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Museum lighting must satisfy a broad range of criteria; most critically needing to
make museum objects visible, whilst preserving them as much as possible. Further
to these requirements, museum professionals who are responsible for the selection of
lighting must also consider a range of other factors, such as cost (including mainte-
nance), energy efficiency, longevity, colour temperature, flicker, etc.

The way in which museum professionals select lighting is not well documented and
it is presumed that a great variability exists in the selection process from institution
to institution. We hereby report the initial findings of an interview based survey,
conducted to inform development of a standardised set of tools for museum lighting
selection.

The results of a number of semi-structured interviews with museum professionals,
including conservators and curators from different heritage organisations in the UK,
are reported here. The aim of this research was to investigate: the way in which
decisions are made in relation to museum lighting choices; the importance placed
on industry parameters such as the colour rendering index (CRI), correlated colour
temperature (CCT), and energy efficiency of light sources in decision-making; and
the use made of light-emitting diode (LED) light sources.

Preliminary results indicate that museum lighting selection is a complex process
involving a variety of museum professionals composing internal staff and outside
contractors, a range of guidance legislature and literature, operating in the context
of a lighting market experiencing an unprecedented rate of technological advance-
ment. The tools currently available to aid the selection process are limited in scope
and applicability, and are sometimes misunderstood and mistrusted.
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