
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

S1 Fig. Flowchart showing the selection of eligible FPS employees for the analyses of onset of and changes in workplace discrimination 

and long-term sickness absence. N; number of employees, n; number of employee-observations, LTSA; long-term sickness absence.  
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