE in Parkside Relationship policy and framework are as 
follows: 

• Every child has the right to learn 

• Every teacher has the right to teach without interruptions 

• Every parent/carer has the right to information about their child’s behaviour and 
achievements 

• Every family will feel valued to work in partnership with our school to encourage high 
standards 

• Every child will understand the value of learning, adhering to classroom expectations.  
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PRIDE in Relationships at Parkside School – Our Moral Code 
 

At Parkside School we recognise the importance of building positive, meaningful and powerful 
relationships. In order for our children to achieve their potential and be successful, we expect all 
children and stakeholders to commit to approaching all aspects of our school and community 
positively and restoratively.  
 
We know that when relationships are positive and where all parties communicate and work together, 
children feel safe, are happier and more successful and so we are hugely excited about launching our 
‘Pride in Parkside Relational and Restorative Way of Being’ this September 2021. Staff will receive 
comprehensive training throughout the year by the national lead for restorative practice, Mark Finnis; 
https://l30relationalsystems.co.uk/ to ensure a successful start to our three year plan.  
 
Central to our moral code is the principle of respect. We see the value in all children, their families, 
staff, governors and our community and by as partner in learning, we will achieve the best outcomes. 
 
Teaching and Learning is our core business and we insist that staff and children work together 
restoratively with equal courtesy and respect. Any issues and breakdowns of these relationships are 
repaired through restorative conversations, based on a ‘no grudges’ ethos. We will actively promote 
awareness of any issues through our extensive pastoral system, our PRIDE curriculum and newly 
established house system.   
 
In order for our children to value and experience constructive relationships, they will be surrounded 
by adults who care and will role model high expectations, relentless routines and an unconditional 
positive regard. We aim to teach the behaviour we expect at Parkside School in every lesson and with 
every interaction our children have.  
 
PRIDE in Rewards at Parkside School 
 

The overwhelming majority of our students behave well, want to learn, achieve and enjoy their time 
spent at Parkside School. They value praise, rewards and high quality learning and teaching 
experiences.  
 
What do rewards at Parkside School look like? 
 
Reward objectives 
 

• To recognise and reward children’s PRIDE.  
• To celebrate and promote children’s success through rewards.  
• To provide competition between the three houses, all competing for the overall House 

point trophy. 
 

House points  

 

Our rewards system based on house points encompasses all aspects of school life – our ethos, our 

learning and our extra-curricular and enrichment activities. Students are awarded house points on a 

lesson by lesson basis and through their contribution to school life. House points awarded are linked 

to how students demonstrate PRIDE throughout all aspects of school life.  

 

 

 

 

 

https://l30relationalsystems.co.uk/
https://s3-eu-west-1.amazonaws.com/parkside-docs/documents/SIP-2020-2023-Website.pdf
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PRIDE in Parkside Expectations for Children 
 

Our expectations are simple. Take PRIDE. Therefore children will: 
 
Be Prepared  

• Arrive to school on time 

• Attend all lessons on time 

• Be organised – have your planner and all equipment 

• Wear the correct school uniform with pride 

• Be ready to learn 
 

Be Respectful  

• Listen when others are talking to you 

• Speak to people the way you would want to be spoken to 

• Follow instructions first time 

• Always use your manners 

• Respect people’s personal space 

• Be kind to other; respect the feelings of others 

• Clean up any mess you make 

• Don’t put others in danger  
 

Be Independent 

• Be organised the day before 

• Complete your homework on time 

• Support keeping our environment clean 

• Do not follow others, do you and do it proud 

• Be an active member of our community both in and out of school 
 

 

Children will be awarded rewards in line with the 

road map in order to achieve individual awards, 

certificates, badges and letters of commendation. 

However, in addition, there will be fortnightly, half 

termly and end of term celebrations to reward:  

• Overall house point totals per house 

• House point totals per house for each year 
group  

• Top house point achievers   

• House competitions / activities / extra-
curricular participation  

• Attendance  

• Attitude to learning 
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Be Determined  

• Do your best 

• Don’t give up too easily – Practice makes progress 

• Ask for help when you need it 

• Move to lessons with pace and purpose 

• Maintain excellent attendance 
 

Strive for Excellence 

• Be the best that you can be 

• Work hard every day 

• Be the change you want to see 

• Be polite, always 

• Take responsibility for your actions and repair relationships 
 

The key to any successful approach is the relentless and consistent implementation by all members 
of the school community.  
 
See Appendix 2:  Staff Pride in Parkside Expectations  
 
All staff receive regular professional development on delivering PRIDE, and children are given regular 
updates and reminders about their behaviour and achievements through their tutors, progress 
leaders and subject teachers together with their collective efforts in PRIDE through assemblies.  
 
When children are enrolled at Parkside School there needs to be a commitment from parents, 
children and staff to work in partnership so that successful outcomes can be achieved for all.  

 
See Appendix I:  For Home School Agreement  
 
How we deal with challenging behaviour 
 

Because we know our families and children well, and seek to understand the needs of individual children, 
this supports us in making decisions about the children at Parkside School, in the best interests of all parties 
involved. This means that reasonable adjustments will be made to ensure a consistent level and approach 
to high challenge, high support. 
 
We maintain high expectations and will strive towards working with children, families and all 
stakeholders to ensure that our expectations are met.  
 
Where children continually fail to meet our expectations, despite the support in place, there are various 
actions the school may take. These include: 
 

• Setting detentions 

• Placing children on report 

• Buddy up with a responsible child in an older year group 

• Parent/Carer meetings to plan for improvement 

• Arranging an external placement for a fixed number of days 

• Consider a managed move to alternative school in the local area 

• Fixed term exclude 

• Permanently exclude (in cases of persistent poor behaviour or one off serious incidents) 

• Arrange for an alternative provision placement  
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Each specific incident is dealt with on an individual basis, and will take full regard to the specific 
circumstances in which it occurred.  
 
The list below constitutes what a serious incident may be (the list is not exhaustive): 

• Physical assault 
• Verbal abuse / threatening behaviour 
• Sexual misconduct 
• Vandalism 
• Bullying – repeated use of behaviour to cause harm / unhappiness 
• Drug or alcohol related incident 
• Theft 
• Discrimination of any kind 
• Racist abuse 
• Arson 
• Carrying an offensive weapon 

 
Communication with families 
 
You will receive live updates through our Class Charts app that can be downloaded onto any mobile phone 
therefore it is expected that all parents and carers use this to ensure that they know when and if their child 
has received both positive or negative points. You will also be made aware whether your child has received 
a detention and when this will be set. You can receive your individual access code by contacting the 
relevant person from the pastoral team. 
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The Pastoral and Support Team 
 
We pride ourselves on the support we offer all students. This year we have expanded our pastoral team 
to include a school social worker, a wellbeing and welfare lead and a therapies and interventions worker. 
This will ensure that our children receive the right support at the right time. If you would like to contact 
any member of the team, you can do so using the contact details below, however, we suggest that all 
communication regarding behaviour is done through the year teams. 
 

Year 

group  

Contact Person Email  Contact 

number  

7 Mrs Morton 

Mrs Windle 

Miss Aziz 

emma.morton@parksideschool.net 

lorna.windle@parksideschool.net  

Maryam.aziz@parksideschool.net 

07423 653268 

TBC 

TBC 

8 Mr Needham  

Mr Spence 

dave.needham@parksideschool.net 

neil.spence@parksideschool.net 

07435 982804 

TBC 

9 Mr Thomas  

Mr Dennison 

stuart.thomas@parksideschool.net  

james.dennison@parksideschool.net 

07423 653335 

07867 170298 

10 Mr Thomas 

Rob Mitchell  

stuart.thomas@parksideschool.net  

robert.mitchell@parksideschool.net 

07423 653335 

07867 170282 

11 Mrs Hunter  

Mr Clapham 

mia.hunter@parksideschool.net 

phillip.clapham@parksideschool.net 

07423 653322 

07867 170295 

12 & 13 Ms Edmondson 

Mrs Metcalfe 

donna.edmondson@parksideschool.net 
 

dawn.metcalfe@parksideschool.net 

07423 653281 
 

07867 170281 
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Appendix I – Home School Agreement  

Parkside School   

Will: 

• Provide your child with a safe, well ordered and caring environment with a dedicated Form Tutor 
to support and advise  

• Provide a broad and challenging curriculum which follows PRIDE (prepared, resilient, 
independent, determined, striving for excellence) concepts, meets  student needs and supports 
the school’s drive of: 

o Excellent achievement 

o Excellent partnership for learning 

o Excellent preparation for the future 

o Excellent personal development 

• Encourage students to work to the best of their ability by providing stimulating, challenging and 
engaging lessons and a variety of enrichment activities so as to achieve results in line with their 
abilities and potential 

• Keep you informed of your child’s progress and achievements in a variety of ways. Provide you 
with regular reports and an annual opportunity to meet with their teachers  

• Liaise with you whenever an incident / issue arises and consult with you to develop partnership 
support in identifying next steps forward to improve outcomes for your child  

• Have a regularly updated PRIDE Relationships Policy to support your child’s achievement  

• Listen to and respond appropriately to any concerns you or your child may have  

• Keep you informed about school events via letters home, school website, texting service, phone 
calls, emails  

• Expect students to attend school regularly and punctually in the correct uniform as part of our 
commitment to excellent preparation for the future. 

• Record and reward their good performance and progress  

• Value and respect them as an individual  

• Set home learning 

• Provide feedback in line with faculty assessment policies found on the school website 

  

  

Students  

Will: 

• Attend school regularly, on time and in the correct uniform  

• Follow the school’s PRIDE Relationships Policy 

• Work to the best of their ability to achieve the best they can 

• Complete all work set and asked for, meeting all deadlines 

• Come to school with the equipment needed, ready to work and engage in learning 

• Show respect for others in and out of school  

• Use the planner to support their learning  

• Care for and respect the school property,  environment and local community  

• Be responsible for taking communications to and from school and home  
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 Parent  

I will:-  

• Support the schools PRIDE Relationships Policy.  This includes ensuring that transport 
arrangements are made if an after school detention is set. You will always be given at least 24 
hours notice  

• Ensure my child wears all aspects of the school uniform correctly,  and will support the school in 
applying consequences for failure to wear it appropriately (including that required for PE).  

• Ensure my child brings an appropriate bag to school containing a pencil case with appropriate 
equipment and a planner to enable them to engage in learning i.e. pencil*, pen*, ruler* rubber, 
sharpener, calculator (it is not permitted to use mobile phones as a calculator)  *essential items  

• Support the school in their decision NOT to allow mobile phones / earphones to be used in the 
school.  They can be stored in bags provided they are turned off and are not seen.  Failure to do 
so will result in the device being confiscated.   

• Ensure my child only wears one stud per ear and does not wear other jewellery/piercings.  

• Regularly look at and sign their planner to review the progress they are making and the HW being 
set.  Support the school in paying for a new planner in the event of your child losing theirs or 
putting graffiti on it.  

• Use Classcharts and Edulink to review the progress/behaviour/rewards of my child.  Use 
Classcharts to award positive points for home learning. 

• Ensure my child attends school and aims for 100% attendance. Where at all possible I will ensure 
that medical / dentist appointments are made outside of school hours.  

• I will alert the school on the first day and every day after if my child is absent. 

• Keep the school informed about any issues which might affect their learning  

• Support my child with their home learning and award positive for it as appropriate using 
Classcharts 

• Keep school updated with changes to contact details 

• Work positively and proactively in partnership with school to support my child’s learning 

  

  

 

 Signed: ______________________________ Student 
 
Signed: _______________________________Parent 
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Appendix 2  
 

 

 Classroom Lesson Transitions Duty  

Be  

Prepared 

• Meet and Greet politely at the door 

• Do Now task on the board 

• Seating plan adhered to 

• All resources prepared and ready 

• Pupil passports from class charts 
identified and appropriately planned 
for  

• Registers taken accurately  

• Speak to children and colleagues 
politely  

• Role model the behaviours you expect 
to see 

• Consider the needs of every child 

• Communicate your expectations clearly  

• Take responsibility for the behaviours 
in your classroom 

• Use effective strategies to engage all 
children 

• Resolve and repair relationships 

• High challenge, high support at all 
times  

• Be reflective and never give up  

• Be on time to lessons and duty 

• Resolve and repair relationships 

• Consistent and balanced 
communication with families 

• Share best practice  

• Maintain consistently high 
expectations 

• Take responsibility for your 
professional development  

• Be on time to lessons and duty 

•  Know the one-way system to guide 
children 

• Be consistent with entrance and exit 
routines 

• Ensure all children are wearing the 
correct uniform, including jewellery 

• Ensure all children are moving with 
pace and purpose 

• Support your colleagues 

• Speak to children and colleagues 
politely  

• Respect the school environment 

• Consider the conversations you have 
in-front of children 

• Deal with the behaviours you 
encounter and ask for support if your 
need it 

• High expectations with uniform every 
time 

• Maintain consistently high 
expectations 

• Role model the behaviours you expect 
to see 

• Be on time to duty 

• Know the one-way system to guide 
children 

• Know your duty point  

• Know your duty point expectations 

• Wear your high visibility and have your 
radio  

• Engage in conversations with children 

• Respect the school environment 

• Speak to children and colleagues 
politely 

• Deal with the behaviours you 
encounter 

• Get to know the children  

• Maintain consistently high 
expectations 

• Role model the behaviours you expect 
to see 

Be Respectful 

Be 

Independent 

Be 

Determined  

Strive for 

Excellence 


